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CHRISTCHURCH RUBBER·WORKERS.-AWARD 

In the Court of Arbitration of New Zealand, Canterbury In
dustrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Christchurch Rubber-workers' Industrial Union of Workers 
(hereinafter called "the union") and the undermen
tioned firm and companies (hereinafter called "the 
employers") :-

Barnet Glass Perdriau Rubber Co. of ew Zealand, Ltd., 
Junction Street, Woolston, Christchurch. 

Empire Rubber Mills, Ltd., Cumnor Terrace, Christ
church. 

Latex Rubber Co., Ltd., 152 High Street, Christchurch. 
Marathon Rubber Footwear, Ltd., Cumnor Terrace, 

Christchurch. 
Rex Rubber Co. (Mr. Skellerup), 152 High Street: 

Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its r epresentatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the t erms, conditions, 
and provisions set out in the schedule hereto and of this award 
shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall 
be deemed to be and they are hereby incorporated in and de
clared to form part of this award; and, further, that the ~ 
union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in con
travention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the 
same. And the Court d.oth hereby further award, order, and 
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declare that any breach of-, the-, said · terms, conditions and 
provisions set out in the schedule hereto shall constitute a 
breach of this ' award, and that a penalty as by law provided 
shall be payable by any party Ol" person in respect thereof. 
And the Court doth further order that this a ward • shall take 
effect on the 27th day . of December, 1944, and shall continue 
in force until the 27th day of December, 1945, and thereafter 
as provided by subsection (1) (d) of section 89 of the In
dustrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 12th day of December, 1944. 

[ L.S.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to which Award applies 
1. The industry to which this award applies is the manu

facture of rubber products, excluding the assembly and manu
facture of rubber-soled footwear, including gum boots. 

Hours o1 Work 
2. (a) The ordinary hours of work shall not exceed eight 

hours on each of five days of the week, Monday to Friday, 
both days inclusive, and shall be · worked between the hours of 
7 a.m. and ~ p.m. 

(b) Notwithstanding the provisions of subclause (a) 
hereof, the management may, by agreement with the union, 
vary the daily hours of commencing and ceasing work. 

Shift-work 
3. (a) Shifts may be worked as required by the employer. 

The ordinary hours of work for shift-workers shall not exceed 
five shifts of eight hours each, to be worked op. Monday to 

, Friday inclusive. 
(b) A shift-worker on day, afternoon, and/or night shift 

shall be allowed half an hour crib-time in each shift without 
deduction of pay. 

( c) A shift-worker, any part of whose shift falls between 
midnight and 7 a.m., shall be paid 2s. 6d. per shift in addition 
to the specified weekly wage. Workers on afternoon shift 
( 4 p.m. to midnight) shall be paid ls. 3d. per shift in 
addition to the weekly wages specified herein. 
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(d) No worker under eighteen years of age shall be 
€mployed on any shift ,any part o~ which ~all~ between 
midnight and 7 a.m. 

( e) Shifts shall be worked in rotation, except when other
wise mutually arranged between the employer and workers. 

(f) No worker covered by this award and using a machine 
shall be required to work at night unless some other person 
is within calling distance. · 

0V'f; rtime 

4. Time worked in any day outside of or in excess of the 
hours mentioned in clauses 2 or 3 hereof shall be deemed to 
be overtime and shall be paid for at the rate of time and a 
half for the first thr~e hours and double time thereafter: 
Provided that when overtime is worked on Saturday morning 
the rates shall be time and a half for the first four hours and 
double time thereafter. 

Wa,ges 
5. The following shall . be the minimum 

.adult male workers:-
rates of pay 

Leading calendar hand 
Leading extruder hand 
Calendar hand ( in charge of machine) 
Extruder hand ( operator in charge) .. 
Leading mechanical hand ( in charge of 

three or more assistants) .. 
Mechanical hands ( after twelve months' 

experience) 
Leading inflation hand 
Leading press hand . . 
Mill hands (adults)-

First six months 
Thereafter 

Spreading-table leading hand 
Spreading-table operators (in charge of 

machine) 
Vulcanizer 
Press hands 
Cycle-tire-press hands 
Battery-box-press hand 
Clickers 
lVIan in charge of despatch-room 

Per Week . 
£ s. d. 
6 0 0 
5 15 0 
5 15 0 
5 10 0 

5 10 0 

5 5 0 
5 10 0 
5 10 0 

4 15 0 
5 5 0 
5 10 0 

5 5 0 
5 0 0 
5 0 0 
5 0 0 
5 0 0 
5 0 0 
5 0 0 

for 
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Man operating debeader 
Man operating disintegrator 
Man operating drier 
Man operating span grinder 
Compound-room workers 

(Females shall not be employed) 
All other adult male workers without 

experience in the industry
First six months 
Thereafter 

Per Week. 
£ s. d. 
5 5 0 
5 0 0 
5 0 0 
5 0 0 
5 0 0 

4 15 0 
5 0 0 

Men working with loose carbon black shall be paid 6d. 
per hour additional, with a minimum payment of 2s. per day. 

Boys axrvd Yovuths: Wag-eis 
6. Subject to the provisions of the Factories Act and its 

amendments, boys and youths may be employed at not less 
than the following weekly rates of wages :-

,,; ,,; ,,; ,,; ,,; 1! .,; .,; 1! ci ..c: 
'0~ ..c: ..c::S ..c: .,c::..C: ..c: ..c::S ~~ "O..., ..c:i:l ..c:..., 

~~ 
..c:..., ..c:..., 

dd '-< d ...,d ...,i= ..., d ..., d ..., ;::: 
Age commencing. ~~ oo ·- 0 ~o ¢:!o MO 

~~ 
..c: 0 i=o ~~ ~::a ~~ o::a ~~ ;;;::.l .~::a ·-::a 

M U1 ~ M P'IM -~ ~ U1 M 1>=1M ZM ~M 
al al al al 00. al al u.i al it.i 

Under 16 . . 20/-126/- 32/-138/- 44/- 50/- 56/- 62/ - 68/- 75/-
16 to 17.. 26/- 32/ - 38/- 44/- 50/- 56/- 62/- 68/- 75/-
17 to 18. . 32/ - 38/ - 44/- 50/- 56/- 62/- 68/- 75/- .. 
18 to 19.. 38/ - 44/ - 50/- i56/ - 66/- 75/- . . . . . . 
19 to 20.. 45/ - 52/ - 62/ - 75/ - .. . . . . .. .. 
20 to 21.. 62/ - 75/ - . . . . . . . . . . . . . . 

And thereafter, or on attaining the age of twenty-one years, not 
less than .the appropriate adult rate. 

F ermales: Wag es 
7. (a) Females may be employed at not less than the 

following weekly rates of wages :-

Age commencing. Six Six ' Six Six Six Six Six I 
First I Second I Third I Fourth I Fifth I Sixth \Seventh 

Months. Months.lMonths. Months. Months. Months. Months. 

Under 17 .. 20/- 25/- 30/- 35/- 40/- 47/6 57/6-
17 to 18 .. 25/- 30/- 35/- 40/- 47/6 57/6 
18 to 19 .. .. 30/- 35/- 40/- 47/6 57/6 
19 to 20 .. .. 35/- 40/- 47/6 . 57/6 
20 to 21 .. 40/- 47/6 57/6 
Over 21 .. 45/- 50/- 57/6 

And thereafter, £2 17s. 6d. 

-(b) The proportion of junior females employed shall be not 
more than three junior females to each adult female. 



1223 

Increase in Rates of Remuneration 
8. All rates of remuneration, including time and piece 

wages and overtime and any other special payments, provided 
for in this award shall be increased to tli.e extent and in the 
manner prescribed by the two general orders of the Court made 
under the Rates ' of Wages · Emergency Regulations 1940, and 
•dated the 9th August, 1940, and the 31st March, 1942, 
respectiyely. 

E XPLANATORY NoTE.-(1) The general order of the 9th August, 
1940, increased rates of remwn,,erntion determined by awards and in
•dustrial agreements and apprenticeship orders by an amount equal to 
5 per cent. there.of. 

(2) (a) The general order of the 31st March, 1942, further in
•creased r.ates of remuneration determined by awards and industrial 
.agreements and apprenticeship orders (inclusive of the 5 per cent. in
crease provided by the general order of the 9th August, 1940) by an 
:amount equal to 5 per cent. thereof, but excluded fr,om the increase 
:such portion of the rewwneration of each worker as exceeded-

( i) The amount of £5 a week in the case of . male workers 
twenty-one years ,of age and over; 

( ii) The amount of £2 10s. a week in the case of female workers 
twenty-one years of age and over; 

(iii) The amount of £1 10s. a week in the case of male and 
female workers under twenty-one years of age; and 

(iv) The amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 

(b) The increase in rates of remwneration provided by the order 
referred to in (a) hereof applied to the unexcluded portion of the 
·rem;wn,eration of each worker, irrespective ,of his or her total weekly 
1·emJU1T1,eration. 

(3) The t erm "rates of remwneration" includes time and piece wages 
·and overtime and any other special payments" The term " remwneration" 
means actual earnings, including time and piece wages and any other 
-special payments. 

Born.us Payments 
9. Bonus payments to workers shall be permitted and shall 

be arranged between the employer and the union. 

Payment of Wages 

10. (a) All wages shall be paid not later than Thursday 
-of each week in the employer's time. 

(b) No employee coming within the scope of this award 
_shall have his or her wages reduced by reason of the operation 
of this award so long as such employee continues to be 
-employed by the same employer in the same position or 
-employment. 
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Terms of Employment · 
11. (a) The employment shall be deemed to be a weekly 

employment, and no deduction shall be made from the weekly 
wages except for time lost through the worker's sickness, acci
dent, or default, or for time lost through the factory being 
closed for cleaning or repairing of machinery. 

( b) Jot less than two days' notice shall be given by either 
party of the termination of the employment; but nothing in 
this clause shall prevent an employer from summarily dismiss
ing any worker for serious misconduct. 

Holidays 
12. (a) All workers shall receive the following holidays in 

each year: New Year's Day, 2nd January, Good Friday,. 
Easter Monday, Anzac Day, Labour Day, Christmas Day, 
Boxing Day; and the birthday of the reigning Sovereign. 

( b) All work performed on any of the above-mentioned' 
holidays shall be paid for at double rates in addition to the 
ordinary rates prescribed in clauses 5, 6, and 7 hereof. 

( c) All work performed on Sundays or Saturday after-
noons shall be paid for at double rates. · 

(d) In the event of a holiday, other than Anzac Day,. 
falling on a Sunday, such holiday shall be observed on the 
succeeding Monday, and in the event of another holiday 
falling on such Monday, such other holiday shall be observed'. 
on the succeeding Tuesday. 

Anmual Holidays 
13. Annual holidays shall be allowed in accordance with 

the provisions , of the Annual Holidays Act, 1944. 

Ge.meral Provisions 
14. (a) A shed for the storage of workers' bicycles shall 

be provided. 
(b) Workers shall be provided with suitable accommoda

tion to the satisfaction of the Inspector of Factories for 
changing their clothes, and with suitable shower-baths for 
male workers with hot and cold water laid on. Locker 
accommodation shall be provided for each worker. Dining
rooms shall be provided to the satisfaction of the Inspector 
of Factories with facilities for obtaining boiling water at 
meal-times. 

( c) When a worker is required to work overtime and has 
not been n otified on the previous day, he shall be paid the 
sum of l s. 6d. meal-money. 
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( d) A pause for "~moke-oh ." morni,n.g ,and ,afternoon, shall 
be arranged between the employer and the workers, but not 
so that continu.ous processes shalJ. be µeld up. or impeded: 
Provided, however, that a "smoke-oh" need not be -allowed 
,during · shift& i:n. which crib-time is included in the working-
hours. . . 

( e) .. All workers shall be provided, when nece~sary, with 
materials to carry on. the work, suc4 as res.pi_rators, goggles, 

. :gloves, and waterproof aprons .. 
(f) No female shall be required to li~t packages over 40 lb. 

in weight. · No . boy under eighte~n years .Qf age shi;i,11 be re
quired to lift packages over. 60 lb. i1,1 w,eight or to operate any 
mill, vulcanizer, Q:f extruder. · 

(g) After the completion of each shift entailing handling 
,or using loose carbon black, mixers ~hall be allowed thirty 
minutes at ordinary time rates for .washing or bathing. 

(h) A full :first-aid outfit . shall be provided and shall be 
accessible to . the charge hand or Gompete:p.t " first-aider " on 
€ach shift. . 

(i) Overalls shall be supplied as required to latex-dipping.,. 
machine operators. 

(j) Two pairs of overalls shall be supplied each year to 
mixing-mill hands, debeaders, buffing and grinding workers, 
:and com pounders, and two aprons each year . to press hands: 
Provided that each worker concerned shall provide the. :first two 
sets at his own expense. Clothing . provided by the employer 
shall be and remain his property. · ' 

For,em~n and Forewomen ; 
15. The employer may appoint one foreman or forewoman 

in each department where :five or more· workers are employed, 
.and such foreman or forewoman · shall be ·exempt from the 
operation of this award. 

· E·xtension of Hours under F-ac.tories Ac.t 

i6. Pursuant to the provisions of section 3 of the Fac
tories Am~ndment . Act, 1936, the fop.its of' ~ours fixed by sub
section ( 1) of that seqtion are 'hereby· extended' upon the 
terms of this award in respect of every o'ccupie:r of a factory 
bound by this award. 

Workers •to !he Members or Union 

, 17. (a) Subject to the prqvisions of s.ection 18 (5) of the 
Industri;;tl Corn;iliation aD:d Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer, bqund by this . award 



1226 

to employ or to continue to employ in any position or em
ployment subject to this award any adult person ·who is not. 
for the time being a member of an industrial union of workers. 
bound by this award. 

( b) For the purposes of su bclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18' 
of the Industrial Conciliation and Arbitration Amendment 
Act, ·1936, which gives to workers the right to join the union.) 

Under-rate Workers 
18. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose ; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

( b) Such permit shall · be for such period, not exceeding 
six months, as such Inspector or other person shall deter
mine, and after the expiration of such period shall continue 
in force until fourteen days' notice shall have been given to 
such worker by the secretary of the union requiring him to· 
have his wage again fixed in manner prescribed by this 
clause : Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may 
be fixed for such longer period as such Inspector or other 
person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secre
tary of the union upon such wage without having the same 
so fLx:ed. 

( d) It shall be the duty of the union to give notice to the
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 
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Disputes Committee 
19. Any dispute in connection with any matter not pro

vided for in this a ward shall be settled between two repre
sentati ves of the employer concerned and two representatives 
of the union, and in default of any agreement being arrived 
at, then such dispute shall be referred to the Conciliation 
Commissioner, who may either decide the same or refer the 
matter to the Court. Either party, if dissatisfied with the 
d.ecision of the Conciliation Commissioner, may appeal to the 
Court within seven days after such decision shall have been 
communicated to the party desiring to appeal. 

Application of A ward 

20. This award shall apply to the original parties named 
herein, and shall extend to and .bind as subsequent party 
hereto evecy· trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industcy 
to which this award applies within the area to which this 
award relates. 

Scope of A w a.rd 

21. This award shall apply to that part of the Canter
bury Industrial District lying within a radius of ten miles 
from the Chief Post-office, Christchurch. 

T erm of Award 
22. This award shall come into force on the 27th day of 

December, 1944, and shall continue in force until the 27th day 
of December, 1945. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 12th day of December, 1944. 

[L.S.] A. TYNDALL, Judge . 

. MEMORANDUM 

In making the award, which embodies the terms of settle
ment arrived at by the assessors in Conciliation Council, the 
Court has had regard to the provisions of the Economic 
Stabilization Emergency Regulations 1942. 

A. TYNDALL, Judge. 


