
-CANTERBURY HOUSEHOLD WOODWARE, WOODEN TOY, AND 
NOVELTY MAKERS.-AWARD 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Christchurch and Greymouth Federated Furniture and 
Related Trades' Industrial Union of Workers (herein
after called " the union ") and the undermentioned 
persons, firms, and companies (hereinafter called "the 
employers " ) :-

Alexander, Wm., 57 Victoria Street, Christchurch. 
All Blacks Manufacture Co., 119 Kilmore Street, Christ

church. 
Ashford, W. B., Rakaia. 
Clements, P. G., and Co., Ltd., 23- 25 Osborne Street, 

Opawa, Christchurch. 
Colombo Woodcraft Co., 431 Colombo Street, Christ

church. 
Duncan, W. M., 184 Wordsworth Street, Sydenham, 

Christchurch. 
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Durax Products, Ltd., corner of Lichfield and Madras; 
Streets, Christchurch. 

Hammer, H. W., 163 St. Asaph Street, Christchurch. 
Hornsby, T., and Co., 209B Ferry Road, Christchurch. 
O'Connor, M., 170 Manchester · Street, Christchurch. 
Peers, W., and Co., 158 Gloucester Street, Christchurch~ 
Shore, J. I., Acme - Wood Ware, 216 Anti.gua Street,. 

Christchurch. ' 
Tristan Toy Co. (L. Hudson) , 6 Freyberg Avenue, 

Riccarton. 
Wilkinson, W., , and Co., 581 Colombo Street, Christ

church. 

THE Court of Arbitration of New Zealand (hereinafter called 
. "the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members· thereof and 
the employers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and 
perform every matter and thing by this a ward and by the said 
terms, conditions, and provisions r espectively required to be 
done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth fur.ther order that this award shall take 
effect as hereinafter provided, and shall continue in force until 
the 26th day of June, 1946, and thereafter as provided by sub
section (1) (cl) of section 89 of the Industrial Conciliation and 
Arbitration Act, 1925. 
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In witness whereof the seal -Of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
set his hand, this 26th day of June, 1945. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to which Award applies 
1. The industry to which this award shall apply 'is the

manufacturing of wooden toys and novelties and household 
wood ware. 

Definiti(!ns 
2. Household woodware shall consist of baking-boards, . 

bread-boards, castor-cups, clothes-airing racks, coat-hangers, 
combs, knife-boxes, play-pens, rolling-pins, rulers, salt-boxes, 
step-ladders, spinning-wheels, wash-boards, marquetry and· 
barbola moulds, and suchlike articles. 

Hours of Wo1·k 
3. ( a) The hours of work for all classes of work shall be· 

forty per week, to be worked between the hours of 7 .30 a.m. 
and 5.30 p.m. from Monday to Friday inclusive. 

( b) Not more than eight hours snall be worked in any one · 
day . 

. (c) Not less than forty-five minutes shall be allowed for
meals. 

( d) A rest period of not less than seven minutes shall be 
allowed and paid for every morning and afternoon to all . 
employees. · 

Wa1ges 
4. (a) F emale Workers.-Females engaged in operating·· 

~hapers, planers, band-saws, circular saws, and lathes (other · 
than automatic lathes) :- P er Week. 

First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 

s. d. 
23 0 
27 0 
32 0 
36 0 
41 0 
45 0 

Thereafter, or on reaching the age of twenty-one years, . 
£3 10s. per week. 
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(b) Novelty cvnd Decorcttive Artists (female) doing hand 
painting on parchment, leather, wood, glass, plaster, plastics, or 
steel:-

Age commencing. 

P er Per Per ' Per Per ' Per P er 
Wee l{. Week. w

3
e
5
P/l~ I Week. ,,

4
,c
6
e/l~ I Wee!,. Week. 

Under 16 . . . . . 24/- 29/ - 40/ - 51 / - 57/ 6 

~~ !~ i~ : : ~;j= !~j= !~j= ;~ j= ~~ j6 I 57 / 6 
18 to 19 . . 40/ - 46/ - 51 / - 57 / 6 
19 to 20 . . 46/ - 51/- 57 / 6 

Thereafter six-monthly increases of 10s. per week until t.he 
.age of twenty-one years is reached, provided that the adult 
rate is not thereby exceeded. 

Adults: £4 2s. 6d. per week. 
( c) F emale Workers not othe ·wise speaified:-

First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 

Per Week. 
s. d. 

22 0 
26 0 
30 0 
35 0 
40 0 
45 0 

Thereafter, £3 per week: Provided that any worker of the 
.age of twenty-one years or upwards shall not be paid less than 
the basic wage for the time being in force. 

(d ) Boys aoid Yoidhs:
First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six man ths 
Sixth six months 

Per ,veek. 
s. d. 
25 0 
30 0 
36 0 
41 0 
47 6 
52 6 

Thereafter, six-monthly increases of 10s. per week until the 
age of twenty-one years is reached, when the adult rate shall 
be paid. 

(e) Woodworking Machinists (male), £6 per week. 
For the purposes of this award, "woodworking machinist" 

shall mean a man who is competent to set up and keep in good 
running-order a machine to sharpen the knives and cutters 
and who actually performs the · wo-rk of setting up and 
opera ting such machine. 
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(/) Other adult male workers, £5 5s. per week. 
(g) Nothing in this award shall operate to reduce the 

present rates of wages pa.id to any worker now employed. 
(h) Wages shall be paid weekly not later than Thursday 

on the premises of the employer and during working-hours. 
( i) The present practice in regard to the proportion of 

junior workers to adult workers shall continue while this. 
award is in force . 

Overtime 
5 . .All time worked outside or in excess o;f the hours pre-

scribed in clause 3 shall be deemed to be overtime, and shall 
be paid for at time and a half rates for the first four hours. 
and double time thereafter. Overtime shall be calculated on. 
a daily basis. .Any work done on Sundays or any of the 
holidays mentioned in this award shall be paid for at double· 
time rates. 

Holida;ys 
6. ( a.) The following shall be the recognized holidays: a 

whole holiday every Christmas Day, Boxing Day, New Year's 
Day, the day after New Year's Day, Good Friday, Easter 
Monday, Labour Day, .Anzac Day, and the birthday of the
reigning Sovereign. 

(b) Payment of wages for the said holidays shall be made 
to all persons who have been employed at any time during the 
fortnight ending on the day on which the holiday occurs. 

( c) If any of the above-mentioned holidays, except .Anzac 
Day, fall on a Sunday, then for the purpos-e of this award 
such holiday shall be observed on the ·following Monday. 

Annual H oliiLwys 
7 . .Annual holidays shall be allowed according to the 

requirements of the .Annual Holidays .Act, 1944. 

Terrnination of EmpZoymel'nt 
8. One week's notice shall be given on either side before 

dismissal or leaving employment. 

General/, Oonditi(n't,S 
9. (a.) Notice of closing down for the Christmas and New 

Year holidays shall be posted in a conspicuous place at least 
seven days before the holidays. 

( b) .A first-aid medical outfit shall be provided and main
tained by the employer and shall be kept in a convenient 
and accessible place for use in case of accident. 



760 

( c) No deduction shall be made from the weekly wages 
-prescribed herein except for time lost through the worker's 
:sickness, accident', or default. 

( d) Facilities for boiling water shall be provided. 
( e) Workers employed on lacquer dipping, dyeing, or paint 

-work shall be supplied with respirators and, if r equired by the 
-worker, with suitable overalls and gloves. 

Meal-money 
10. Meal-money at the rate of 2s. per meal shall be paid to 

-workers called upon to work overtime after the hours set out 
in clause (3) (a), · provided that such workers cannot 
r easonably get home to their meals. 

The provisions of clause 11 shall not apply to the rate of 
:2s. mentioned herein. 

Increiase in Ra.te,s of R emuneration 
11. The two general orders made under the Rates of Wages 

· Emergency Regulations 1940, and dated 9th August, 1940, and 
31st March, 1942, respectively, shall be deemed to be 
incorporated in this award, and shall have effect according to 
·::.their tenor. 

Right of . Entry 
12. The secretary or other authorized officer of the union 

.--of ,workers shall, with the consent of the employer (which con
sent ~hall not be unreasonably withheld), be entitled to enter 
at an reasonable times upon the premises or· works and there 
interview any workers, but not so as to interfere unreasonably· 
·with the employer's business. 

Matters not provided fo r 
i3. Any dispute in connection with any matter not provided 

for in this award shall be settled between the particular 
. employer concerned and the secretary or president of the union, 
and in default of any ·agreement being arrived at, then such 

. dispute shall be referred · to the Conciliation Commissioner, who 
may .either decide the same or refer the matter to the Court. 
Either party, if dissatisfied with the decision of the · Commis

: sioner, may appeal to the Court upon giving . written notice of 
suGh appeal to the other party ·within fourteen days after such 

-.decision shall have been communicated to the party desiring 
·to appea~. 
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Worktws to, be Members of TJ'fllion 
14. (a ) Subject to the provisions of section 18 ( 5) of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award' 
to employ or to continue to employ in any position or employ
ment subject to this award any adult person who is not 'for the· 
time being a member of an industrial union of workers bound_ 
by this award. · · 

( b) For the purposes of sub clause (a) of · this clause a: 
person of the age of eighteen years or . upwards, .. and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years. and upwards, shall be· 
deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 1s: 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the 
union.) 

Unde,r-mte Worrkers 
15. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such · lower wa.ge as may from time to time be fL,rnd, on the 
application of the worker after due notice to the union, by the
local Inspector of A wards or such other -person as the . Court, 
may from time to time appoint for that purpose; and such__ 
Inspector or other person in so :fixing snch wage shall have 
regard to the worker's capability, his past earnings, ·and such. 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union, and such worker shall offer. 

(b,) Such permit shall be for such period, not exceeding six. 
months, as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in 
the case of any person whose wage is so fixed by reason of old 
age or pern1arient disability it may be fixed for s.11ch longer 
period as such Inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so :fixed~ 
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( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Application, of Award 
16." This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
her~to every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when the award comes into force or at any time whilst this 
.award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to 
which this award relates. 

Scope of Award 
17. This award shall operate throughout the Canterbury 

Industrial District. 

Ter(ln of Award 
18. This award, in so far as it relates to wages, shall be 

,deemed to have come into force on the commencement of the 
first pay period jn each factory after the 1st day of May, 1945, 
and so far as alll. the other conditions of this award are con
cerned it shall come into force on the day of the date hereof; 
and this award shall continue in force until the 26th day of 
June, 194'6. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 26th day of June, 1945. 

[ L.S.] A. TYNDALL) Judge. 

MfiliIORANDUM 

In making the award, which embodies the terms agreed 
upon between the representatives of the parties, the Court has 
had regard to the provisions of the Economic Stabilization 
Emergency Regulations 1942. 

Wages have been made payable retrospectively, in 
accordance with the agreement of the parties. 

A. TYNDALL, Judge. 


