
NORTHERN INDUSTRIAL DISTRICT TINSMITHS AND SHEET• 
M ET A L WORKERS.-AMENDMEN'l' OF APPRENTICESHIP 
ORDER 

In the Court of Arbitration of New Zealand, Northern 
Industrial District.-In the matter of the Apprentices 
Act, 1923, and the Economic Stabilization Emergency 
Regulations 1942; and in the matter of the Northern 
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Industrial District Tinsmiths and Sheet-metal Workers' 
apprenticeship order, dated the 6th day of March, 1939, 
and recorded in 39 Book of Awards 161. 

IN pursuance and exercise of the powers vested in it by the 
Economic Stabilization Emergency Regulations 1942, and upon 
.application made in that behalf for amendment of the Northern 
Industrial District Tinsmiths and Sheet-metal Workers' 
.apprenticeship order, dated . the 6th day of March, 1939, and 
recorded in 39 Book of Awards 161, this Court doth hereby 
-order as follows :-

1. That the said apprenticeship order shall be amended by 
deleting clause 8, and substituting therefor the following 
•clause:-

" 8. 'rhe minimum weekly rates of wages payable to appren
tices shall be the undermentioned percentages of an amount 
.equal to forty times the nominal hourly rate of wages for 
journeymen, as prescribed by the award or agreement relating 
to the employment of journeymen in force from time to time 
in the locality :-

" For apprentices commencing their apprenticeship when 
under eighteen years of age- Per Cent. 

" For the first six months 23 
" For the second six months 29 
" For the third six months 35 
" For the fourth six months 41 
" For the fifth six months 47 
" For the sixth six months 53 
" For the seventh six months 59 
"For the .eighth six months 65 
"For the ninth six months 71 
" For the tenth six months 77 

·"' For apprentices commencing their apprenticeship when 
eighteen years of age or over- Per Cent. 

" For the first six months 35 
"FocJ.' the second six months 41 
" For the third six months 47 
" For the fourth six months 53 
'' For the fifth six months 59 
" For the sixth six months 65 
" For the seventh six months 71 
" For the eighth six months 77 " 

2. That, for the purpose of removing doubts as to the 
-operation of the two general orders of the Court made under 
the Rates of Wages Emergency Regulations 1940, and dated 
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the 9th August, 1940, and the 31st March, 1942, respectively, 
it is hereby declared that the amended rates of remuneration 
provided by this order shall be increased to the extent and in 
the manner set forth in the said two general orders of the 
Court. 

3. That this order shall, on and from the date on which 
it takes effect, be deemed to apply according to its tenor to 
all contracts of apprenticeship in force on that date and 
entered into subject either to the provisions of the said 
apprenticeship order or to the provisions of an apprenticeship 
order that has before that date been superseded directly or 
indirectly by the said apprenticeship order. 

4. That this OTder shall be deemed to have taken effect on 
the 1st day of July, 1945 . 

Dated this 26th day. of October, 1945. 
[ L.S.] A. TYNDALL, Judge. 

✓ CROSBIE ,z,·. LOWER VALLEY DAIRY CO., LTD. 

In the Magistrates' Court holden at l\fartinborough.-Between 
H. Crosbie, plaintiff, and the Lower Valley Dairy Co., 
Ltd., defendant. Hearing, 26th April, 1945; judgment 
delivered 15th August, 1945. R . L . A. Cresswell for 
plaintiff; J. de V . Bla.thwayt for defendant. 

Holidays, Annua.l Allowance of-WMker voluntavrily foregoing Holidays
due-Liabili,ty of Employer-" Allow," meaning c,f-Right of Waiver
-Annual Holidays Act, 1944-Dairy Facto1·y Managers 

A Dairy Factory Manager's award provided that "Managers 
shall be allowed tlu ee weeks' holiday on full pay"; rt : ,1 the 
Annual I olidays Act, 1944, provided for fourteen days' annual 
holiday for workers not better provided for by any other Act, 
award, agreement, or contract of service, and also provided that 
no worker could contract himself out of the Act. A dairy factory 
manager employed under the award voluntarily worked during the 
period when his annual leave was due for ordinary pay, although 
his employer was willing and ready to allow hjm the leaw 
concerned. The worker subsequently brought an action in tlte 
Magistrates' Court for the recovery of three weeks' salary in ljeu 
of the holidays due. H eld, That " allo,,;-" meant " to grant license· 
to and permit," and in view of this the employer in this case had 
complied with the provisions of the awal'Cl. The worker could waive 
h is right under the award as it affected only the parties concerned 
and was not one affecting or relating to public policy, and. as he 
had done so, he could not succeed under the award in the present 
action . In so far n.s the Annual Holidays Act, 1944, applied, 
howev(!r, the ,rnrker could not exercise any such right of waiver,. 
and as his act in doing so was wrongful and constituted part of 
an invalid contract, he could not succeed in his action for t he 
extra salary claimed. .Judgment for def endant employer. 


