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WELLINGTON, NELSON, WESTLAND, AND CANTERBURY 
COACHWORKERS.-AWARD 

[Piloo in the Office of the Ckrk- of Awmrds, WeUJington] 

In the Court of .Arbitration of New Zealand, Wellington, 
Nelson, vVestland, and Canterbury Industrial Districts.
In the matter of the Industrial Conciliation and Arbitra
tion Act, 1925, and its amendments; · artd in the matter of 
an industrial dispute between the New Zealand Federated 
Coach and Motor-body Builders and Related Trades' In
dustrial Association of Workers ( hereinafter called 
"the union") and the undermentioned association, per
sons, firms, and companies (hereinafter called "the 
employers 1

') :-

New Zealand Motor Body Builders' Ind us trial Association of 
Employers, 8-12 The Terrace, ,'V ellington. 

,VELLINGTON INDUSTRIAL DISTRICT 

W ellington,-P et one-Hutt 

Bradley, W. R. , and Co., · Ltd., 163-165 . Taranaki ·Street, Wellington. 
Carter, C. C., 162 Aro Street, Wellington. 
Cooks, H ., Garage, Railway Avenue, Lower Hutt. 
Crawley, Ridley, and Co., Ltd., Taranaki Street, Wellington. 
De Havilland Aircraft (N.Z.), Ltd., Rongotai, Wellington. 
Dominion Motors, Ltd., Kent Terrace, Wellingtop.. 
Ford Motors Co-op. (N.Z.), Ltd., Sea view Road, Lower Hutt. 
General Motors, Ltd. (N.Z.), Bouverie Street, Petone. 
Harvie Ltd. (Green and Mathews), 152 Wakefield Street, Wel

lington. 
Magnus Motors, Ltd., Wakefield Street, Wellington. 
Manthell Motors, Ltd., corner of Wakefield and Taranaki Streets, 

Wellington. 
Morgan, J. J ., and Son, 13 Peter Street, Wellington. 
Neilsens, C. L., Ltd., Motor-body Builders, Railway Avenue, Lower 

Hutt. , 
New Zealand Motor Bodies, Ltd., Jackson Street, Petone. 
Oldfield, H., and Son, 179 Wakefield Street, Wellington. 
Standard Motor Bodies, Ltd., Ebor Street, Wellington. 
Stevens and McLeod, Taranaki and Ghuznee Streets, Wellington. 
Todd Motor Industries, Ltd. , Petone. 
Todd Motor Industries, Ltd., Courtenay Place, Wellington. 
Vacuum Oil Co. Pty., Ltd., Miramar, Wellington. 
Wellington City Corporation, Wellington. 
Wright, Stephenson, and Co .. , Ltd. (Motor- Department), 97 Tara

naki Street, Wellington. 

Feilding 

Adams and Eddleston, 34 Kimbo1ton Road, E'eildin1;. 
Blake and Strawbridge,. Kimbolton Road, Feilding. 
Hooker and Bealing, 80 Kimbolton Road, Feilding. 
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M()frton 

Dales, A. H., Lower High Street, Marton. 
Ward Motors, Ltd., Wellington Road, Marton . . 

Masterton 
Fagan Motors, Ltd., Bannistef Street, Masterton. 
Wagg, Thos., and Son, Ltd., Qu!3tln Street, Masterton. 

N apier-Hastimgs 
Barry Bros., Coal-merchants and Contractors, Port Ahuriri, Napier. 
Campbells Motor-garage, Hastings. 
Jones, F., Body-builder, Napier. 
Nuttall, F. J., Motor-body Builder, Napier. 
Ross, Dysart, and McLean, Ltd., Hastings. 
Sidgley, L. A., Motor-garage, Hastings. 
Stuart Greer Motors, Ltd., P.O. Box 235, Napier. 

Palmerston North 
Auto Radiators (Manawatu), 31 Grey Street, Palmerston North. 
Davis, P. N., 85A Taonui Street, Palmerston Nr0rth. 
Doyle, H., 85 Taonui Street, Palmerston North. 
Jolly and Mills, Ltd., Rangitikei Street, Palmerston North. 
Justice and Edwards, Ltd., Church Street, P almerston North. 
Richardson, _"\¥. M .. , 273 Cuba Street, Palmerston North. 
Selwyn Motors, Ltd., 41 Rangitikei Street, Palmerston North. 
Ware, T. H., Tehaui Street, Palmerston North. 
Wyatt, W. A .. , 75 Argyle Street, Palmerston North. 

Ra.etihi 

Webbs Motors, Ltd., Raetihi. 

TCl!ih,o,pe 

Bishop, B., Muir Street, Taihape. 
Hayman, Austin, Tautapu Street, Taihape. 
Nichols Motors, Ltd., Mautapu Street, Taihape. 

Wanganwi 
Br.owne, C. C., Ltd., 253 Victoria Avenue, Wanganui. 
Hackett, T. W., 27 "\Vhite Street, Wanganui. 
Harmans, H. S., Ltd., Victoria Avenue, Wanganui. 
Mereweather Motors Co., Ltd., 27-29 Ridgway Street, Wanganui. 
Tonks, A. P., and Co., 10 Bell Street, Wanganui . 

. NELSON INDUSTRIAL DISTRICT 

Chapman, Charles, Hardy Street, Nelson. 
Chapman, Roy, Wakatu. \felson. 
Hall, C. G., Collingwood Street, Nelson. 
Johnston, R., Hardy Street, Nelson. 
Newman Bros., Ltd., Hardy Street, Nelson. 

WESTLAND INDUSTRIAL DISTRICT 

Baty's Garage, Greymouth. 
Betts Motors,· Ltd., Westport. 
Greymouth Motors, Ltd., Greymouth. 
Kilkenny Motors, Ltd., Westport. 
Powick, L., Motor-body Builder, Westport. 
Scanlon's Facto-ry, Westport. 
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CANTERBURY lNDUS'rRlAL DIS'l'RICT 

Booth, McDonald, and Co., Ltd., I mplement-works, Colombo Street, 
Christchurch. 

Canterbury Motor-body and Carriage Builders' Industrial Union of . 
Employers, 190 Hereford Street, Christchurch. 

Christchurch Tramway Board, Falsgrave Street, Christchurch. 
Duncan, P. and D., Ltd .. 196 Tu:tm Street, Christchurch. 
Motor Assembly (South Island), Ltd., St. Asaph Street, Christ

church. 
Stevens and Sons, Ltd. , Motor-builde_rs, Ferry R,oad, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called 
" the Court"), having taken into consideration the matter of 
·the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appoint~d, and having also heard 
t he witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
a i;id avvard :-

, That, as between t_he union and the members thereof and 
the employers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon ,the union and upon every 
member thereof and upon the employers and upon each and . 
every of them, and that the said t erms, conditions, and pro
visions shall pe deemed to be and they are hereby incor
porated in and declared to form part of this award; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, ,observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide 
by and perform th~ sa111e. And the . Court . doth herebv fur
ther award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any party 
or person in respect thereof. And the Court doth further 
order that this award shall take effect as hereinafter provided 
and shall continue in force until the 1st day of December, 
1945, and thereafter as provided by subsecti0n (1) (d) of 
section 89 of the Industrial Conciliation and Arbitration Act, 
1925. 
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In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court ha th 
hereunto set his hand, this 14th day of December, 1944. 

A. TYNDALL, Judge. 

SCHEDULE 

I ndustry to which Award applicable 
1. This' award shall apply to all persons who are named 

u"!lder clause 3 of this award and to all employers who employ 
any such persons, whether they are employed for the whole . 
or part time on any work covered by , this award. 

Hours of Work 
2. The ordinary hours of work shall not exceed eight hours 

on five days of the week, Monday to Friday, both days in
clusive, and shall be worked between the hours of 7.30 a.m. 
and 5 p .m. 

Wages 

3. ( ~-) The following shall be the minimum rates of 
wages :- Per Hour. 

s. d. 
Coachbuilders (woodmen), painters, black

smith~, vicemen, panel-beaters, machin-
ists, and trimmers 2 9 

Assemblers over the age of twenty-one 
years 2 7½ 

Trimmer-assemblers over the age of 
twenty-one years 2 7¾ 

Helpers , over the age of twenty-one 
years 2 5½ 

( b) The mtnimum weekly wages for junior helpers and 
assemblers shall be as follows:-

Age commencing. 

Under 16 
16 to 17 
17 to 18 
18 to 19 
19 to 20 
20 to 21 

I 
i~ f I i~ ~ I i~ f I i~ f I g.~ ~ I f~ ~ I ~ ~ I g ~ I E ~ r:,. 00 o ~oo o ,-; 00 o 0 00 o r:,. 00 o a5oo o o~ !a<-1~ 00 ~ ::s Cl) ::s ::s !a<-1 ::s ::s ,:;l !a<-1 . 

22/6 27/ 6 32/ 6 37/ 6142/ 6 47/ 6 52/ 6 60/ - 70/ -
27/ 6 32/ 6 37/ 6 42/ 61 47/ 6 52/ 6 60/ - 70/ -
32/ 6 37/fi 42/ G 47/ 6; 5·>. / o 60/ - 70/ - .. 

. . 37 / 6 4:2/ 6 47 / 6 52/ 61 60/- 70/- .. 

. . 47/ 6 52/ 6 65/- 70/ - .. 

. . c5/ - 70/ - . . . . . . 

On attaining the age of twenty-one years, not less than 
adult rates herein prescribed shall be paid. 
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( c) Proportion: The proportion of junior helpers shall 
not exceed one to every five in the smith's shop and one to 
every six or fraction thereof of assemblers and/ or journey
men. 

( d ) For the purpose of this award "assemblers in mass
production factories " are adult workers who are substantially 
engaged at work necessary in the assembling of standardized 
parts of motor-vehicles ( other than mechanical parts) . The 
work of an assembler shall include the necessary preliminary 
work to lacquering and including lacquering other than 
finishing coats. An assembler-trimmer shall be permitted to 
tack in and assemble ready cut and sewn materials. 

( e) An "assembler in customs built shops" is a worker 
engaged exclusively in assembling standardized wood and 
iron parts of motor-bodies, and shall use the following tools 
only to the extent required by such work: hammers, saws, 
paring-chisels, gimlets, braces and bits, screw-drivers, screw
driver bits, punches, files, cramps, and wrenches. 

(f ) Female workers may be employed in trimming-shops 
where mass production is carried on, and their operations 
shall be limited so as not .to include machining repair work 
or renovations, the tacking-in of trimmings in ca'.rs, . or the 
stuffing or making of cushions or squabs at the following 
minimum rates of wages:-

Age commencing. 

Under 16 .. 
16 to 17 
17 to 18 .. 
18 to 19 .. 
19 to 20 .. 
20 to 21 .. 

17/ 6 22/ 6 
21 /- 26 / -
24/ 6 29/ 6 
28/- 33/ -
31/ 6 36/ 6 
36/ - 41/-

27 / 6 32/ 6 
31 / - 36/ -
34/ 6 39/ 6 
38/ - 43/ -
41 / 6 

Thereafter, not less than £2 14s. 9d. per week. 

37 / 6 42/ 6 47/ 6 
41 / - 46/ -
44/ 6 

ot more than one fem ale, other than machinists, shall be 
employed in the trim shop to every four male adult workers 
employed in the trimming department. 

Female Machinists : The following shall be the minimum 
rates of wages for female machinists:-

For the first six months 
For the second six months 
For the third six months 
And thereafter 

P er Week. 
£ s. d. 
2 0 0 
2 10 0 
2 15 0 
3 0 0 
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(g) Workers who on the coming into force of this award 
are receiving a higher wage than is prescribed herein shall 
not have t-heir wages reduced because of anything contained 
in this clause. 

( h) o deduction shall be made from the weekly wages 
prescribed in this clause except for time lost through sickness 
or default of the worker. 

Increase in Ra.tes of R emuneration 
4. All rates of remuneration ( which terms includes time and 

piecework rates, overtime, and other special payments) pro
vided for in this award shall be subject to the provisions of 
the general orders dated the 9th August, 1940, and the 31st 
March, 1942, under the Rates of Wages Emergency Regula
tions 1940 increasing rates of remuneration as follows:-

( a.) The order dated the 9th August, 1940, increases all 
rates of remuneration by an amount equal to 5 per 
cent. thereof: 

( b) The order dated the 31st March, 1942, increases all 
rates ' of remuneration (inclusive of the August, 
1940, bonus) by an amount equal to 5 per cent., but 
this increase is payable-

( i) In the case of males twenty-one years of age 
and over, on earnings up to £5 per week only; 

(ii) In the case of females twenty-one years of 
age and over, on earnings up to £2 10s. per week 
only; and 

(iii) In the case' of males or females under 
twenty-one years of age, and apprentices, on earn
ings up to £1 10s. per week only. 

Ov·ertinie 
5. (a) All times worked by weekly and hourly workers 

outside or in excess of the hours prescribed in clause 2 
hereof, or in cases of shifts outside the usual shift hours, 

· shall be paid for as overtime at the rate of time and a half 
for the first three hours on any day, thereafter at double 
time rates ; except on Saturday morning, when overtime for 
four hours may be worked at time and a half rates. 

( b) When a worker is called on to work overtime which 
extends beyond the time of the cessation of public wheeled 
transport, such worker shall be conveyed to his or her 
residence at the expense of the employer. 

( c) If a worker is called back on overtime work and work 
is not then available, the worker shall be paid at ordinary 
overtime rates for any such waitin~~time. 
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Shifts 
6. (a) Shifts may be worked as required by the em

ployer between the hours of 3 p.m. and 8 a.m. 
(b ) When shifts are . worked, not more than eight hours 

shall constitute a shift and forty hours a week's work. 
Workers e!!!.ployed on shifts outside of the hours prescribed 
in clause 2 hereof shall be paid 4½d. per hour over and 
above the ordinary rates of pay. 

( c) All time worked in excess of the ordinary shift shall 
be paid for at the rate of time and a half for the first three 
hours and double time thereafter. . 

(d ) Workers on night shift shall be allowed half an hour 
crib-time without ' deduction from pay. 

( e) This clause shall apply only when full weekly shifts 
are worked. 

I mprovership 
7. If, in the opinion of the Apprenticeship Committee 

appointed in connection with this industry, any apprentice 
who has completed his term of apprenticeship is not sufficiently 
competent to earn the minimum rate of wages prescribed in 
this award, then and in such case such apprentice shall be 
rated as an improver for such period as the Committee shall 
determine in order that he may qualify as an efficient trades
man. The Committee shall determine the rates that shall be 
paid during the term of impr,overship. If the employer or 
the worker is dissatisfied with the decision of the Committee, 
he may appeal to the Court within fourtetm days after such 
decision has been communicated to him. In localities where 
no Apprenticeship Committee is functioning, the period of 
improvership shall be not more than twelve months and the 
minimum rate of wages shall be 2s. 7 ½d. per hour. 

Time a,nd Wages Book 
8. Each employer shall keep a time and wages book or 

card system showing the name of each employee and his 
occupation, the hours worked each day, and the wages and 
allowances paid each week. An entry of time worked and 
wages paid shall be signed by the worker at the time of 
payment. 

. Deductions 
9. Deductions may be made from the weekly wages for 

time lost by default, sickness, or accident. 
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Termination of Employment 
10. (a ) One hour 's notice on either side shall terminate 

the engagement of hourly workers. Workers paid on a 
weekly basis shall give and shall be entitled to receive one 
week's notice of termination of employment. 

(b) Each employee on leaving or being discharged from 
his or her employment shall, on application, be given a refer
ence in writing stating the position held and the length of 
service. 

TQols 
11. Journeymen woodworkers who provide the necessary 

tools for carrying out the work upon which they are em
ployed shall receive a tool allowance of ½d. per hom;, which 
shall be paid in addition to the wage agreed upon between 
the employer and the w.orker. Alternatively to paying tool 
allowance, the employer may supply journeymen wood
workers with tools necessary for the work upon which they · 
are employed: Provided that this clause shall not reduce the 
wage payable to journeymen on the coming into force of 
this award. 

When power-driven drills are installed, the employers shall 
provide the necessary drills for same ; files and rasps shall 
be provided for workers in all departments. Paint-brushes 
shall be provided for workers in paint-shops. Assemblers shall 
be supplied by the employers with the necessary tools to carry 
on their work. 

Statutory Holidays 
12. (a ) The following holidays shall be allowed without 

deduction from wages whenever they fall within the working
week: a whole holiday on every Christmas Day, Boxing Day, 
New Year's Day, Good Friday, Easter Monday, Anzac Day, 
Labour Day, Anniversary Day or a day in lieu thereof, and 
the birthday of the reigning Sovereign. 

The Wellington City Council, · except the Tramways De
partment, may substitute the holidays observed under its own 
regulations for those provided for in this award, but so that 
the total number of holidays shall not thereby be reduced. 

( b) Time worked on any of the above-named holidays or 
on Sundays shall' be pai~ for at twice the ordinary rate. · 

( c) Payment of wages for the said holidays shall be made 
to all persons who have been employed in the factory at any 
time during the fortnight ending on the day on which the 
holiday occurs. · 

(d) Annual Holiday.-Holidays shall be allowed in 
accordance with the terms of the Annual Holidays Act, 1944. 
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Pwyment of Wage·s 
13. Wages, including overtime, shall be paid weekly and 

not later than Thursday and within five minutes of ceasing 
work (preferably in working-hours) . In factories where 
workers are at present being pa.id during· working-hours, such 
pa.ctice shall continue. 

111 ea.Z-money 
14. (a ) Employers shall allow meal-money at the · rate of 

ls. 9d. per meal when workers a.re called upon to work over
time after 6 p.m., or after 12 noon on the day of the half
holiday, provided that they have not been notified of such 
overtime on the day preceding the working of such overtime. 

( b). Subclause (a) hereof shall not apply to the following 
motor-assembly firms:-

General Motors (N.Z. ), Ltd.: 
Ford Motor Co. of New Zealand, Ltd.: 
Todd Motor Industries, Ltd. 
New Zealand Motor Bodies, Ltd.-

but the following shall be substituted therefor:-
The employer shall allow meal-money at the rate of ls. 9d. 

per meal when workers are called upon to work overtime after 
6 p.m. on Monday, Tuesday, Wednesday, Thursday, and Fri
day, or after 1 p.m. on Saturday, unless such workers can 
reasonably get home for the meal and· return to their work 
in one hour, in which case the meal allowance need . not be 
paid. 

Hot Water 
15. Employers shall provide facilities for boiling water at 

meal-times. 

Right of Entry 

16. (a) The secretary or other authorized officer of the 
union of workers shall, with the consent of the employer 
(which consent shall not be unreasonably withheld), be en
titled to enter at all reasonable times upon the premises or 
works and there interview any workers, but not so as to 
interfere unreasonably with the employer's business. 

(b) The employers shall, on request, but not oftener than 
once a month, notify the secretary of the union of the names 
of the workers in their employ by this award. 

Accidents 
17. (a) Proper facilities shall be provided for rendering 

:first aid to workers who meet with an accident while work
ing at or about the employer's place of business. 
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( b) If an injured worker requires medical attention, 
means of transport shall be provided by the employer to 
convey the injured worker to the nearest doctor or hospital. 

. ( c) In production ·factories where two hundred or more 
workers are employed, an ambulance-room shall be provided 
up to the specification of the St. John Ambulance orders. 
The rooms must be used solely for the purpose of treatment 
and rest. There shall be employed in the :factory one or more 
persons trained in first aid whose services shall be called upon 
as required. 

( d ) Equipment shall include a glazed sink with hot and 
cold water always available ; a table with a smooth top; 
means for sterilizing instruments; a supply of suitable 
dressings, bandages, and splints; and a suitable couch and 
stretcher. 

( e) First-aid boxes shall be provided in suitable places 
in the works so that they are readily available. 

Sanitatiion 
18. Employers shall provide proper sanitary conveniences 

in accordance with the requirements of the Factories Act. 

Disputes 
19. The essence of this award being that the work of the 

employers shall not on any account whatsoever be impeded 
but shall _always proceed as ·if no dispute had arisen, it is 
provided that if any dispute or difference shall arise between 
the parties bound by this a ward, or any of them, as to any 
matter whatsoever arising out of or connected therewith and · 
not dealt with in this award, every such dispute or differ
ence shall be referred to a committee to he composed of two 
representatives of each side, together with an independent 
chairman to be mutually agreed upon or, in default of agTee
ment, to be appointed by the Conciliation Commissioner for 
th e district. Either side shall have the right to appeal to the 
Court against a decision of any · such committee upon giving 
to the other side written notice of· such appeal within four
teen days after such decision has been made known to the 
party desirous of appealing. · 

Awa.rd to be posted 

20. Every employer shall keep a ·copy _of this award posted 
in an accessible place in · the works, and shall permit bona fide 
union notices to be- placed alonO'side. 
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General Provisions 

2.1 . . (a) Employees engaged in operating abrasive buffs 
shall be provided with suitable aprons, goggles, and respira
tors. 

( b) Employees employed in handling or washing oily or 
greasy sheet metal shall be provided with suitable aprons, 
wooden clogs, and gloves. 

(c) On the body acid wash, suitable rubber aprons, gloves, 
and gum boo-ts shall be provided. 

( d ) Rubber aprons and gum boots shall be supplied to 
body wet sanders. 

( e) Protective coloured goggles shall be supplied to arc, 
electric, and gas welders. 

(f) The use of these protective articles shall be com
pulsory upon the workers. 

Workers to be Mernbers of Union 

22. (a) Subject to the provisions of section 18 ( 5) of the 
Industrial Conciliation and Arbitration Amendment Act, 
1936, it shall not be lawful for any employer bound by this 
award to employ or to continue to employ in any position or 
employment subject to this award any adult person who is 
not for the . time being a member of an industrial union of 
workers qound by this award. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time beina is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards,. 
shall be deemed to be an adult. 

( OTE.~Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Under-rate Workers 

23. ( a.) Any worker who considers himself incapable of 
earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past ~arnings, and 
such I other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the ur.1on and such worker shall offer. 
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(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall deter
mine, and after the expiration of such period shall continue in 
force until fourteen days' notice shall have been given to 
such worker by the secretary of the union requiring him to 
have his wage again fixed in manner prescribed by this 
clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it 
may be fixed for such longer period as such Inspector or 
other person shall think fit. 

( G) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage without having the 
same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. ' 

( e) It shall be the duty of a.n employer, before employing 
a worker at such lower wages, to examine the permit or 
agreement by which such wage is fL"Ced. · 

E xtension of H oY/1/rs under Factories Act 

24. Pursuant to the provisions of section 3 of the Fac
tories Amendment Act, 1936, the limits of hours fixed by 
subsection ( 1) of that section are hereby extended in the 
manner and to the extent set forth in this award in respect 
of each occupier of a factory bound by the pro,,isions of this 
award. 

Application of A 'ward 

25 . This award shall apply to the . original parties named 
herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when this award comes into force ,or at any time whilst this 
award is in force, connected with or engaged in the industry 

, to which this award applies within the industrial districts 
to which this award· relates. 

Scope of Awa,rd 

26. This award shall operate throughout the Wellington, 
Nelson, Westland, and Canterbury Industrial Districts. 
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Term of Award 

27. This award, in so far as it relates to wages, shall be 
deemed to have come into force on the 1st day of December, 
1944, and so far as all the other conditions of this award are 
concerned it shall come into force on the day of the date 
hereof; and this award shall continue in force until the 1st 
day of December, 1945. · 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set Ms hand, this 14th day of December, 1944. 

[L.S.] A. TYNDALL, Judge. 

lVIEl\iIORANDU:M 

In making the award, which embodies the terms . of settle
ment arrived at by the assessors in Conciliation Council, the 
Court has had regard to the provisions of the Economic 
Stabilization Emergency Regulations 1942. 

Wages have been made payable retrospectively, in accord
ance with the agreement of the partia.s. 

The De Havilland Aircraft Co. of New Zealand, Ltd., 
Rongotai, has made application to be struck out. This 
application will be dealt with in the centre from which it 
originated. · 

A. TYNDALL, Judge. 

NEW ZEALAND RABBIT BOARDS AND RABBIT-PROOF 
FENCING BOARDS' EMPLOYEES.-AWARD 

[Filed ini the Office of the Clerk of A.wards, W elUngton] 

In the Court of Arbitration of New Zealand, Northern, 
Taranaki, Wellington, Marlborough, Nelson, Westland, 
Canterbury, and Otago and Southland Industrial Dis
tricts.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between the New Zealand 
Federated Labourers and Related Trades' Industrial Asso
ciation of Workers (hereinafter called " the union ") and 
the undermentioned union and Boards (hereinafter called 1 

" the employers ") :-

New Zealand Rabbit Boards Industrial Union of Em
ployers, P.O. Box 405, Palmerston North. 

Arapae Rabbit Board, Te Kuiti. 


