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' HORLICKS MALTED-MILK EM~LOYEES.-AWARD 

In the Court of Arbitration of New Zealand, Wellington Indus~ 
trial District.-In the matter of · the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between the Wellington, . 
Taranaki, Marlborough, elson, and Canterbury Grocers' 
Sundries, Chemical and Related Products Factory Em
ployees' Industri~l Union of W <;>rkers (hereinafter called 
"the union") and the undermentioned company (herein
after called " the employers ") :-

Horlicks Proprietary, Ltd., Tokomaru, Palmerston North. 

'l,HE Court of Arbitration of New -Zealand (hereinafter called 
" the Court "), having taken into consideration the matter of 
the above-mentioned dispute, and havino- heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:.:_ 

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, condi
tions, -and proyisions set out in the schedule hereto and of 
this award shall be bindin°· upon the union and upon every 
member thereof and upon the employers and upon ea.ch and 
every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisio.ns respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of .this award or of the said 
terms, conditions, and previsions, but shall in- all respects abide 
by aill.d perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall · take effect as hereinafter provided and shall 
continue in force U;Titil the 20th day of November, 1945, and 
thereafter as provided by subsection ( 1) ( d) of · section 89 of 
the Industrial Conciliation and Arbitration Act, 1925. 
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In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 19th day of December, . 1944. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Application of Awa.rd 

1. This award shall apply to the workers employed by 
Horlicks Proprietary, Ltd., Tokomaru, Manawatu, in the 
preparation, manufacture, and packing of malted milk and 
other products manufactured by the company, but shall not 
include firemen, engine-drivers, engineers, motor-drivers, or 
clerical workers. 

Hours of Work 
2. ( a,) Forty hours shall constitute a week 's work. Eight 

hours shall constitute a day's work, to be worked between the 
hours of 7.30 a.m. and 5 p.m. on five days of the week, Monday 
to Friday inclusive. 

(b) In the event of shifts not being worked, adult male 
workers required on preparatory work may commence their 
duties not earlier than 6 a.m., provided the eight hours are 
worked consecutively from the starting-time. One hour shall 
be allowed as a meal-hour, to be taken in the middle of the 
eight-hour period, except in the case of emergency, when the 
worker may be required to work · up to four and a half hours 
before taking his meal. 

( c) Shifts: Notwithstanding the foregoing provisions of 
this clause, shifts may be worked. The ordinary hours of work 
for shift-workers shall not exceed five and a half shifts in a 
week, and not more than eight consecutive hours shall be 
worked in a shift, and not more than four consecutive hours 
shall be worked in a half shift. 

( d) Where shifts are worked they shall rotate. ight al\d 
day . work shall be divided equally between workers on shift 
· o that each worker will be treated alike. 

( e) Workers whilst employed on shifts outside the ordinary 
daily hours . as set out in clause 2 (a) hereof shall be paid 
3s. per shift in addition to the rates of wages set out in 
clause 4 of this award. . 

( f) Workers who are employed be.for 7 .30 a.m. or after 
5 p.m. on three or more consecutive days shall be deemed to 
b€ shift-workers. 
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(g) Notwithstanding anything contained in subclause (~:) 
hereo-f, four additional hours may be worked by day-workers 
on the forenoon on the sixth day at ordinary rates. · 

Overtime 
3. '( a) All work performed by • day workers outside of or 

in excess of the daily hours prescribed in clause 2 ·hereof shall 
be · deemed to be overtime, and shall be paid · for at · the rate 
.of time and a half for the first four hours and double time 
thereafter. 

(b.) All work performed by shift-workers in excess of eight 
hours on five days of the week and in. excess of four hours on 
one day of the week shall be deemed to be overtime; and shall 
be pa.id for at the rate of time and a half for the first four 
hours and double time thereafter. 

( G) For all time worked on Saturday afternoon double 
time rates shall ht: paid. 

Wages 
4. The following shall be the minimum rates of wages:

Per Week. 
£ s. d. 

(a) Adult males 4 15 3 
(b) Youths-

16 to 16-½ years of age 1 2 6 
16½ to 17 years of age 1 7 6 
17 to 17-½ years of age 1 12 ·6 
17-½ to 18 years of age 1 17 6 
18 to 19 years of age 2 5 0 
19 to 20 years of age 2 12 6 
20 to 21 years of age · 3 2 6 
And thereafter, the adult wage of 4 15 3 

Pan-men and Mash-men: Pan-men and mash-men who are 
required to start work before 7.30 a.m. on preparatory work 
shall be paid 3s. a day extra whilst so employed. 

( c) Female workers
First six months 
Second six months 
Third six ' months 
F.ourth six months 
Fifth six months 
Sixth six months 
Seventh six months 
Eighth six months 
Thereafter 

Per Week. 
£ s. a. 
0 19 0 
1 3 0 
1 7 0 
1 11 0 
115 0 
1 19 0 
2 3 0 
2 7 0 
2 14 9 
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Provided that a worker of the age of twenty-one years or 
upwards shall be paid not less than the basic wage for the 
time being prevailing. 

(.d) Adult females with no previous factory experience may 
be employed at a starting rate equal to the, basic wage for the 
time being prevailing for adult females, with six-monthly incre
ments of 4s. until the full adult rate is reacp.ed, half-yearly 
increments to be calculated from the initial date of employment. 

( e) Workers employed for less than one week shall ·be 
deemed t-0 be casuals and shall be paid not less than the 
following rates:- P er Hour. 

Adult males 
Adult females 

s. a. 
2 6 
1 6 

General Orders un.der Rates of iV ages Emergency 
Regulations 1940 

5. The two general orders made under the Rates of Wages 
Emergency Regulations 1940, and dated the 9th August, 1940, 
and the 31st March, 1942, respectively, shall be deemed to be 
incorporated in this award and shall have effect according to 
their t enor. 

Holidays 
6. ( a,) The following shall be recognized as holidays and 

hall be paid for: New Year 's Day, Good .Friday, Easter· 
Monday, Anzac Day, Labour Day, Christmas Day, Boxing Day, 
and the birthday of the reigning Sovereign. 

(b) Should any of the above holidays, except Anzac Day, 
fall on a Sunday, then for the purpose of this award it shall 
bB o bsenred on the following Monday. 

( c) Any work done on Sunday or any of the above
mentioned holidays, or holidays observed in lieu thereof, shall 
be paid for in accordance with the F1actories Act. 

In addition to the holidays set out in subclause (a ) hereof,. 
Anniversary Day or Show Day, or a day in lieu thereof, shall 
be recog-nized as a holiday. 

Annual H olid(J)y 
7. The provisions of the Annual Holidays Act, 1944, shall 

apply to workers covered by this award. 

T errni,na.tion of Ernployment 
8. Not less than forty-eight hours' notice shall be given by 

either party of the termination of the engagement, but nothing 
. in this clause shall prevent an employer ·from summarily 

dismissing any wor~er for misconduct. 
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Gen.erai Coniditions 
9. (a) ·when workers are required to work overtime qn 

· .:any day the employer shall provide a meal or pay each of 
::such workers ls. 9d. to enable him or her to obtain a meal, 
unless such worker has been · notified before noon on the day 
--on which ove;time is to be worked that he or she shall be 
required to. work overtime: - Provided that when such notice 
nas been given and the worker's services are not required he 
-or she shall receive the meal allowance·. 

. ( b) Boiling water _shall be supplied for meals. 
( c) Workers employed in damp or wet places shall be 

:supplied with gum boots, and female workers shall be supplied 
with rubber aprons and overalls. -

( d ) Female workers shall not handle more than 28 lb. single 
·handed. · 

· ( e) Boys under sixteen years of age shall not handle more 
.-than 56 lb. single handed. 

·, ( f) This award shall not operate so as to reduce the wages 
·-0£ any worker during his or her present employment. 

Meal-hours 
10. Not less th-an three-quarters of an hour shall be allowed 

:for meals. 

A ccoimmodatiorn 
11. The employer shall supply suitable dining and lavatory 

::accommodation as required by the Factories Act, together with 
.facilities for changing clothes, also hot water for washing. 

Certifica,te of Service 
12. Each worker on leaving or being discharged from his 

-or her employment shall, on request, within twenty-four hours 
thereafter, receive a certificate of service in writing stating the 

· position held and the lengih of service. Original references 
·-shall be the property of the worker, a-nd shail be returned 
·within forty-eight hours after engagement. 

First-a.id Kits 
13. First-aid kits shall be provided in all factories and 

:shall be in charge of a r esponsible person. 

Disputes 

_ 14. The essence of this award being that the work .of the 
-employers shall not/ on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
p rovided that if any dispute or difference shall arise between 
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the parties bound by this award, or any of them, as to any 
matter whatsoever arising out of or connected therewith and 
not specifically dealt with in this award, eyery such dispute· 
,or difference as the same shall arise shall be referred to ·a 
committee to be composed of two representatives of each sid.e,. 
together with an independent chairman to be mutually agre~d 
upon or, in default of agreement, to be appointed by the· 
Conciliation Commissioner for the district. Eitlrer side shall 
have the right to appeal to th,e Court against a decision of any 
such committee upon giving·· to the other side written notice· 
of such appeal within fourteen days after such decision has 
_been made know:n to the party desirous of appealing. 

R ight of Entr,y upon Premises 
15. The secretary ·or other authorjzed officer of the union. 

of workers shall, with the consent of the employer ( which 
consent shall not be unreasonably withheld), be entitled to 
enter at all r easonable times upon the premises or works and' 
there interview any workers, but not so as to interfere
unreasonably with the employer's business. 

E xtensimi of H O'U,rs under Factories .Act 
16. Pursuant to the provisions of section 3 of the Factories: 

Amendment Act, 1936, the limits of hours fixed by sub
section (1 ) of that section are hereby extended in the manner 
and to the extent set forth in this award in respect of the 
occupier o-f a factory bound by the provisions of this award_ 

Wo1~kers to be Members of Union 

17. (a) Subject to the provisions of section 18 (5) of the 
Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or 
employment subject to this award any adult person who is 
not for the ·time being a member of an industrial union of 
workers bom':1.d by this award. 

( b) For the purposes of subclause (a) of this clause a; 
person of the age of eighteen years or upwards, and every 
other person who for the t ime being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall 
be deemed to he an adult. 

(NoTE.-Attention i s drawn to sub ection ( 4 ) of section 18 
of the Indust rial Conciliation and Arbitration Amendment Aetr 
1936, which gives to workers the right to join the union. ) 
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Under-ra.te Workers 
.18. ( a,) Any worker who considers • himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
.application of the worker after due notice to the union, by the 
local Inspector of A wards or such otheT person as the Court 
may from time to time appoint for that purpose; and · such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall off er. 

(b) Such permit shall be for such period, not exceeding 
sjx · months, as such Inspector or other. person shall deter
mine, and after the expiration of such period shall continue in 
force until fourteen days' notice shall have been given to 
such worker by the secretary of the union requiring him to 
have his wage again fixed in manner prescribed by this 
clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it 
may be fixed for such longer period as such Inspector or 
other person shall think fit. 

( c) otwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the pre ident or secre
tary of the. union upon such wage without having the same so 
fixed. · 

( d) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree-
ment by which such wage is fixed. ' · 

Tenn of Award 
19. This award, in so far as it relates to wages, shall be 

deemed to have come into force on the 20th day of November, 
1944, and so far as all the other provisions of this award 
.are concerned it shall come into force on the day of the date 
hereof; and this award shall continue in force until the 20th 
<lay of November, 1945. 

In witness whereof the seal of the Court of Arbitration 
. hath hereto been put and affixed, and the Judge of the Court 

hath hereunto set his hand, this 19th day of December, 1944. 
[ L.S.] A. TYNDALL, Judge. 

/ 
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MEMORANDUM 

In making the award, which embodies the terms of settle-
ment arrived at by the assessors in Conciliation Council, the
Ccurt has . had reg·ard to the provisions of the Economie
Stabilization Emergency Regulations 1942. 

Wages han been made payable retrospectively, in accord
ance with the agreement of the · parties. 

A. TYNDALL, Judge. 

NORTHERN I NDUSTRIAL DISTRICT FRONT-OF-HOUSE 
EMPLOYEES.-AWARD 

In the Court of Arbitration or New Zealand, orthern Indus
trial District,-In the matter of the Industrial Conciliation
and Arbitration Act, 1925, and its amendments; and in the
matter of an industrial dispute between the Auckland 
Houses of Entertainment and Places of Amusement Em
ployees' Industrial Union of Workers (hereinafter called 
"the union '1 ) and the undermentioned persons, firms, and 
companies (hereinafter called "the employers") :-

Amalgamated Theatres, Ltd., Queen Street, Auckland. 
Auckland Cinema,s, Ltd., Harbutts Buildings, Kitchener Street, Auck-

land. 
Auckland City Council, Auckland. 
·Calder, G., 21 Swanson Street, Auckland. 
Cathay Theatres, Ltd., Kerikeri. 
Chez Paree Cabaret (M. Carnachan), Bucklands Beach. 
Civic Theatres, Ltd., Civic Theatre, Queen Street, Auckland. 
Clevedon Country Club, Otahuhu, Auckland. 
Eady, Lewis, Ltd., Queen Street, Auckland. 
Fuller, J'., and Sons, Ltd., St. James Theatre, Queen Street, Auckland► 
Gisborne Theatres, Ltd., Gisborne. 
Glendowie Country Club, Glendowie. 
Hamilton, H., Paeroa. · 
Hamilton Theatres, Ltd., Hamilton. 
Henderson, A. G., Taumarunui. 
Hayden, A., Gaiety Theatre, Otahuhu, Auckland. 
Langley, L., Princess Theatre, Kaitaia. 
Regent Theatre, Otorohanga. 
Lovell and Sillich, Brown's Bay. 
Metropole Ltd., Metropole Cabaret (A. Fenn), Queen Street, Auck-

land. 
Modern Theatres, Ltd., Berkeley Theatre, Mission Bay, Auckland. 
Newmarket Borough Council, ewmarket, Auckland. 
Peter Pan Cabaret (Neil Edgar), Lorne Street, Auckland. 
Rationalists' Association, Victoria Arcade, Auckland. 
Regent Cabaret (R. Kerridge), Gisborne. 


