
WELLINGTON, CANTERBURY, AND OTAGO AND SOUTHLAND 
WOO LSCOU RI NG-WORKS' EMPLOY E ES.-A WARD 

[Piled 1;n the Office of the Clerk of Awards, Christchurch] 

In the Court of Arbitration of New Zealand, Wellington, 
Canterbury, and Otago and Southland Industrial Districts.~ 
In the matter of the Industrial Conciliatjon and Arbitra­
tion Act, 1925; and in the matter of an industrial dispute 
between the New Zealand Freezing-works and Related 
Trades' Industrial Association of Workers (hereinafter 
called "the union ") and the undermentioned persons, firms1 

and companies (hereinafter called " the employers") :-

WELLINGTON INDUSTRIAL DISTRICT 

Bourke, J. J., and Co., Ltd., Lower Hutt. 
Butcher Bros., Greenmeadows, Hawke's Bay. 
Commission Woolscourers, Ltd., Petone. 
Dean Bros., Clive, Hawke's Bay. 
Farmers' Woolse.ouring Co., Ltd., Napier_ 
Kawa Wool Co,:, Ltd., Feilding. 
Tucker, vV., Ltd., Whakatu, Hastings. 
Newick, J. A., Hawke's Bay. 
Avison Bros., care of Watson and Anderson, Public Accountants, 

Hastings. 
B:aywood, L. B., and Co., Aramoho, '\Vanganui. 

CANTERB URY I NDUSTRIAL DISTRICT 

Cook, W., F airlie. 
Gifkens, F. W., and Co., Mount Somers. 
Hill, W., and Sons, Gloucester Street, Christchurch. 
Kaputone "'\iVoolscouring Co., Ltd., Belfast. 
McDonalds, A. and J., Woolston. 



Rooney, .J., Temuka. 
Temuka Wool Works. 
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Taylor, "'\"I\Talter, and Co., Ltd., Saltwater Creek, Timaru. 
Waihi vVoolscouring Co. ( .J. Baker), Winchester. 
Waikuku Wool Works, Ltd., Waikuku. 

OTAGO A.ND SOUTHLAND lNDUSTRlAL DISTRICT 

Begg, W., Dunedin. 
Matheson, .J. , and Co., Kennington. 
Ness, Thos., and SonSJ, Kaikoraj, Dunedin. 
Nicholls, G. N ., 49 Royhall Crescent, vVakari, Dun edin . 

. THE Court of Arbitration of New Zealand (hereinafter called 
"the Court "), havi.ng taken jnto consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard 
such of the employers as were represented either in person or 
by their representatives duly appointed, and having also heard 
the witnesses called and examined · and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, con­
ditions, and provisions set out h1 the schedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro­
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and 
each and every of them shall r espectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively · required 
to_ be done, observed, and performed, and shall not do any­
thing in contravention of this a.ward or of the said terms, 
conditions, and provisions, but shall in all respects abide by 
and perform the same. And the Court doth hereby further 
award, order, and declare that any bre.ach of the said terms, 
conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall take effect on the day of the date hereof and 
shall continue in force until the 15th day of May, 1945, and 
thereafter as provided by subsection (1) (d ) of section 89 
.of the Industrial Conciliation and Arbitration Act, 1925. 
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In witness whereof the seal of the Court of Arbitration 
hath hereto- been affixed, and the Judge of the Court hath 
hereunto set his hand, thjs 15th day of May, 1944. 

[L.S.] A. '11 YND.\LL, J ndge. 

S CHEDULE 

Appl·iccvtion of Awa;rd 

1. This a.ward shall apply to the woolscouring industry. 

Hours of Wod~ 
2. (a1) An ordinary week's work shall consist of forty-four 

hours, eight hours to be worked on five days of the week, 
Monday to Friday (both days inclusive), between the hours 
of 7.30 a.m. and 5 p.m., and four hours on Saturday, between 
7.30 a.m. and noon; but the daily starting-time may be altered 
from 7.30 a.m. to 7 a.m. by mutual arrangement. Wherever 
possible, establishments operating machine drying plants shall 
work the forty-four hours on five days of the week, Monday 
to Friday, and in each establishment the daily hours shall be 
arranged between the workers and the employer. 

( b) Shifts of eight hours may be worked on five days of 
the week, and one shift of four hours finishing not later than 
noon on Saturday mornings. A shift shall consist of eight 
consecutive hours, including twenty minutes' crib-time and 
two " smoke-ohs." Workers shall be entitled to a change of 
shifts on alternate weeks. 

( c) Workers employed on shift-work between the hours of 
6 p.m. and 6 a.m. shall receive 2d. per hour extra. Unless 
three shifts are being worked, day-workers shall not be deemed 
shift-workers. 

-( d ) Unless with the consent of the union, no worker under 
the age of eighteen years shall be allowed on morning or 
evening shifts. 

( e) On the wool-drying green the hours of work shall be 
arranged at the discretio_n of the employer between the hours 
of 7 a.m. and 6 p.m. on five days of the week and the hours 
of 7 a.m. and noon on Saturdays, and so that the week's 
work shall not exceed forty-four hours without payment of 
overtime and the day's work shall not exceed eight and three­
quarter hours without payrn.ent of overtime : Provided that by 
mutual agreement the forty-four hours shall be worked on five 
d<;tys. 
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Overtime 
3. Except where otherwise provided, all time worked out­

side or in excess of the hours mentioned in clause 2 hereof in 
any one day shall be paid for at the rate of time and a half 
for the first four hours and double time thereafter. 

Holidays 
4. ( a) All workers shall receive the following holidays in 

each year: New Year's Day, 2nd January, Good Friday, 
Easter Saturday, Easter Monday, Anzac Day, the birthday 
of the reigning Sovereign, Labour Day, Show Day ( or a day 
jn lieu thereof), Christmas Day, and Boxing Day. 

(b) All holidays mentioned in subclause (a) hereof, other 
than 2nd January, Easter Saturday, and Show Day (or a 
<lay in lieu thereof), shall be subject to the conditions of the 
J?actories Act, 1921- 22, and its amendments, and shall be 
paid for in accordance with the provisions of such Act. Piece­
workers in such case shall be paid the rates specified herein 
for timeworkers. 

( c) All time worked on the holidays mentioned in sub­
clause (a) hereof, other than 2nd January, East er Saturday, 
and Show Day ( or day in lieu thereof), shall be paid for at 
double rates in addition to the ordinary rates payable in 
·sub clause ( b) hereof; and work done on Easter Saturday, 
2nd January, and Show Day ( or day in lien thereof) shall be 
paid for at time and a half rates. 

( d) All time worked on Sundays shall be paid for at 
double rates. 

( e) When a holiday, other than Anzac Day, falls on a 
Sunday, such holiday shall be observed on the Monday 
following. ·when Christmas Day falls on a Sunday, Boxing 
Day shall be observed on the Tuesday following. 

(f) In addition to the holidays specified in subclause ( a) 
of this clause, holidays shall be allowed as provided in the 
Annual Holidays Act, 1944. 

Payment of Wages 
5. Wages shall be paid weekly in the employer's time. 

Two days' lie-time shall be · allowed. Any error or omission in 
· the pay-sheet shall be adjusted, wherever possible, within 
forty-eight hours. 



Wages 
6. The following shall be the minimum rates of pay for 

workers of twenty-one years of age or over:-
Per Hour. 

s. d. 
(a:) Wool-sorters 2 9 
( b) Wool-pressers 2 5 
( e,) All other workers 2 4 
( d) Workers cleaning boilers or flues or working in IBa 

machine, where no provision is made for carrying away the 
dust, shall be paid at time and a half rates. 

Piecework 
7. The rates of pay for piecework shall be arranged between. 

each employer and the union. 

Em,ployment of ·_Yoidhs 

8. (a) Boys and youths may be employed at the discretion 
of the employer at not less than the following minimum rates 
of wages :- Per Week. 

Under 16 years 
1.6 to 16½ years 
16½ to 17 years 
17 to 17¼ years 
17l to 18 years 
18 u to 19 years 

19 to 20 years 
20 to 21 years 
And thereafter the minimum rate for 

workers of twenty-one years of age and 
over. 

£ s. d. 
1 5 0 
1 10 0 
1 15 0 
2 0 0 
2 10 0 
2 17 6 
Per Hour. 
£ s. a. 
0 1 6 
0 1 9 

(b) Youths employed on a wool-drying green shall be 
paid 3s. 8d. per week during the first three years . and ld. 
per hour during the fourth and fifth years of service in 
addition to the wage herein specified. 

( c) No youth shall have his present wage reduced hy 
operation of this clause. 

( d) The proportion of boys and youths to adult workers 
shall not exceed one boy or youth to three adults, except that 
this proportion shall not apply to youths employed on wool­
drying greens, where there shall be no fixed proportion of 
junior labour. · 



Incr ease in Rntes of Reniuneration 
9. All rates of remuneration, including ti.me and piece 

wages and overtime and any other special payments provided 
for in this award1 shall be increased to the extent and in the 
manner prescribed by the two general orders of the Court 
made under the Rates of Wages Emergency Regulations 1940, 
and dated the 9th , August, 1940, and the 31st March, 1942, 
respectively. · 

EXPLANA'l'0RY NO'l'E.-(1) 'rhe general order ,of the 9th August, 
1940, increased rates of remuneration determined by a,vards and indus­
trial agreements and apprenticeship ordeTS by an amount equal to 5 per 
cent. thereof. 

(2) (a) The general order of the 31st March, 1942, further in­
creased rates of rewuneration determined by awards and industrial 
agreements and apprenticeship 01·ders (inclusive of the 5-per-cent. 
increase provided by the general order of the 9th August, 1940) by 
an amount equal to 5 per cent. thereof, but excluded from the increase 
such portion of the remuneration of each worker as exceeded-

(i) The amount of £5 a week in the case of male workers twenty­
one years of age and over; 

(ii) The amount .of £2 10s. a week in the case of female workers 
hventy-one years of age and over ; 

( iii) The amount of £1 10s. a week in the case of male and 
female workers under twenty-,one years of age; and 

(iv) The amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 

( b) The increase in rates of remuneration provided by the order 
referred to in ( a) hereof applied to the unexcluded portion of the 
remwn,eration of each worker, irrespective ,of his or her total weekly 
t'emuneration. 

(3) The term "rates of remuneration" includes time and piece 
wages and overtime and any other special payments. 'l'he term 
" remuneration " means actual earnings, including time and piece wages 
and overtime and any other special payments. 

Register vf E11i.ployees 
10. All employers employing more than ten workers shall 

keep a book showing the names and addresses of all workers 
hereafter engaged. "\Vith the consent of the employer, such 
book shall be accessible to the secretary of the union or the 
union 's delegate at not less than three-monthly intervals. 

General Oondit,io,ns 
11. (a) A " smoke-oh " of not more than ten minutes shall' 

be allowed in the morning and afternoon ~ithout deduction 
from wages. 

( b) All workers shall be supplied, where necessary, with 
aprons, leggings, gloves, vamps, and gum boots. 
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( c) Any worker who, not having been informed before 
leaving work that there will be no work on the following day, 
presents himself at the works shall, in the event of there 
being no work, receive not less than two hours ' pay. 

(d) Full and proper provision shall be made for lavatory 
accommodation, which shall be kept clean and tidy to the 
satisfaction of the local Inspector of Factories. 

( e) A suitable shed for employees' bicycles shall be 
provided. 

(f) A supply of boiling water suitable for refreshments 
shall be available at meal-times. 

(g) Water of good quality suitable for drinking shall be 
provided. 

Right of Entry 

12. The secretarv or other authorized officer of the union 
of workers shall, ,~ith the consent of the employer (which 
consent shall not be unreasonably withheld ) , be entitled to 
enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to intel'fer e 
nnreasona hly with the employer's bu sines .. 

Disputes Com,mrittee 

13. Anything not provided for in this award, or any dispute 
that may arise over anything that is provided_ for in this 
award, shall be mutually arranged between two representatives 
of the union and the works-manager. In the event of their 
being unable to agree, the matter shall be referred to the 
Conciliation Commissioner for settlement. Either side, if 
dissatisfied with the decision of the Conciliation Commissioner, 
shall have the right of appeal to the Court. 

E xeniption 
14. This award shall not apply to foremen. 

Workers to be ~-+I embers of Union 
15. (a ) Subject to the provisions of section 18 (5 ) of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or employ­
ment subject to this award any adult person who is not for 
the time being a member of an indust rial union of workers 
bound by this award. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
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than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, '1936, which gives to workers the right to join the union. ) 

Under-rate Workers 
16. ( c,) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may b~ paid 
such lower wage as may from time to time be fixed, on the 
apP,lication of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to tinie appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnin~s, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall off er. 

(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
'his wage again fixed in manner prescribed by this clause : 
Provided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed 
for such l,onger period as such Inspector or other person shall 
think fit . 

( c) Notwithstanding the foregoing, it shalI be competent 
for a worker to agree in writing with the president or secre­
tary of the union upon such wage wjthout having the same 
so :fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree­
ment by which such wage is fixed. 

Scope of Awa.rd 
17. (a) This award shall operate throughout the Welling­

ton, Canterbury, and Otago and Southland Industrial Districts. 
· (b) This award shall apply to the original parties named 
herein, and shall extend to and bind · as subsequent party 
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hereto every trade-union, industrial union, industrial associa­
tfori, or · employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which thi.s award applies within the industrial districts to 
,vhich· this award relates. 

Tenn of Award 

. 18. This mvard shall come into force on the day of the 
date hereof, and shall continue in force until the 15th day of 
May, 1945. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, thjs 15th day of May, 1944. 

[L.S.] A. rfYNDALL, Judge. 

llEMOR-ANDUM 

The award embodies the terms of settlement arrived at by 
the assessors in Conciliation Council. 

In making the award, the Court has had regard to thQ 
provisions of the Economic Stabilization Emergency Regulations 
1942. 

A. TYNDALL_, J udg·e. 

NOWrHERN INDUSTRIAL DISTRICT ENGINEERING · TRADES.­
ENFORCEMENT OF APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand, Northern Indus. 
trial District.-In the matter of the Apprentices Act, 1923, 
and its amendments; and in the matter of the Northern 
Industrial District Engineering Trades' apprenticeship 
order, dated the 7th March, 1939, and recorded in 39 Book 
of A wards 166 ; and in the matter of an action between 
Frank Wilson Ashby, as and being District Registrar of 
Apprentices, Hamilton, plaintiff, and New Zealand Soluble 
Slags, Ltd., a company duly incorporated under the Com~ 
panies Act, 1933, and having its registered office at Argus 
House, Hig·h Street, Auckland, defendant. 


