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WELLINGTON INDUSTRIAL DISTRICT CHEMICAL-MANURE 
AND ACID WORKERS.-AWARD 

In the Court of Arbitration of New Zealand, Wellington 
Industrial Distrjct.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
W anganui Chemical-fertilizer and Acid Workers' Industrial 
Union of Workers (hereinafter called " the union ") and 
the undermentioned company (hereinafter called "the 
employers ") :-

Kempthorne, Prosser, and Co.'s New Zealand Drug Co., 
Ltd., Aramoho, W anganui. 

THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and· every of them, the terms, con
ditions, and provjsions set out in the schedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do any
thing in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by 
and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
conditions and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
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award shall take effect on the 2nd day of October, 1944; and 
shall continue in force until the 6th day of December, 1945, 
and thereafter as provided by subsection ( 1) ( d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 29th day of September, 1944. 

[ L.s.] A. TYNDALL, Judge. 

SCHEDULE 
Industry to, which Award is applied 

1. The industry to which this award applies is the manu
facture of manures and chemical fertilizers and of the 
chemicals manufactured in the chemical-fertilizer works of the 
employer named herein. 

P ART !.-DAY-WORKERS 

Hours of Work 
2. Subject to the provisions hereinafter contained as to 

shifts, a week's work shall not exceed forty hours, of which 
eight hours shall be worked between the hours of 7.30 a.m. 
and 5 p.m. on each of five days of the week from Monday to 
Friday, both days inclusive. Not less than three-quarters of 
an hour shall be allowed for lunch. 

Overtime 
3. (a) Except as hereinafter provided, all time worked 

outside of or in excess of the hours provided for in clause 2 
hereof shall be considered overtime and shall be paid for at 
the rate of t ime and a half for the first four hours and double 
time thereafter. 

( b) When workers are required to work overtime after 
5.45 p.m. or after 1 p.m. on Saturday and have not been 
notified the previous night, the employer shall provide a 
substantial meal consisting of at least bread, butter, meat, 
cheese, and tea, coffee or cocoa, or pay each worker ls. 9d. in 
lieu thereof. 

( c) When a worker is ordered back to work overtime after 
5.45 p.m. on ordinary days or on a Saturday, a minimum of 
two hours' work at overtime rates shall be paid for unless it 
can be shown that the failure to provide work was outside 
the control of the employer. Should any dispute arise as to 
the interpretation of this subclause such dispute shall be 
settled in accordance with the provisions of clause 15 hereof. 
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Holidays 
4. ( ar) The provisions of the Factories Act, 1921-22, and 

its amendments, relating to holidays, statutory half-holidays, 
and Sundays, and to payment for work done on such days, 
shall apply hereto. 

(b) 2nd January, Easter Saturday, and Anniversary Day, 
or any day observed in lieu thereof, shall be observed as holi
days, but a worker shall not be entitled to any payment in 
respect of such days unless he works, in which case he shall 
be paid for the time worked at the rate of time and a half, 
except that men discharging rock phosphate and sulphur on 
such days shall be paid for the time worked at double rates. 

( G) Annual holidays shall be allowed in accordance with 
the provisions of the Annual Holidays Act, 1944. 

PART II.-SHIFT-WORKERS 

Definitions 
5. (a) In the despatch department one shift of eight con

secutive hours may be worked between the hours of 5 p.m. and 
7.30 a.m. 

( b) " Continuous shifts " shall consist of three shifts of 
eight hours each in every twenty-four hours worked. 

( G) In a manufacturing department, or in receiving raw 
material, one or more shifts of eight consecutive hours may 
be worked on any days of the week from Monday to Friday, 
both days inclusive. 

( d) Shift-workers shall be allowed thirty minutes' crib
time without deduction from wages, provided always that the 
machinery shall be kept in motion when required. 

Hours of Work 
6. (a) The ordinary weekly hours of work shall be worked 

between midnight Sunday-Monday and noon on Saturday, and 
shall not exceed forty hours, to be worked in eight-hour shifts. 

(b) Men employed on shift-work shall change in turn, and 
no worker shall be retained on night shift more than two weeks 
.in succession .. 

Overtime 
7. (a) Time worked in excess of eight hours per shift of 

forty hours during the period from midnight Sunday-Monday 
and 12 noon on Saturday shall be deemed to be overtime and 
be · paid for at the rate of time and a half for the first four 
hours and double time thereafter. 

( b) Men on shifts shall not be paid overtime rates for 
overtime worked by agreement among themselves for the 
purpose of changing shifts. 
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Saturdwys, Suruiays,. and H olidatys 
8. (a) Subject to the provisions of the Factories Act, 

1921-22, and its amendments, the following provisions shall 
apply : Time worked on Saturday after 12 noon, or on Sun
day, or on Christmas Day, Boxing Day, New Year's Day, 
2nd January, Anniversary Day, Good Friday, Easter 
Saturday, Easter Monday, Anzac Day, Labour Day, or the 
birthday of the reigning Sovereign shall not be reckoned as 
ordinary time or as overtime, but shall be paid for at the 
following special rates :-

On Sundays Double time. 
On any of the holidays mentioned Treble time. 
On Saturdays after 12 noon Time and a half. 

Provided that if a shift-worker in the rock-grinding or 
super-mixing departments has worked five eight-hour shifts on 
the five days of the week-Monday to Friday, both days 
inclusive-and is required to work a sixth shift on Saturday, 
such sixth shift shall be paid for at the rate of time and a 
half for the first four hours and double time thereafter. If 
any award holiday falls on any day from Monday to Friday 
inclusive, then for the purposes of this proviso such day shall 
count as a shift worked. 

( b) Annual holidays shall be allowed in accordance with 
the provisions of the Annual Holidays Act, 1944. 

PART III.---GENERAL 

Wages 
9. The minimum rate of wages shall be as follows:

Day-workers .. 
Cham.berm.en . . 
Shift-workers 
lVIen discharging shipments o,f phosphate 

rock 
lVIen discharging shipments of sulphur 

guano 
lVIen working on super bank 
lVIen making and handling super slag 

basic slag mixture either loose or 
bags 

or 

or 
in 

Men discharging manganese and serpen
tine rock .. 

Per Hour. 
s. d. 
2 7 
2 8¾ 
2 8 

2 8½ 

2 10 
2 10 

2 8½ 

2 8½ 
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Men required to enter sulphur-burners to clean same 
shall be paid time and a half rates while so 
employed, the minimum payment to be for two 
hours. 

Men cleaning out acid-chambers, or employed in repair
ing or demolishing acid-chambers, towers, or com
bustion .chambers where it becomes necessary to 
handle material saturated with acid shall be paid 
3d. per hour extra while so employed. 

Men placed in charge of five or more other men shall be 
paid lid. per hour extra while so employed. 

Man in charge of Mill Department, or man in charge of 
Super Manufacturing Department, shall be paid 
2d. per hour extra. 

Emp-loymemrt of Youths 
10. Youths may be employed on the mixer pots at 

following rates of wages :- Per week. 

16 to 16½ years 
16½ to 17 years 
17 to 17½ years 
17½ to 18 years 
18 to 18½ years 
18½ to 19 years 
19 to 19½ years 
19½ to 20 years 
Thereafter the minimum rate of wages, 

specified for adult workers. 

Pwyme.nt of Wages 

£ s. d. 
1 13 6 
118 6 
2 3 6 
2 8 6 
2 13 6 
2 18 6 
3 3 6 
3 8 6 

the 

11. Wages shall be paid not later than Thursday of each 
week and during working-hours. 

No- Discrimina.tion. 
12. The employer shall not in the employment or dismissal 

of hands discriminate against members of the union, nor in the 
conduct of his business do anything for the purpose of injuring 
the union directly or indirectly. 

Gerneral Provi.sioms 
13. (a:) An interval of ten minutes for "smoke-oh" shall 

be allowed morning and afternoon each day. 
( b) Proper provision shall be ma.de for dining and dressing 

accommodation and for drying wet clothes. The room so used 
shall be kept clean by the employer. 
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( c) Gloves, rubber aprons, and gum boots shall be supplied 
to workers when mutually deemed necessary. 

( d) Suitable washing-accommodation shall be provided. 
Both hot and cold water shall be laid on. 

( e) Sufficient drinking-water of good quality shall be 
provided. 

(f) Lavatory accommodation shall be provided and kept 
clean. 

(g) The union shall appoint delegates whose duty it will 
be to see that the workers do everything in their power to 
maintain the dining, dressing, and bath rooms in a clean and 
tidy condition. 

( h) A covered bicycle-stand shall be provided at the works. 
Workers shall be held responsible for their own bicycles. 

( i) Goggles and stockinette shall be allowed men working 
amongst or handling sulphur. 

(j) Workers shall be supplied with respirators when 
mutually deemed necessary. 

(k) Privileges at present in existence at the works shall 
remain in force. 

(l) An approved first-aid outfit shall be available at the 
works. 

( ni) If on any day a worker is ordered to start work and 
the work done is less than two hours, he shall be paid as if he 
had worked two hours: Provided that if a worker is called on 
at 11 a.m. or later he shall be paid for a minimum of four 
hours. 

( n1) The employer shall eliminate, as far as practicable, the 
dust attendant to the normal working of the industry. 

( o) Facilities for boiling water shall be provided in a 
convenient place at the works for the purpose of making tea. 

(p·) Each man shall be provided with a locker for the 
storage of his lunch, boots, clothes, and other personal property. 

( g) A clock shall be placed in the despatch department. 
( r) All workers shall be allowed five minutes before 

knocking-off time to wash and change clothes. 

E xtension of Hours under Factories Act 
14. Pursuant to the provisions of section 3 of the Factories 

Amendment Act, 1936, the limits of hours fixed by sub
section ( 1) of that section are hereby extended upon the terms 
of this award in respect of every occupier of a factory bound 
by this award .. 
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Disputes 

15. If any dispute or difference shall arise between the 
parties bound by this award, or any of them, as to any matter 
whatsoever arising out of or connected therewith, every such 
dispute or difference shall be referred to a committee to be 
composed of two representatives of each side, together with an 
independent chairman to be mutually agreed upon or, in 
default of agreement, to be appointed by the Conciliation 
Commissioner for the district. Either side shall have the right 
to appeal within fourteen days after such decision has been 
made known to the party desirous of appealing. 

Workers fo be Members· of Un'iovni 

16. ( a) Subject to the provisions of section 18 ( 5) of the 
Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or employ
ment any person who is not for the time being a member of an 
industrial union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

U ndew-rate Workers 

17. (a) Any worker who considers himself incapable of 
earning thei minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of A wards ,or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so, fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
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worker by the secretary of the union requiring him to have his 
1,V"age again fixed in manner prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed by reason 
of old age or permanent disability it may be fixed for such 
longer period as such Inspector or other person shall think fit . 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

I ne,.re:age, iru Rates of Remiunieration 
18. All rates of remuneration, including time and piece 

wages and overtime and any other special payments provided 
for in this award, shall be increased to the extent and in the 
manner prescribed by the two general orders o:f the Court 
made under the Rates of Wages Emergency Regulations 1940, 
and dated the 9th August, 1940, and the 31st March, 1942, 
respectively. 

EXPLANATORY NoTE.-(1) The general order of the 9th August, 1940, 
increased rates 10,f re:nvwneration determined by awards and industrial 
agreements and apprenticeship orders by an amount equal to 5 per cent. 
thereof. 

( 2) ( a,) The general order of the 31st March, 1942, further increased 
rOJtes of rerntlltn-eration determined by awards and industrial agreements 
and apprenticeship orders (inclusive of the 5 per cent. increase provided 
by the general order of the 9th August, 1940) by an amount equal to 
5 per cent. thereof, but excluded from the increase such portion of the 
remwne.ration of' each worker as exceeded-

( i) The amount of £5 a week in the case of male workers twenty
one years of age and over; 

(ii) The amounlt of £2 10s. a week in the case of female workers 
twenty-one years -0f age and over; 

(iii) The amount of £1 10s. a week in the case of male and: female 
workers under twenty-one years of age; and 

(iv) The amount of £1 10s. a week in the case of apprentices under 
apprenticeship orders. 

( b) The increase in ra,,tes of rem'lllneratioo provided by the order 
referred to in ( ai) hereof applied to the unexcluded portion of the 
remwneratiol/1, of each worker, irrespective of his or her total weekly 
rerruum-erration. 

(3) The term "rates o,f remumeratiol/1," includes time and piece 
wages and overtime and any other special payments. The t erm 
"remwnera.lion" means actual earnings, including time and piece wages 
and overtime and any other special payments. 
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Scope of Award 

19. This award shall apply to the parties named herein and 
to such other parties as may from time to time be added by 
order of the Court. 

Term of Awa.rd 
20. This award shall come into force on the 2nd day of 

October, 1944, and shall continue in force until the 6th day 
of December, 1945. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 29th day of September, 1944. 

[ L.s.] A. TYNDALL, Judge. 

MEMORANDUM: 
The award embodies the terms of settlement arrived at by 

the assessors in Conciliation Council. 
In making the award the Court has had regard to the pro

visions of the Economic Stabilization Emergency Regulations 
1942. 

A . TY.r DALL, Judge. 

NEW ZEALAND (EXCEPT NORTHERN INDUSTRIAL DISTRICT) 
CYCLE·WORKERS.-AWARD 

[Filed in, t he Office of the Clerk of .Awards, W ellington.] 

In the Court of Arbitration of New Zealand, Taranaki, Wel
lington, Marlborough, Nelson, Westland, Canterbury, and 
_Otago and Southland Industrial Districts.-In the matter of 
the Industrial Conciliation and Arbitration Act, 1925, and 
its amendments; and in the matter of an industrial dispute 
between the New Zealand ( except Northern Industrial Dis
trict) Amalgamated Engineering and Related Trades' 
Industrial Uni.on of Workers (hereinafter called " the 
union") and the undermentioned persons, firms, and 
companies (hereinafter called "the employers") :-

TARA.NAKI INDUSTRIAL DISTRICT 

Archbold and Co., Union Street, Hawera. 
George, Arnold, Brougham Street, New Plymouth. 
Lightband ·and Son, Ltd., Devon Street, New Plymouth. 




