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NEW ZEALAND (E X CE P T NELSON AND WESTLAND) 
CLOTHING-TRADE EMPLOYEES.-AWARD 

[Filed in the Office of the Clerk of Awards, Chri st church] 

In the Court of Arbitration of ew Zealand, Northern, 
Taranaki, vV ellington, Marlborough, Canterbury, and Otago 
and Southland Industrial Districts.-In the matter of the 
Industrial Conciliation and Arbitration Act, 1925, and its 
amendments; and in the matter of an industrial dispute 
between the New Zealand Federated Clothing-trade 
Employees' Industrial Association of Workers (hereinafter 
called " the union") and the undermentioned persons, 
firms, and companies (hereinafter called " the employers") :-

NORTHERN INDUSTRIAL DISTRICT 

Auckland Clothing Co., Forresters' Buildings, Albert Street, Auckland. 
Albert, L., National Mutual Buildings, Chanc~ry Lane, Auckland. 
Brennan, J. , 7 Bronte Street, Auckland. 
Cambridge Clothing Co. Factory, Ltd., Austin Street East, 

Auckland. 
Claxton, F ., Ltd., P ollen Street, Thames. 
Farmers' '11 rading Co., Ltd., corner of , Vyndham and Hobson 

Streets, Auckland. 
Greer, Robert, and S.on, Ltd., 38,-44 Douglas Street, Ponsonby, 

Auckland. 
Harris Langton, Ltd., 428-432 Queen Street , Auckland. 
Lion Clothing Co., Ltd., Oceanic Buildings, Anzac Avenue, Auckland. 
Maida Vale Co., Ltd., Hannah's Buildings, Albert Street, Auckland. 
Robinson Bros. Co., Ltd., 75 Lorne Street, Auckland. 
Ross and Glendining, Ltd., corner of Sale and Wellesley Streets, 

Auckland. 
Taine, W. H. V., Ltd., Sun Buildings, Albert Street, Auckland . 
Wakem, J., Campbell House, Lorne Street, Auckland. 

TARANAKI INDUSTRIAL DISTRIC'l' 

Mack, John, King Street, New Plymouth. 
"Modern Way," Cleaners and Pressers, 94 Devon Street, New 

Plymouth. 

-WELLINGTON INDUS'.l'RIAL DISTRICT 

Bramall, G., and Co. (New Zealand), Ltd., Jackson Street, Pe\one. 
Cathie and Sons, Ltd., Central Arcade, Queen Street, Masterton. 
Dominion Dyers, Ltd., 39-47 Nelson Street, Petone. 
Fashions Ltd., Courtenay Place, Wellington. 
Hugo and Shearer, Ltd., Queen Street, Masterton. 
Haydon Clothing Manufacturing Co., Ltd., 356 Church Street, 

Palmerston . orth. 
Levy, A., Ltd., Oxford Street, Levin. 
Lyceum Manufacturing Co., H igh Street, Lower Hutt. 
L.J.D. Manufacturing Co., E astbourne Street, H astings. 
Napier Clothing Co., Hastings Street, . apier. 
Rex Tailoring Co., Darragh's Building, Feilding. 

1945- 4-A wards . 
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Robert, P ., and Co., Ltd., 647 Main Street, Palmerston North. 
Symington, R. and W. H., and Co. (New Zealand), Ltd., 83 Grey 

Street, Palmerston North. 
Wairarapa Manufacturing Co., Pahiatua. 
vVanganui Woollen Mills, Ltd., Kelvin Street, Aramoho. 
w·ellington ViToollen Manufacturing Co., Ltd., .Jervois Quay, 

Wellington. 

CANTERBURY INDUSTRIAL DISTRIC'l' 

Ballantyne, .J., and Co., Cashel Street, Christchurch. 
Beath and Co., Ltd., Cashel Street, Christchurch. 
Christchurch Clothing Co., Ltd., 244 St. Asaph Street, Christchurch. 
International fodels, Ltd., Pidgeon's Buildings, Tuam Street_, 

Christchurc11. · 
Kaiapoi "\Voollen Manufacturing Co., Ltd., Allen Street, Christchurch. 
L ane, Walker, Rudkin, Ltd., 32 Montreal Street, Christchurch. 
Millers Wholesale, Ltd., Tuam Street, Christchurch. 
Murphy, James, Clothing-manufacturer, 75 Lichfield Street, 

Christchurch. 
Taylor, C., and Co., Dry-cleaners, Kilmore Street, Christchurch. 
Tekau Knit\Year, . Ltd., Cox Street, Ashburton. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Barretts Ltd., Market Street, Blenheim. 

O'1.'AGO AND SOUTHLAND IN:D US'l'.RIAL DISTRICT 

Blackie, D. H., Ltd., corner ,of Bonds and Police Streets, Dunedin. 
Elms, T. H., 173 Stuart Street, Dunedin. 
London Mantle Manufacturing Co., Ltd., 187 King Street, Dunedin. 
'New Zealand Clothing Factory, 20 Dowling Street, Dunedin. 
Ross and Glendining, Ltd., High Street, Dunedin. 
Sargood, Son, and Ewan, High Street, Dunedin. 
Smith and McKenzie, 9 Dowling Street, Dunedin. 
Taylor's City Dye Works, 137 George Street, Dunedin. 
Thomson, A., and Son, Princes Street, Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called 
"'' the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard 
such of the employers as were represented either in person or 
by their representatives duly appoh1ted, and having also 
heard the witnesses called and examined and cross-examined 
by and o-n behalf of the said parties respectively, doth hereby 
order and a ward :- · 

That, as between the union and the members thereof and 
the employers and each and every of them, the t erms, con
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the unjon and upon every 
member thereof and upon the employers and upon each and 
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every of them, and that the said terms, conditions, ·and pro
visions shall be deemed to be and they are hereby incorporated 
in and . declared to form part of this award; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
·and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect on the 1st day of April, 1945, and shall continue in 
force until the 1st day of April, 1946, and thereafter as 
provided by subsection (1) (d) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the 'Court of Arbitration 
hath hereto been affixed, · and the Judge of the Court hath 
hereunto set his hand, this 29th day of 1\/Iarc~, 1945. 

[ L.s.] A. TYNDALL, · Judge. 

SCHED ~LE 

I nterpretation 
1. This award shall apply to all workers employed as 

journeywomen, journeymen, female appr.entices, improvers, 
seam-openers, underpressers, and under~rate workers in the 
wholesale manufacture of men's and boys' caps and outer 
garments (not including shirts) of tweed, worsted, woollen, 
serge, cotton, leather, or similar · materials; costumes and 
skirts of tweed, worsted, serge, or similar materials·; women's 
overcoats (not including evening coats) of tweed, worsted, 
woollen, serge, leather, or similar mp,terials; uniforms, military 
chevrons; lodge regalia; funeral furnishings; all waterproof 
garments; and in the alteration, pressing, or repair of such 
garments in factories or in dyeing, dry-cleaning, or · pressing 
establishments. 

Hours of Work 
2. (a) The hours of work shall be forty per week, to be 

worked on five days of the week, Monday to Friday inclusive1 

between the hours of 8 a.m. and 5 p.m. 



100 

( b) For the purpose of calculating the hours of work, 
each of the holidays hereinafter mentioned shall be deemed to 
be a day worked · for the number of hours usually worked on 
that day of the week, although no work shall have been 
.actually done on such holiday. 

( c) The hours of work shall be posted in each and every 
workroom by the employer. 

F emale Apprentices and Iniprovers 
3. (a) The term of apprenticeship for females rn any 

-capacity shall be two years. Each worker shall also serve a 
term of two years as an improver. 

( b) The minimum wages of female apprentices (whether 
their term of apprenticeship commenced under this or any 
previous award) and improvers employed in any capacity 
shall be at the following weekly rates:-

Apprentices-
For the first six1 months .. 
For the second six months 
For the third six months . . 
For the fourth six months 

Imp rovers--
For the fifth six months .. 
For the sixth six months 
For the fourth year 
Thereafter journeywomen's rates: 

Per Week. 
£ s. a. 
1 2 0 
1 6 0 
1 10 0 
115 0 

2 1 
2 6 
2 13 

0 
6 
0 

Provided that workers commencing over sixteen years of 
.age shall receive 2s. 6d. per week in advance of the above 
rates; and over seventeen years of age 7s. 6d. per week in 
.advance of the above rates; and over eighteen years of age 
10s. per week in advance of the above rates; but this pro
viso shall not operate so as to increase journeywomen's rates: 

Provided also that workers over twenty-one years of age 
shall be paid not less than £3 per week. 

Ge,neral Provisi(Yl'ls relating to Employment of Female 
Apprentices 

4. (a) The proportion of apprentices to journeywomen in 
a factory or workroom shall not exceed two apprentices to one 
journeywoman. 

( b) An apprentice shall serve for a full p eriod under 
competent supervision and shall be taught the work she is 
required to do in the branch of the trade to which she is 
apprenticed. The term "branch of the trade" shall mean 
work done by hand on coats, mackintoshes, vests, trousers, or 
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ladies' ·apparel respectively. In machinjng, "branch of the 
trade" shall mean coat-machining, vest-machining, trouser
machining, denim or mole machining, ladies' apparel machining, 
cap and monogram machining, buttonhole or other special 
machining. • 

( c) It shall be obligatory on the part of the employer to 
pay the wages stipulated in this award and to teach the 
apprentice the work she is required to do in the branch of 
the trade to which she is apprenticed. Any apprentice who 
has served a period at a kindred trade shall have such time 
counted as part of the apprenticeship as though it had been 
served at the branch of the trade to which she is apprenticed. 

( d) The employer shall not dismiss the apprentice for 
want of work, but must in such cases provide her with another 
employer within a reasonable distance, who shall continue the 
first employer's obligations as to teaching and · wages. 

( e) When the full time of apprenticeship is served, the 
employer shall give the apprentice a certificate for the time 
served. 

(f) Should an employer dismiss an apprentice for good 
cause he shall nevertheless give her a certificate for the time 
served. 

(g) _It shall be obligatory on the part of the apprentice to 
remain with the employer till the full time is served, unless 
di~missed for misconduct or discharged by removal from the 
locality or other · sufficient cause. 

(h) Notice of dismissal, transference, or discharge by 
operation of law shall be given by the employer to the 
Inspector of Awards, who, if requested to do so by the 
secretary of the local union, shall furnish such secretary with 
the information supplied by the employer with regard to any 
particular apprentice or apprentices. 

(i). Three months' probation shall be allowed the first 
employer of any apprentice to determine her fitness. Where 
this probationary period has less than one month to run, 
any subsequent employer shall be allowed one month as a 
probationary period prior to the contract of apprenticeship 
being entered into. The first period and any other period 
of probation shall count in the term of apprenticeship. 

Ci) Time lost in excess of two weeks in the year shall be 
made up by the apprentice before she shall be deemed to have 
entered upon her next succeeding year of servjce. 

(k) No deduction shall be made from the wages of any 
apprentice except for time lost through sickness, accident, or 
default. 



102 

Definition 
5. A , " jou::rneyw~man" is one who has served her time as 

an qpprenttce ;and as an irnprover at any branch of the trade. 

J ourneyw01nen's TV ages 
6. The minimum vrnge for journey:\1/0mcn shall be £3 5s. 

per week. 

Soding, Tricketirig, Boxing, and Distribution of Wark 
7. Females employed sorting, ticketing, boxing, and dis-

tributing work shall be paid the following rates of wages :-
Per Week. 

£ s. cl 
F or the first SlX months 1 2 0 
For the second six months 1 6 0 
For the third six months 1 10 0 
For the fourth six months 1 15 0 
For the fifth six months 2 0 0 
For the sixth SIX months 2 5 0 
For the fourth year 2 11 6 
Thereafter 3 2 6 

. Provided that workers commencing over sixteen years of 
age shall receive 2s. · 6d. per week in· advance of the above 
rates; and over seventeen years . of age 7s. 6d. pei week in 
advance of the above rates; and over eighteen years of age 
10s. per· week in advance of the . above r::ites; but this pro
viso shall not operate so as to · increase the rate of £3 2s. 6d.: 

Provided also that workers over twenty-one years of age 
shafI be paid not less than £3 per week. 

Provisions rela.ting to Cutters, T1·imrners, and · Tailors 
8. TVages.-(a,) The· minimum wage for a second-class 

chart-cutter shall . be £5 17s. 6d. per ,;veek; for a stock-cutter 
and trimmer, £5 12s. 6d. per week. · 

( b) The minimum rate for tailors employed at sewino' or 
supervising· shall be such rate as is prescribed by the Tailors' 
award current for the tirp.e bei ng in the . district, or any 
amendment thereof m_ade pursuant to Reguiation 39A of the 
Economic Stabilization Emergency Regulations 1942. 

9. Definritions.- (a) A "second-class chart-cutter" is one 
who cuts to measure from block patterns supplied by the 
employer. 
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( b) A " stock-c1,1tter " is cine who understands the laying 
up, chalking-in, and cutting. by shears, knjfe, or . machine of 
all classes of clothing, and is engaged thereon. When a stock
cutter is called upon to add to or deduct 'from .his pattern, he 
shall be classed as a s cond-class chart-cutter. 

10. Cutters' R equisites.-All critters' rcqujsites shall be 
provided by the employer. 

Provisions re,lating to Examiners and Examiners' Assistamis 
·11. (a ) The mm1mum wage for examiners · shall be 

£5 12s. 6d. per week. 
( b) An " examjner " is one who examines completed 

garments and passes ,them for folding and despatch. 
( c) Youths other than apprentices · may be_.,.. employed 

assisting examiners in the proportion of one youth to each 
three or fraction of three adults at not less than the following 
rates of pay :- Per Week. • _ 

For the first six months 
For the second six months 
For the third six months 
F1or the fourth six months 
F1or the fifth six months -
For the sixth six months 
For the seventh six months 
For the · eighth six months 
Thereafter 

£ s. d. 
1 7 0 
115 .0 
2 2 6 
2 11 0 
3 1 0 
3 11 0 
4 , 2 0 
4 15' 0 
5 12 6 

Provisions relating to Pressers and Others 
12·. (a) Pressers shall be paid a minimum wage of £5 10s. 

per week; clothing-oilers shall be paid the minimum time-wage 
prescribed for pressers. 

( b) .A " presser " is a male worker · who is employed at 
the pressing-off of finished garments by hand iron or pressing
machine. 

( c) Youths other than apprentices may be employed at 
seam-opening and at under-pressing at the following rates of 
pay :- Per Week. 

· £ ' s. d. 
For the first six mol)ths 
For the second six · months 
For the third six months 
For the fourth six months 
For the fifth six months 
For the sixth six months 
Thereafter 

1 7 0 
1 17 6 
2 7 6 
2 18 ~ 6 
3 9 0 
4 2 0 
5 0 0 



104 

Provided that a worker of the age of twenty-one years or 
upwards shall be paid not less than the basic wage for the 
time being prevailing. 

The proportion of youths to adults on under-pressing shall 
be one youth to each three or fraction of three adults. 

( d) No female shall be employed other than intermittently 
upon her own work. in seam-opening by hand or at under
pressing. This clause shall not prevent whole-time employ
ment of females on seam-opening machines. F emales 
substantially employed on seam-opening machines shall be 
paid not less than the mini.mum wage prescribed for 
journeywomen. 

(e) No woman or girl, seam-opener Qr under -presser, shall 
be employed at the pressing-off of coats, vests, trousers, 
mantles, costumes, slacks, and heavy garments. 

(f) Male casual workers shall be paid at . the rate of not 
less than 3s. per hour. A '' casual worker " is one who is 
employed for less than three days continuously. 

(g ) The mini.mum wage for male machinists employed in 
any department of the clothing trade covered by this award 
shall be £5 10s. per week. 

Overtime 
13. (a.) All time worked on Saturday mornings and 

before the ordinary time .for starting and after the ordinary 
time for ceasing work on any other day shall be deemed to 
be overtime, and shall be paid for at the rate of time and a 
half . for the first three hours and double time thereafter. 
Twenty-four hours ' notice shall be given by the employer to 
any worker called upon to work overtime af ter the ordinary 
time for ceasino- work. When less than twenty-four hours ' 
notice has been giveh, 1s. 9d. shall be paid for tea-money. 
Where a worker has been notified on the · previous day that 
he or she will be required to work overtime and overtime is 
not made available, tea-money shall be provided. 

( b) o worker regularly employed by an employer during 
the hours fixed by clause 2 of this award shall work for 
another employer in the industry outside of those hours. 

( c) No employer party to this award shall employ any 
worker outside of award hours unless he also employs such 
worker during the ordinary hourt of work. 

I ncrease in Rates of R ernuneration 
14. All rates of remuneration, including time and piece 

wages and overtime and any other special payments, provided 
for in this award shall be increased to the extent and in the 
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manner prescribed by the tw.o general orders of the Court 
made under the Rates of Wages Emergency Regulations 1940, 
and dated the 9th August, 1940, and the 31st March, 1942, 

- respectively. 
E XPLANATORY NOTE.-(1) The general order of the 9th August, 1940, 

increased rates of rernimeration determined by awards and industrial 
agreements and apprenticeship orders by an amount equal to 5 per cent. 
thereof. 

(2) (a) The general order of the 31st March, 1942, further increased 
rates of rernuneration determined by a:wards and industrial agreements 
-and apprenticeship orders (inclusive of the 5 per cent . increase pro
vided by the general ,order of the 9th August, 1940) by an amount 
equal to 5 per cent. thereof, but excluded from the increase such portion 
of the rernwn.eration of each worker as exceeded-

(i) The amount of £5 a week in the case of male workers 
twenty-one years ,of age and over; 

(ii) The amount of £2 10s. a week in the case of female workers 
•twenty-one years of age and over; 

(iii) The amount of £1 10s. a week in the case of male and 
female workers under twenty-one years of age; and 

(iv) 'l'he amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 

(b) The increase in rates of rernu1ieration provided by the order 
referred to in (a) hereof applied to the tmexcluded portion of the 
remi11neravio11, of each worker, irrespective ,of his or her total weekly 

"remuneration . 
(3) The term "rates of remull'l,.eration" includes time and piece wages 

-and overtime and any other special payments. The term "rem1{tneration" 
means actual earnings, including time and piece wages and overtime and 
.any other· special payments. 

Holidays 
. 15. (a) The following shall be observed as holidays, and 
.shall be paid for at the same rate as ordinary working-days: 
Christmas Day, Boxing Day, ew Year's Day, Good Friday, 
Easter Monday, Anzac Day, Labour Day, the birthday of the 
Teigning Sovereign, and Anniversary Day. 

(b) Should any of the above-mentioned holidays, other 
than Anzac Day, fall on a Sunday, then for the purpose of 
this award such holidays i3hall be observed on the following 
Monday. 

( c) Double rates shall be paid for any work on Saturday 
.afternoon, Sunday, or any of the above-mentioned holidays. 

(d) . Annual holidays shall be allowed in .accordap.ce with 
the provisions of the Annual Holidays Act, .1944. 

General Provisions 
16. (a) Wages shall be paid weekly not later than the 

next working~day following the close of each factory's working
week and not later ·than Thursday in any case, and not later 
than the usual closing-time of the factory . 
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(b) All wages shall be paid on the termination of 
~mployment: 

(c) An employer shall be entitled to make a rateable 
deduction from the wages of any worker for any time lost 
by him through sickness, accident, or default. 

(d) · When work is not available at the factory and notice 
has .not been given to a wor~er on the prevjpus day, any 
wor.ker who attends at the factory for the purpose of working 
shall be paid for at least four hours' work. When such 
worker is required to attend in the afternoon, such worker 
shall be paid for four hours' work although no work is 
available. When a worker has commenced work, and by 
reason of a stoppage of the machinery is unable to continue 
working, payment shall be made as though such worker had 
worked for the half-day period. · 

( ei) ,Vhen slackness of work or the exigencies of trade 
. render it necessary to work short time, the employer shall 
distribute th~ work as evenly among the workers of each class 
as circumstances will permit, and in such cases workers shall 
be paid . only for the time actually . ·worked, · subject to 
subclause ( e) , hereof. ' 

(f) Facilities for boiling water shall be provided. 
(g) A ten-minute rest period shall· be allowed m the 

morning and afternoon to all workers. 

Piecework 
17. Piece\vork shall be prohibited. 

_Bonus System 
18. (a) In all cases where a bonus is paid the basis on 

which the bonus is calculated·· shall be negotiated between 
represe·ntatives elected by the workers directly ·concerned in 
the factory, the empl'oyer, and a representative · of the workers ' 
union. Should it become impossible to reach agreement, any 
of the above-mentioned parties may refer the question to the 
Con'ciliation Commissioner for the .. industrial district in which 
the factory is situated for decision. Any party dissatisfied 
with the · decision of ·the · Commissioner may appeal to the 
Court upon giving' written 'notice of' such appeal to the other 
parties within twenty-one days_ after such decision shall have 
been communicated to the- party desirous of appealing. 

· (b) · In factories where · a ·. bonus system is in operation no 
deduction shall be made from the bonus ·in respect to any 
holida'ys prescribed by this aw~rd br by the Factories Act. 
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T erminatio,vrv of Employm,.ent 
19. One week's . notice of the termination of the 

employment of any worker shall be given by ,either party. · 

Fir.st-aid Ou·tfit 
20.' A St. John · first-aid · outfit or similar kit, fully equipped, 

shall be provided . ·by the employer on each floor in every 
factory. · 

Interviews with Eniployees 
21. The secretary or other representative -of the union 

shall be permitted to interview employees at their ·place . of 
employment during' working-hours for the purpose of 
collecting contributions due to the union. 

Disputes 
22. Any dispute · in connection with any matter not pro-

, vided for in this award shall be settled between the particular 
employer . concerned and the secretary or' president of . the 
union, and in defaµlt . of any agreement being arrived at , 
then such dispute shall be referred to the Conciliation Com
missioner, who may either decide the same or refer . the matter 
to the Court. Either party, . if dissatjsfied with the decision 
of the . Commissioner, may appeal to the Court upon giving 
written notice of such appeal to the other party within four
teen days after such decision shall have been communicated 
to the party desirou~ of appealing. 

Workers to. be Memb e,rs of U1iri.01 i 
23. (a,) Subject tr0 the provisions of section 18 (5). of 

the Industrial Conciliation and Arbitration Amendment Act, 
'1936, it shall not be lawful for any employer bound by this 
award to employ or to continue to . employ in any position 
or employment subject to this award . any adult pers()n who 
is not for the time being a member of an industrial union of 
workers bound by this · cJ,Ward. · · 

(b) For the putpos~s of sub.clause (a.) o{ t~is clause · a 
person of the age o.f eighteen: years or 1;1.pw9-rds, and evecy 
other person who for the time being is in receipt ·of not. 'less 
than the minimum rate of wages _prescril;>ed . by this . award 
for workers of the age of twenty-011-e years · and upw~rds, 
shall be deemed to be an adult. 

(NOTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and ;Arbitration Am~ndment 
Act,:-1936, which gives. t9 · work;ers ._the; righ,t ~~ · j~in., ,, the )?ij~n.) 
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Under-rate Workers 
24. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
.such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or . other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 

. other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

(b) Such permit shall . be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in 
force until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by r eason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage without having the 
same so fixed. 

( d) It shall be the duty of the union to give notice to 
the Inspector of Awards of every agreement made wjth a 
worker pursuant hereto. 

( e) It shall be thEf duty of an employer, before employing 
a worker at such lower . wages, to examine . the permit or 
agreement by which such wage is fixed. 

Application. of Award 
25. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when the a.ward comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to whfoh this award applies within the industrial districts to 
which this award relates. 

Scope of Award 
26. This award shall operate throughout the Northern, 

Taranaki, Wellington, Marlborough, Canterbury, and Otago 
and Southland Industrial Djstricts. 
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Terrn of Award 
27. This a ward shall come in to force on the 1st day of 

April, 1945, and shall continue in force until the 1st day of 
April, 1946. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 29th day of March, 1945. 

[ L.S.] A. T1NDALL, Judge. 

MEMORANDUM 

The principal matters r eferred to and settled by the Court 
related to · term of apprenticeship and improvership for 
females, branches of the trade to be taught, making up time 
lost, definitions, all wage r ates, holidays, Saturday work, 
payment of wages, deductions from wages, rest p2riods, 
dining-room accommodation for rriales, lighting, and bonus 
system. 

The minimum rates of wages of adult weekly workers, both 
male and female, have in general been increased by 10s. per 
week. Proportionate adjustments have been made to the 
rates for juniors. These increases are founded upon the same 
grounds as the recent alterations to the Court's standard 
hourly wage rates for adult male workers set out in its pro
nouncement of 17th March, 1945 (recorded in 45 Book of 
Awards 75 ) . The Court has also had regard to the require
ments of the Economic Stabilization Emergency Regulations 
1942. 

Mr. Prime desires to say that he is not fully in accora 
wjth the increases awarded in the weekly waO'e rates, as he 
considers that, in view of previous practice, and in the light 
o-f the recent pronouncement, they are greater than are 
necessary to restore a proper r elationship. Recognizing, 
however, that a double dissent may mean a deadlock, and 
realizing the necessity for prompt decisions and the early 
release of awards, he has refrained from recording a formal 
dissent. 

Mr. Monteith is not in agreement, and his dissenting 
opinion follows. 

A. TYNDALL, Judge. 

DISSE TI G OPINION OF MR. MONTEITH 

I dissent from this award. 
In my opinion, an adult female cannot live reasonably 

unless she has a weekly income of £3. To give this result it 
is necessary to award £3 3s. a week, which, plus two Court 
orders and less taxation deductions, would give the ordinary . 
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unskilled adult woman in industry £3 net. In this case we 
have . women ,w4o serve four . years before they secure 

· journe,ywoman 's rate, and I consider that at least £3 9s. should 
have been awarded. 

All female workers in the Railway Service received. an 
increase of at' leas.t 3fd. per hou:r, and most adult women in 
the Public ' Service, who received wages approximating the 
amount that had prevjously been awarded by this Court, have 
secured increases of at least £30 a year and, in some cases, 
£40 a year. In Australia clothing-trade journeywomen get 
£3 15s. 6d. for the same work, ~ut they work forty-four hours 
against forty h9urs here. The r'ate I have suggested, if it had 
be·en · awarded, would · have been more in keeping with 
Australian rates, and with the increases of 3fd. in the 
Railway a:rid · Public Services. · 

This award still allows youths at nineteen and twenty 
years of age, in certain· circumstances; to be paid 27 s. a week. 
This rate, plus two orders and less faxatioi1 dediJCtions, leaves 
a resultant wage on .which they cannot live. It has to be 
noted they are not learning a trad~. 

AUCKLAND (TEN-MILE RADIUS ) LOCAL BODIES' LA BOURERS. 
-AWARD 

In the Co~rt of Arbitration of New Zealand, Northern Indus
trial District.-In the matter of the Industrial' Conciliation 
and Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between · the Auckland and 
Suburban Local Bodies·' Labourers and Related Trades' 
Industri'al ' Union of Workers (hereinafter ·called "the 

· union ") . 'and the undermentioned Boards and ' Councils 
(hereinafter called "the employers") :- · 
Auckl~nd City Council, Auckland. ' 
Auckland ·and Suburban Drainage Board, Auckland. 
Auckland Harbour Board (and Branches) , Quay Street, Auckland. 
Birkenhead Borough Council, Birkenhead, Auckland. 
Cornwell Park Trust, Auck.land . . 
Devonport Borough Council, Devonport, Auckland. 
Ellerslie Borough Council, Ellerslie, Auckland. 
Glen Eden · Town Board, Glen Eden, Auckland. 
Henderson Town Board, Henderson, Auckland. 
Howick Town Board, Howick, Auckland. 
Mount Albert ,Borough Council, Mount • ·Albert, , Auckland. 
Mount Eden Borough Council, Mo-µp.t Eden, _ Au.c~la:q.d. _ 
Mount Roskill Road Board, Mount Roskill, Auckland. 
Mount 'Wellington Road Board", · Mount Wellington:, ·Auckland. 
Mangere . Domain Board; Mangere, AU'ckland. . 
New. Lynn, Borough Council, New Lynn, Aucklan_d . 

• I • • ' 



NEW ZEALAND (EXCEPT NELSON AND WESTLAND) CLOTHING· 
TRADE EMPLOYEES.-AMENDMENT OF AWARD 

In the Court of Arbitration of New . Zealand, Northern, 
Taranaki, Wellington, Marlborough, Canterbury, and Otago 
and Southland Industrial Districts.-In the matter of the 
Industrial Conciliation and Arbitration Act, 1925, and its 
amendments; and in the matter of the New Zealand 
( except Nelson and Westland) Clothing-trade Employees' 
award, dated the 29th day of March, '1945, and recorded 
in 45 Book of A wards 97. 

• Monday, the 10th day of September, 1945 
IN pursuance and exercise of the powers conferred upon it by 
section 92 (1) (a) of the Industrial Conciliation and Arbitra
tion Act, 1925, and for the purpose of remedying a defect in 
the New Zealand (except Nelson and Westland) Clothing
trade Employees' award, dated the 29th day of March, 1945, 
.and recorded in 45 Book of A wards 97, this Court doth hereby 
order as follows :-

1. That subclause (e) of clause 16 (General Provisions) 
:Shall be amended by deleting the word and letter "sub
clause ( e) ," and substituting therefor the word and letter 
·" subclause ( d) ." 

2. That this order shall come into force on the day of the 
date hereof. 

[ L .s. ] A. TYNDALL, Judge. 


