
AUCKLAND ('l'EN-MILE RADIUS) PR I NT I NG T RAD ES' F EM ALE: 
EMPLO Y EES.-AWARD 

I n the Court of .Arbitration of New Zealand, orthern Indus
trial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between the Auckland City 
Female Printing and Related Trades' Industrial Union of 
Workers (hereinafter called " the union ") and the under
mentioned union (her einafter called "the employers") :-

The Auckland Master Printers and Allied Trades' Indus~ 
trial Union of Employers, 24 Winstone Buildings, 
Queen Street, Auckland. 

THE Court of Arbitration of New Zealand (hereinafter call 
"the Court "), having taken into consideration the matter 
the above-mentioned dispute, and having heard the union y 
its representatives duly appointed, and having also heard su h 
of the employers as were represented either in person or l!>y 
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-their representatives duly appointed, and having also heard 
·the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively , doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, t];ie terms, con
ditions, and provisions set out in the sr·hedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the emp1oyers and 
each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respedively required to 
be done, observed, and performed, and shall not do anything 
in contravention of this award or ,of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party ,or person in respect thereof. 
And the Court doth further order that this award shall take 
effect as hereinafter provided ·and shall continue in force until 
the 31st day of December, 1946, and thereafter as provided by 
subsection (1) (d ) of section 89 of the Industrial Conciliation 
and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
set his hand, this 25th day of September, 1945. 

[L.S.] A . TYNDALL, Judge. 

SCHEDULE 

Indtistry to which Award app,licab'le 

1. This award shall apply to females whilst employed on or 
in connection with the following classes of work: book-binding, 
paper-ruling, envelope-making, bronzing, or whilst employed 
on printers' or book-binders' machines; or on work done for 
sale on Roneo-type or similar machines; or whilst employed 
on any other kind of work now done by females under existing 
custom. 
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v\la.ges 
2. (a,) The minimum weekly rates of wages shall be as: 

follows:-

Age on commencing 
Employment. 

Under 17 years 
Over 17 years 
Over 18 year ,; 
Over 19 years 

.. 

.. 

. . 

. . 

25 - 30/ - 35/ -
D / 6 32/ 6 37 / 6 
30/ - 35/ - 40/ -
32/ 6 37/ 6 42/ 6 

40 / - 45 / - 50/ - 55/ - 65/ -
42/ 6 47 / 6 52 /6 57 / 6 65/-
-!5/ - 50'1- 55/ - 60/ - 65/ -
47/ 6 52/ 6 57/ 6 62/ 6 65/-

Provided that a worker ,of the age of twenty-one years or 
upwards shall be paid not less than the basic ·wage for the time · 
being prevailing. 

( b) Subject to the provisions of the Workers' Compensation. 
Act, no deduction shall be made from the weekly wage fixed 
by this award except for time lost through the worker 1s sickness 
or default, or thI'Oug·h accident to the worker arising out of 
and in the course of employment. 

Hours of Worl.; 
3. (a) The minimum wages prescribed shall be paid for 

forty hours, to be worked on five days of the week, Monday 
to Friday inclusive, between 8 a.m. and 6 p.m. 

( b) Each employer may from time to time fix the times for 
starting and stopping work. 

( c) An employer may, by agTeement with a majority of 
the workers in his factory, fix the working-hours at not more
than nine hours on one or more days and at less than eight 
hours on the other day or days of the week. Any alteration 
in the terms of such agreement made with the consent of a 
majority of the workers shall take effect two weeks after such 
consent shall have been given. Every such agreement shall be 
subject to the approval of the union. 

Overtime 
4. All time worked during any day before or after t he 

times fixed in accordance with clause 3 ( b) shall be paid for 
at the rate of time and a half for the first four hour and 
thereafter at double rates. • 
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I ncrea.se in. Ra.tes of Remiin.eration. 
5. All rates of remuneration, including time and piece

wages and overtime and any other special payments, provided. 
for in this award shall be increased to the extent and in the 
manner prescribed by the two general orders of the Court made· 
under the Rates of Wages Emergency Regulations 1940, and 
dated the 9th August, 1940, and the 31st March, 1942, . 
respectively. 

EXPLANATORY NoTE.-(1) The general order of the 9th August; 1940, 
increased rates of remwneration determined by awards and industriaL 
agreements and apprenticeship orders by an amount equal to 5 per cent. 
thereof. 

(2) (a) The general order of the 31st March, 1942, further increased 
rates, of remwne,ration determined by awards and industrial agreements 
and apprenticeship orders (inclusive of the 5 per cent. increase provided 
by the general order of the 9th August, 1940) by an amount equal to 
5 per cent. thereof, but excluded from the increase such portion of the -
rem'U/nJeration of each worker as exceeded-

( i) The amount of £5 a week in the case of male workers . 
twenty-one years of age and over; 

(ii) The amount of £2 10s. ::i, week in the case of f emale workers 
twenty-one years of age and over; 

(iii) The amount of £1 10s. a week in the case of male and femal~
workers under twenty-one years of age; arrd 

( iv) The amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 

( b) The increase in rates of remuneration provided by the order· 
ref erred to in (a) hereof applied to the unexcluded portion of the 
remuneration of ·each · worker, irrespective of his or her total weekly · 
remuneration. 

(3) The term "rates, of remuneration" includes time and piece--
wages and overtime and any other special payments. The term 
"remuneration" means actual earnings, including time and piece wages. 
and overtime and any other special payments. 

HoUd(JJ!js 
6. (a) The prov1s10ns of the Annual Holidays Act, 1944, 

shall apply to all workers employed under this award. 
(b) The provisions of the Factories Act, 1921-22, and its 

amel'l.dments, with re-gard to holidays, payment for holidays, 
and payment for work done on Sundays and holidays shall 
apply to all workers employed under this award. The holidays 

_ to be allowed under this clause are Christmas Day, Boxing 
Day, New Year's Day, Good Friday, Easter Monday, Anzac 
Day, Labour Day, and the birthday of the reigning Sovereign. 
If any holiday, other than Anzac Day, falls on a. Sunday, each_ 
such holiday shall be allowed on the next succeeding day. 

( c) In addition to the holidays aforesaid, one other whole
holiday shall be allowed, either on Anniversary Day or by the
addition of one day on full pay to the annual holiday. 
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( d) By agreement between the employer and the majority 
,of the workers in any factory, any day specially applied for 
may be observed as a holiday (a) without payment therefor, 
or ( b) by a variation of the hours of work so that time lost 
may be made up. 

Meal Interval 
7. No worker shall be employed for more than four hours 

and one-half continuously without an interval for a meal. By 
agreement between the employer and the majority of the 
workers, the interval may be less than three-quarters · of an 
hour. 

M e'(J;l-1noney 
8. ( a,) When a worker has to return to work after an 

interval subsequent to the completion of the ordinary day's 
work, and notice has not been given on the previous day that 
she will be required to work overtime, she shall be paid meal
money of not less than 2s. 

( b) When a worker has been notified that she will be 
required to work overtime and the notice is subsequently with
drawn, she shall receive meal-money. 

( c.) Meal-money shall also be paid to any worker employed 
overtime on the production of race cards if such overtime 
employment is either completed or commenced between 10.30 
p.m. and 6.30 a.m. 

Casual Workers 
9. A casual worker is a worker who · is employed for a 

period of less than one week. Every such worker shall be 
paid at the rate of 10 per cent. above award rates, with a 
minimum of one day's pay, except on Saturday. This pro
vision shall not apply to casual workers employed on the 
publishing days of weekly, fortnightly, or monthly journals. 

Piecework 
10. Piecework may be worked, but the rate for such work 

shall be such as to enable the worker to earn not less than 
10 per cent. above the minimum rate of wages herein provided. 

Notic.e 
11. Any worker employed for two consecutive months in 

any factory shall be entitled to one week's notice that her 
...services are dispensed with, and any worker leaving her employ
ment shall likewise give one week's notice: Provided that 
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nothing herein contained shall affect the right of an employer 
to dismiss without notice any worker g·uilty of such misconduct 
as would at common law justify the immediate dismissal of' 
such worker. 

Bronzing 

12. Workers engaged on hand-bronzing shall be supplied_ 
with the necessary safeguards as provided in regulations issued 
by the Labour Department. No worker shall be required to 
perform this work for more than four hours on any one day. 

Right of Enfry 

13. The secretary of the union shall be entitled to enter at 
all reasonable times upon the premises of any employer bound_ 
by this award for the purpose of interviewing any workers, 
but not so as to interfere unreasonably with the employer's . 
business. 

Workers to be Members of Union 

14. (a.) Subject to the provisions of subsection (5 ) of 
section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this award. 

(b) For the purposes of subclause (a·) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for · 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

( c) Every person who, being obliged to become a member · 
of any union by the operation of the foregoing provisions, 
fails to become a member of that union when requested so to 
do by his employer or any officer or representative of the 
union commits a breach of this award, and shall be liable 
accordingly. 

(NOTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the r1ght to join the u~ion.) 
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Unde.r-rate Workers 
15. ( a) Any worker who considers himself incapable of 

{laming the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
.application of the worker after due notice to the union, by the 
.local Inspector of A wards or such other person as the Court 
may from time t0: time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have 
-regard .to the worker's capability, his past earnings, and such 
,other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
.after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
·the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that 
in the case of any person whose wage is so fixed by reason of 
-old age or permanent disability it may be fixed for such longer 
.period as such Inspector or other person shall think fit . 

(c) I otwithstanding the foregoing, it shall be competent 
for a worker to agTee in writing with the president or secretary 

• of the union upon such wage without having the same so fixed. 
( d ) It shall be the duty of the union to give notice to the 

Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
. a worker at such lower wage, to examine the permit or agree
·ment by which such wage is fixed. 

Scope oif Award 

16. This award shall operate within a radius of ten miles 
from the chief post-office in the City of Auckland. 

A pplicaition of Award 
17. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party hereto 
. ever:v trade-union, industrial union, industrial association, or 
employer who, not being an original party hereto, is, when 
the award comes into force or at any time whilst this award 
is in force, connected with or enga 0 ·ed in the industry to which 

-this award applies within the area to which this award r~lates. 
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Term, of Award 

18. This award, in so far as it relates to wages, shall be
deemed to have come into force on the 1st day of April, 1945, 
arid so far as all other conditions of this award are concerned. 
it shall come into force on the day of the date hereof; and 
this award shall continue in force until the 31st day of 
December, 1946. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 2"5th day of September, 1945 .. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The only matter in dispute and referred to the Court for 
settlement related to wages. In other respects the award 
embodies the terms of settlement arrived at by the assessor . 
in Conciliation Council. 

In making the wages provisions of the award retrospective 
to the 1st April, 1945, the Court has taken into consideration 
the application under the Economic Stabilization Emergency 
Regulations 1942 for amendment of the expiring award. 

Upon application made in that behalf, and to enable the 
working-hours provisions of the award to become effective, the
Court, with the agreement of the representatives of the parties, 
is issuing an order extending the limits of working-hours 
prescribed by section 3 ( 1 ) of the Factories Amendment Act,, 
1936. 

CANTERBURY CLOTHING TRADE.-AMENDMEX1' OF 
APPRENTICESHIP ORDER 

In the Court. of Arbitration -0£ New Zealand, Canterbury Indus-
trial District.-In the matter of the Apprentices Act, 1923, 
and the Economic Stabilization Emergency Regulations 
1942; and in the matter of the Canterbury Clothing Trade 
apprenticeship order, dated the 22nd day of March, 1926,. 
and recorded in 26 Book of Awards 131. 


