
NORTHERN INDUSTRIAL DISTRICT CANISTER-WORKERS.
AWARD 

In the Court of Arbitration of New Zealand, Northern Indus
trial District-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925 ; and in the matter of an 
industrial dispute between the Northern Industrial District 
Amalgamated Engineering, Coachbuilding, and Related 
Trades' Industrial Union of Workers (hereinafter called 
"the union") and the undermentioned firms and companies 
(hereinafter called "the employers"):-

Bond, W. H., and Co., 336 Manukau Road, Epsom, 
Auckland. 

Bycroft Ltd., Shortland Street, Auckland. 
Gadsden, J., and Co., Ltd., Napier Street, Auckland. 
Harvey, Alex., and Sons, Ltd., Albert Street, Auckland. 
Irvine and Stevenson, Ltd., 91 Hepburn Street, Auck~ 

land. 
Stedman-Henderson's Sweets, Ltd., James, Victoria 

Street \Vest, Auckland. 
The Colonial Sugar Refining Co., Ltd., 2 Quay Street, 

Auckland. 
The New Zealand Co-operative Dairy Co., Ltd., Frank-

ton Junction. 

THE Court of Arbitration of New Zealand (hereinafter called 
'\ the Court"), , having· taken into ronsideration the matter of 
tbfb'<above~inefttioned :dispute, and having heard the union by 



its representatives duly a.ppointe:d, and having also heard such; 
of the employers as were ·represented either in .person or by 
their · representatives duly apfointed, and having also heard 
the witnesses called · and exaniined and cross-examined by and ' 

on behalf of the said parties respectively, doth hereby order : 
and1 'award:- : . · : ·· ., - · · 

·>Th;at, as between the; union ~11d tP:e members thereol and 
the employers and each anq i very of° them, the terms, con
ditions, and provisions set · out in the sc·hedule hereto and of 
this' ' award shall be bindi11g> ttpon the union and upon . every 
memb~r thereof and . upqn the· 'employers. and upon ·each and; 
every· of them, and that the '·said ·terms, ··conditions, and pro- . 
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required 
to be dorie, observed, and ·performed, and shall not do 
anything in contravention of . this award- or of the said, 
terms, ·· conditions and provisions, but shall in all respects 
abide by and perform the same. And the Court doth 
hereby further award, order, ahd declare that any brea:ch of 
the said terms> conditions, and- -provisions set out in the 
schedule hereto shall constitute a breach of this award, and 
that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And . the Court .. doth 
fu_rther order that this award. shall take effect on the 15th day 
of May, 1944; and shall continue in ;:force until the 15th day 
of May, 1946, and thereafter as provided by subsection (1) (d) 
of section 89 of the Industrial Conciliation ·and Arbitration 
Act, 1925. · 

In witness whereof the seal of the Court 0.£ Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, 'this 11th day of May, 1944. 

[L.s.] _ A._ TYNDALL, Judge. 

SCHEDULE 

Industry to which Award relates 
1. This . award shall apply to · the manufacture· of canister_s 

and other. metal containers used in ·the _ packjng · of biscuits, 
baking-powder, condiments, cigarettes;- ·coffee, cosmetics,- fish, _ 



jam, meat, oil, paint, petroleum products, spice, tea, tobacco, 
and other similar products ; and the manufacture by pressing 
of light _ aluminium-ware, and the polishing of such ware for 
cosmetics ·or similar packs or containers. 

Hours of Work 
2. (a) Unless otherwise provided, the ordinary hours of 

work shall not exceed forty per week, which hours shall be 
worked on five days of the week, Monday. to Friday, both 
days inclusive. The daily hours shall not exceed eight, to be 
worked between 7.30 a.m. and 5 p.m. 

( b) The following special provisions shall apply to Messrs. 
Irvine and Stevenson, Ltd., St. George_ Manufacturing Co., 
91 Hepburn Street, Auckland, and Thompson and Hills, Ltd., 
Nelson Street, Auckland:-

( i) That if and so long as the entire production of cans· 
is used . in the factories of the applicants, the 
ordinary hours of work of canister-workers em
ployed by the said applicants shall be those set 
out in clause 2 of"' the Northern Industrial District 
Fruit-preserving and Vegetable-canning Employees' 
award, dated the 20th day of April, 1942, or in 
any award made in lieu thereof. 

(ii) That the wages of workers in receipt of -a weekly 
wage shall be increased by an amount equal to 
10 per cent. when a forty-four-hour week is 
worked in accordance with this subclause. 

( c) Shifts may be worked as required by the employer. 
A worker required to work not more than three consecutive 
working-days on shift-work outside the hours prescribed in 
subclause (a) hereof shall be paid at overtime rates; but if 
he is required to work more than three consecutive afternoon, 
evening, or njght shifts he shall receive, in addition to the 
prescribed weekly wage, an extra allowance equal to 10 per 
cent. of his wages, with a maximum of 10s. per week in the 
case of adult workers and 5s. in the case of junior workers. 

(d) "Shift-work" in the case of an afternoon shift means 
any shift finish_ing after 6 p.m. and at or before midnight, 
and in the case of a night shift means any shift finishing 
subsequent to midnight and at or before 8 a.m. · 

Wages 
3. (a) The mm1mum rate of pay for adult male canister 

makers and repairers shall ·.be 2s. 7d. per hour, increased by 
Jd . .. after one year's continuous service with the same 
employer. · 
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( b) The mm1mum weekly wages for junior males shall be 
as follows :-

Age commencing a t 
Trade. 

Under 16 . · 120/-1 25/-16 to 17 .. 22/ 6 27/ 6 
17 to 18 . . 27 / 6 32/ 6 
18 to 19 .. 32/ 6 37/ 6 
19 to 20 . . 42/ 6 50/-
20 to 21 .. 55/ - 60/ -

30/ - 35/ -
32/ 6 37/ 6 
37/ 6 42/ 6 
42/ 6 47/ 6 
55/ - 65/ -
70/-- . . 

40/ - 45/ - 50/ - 55/ - 60/ - 70/ -
42/ 6 47/ 6 55/- 60/ - 65/ - 70/ -
50/ - 57/ 6 65/ - 70/ - . . .. 
55/ - 62/ 6 70/ -

I 

.. . . 
70/ - .. . . . . . . 
. . . . .. .. . . . . 

And thereafter, or on attaining the age of twenty-one years, 
not less than the adult rates herein provided. 

( c) Female workers may be employed under the following 
special conditions :-

( d) A rest period of ten minutes shall be allowed and 
paid for during every morning and afternoon. 

( e) Female workers shall not be employea on night shift .. 
(f) Female workers shall not be permitted to do heavy 

press-work over o. 4A press, or setting up or adjusting of 
machines, or to do soldering-work except by agreement between 
the union and the employer concerned. If no agreement is. 
reached, the question shall be decided under clause 12 hereof. 

(g) Female workers shall be paid not less than the
following rates of wages :-

Age commencing. 

u nder 16 .. .. 19/ - 23/ - 27/ - 31/ - 35/ - 40/ - 47/ 6, 
16 to 17 .. . . .. 22/ - 26/ - 30/ - 34/ - 39/ - 46/ - . . 
17 to 18 .. . . . . 25/ - 29/ - 33/ - 38/ - 45/ - .. . . 
18 to 19 .. . . .. 28/ - 33/ - 38/ - 44/ - .. .. . . 

2 
19 to 20 . . .. .. 1 31/ - 37/ - 43/ - .. 

I 
.. .. . . 

0 to 21 . . . . . . 34/ - 42/ - . . . . . . . . I . . 
- -·--- - - --

And thereafter, or on attaining the age of twenty-one years,. 
not less than £2 15s. per week. 

(h ) (i) Junior female workers employed on soldering-work
shall be paid not less than the appropriate junior male rate
prescribed in subclause ( b) hereof. 

(ii) Adult female workers employed on soldering-work
and using soldering-irons not more than 2 lb. in weight shall 
be paid not less than £4 per week. 
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(iii) Adult female workers employed on soldering-work and 
using soldering-irons of greater weight than 2 lb. shall be 
paid the adult male wage rate as prescribed in subclause (a) 
hereof, provided they perform equal work with the adult male 
workers; female workers employed under this subclause who 
are unable to produce the same amount of work as adult male 
workers shall/ be paid such lower wage as shall be agreed 
upon between the union and the employer. 

( i) The employer shall provide the following for female 
workers:-

(i) Overalls. caps, and gloves, where the employer and 
the -local secretary of the union agree that they 
are necessary. 

(ii) Work seats where it is possible to use them. 
(iji) Reasonable facilities for supplying warmth in cold 

weather. 
(iv) Boiling water at meal-times and for washing 

purpose. 

In.crease in Rates of Remimeratdon 
4. All rates of remuneration ( which term includes time 

and piece work rates, overtime, and other special payments) 
provided for in this award shall be subject to the provisions 
of the general orders dated the 9th August, 1940, and the 
31st March, 1942, under the Rates of Wages Emergency 
Regulations 1940, increasing rates of remuneration as 
follows:-

( a) The order dated the 9th August, 1940, increases all 
rates of remuneration by an amount equal to 5 per 
cent. thereof. 

( b) The order dated the 31st. March, 1942, increases all 
rates of remuneration (inclusive of the August, 1940, 
bonus) by an amount equal to 5 per cent. , but this 
increase is payable-

( i) In the case of males twenty-one years and 
over, on earnings up to £5 per week only; 

(ii) In the case of females twenty-one years of 
age and over, on earnings up to £2 10s. per week 
only; and 

(iii) In the case of males or females · under 
twenty-one years of age, and apprentices, on earnings 
up to £1 10s. per week only. 
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Overtime 
5. (a) All work done in any ·one day in excess or outside 

of the hours mentioned in clause -2 hereof shall count as 
overtime, and shall be paid for as follows : Time and a half 
.for the first four hours and thereafter double time .. 

Overtime shall be computed on a daily basis. 
- (b) Any worker having worked all day and having con

tinued to work till after midnight shall be given eight hours 
off or be paid double rates for all time worked on the second 
day. 

( c) No worker shall be required to work more than four 
and a half hours continuously without an interval of at least 
three-quarters of an hour for a meal: Provided that this meal
hour may be reduced to half an hour by mutual agreement. 

(d) No worker shall work overtime on Frtday nights except 
tm urgent or breakdown work. · 

General Conditions 
6. (a) The employer shall allow meal-money at the rate 

of ls. 9d. per meal when workers are called upon to work over
time after 6 p.m., provided that such workers cannot reason
ably get home to their meal and return in one hour, and 
_provided, further, that the 1s. 9d. need not be paid i:f the 
employer provides a meal of equivalent value on the premises. 

-(b) Supper and crib time when working overtime shall be 
paid for. · 

( c) No employee shall be called upon to work at night 
unless another employee is present. 

Payment of Wag es 
7. (a-) Wages shall b~ paid weekly during _working-hours. 
( b) All wages shall be paid on the. dismissal of a worker 

or when a worker leaves of his own accord. 
( c) No deductions shall be made from the weekly wages 

herein prescribed except for time lost through the worker's 
sickness, accident, or default, or on account of the temporary 
closing of the factory for the Christmas and New Year holi
days, cleaning or repairing the machinery, slackness of trade, 
or any other circumstances- over which the employer has no 
control. 

Holidays 
8. (a) rhe following shall be the recognized holidays to 

be _allowed and paid for: New Year's Day, 2nd January, 
Anniversary Day, Go9d Friday, Easter Monday, Anzac Day, 
King's Birthday, Labour Day, Christmas Day, and Boxing 
Day. 



Wher~ :any of. the .~bove h9liqays, .~xcept . Anzac Day, . falls 
on Sunday, such .holid~y shall be obse:rved on . th~ first wor.\dng-: 
day thereafter. · · · ' · · · · · . · · · · · · . 

( b) Persons who are entitled to holidays ·as set' out· in 
subclause (a) hereof shaH be alL_those who have been working 
at . any time during the fortnight ending on the day on which 
the . holiday. occurs. No payment· over. and above an ordinary 
week's -:\vages . shal1. .be made to any. worker for a holiday which 
falls.-.on what is. hot .ordinarily ·a working-day ·except for work 
actually ·perfotm:ed on such day. ' 

· ' ( c) ;For work · done on any of the above holidays or on 
Sundays double time shall be paid. 

· ( d) · Notice of., closing down for Christmas holidays shall 
be posted in a conspicuous place for at least three. ·days before 
the holiday. . -

( e) 'If any of the above holidays is not generally observed 
in any locality as · a holiday; ail · employer may substitute any 
other da.y generally observed as a holiday in that locality. 

_Anmtal Holiday 
·g. (a) An annual · holfoay of one week on full pay shall 

be ; allowed to. each . worker on completion 9f each year of 
service at a time to be mutual,ly arranged between the ·worker 
and the employ~r". , . .· -· , . _ ._ · . 

Such holid~y shall be exclu~ive· of the holidays mentioned 
in subclause (a) of ·clause 8. · . 

In the case of workers who have been employed under 
subclause (b) of clause 2, payment for the week's annual 
holiday shall be paid on the basis ·_of a forty:-two-hour week. 

( b) A worker who has completed - -three months' service 
01:~ ~whose employm.e:ht-is terminated after three months' service 
shall be granted a proportionate holiday or pay in -lieu -thereof 
in proportion to • the · length ., of · service. __ . 

(NOTF..-Attention is drawn to the provisions of the Annual· 
Holidays Act, 1944, which will apply to workers covered by 
this award as from the 1st August, 1944.) 

Tools . 
10. The employer shall see that each employee is suppHed 

once with all ·tools. .r~quired, such tools to r~mai:q: the property 
of the employer and not to be taken off -the- preniisetL~xcept 
with tb,-e permissiqn of . the employer. 

! . . , 
• .,. J .. 

11. (a)_ Where nec_essary~;-gloves shall . be provided by -t»,e , 
employer. 
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( b) In workshops where noxious fumes are present suitable 
protection to the satisfaction of the Health Department shalJ 
be provided for workers. 

Matters not provided for 
12. If a dispute shall arise between the parties to this 

award upon any matter arising out of or in connection with 
the award jt shall be referred to a committee comprised of 
three representatives of the union and three representatives 
of the employers, who shall appoint an independent chairman 
for decision. The decision of a majority of this committee 
shall be binding, except that any party adversely affect~d 
thereby shall have the right, within fourteen days after the 
decision is given, to appeal against the decision to the Court 
of Arbitration, which may amend the decision in any way as. 
after hearing the parties, it may consider necessary or 
desirable. 

Access to Workshops 
13. The union secretary or any person duly appointed shall 

be allowed access to any workshop, at a time to be mutually 
arranged, for the purpose of interviewing any worker coming 
within the scope of this award upon business connected there
with; and the employer shall give recognition to any worker 
who is appointed shop steward -for the particular department 
in which he is employed. 

Accidents 
14. A St. John Ambulance first-aid compressed kit or 

similar outfit, fully equipped, shall be kept in a convenient 
and accessible place in every works; also provision made for 
a supply of hot water at short notice. The kit shall be open 
to inspection by a union official. 

Conveniences 
15. (a) The employer' shall provide sanitary conveniences 

and provide a suitable place for employees to hang their 
clothes. 

( b) A sufficient supply of hot water shall be available at 
meal-times to all workers. 

( c) A meal-room shall be provided for female workers, 
and an employee shall be selected to look after the room, and 
shall prepare hot water for lunch and be r esponsible for the 
cleanliness of the room after lunch. The work of cleaning 
same shall be done in the employer's time. · 
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Extension. of Hours under Factories Act 
16. Pursuant to the provisions of section 3 of the Factories 

Amendment Act, 1936, · the limits of hours fixed by sub
section ( 1) of that section are hereby extended in the manner 
and to the extent set forth in subclauses ( b), ( c), and ( d) 
of clause 2, and subclause ( c) of clause 5, of this award, in 
respect of each occupier of a factory bound by the provisions 
of this award. 

U nde1·-rate Wor kers 
17. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this a ward may be paid 
such lower wage as may from time to •time be fixed , on the 
application of the worker after _ due notice to the union, by the 
local Inspector of A wards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

( b) Suen permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner. prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
-for a worker to agree in writing with the president or secre
tary of the union upon sueh wage without having the same so 
fixed. 

(d ) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e-) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Workers to be Members of Union 
18. (a) Subject to the provisions of section 18 ( 5) of the 

Industrial Conciliation and Arbitration Amendment Act, 
1936, it shall not be lawful for any employer bound by _this 
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award to employ or to continue to employ in any position or 
employment subject to thi~ ~ward an:Y ,a,dult . person who is 
not for the time being a member -of< ;iii · industrial union of 
workers bound by this award: · •:" , - · · . · 
' (b) · For the purposes of subclaus.e· · .(:a} . bf this ~ciause a 
person of · the age .of eighteen :years ·'.· or: up.wards, arid ' every 
other person who for :the time being is iri ' 'receipt of . not less 
tlian the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. . 

(NOTE.-Attention is 'drawn ·to· subsection ( 4) of section 18 
of the Industrial C01 iliation and Arbitration Amendment 
Act, 1936, which gives .to workers the right to join the union.) -

Application of A~ard 
19. This award shall ·apply to the original parties named· 

herein, and shall extend to arid bind as subsequent · party 
hereto every trade-union, industrial iunion, in'dustrial associa-· 
tion, or ·employer who, not· being:• an original party hereto, is; 
when this award comes into force or at any time whilst this 
award is in force, connected with . or engaged· in the manu-· 
facture of any article or articles described · in clause 1 hereof 
or engaged in the industry ·to which this award applies within 
the · industrial district to which this• award relates. 

Scope orAwa~d ·- .. 1 

. 20. This · award shall operate ,th!oll;~hout the Northern· 
Industrial District. 

· Term of Award .· .· 
. - - ' · . 

21. This award shall come into ·force on · the 15th day of 
May, 1944, and shall continue in force until the 15th, day of 
May, 1946. ... " . · . . . . . 

In· witness whereof the seal of the Court of Arbitration: 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set hjs hand, this 11th day of May, 1944. 

[ L.s.] · · · · A. TYNDALL, Judge. ·· 

. ·!.·: MEMORANDUM 

The award . embodie~: the terms . of settlement arrived at .by 
the assessors in Conciliation Council. 

In making the a ward . the . Court has had regard to the 
provisions of the •. _Economic Stapilizatio.n Em~rgepcy 
Regulations 1942. · 

A~ :r~~i>~L, judge:· -:.: : 


