
WELLINGTON INDUSTRIAL DISTRICT RUBBER-WORKERS.
AWARD 

ln the Court of Arbitration of ew Zealand, Wellington 
' Iridustrial District.-In the matter of the Industrial Con

ciliation and Arbitration Act, 1925, and in the matter of 
an industrial dispute between the Wellington Rubber 

· Employees' Industrial Union of Workers (hereinafter called 
· "the union") and the undermentioned persons, firms, and 

companies (hereinafter called "the employers")-

Bramall, G., and Co., Petone. 
Excelsior Supply Co., Ltd., 50~52 Victoria Street, Wel-

lington. 
Para Rubber Co., Ltd., Cuba Street, Palmerston North. 
Paratex (1938), Ltd., P etone. 
Reid (N.Z.) Rubber Mills, Ltd., Aulsebrook's Building, 

Wakefield Street, Wellington. 
Rubber Distributors, Ltd., 39 Dixon Street, Wellington. 
Silver, H. E. W., Magneto and Ignition Co., Dixon 

Street, Wellington. · 
Thorndon · Rubber Co., 31-33 . Ta.ranaki Street, Welling-

ton. 

THE Court of Arbitration of New Zealand (hereinafter called 
" the Court "), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its· representatives duly appointed, and having also heard such 
-0f the employers as were represented either in person or · by 
their representatives duly appointed, and having also heard the 
witnesses called and examined and er-ass-examined by and on 
behalf of th,e said parties respectively, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, condi
tions, and provisions set out in the schedule hereto and of this 
award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall 
be deemed to be and they are hereby incorporated in and 
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decla-red to form part of this award; and, further, that the 
union and e'Very member thereof and the employers and each 
and -every of them shall respectively do, observe, and perform 
every matter and ·thing by this award and by the said terms, 
conditions, and provisions respectively required to be done,. 
observed, and performed, and shall not do anything in contra
vention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide .by and perform the 
same. And the Court doth hereby further award, order, and 
declare that any breach of the said terms, conditions, and pro
visions set out in the schedule hereto shall constitute a breach 
of this award, and that a penalty as by law provided shall be 
payable by any party or person in respect thereof. And the 
eourt doth further order that this award shall take effect as. 
hereinafter provided, and shall continue in force ·until the 30th 
day of June, 194 7, and thereafter as provided by subsection 
( 1) ( d) of section 89 of the Industrial Conciliation and Arbi
tration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed., and the ~udge of the Court hath 
hereunto set his hand, th_is 30th day of June, 1945. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to wliich A~rd (J)pp,lies 

1. This award shall apply to workers engaged in the manu
facture of rubber goods, including the handling of raw 
materials used in such manufacture, and shall also include 
sorters, labellers, wrappers, and packers, and any other workers 
-so engaged and not already covered by an a ward. 

Hours of Work 

2. (a) The ordinary hours of, work shall . not exceed forty,. 
eight hours .on each of five days ·of the week, Monday to Friday, 
both days inclusive, and shall be worked between the hours ,of 
7 a.m. and 4.45 p.Iil. _ 

(b) Notwithstanding the provisions of subclause (a) hereof,, 
the management may, by agreement with the union, vary the
daily hours of commencing and ceasing work. 

Shift-work 

. 3. ( a) 'Shifts may be worked as required by the employer. 
The ordinary hours of work for shift-workers -shall not exceed 
five shifts of · eight hours each, to be worked on Monday to 
Friday inclusive. · 
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( b) Shift-workers shall be allowed half an hour crib-time 
m each shift without deduction from pay. 

( c) Workers on shifts shall be paid 2s. 3d. per shift in 
addition to the specified weekly wage. 

( d) No worker under nineteen years of age shall be 
employed on the night shift (midnight to 7 a.m.). . 

( e) Shifts shall be worked in rotation, except when other
wise mutually arranged between the employer and the workers. 

(f) No worker covered by this award shall be required to 
work at night unless some other person is within calling 
distance. 

Overtime 
4. Time worked in any day outside of or in excess of the 

hours mentioned in clauses 2 or 3 hereof shall be deemed to 
be overtime and shall be paid for at the rate of time and a 
half for the first three hours and double time thereafter: Pro
vided that when overtime is worked on Saturday morning the 
rates shall be time and a half for the first four hours and 
double time thereafter. · 

Wages 
5. The following shall be the minimum rates of pay for 

adult male workers:-

Leading calender hand 
Leading extruder hand 
Leading mechanical hand ( in charge 

of three or more assistants) 
Leading inflation hand 
Leading press hand 
Mixing-mill hand (adult)-

First six months 
Second six months 
Thereafter 

V ulcanizer-

5 10 0 
5 10 0 
5 5 0 

4 15 0 
5 0 0 . 
5 5· 0 

. First six months 4 15 o. 
Thereafter 5 0 0 

Man i:µ charge of despatch-room · 5 O; 0 · 
(Rates of pay for juniors when 

in ·charge of despatch-room shall be · 
arranged between the employer and 
the union.) 

5 15 0 
5 15 0 
5 10 0 

5 0 0 
S. 5 0 
5 10 0 

5 0 0 
5 5 0 
5 7 6 
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other adult workers without 
experience in the ·industry-

Firn:t six months . . : 
Thereafter . . . . 

'Mixers, when using carbon loose, not 
master batch black, shall be paid 
4d. per hour extra. 

;Leading hands (not elsewhere in-
cluded) . . . . . . 5 5 0 

( A leading hand shall be defined 
as - an adult worker regularly · in 
charge of three or more assistants.) 

Boys amd Youths: Wages 

5 10 0 • 

6. Subject to the provisions of the Factories Act and its 
amendments b_oys and youths may be employed at the following 
minimum weekly rates:-

TABLE "A" 

Age commencing. 

Under 16. . . 22/ 6 28/ 6 34/ 6 40/ 6 46/ 6 52/ 6 58/ 6 64/ 6 70/ 6 76/ 6 
16 to 17, . . 28/6 34/ 6 40/ 6 46/ fi 52/ 6 58/ 6 64/ 6 70/ 6 76/6 .. 
17 to 18 .. 34/ 6 40/ 6 46/ 6 52/ 6 58/ 6 64/ 6 70/ 6 76/ 6 .. 
18 to 19 .. 40/ 6 46/ 6 · 52/6 58/ 6 64/ 6 70/ 6 76/ 6 .. . . . . 
19 to 20 ' •• 47/ 6 54/ 6 64/ 6 76/ 6 . . .. .. . . .. . . 
20 to. 21 .. 64/ 6 76/ 6 .. .. .. . . .. I .. .. .. 

i 
" 

.TABLE '' B " -

Age commencing. 

Under 16 .. 124/-1 '30/ c .37/ - 43/ 6 50/ - 56/ 6 ' 63/ 6 - 68/ 6 75/- 81/6 
l6 to 17 ,. .. 30/ - 37/- 43/ 6 50/- 56/6 63/ 6 68/ 6 75/- 81/ 6 .. 
17 to 18 .. 37/- 43/ 6 '50/ - 56/ 6 63/ 6 68/ 6 75/- 81/ 6 .. 
18 to 19 .. 43/ 6 50/--" ·5~/ 6 63/ 6 6.8/6 75/ - 81/6 .. 

I 

.. .. 
19 to 20 .. 51/- 56/6 63/ 6 68/6 76/- 81/ 6 .. .. . . .. 
20 to 21 .. 68/ 6 81 / 6 .. .. .. .. .. . . .. . . 
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The minimum weekly rates- of' wages set out in Table "A" 
shall be payable from the 1st February, 1945, up to· and 
including the 31st March, 1945; and the minimum weekly rates 
of wages set out in Table " B " shall be payable on and from 
the 1st .April, 1945. 

Femrile Workers-: Wages-

7. (a) First six months 
Second six months · 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months .. 
Thereafter 

Provided, however, that female 
workers of the age · of twenty-one years 
and upwards shall be paid at not less 
than the following rates :-

For the first six months 
For the second six months 
And thereafter 

2 5 
2 10 
2 17 

0 
0 
6 

..., . 
~i:1~;;;-

0 -.jf 

o <D S0> z-o'""' .0,... 
ol"H -

i:1 :>, :;::: 
9 ol"O,... 
;:! p i:1 A -~m< 
0 

0 
Per Week. 
£ s. d. 
1 4 0 
1 9 0 
115 0 
2 0 0 
2 6 0 
2 15 0 
3 5 0 

2 7 
2 15 
3 5 

6 
0 
0 

Wo'rkers who, on the coming into force of this award, are 
receiving a higher wage than is prescrib~d herein shall not 
have their wages reduced because of anything contained in this 
award whilst remaining in .their present employment . 
. , .(b) Casua,l F emale Workers.-Casual female workers may 
be employed and shall be paid an hourly rate; such rate shall 
be based on the pro ra.ta weekly rate, plus 5 per cent. 

A casual worker is a, worker other than a weekly worker 
vyh<;> is employfd for a lesser period than a week. 

Bonus Payments 
8. Bonus payments to workers shall be permitted and shall 

be arranged between the employer .and the union. 

Pavymenit o,f Wages 
9. All wages shall be paid not later than Thursday in 

each ·.week ; in the employer's time. 
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Terms of Employment 
10. (a) Except for casual female workers, the employment 

shall be deemed to be a weekly employment, and no deduction 
shall be made from the weekly wages except for time lost 
through the worker's sickness, default, or accident, or for time 
lost thro-;_1gh the factory being closed for repairs to machinery. 

(b) 1Jt less than two days' notice shall be given by either 
party of the termination of the employment; but nothing in 
this clause shall prevent an employer from summarily dis
missing any worker for serious misconduct. 

Holidays 
11. (a) All workers shall receive the following holidays in 

each year: New Year's Day, Anniversary .Day, Good Friday, 
Easter Monday, Anzac Day, Labour Day, Christmas Day, 
Boxing Day, the birthday of the reigning Sovereign, and 
2nd January. 

( b) All work performed on the holidays mentioned in 
subclause (a) · hereof, except 2nd January, shall be paid for 
at double rates in addition to the ordinary rate prescribed in 
clauses 5, 6, and 7 hereof. 

( c) All work performed on the 2nd January shall be paid 
for at time and a half rates in addition to the rates prescribed 
in clauses 5, 6, and 7 hereof. 

( d) All work performed on Sundays or Saturday after
noons shall be paid for at double rates. · 

( e) In the event of a holiday, other than Anzac Day, 
falling on a Sunday, such holiday shall be observed on the 
succeeding Monday ; and in the event of another holiday 
falling on such Monday, such other holiday shall be observed 
on the succeeding .Tuesday. 

Annual 11 oliday 
12. The provisions of the Annual Holidays Act, 1944, shall 

apply to .all workers covered by this award. 

General C on,dit·ions 
13. (a) A shed for the storage of workers' bicycles shall 

be provid~d. 
( b) Workers shall be provided with suitable accommo.dation 

to the satisfaction of the Inspector of Factories for changing 
their clothes, and with suitable shower-baths · for male workers 
with hot and cold water laid on. Locker accommodation 
shall be provided for each worker. · Dining-rooms shall be 
provided to the satisfaction of the Inspector of F.actories 
with facilities for obtaining .boiling water at meal-times. 
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( c) When a worker is required to work overtime and has 
not been notified on · the previous day, he shall be paid the 
.sum of 2s. meal-money. The provisions of clause 19 of this 
.award increasing rates of remuneration shall not apply to the 
meal-money payment provided for in this subclause. 

( d) A pause for " smoke-oh " morning and afternoon shall 
be arranged between the employer and the workers, but not 
.so that continuous processes shall be held up or impeded. 

( e) All workers shall be provided, when necessary, with 
materials to carry on the work, such as respirators, goggles, 
gloves, and waterproof aprons. · 

(f) No boy under eighteen years of age shall be required 
to handle packages over 60 lb. in weight or to operate mills 
-or extruders and vulcanizers. 

( g) After a shift entailing handling or using loose carbon 
black, mixers shall be allowed fifteen minutes for washing or 
bathing. 

(h) A suitable first-aid outfit shall be provided. 

Extension of Hours urider Factories Act 
14. Pursuant to the provisions of section 3 of the Factories 

Amendment Act, 1936, the limits of hours fixed by sub
:section (1) of that section are hereby extended upon the 
terms of this award. 

W()lrkers to be Membe.rs of Union 
15. (a) Subject to the provisions of section 18 (5) of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position -or 
,employment subject to this award any adult person who is 
not for the time being a member of an industrial union of 
workers bound by this award. 

( b) For the purposes of subcla11se (a) of this clause a 
person of the age of eighteen years or upwards, and every 
•other person who for the t~me being is in re·ceipt o.f not less 
t~an the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industri~l Concili_ation and Arbitration .Amendment 
Act, 1936, which gives to workers the right to join . the union.) 
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Workers other than Adult_s-
·. 16. If and so long as the rules of the union permit any 

wo·rker employed in any position or employment subject to 
this award who is under the age of eighteen years to become 
a member of the union without ballot or other election and 
upon payment of not more than half the payments provided 
by_ the rules of the union for adult workers, such workers shall 
become members of the union, · and if such worker neglects to 
become a member of the union within two weeks from the 
date of employment the employer shall, if requested so to do 
by the union, dismiss such worker, provided there is then a 
member of the union equally qualified and of similar status. 
and ready and willing to perform the particular work required 
to be done. 

Under-ra,te Workers 
).7. (a) Any worker who considers himself incapable of 

earning· the minimum wage fixed by this, award may be paid 
such lower wage as may from time to time be fixed, ' on the 
application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the· 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have r egard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall off er. ' 

( b) Such permit shall be for such period~ not exceeding 
six months, as such Inspector· or other person shall determiner 
and after the expiration of such period shall continue in force 
untii fourteen days' notice shall · have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed . by this clause: 
Provided that in the case of any person whose wage is so· 
fixed by reason • of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage without having the 
same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. . 

(e) It shall be the duty of an employe:r, before employing 
a ·worker at such lower wage, to e·xamine the permit or 
agreement by which such wage is fixed. 
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Disputes. 
d8. The esserice of this award being that the work of the 

€mployer shall not on any account what5oever be impeded but 
shall always proceed-as if no dispute had arisen, it is provided 
that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to any matter 
whatsoever arising out of the award · (not being a question 
affecting rates of pay or hours of work), or if any dispute 
or difference shall arise between the parties, or any of them, 
in connection with any matter relevant to but not dealt with 
in the award, every such dispute or difference shall be referred 
to a committe~ to be composed of two representatives of each 
sid~, , together with an independent chairman to be mutually 
agreed upon or, in default of agreement, to be appo:inted by a 
Conciliation Commissioner. Either side shall have the right 
to , appeal to the Cou_rt against a decision of any such 
-committee upon giving to the other side written notice of 
such appeal within fourteen days after such decision has been 
made known to the party desirous of appealing. 

General Orders under Rates of Wag es Emergency Regulations 
1940 . 

19. The two general orders n1ade under the Rates of 
Wages Emergency Regulations 1940, and dated the 9th 
August, 1940, and the 31st March, 1942, respectively, shall 
be deemed to be incorporated in this award and shall have 
~ffect .. _according to their tenor. 

AppUcatio111t ~f Awa,rd 
1 

20~ This award shall apply to the original parties named 
herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, 
is, when this award comes into force or at any time whilst 
this ' award is in force, connected with OP engaged in the 
industry to which this award applies within the industrial 
district to which this award relates. 

Scope of Award 

21. This award shall operate throughout the Wellington 
Industrial District. 

Term of Award 

22. Except as otherwise provided, this award, in so far as 
it relates to wages, shall be deemed to have come ·into force 
on the 1st day of February, 1945, and so far as all th.e other 
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conditions of this award are ·concerned it shall come into, 
force on the day of the date hereof; and this award shall 
continue in force until the 30th day -of June, 1947. 

In witness whereof the · seal of the Court of Arbitration. 
hath hereto been put and affixed, and the Judge of the Court. 
hath hereunto set his hand, this 30th day of June, 1945. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

In making the award, which embodies the terms of settle~ 
ment arrived at by the assessors in Conciliation Council, the· 
Court has had regard to the provisions of the Economic· 
Stabilization Emergency Regulations 1942. 

Wages have been made payable retrospectively, in accord-
ance with the agreement of the parties. 

A. TYNDALL, Judge. 

WELLINGTON INDUSTRIAL DISTRICT .METAL-WORKERS' 
ASSISTANTS.-AMENDMENT OF AWARD 

In the Court of Arbitration of New Zealand, Wellington.. 
Industrial District.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and the Economic 
Stabilization Emergency Regulations 1942; and in the
matter of an application for amendment of the Welling
ton Industrial District Metal-workers' Assistants' award,. 
dated the 3rd day of October, 1938, and recorded in 
38 Book of Awards 2913 . 

IN pursuance and exercise of the powers vested in it by the· 
Economic Stabilization 'Emergency Regulations 1942, and upon. 
application made • by a party to the Wellington Industrial 
:District Metal-workers' Assistants' award, dated the 3rd day 
of October, 1938, and recorded in 38 Book of Awards 2913, 
this Court doth hereby order as follows:-

1. That the said award shall be amended-
(i) By· deleting subclause (h) of clause 4 (Overtime),. 

and substituting therefor the following subclause :-
" (h) The employer shall allow meal-money at the rate of 

2s. per meal when workers are called upon to work overtime 
after 6 . p.m. on Monday, Tuesday, Wednesday, Thursday, or 
Friday, or after 1 p.m. on- Saturday. 




