
WELLI GTON I DUSTlUAL DISTRIC'l' ELECTROPLATERS.
AWARD 

In the Court of Arbitration of New Zealand, W ellington 
Industrial District.- In the matter o-f the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments·; 
and in the matter of an industrial dispute between the 
New Zealand Engineering, Coachbuilding, Aircraft, and 
Related Trades' Industrial Union of Workers (hereinafter 
called " the union") and the undermentioned firm and 
companies (herejnafter called " the employers" ) :-

Hobson Plating Co., Ltd., 15 Lower · Tory Street; 
Wellington. 

Lane and Lewis, Ltd., 66 Hobson Street, Wellington. 
Phrenix Plating Co. (W. Kenyon), 79-81 Adelaide Road, 

Wellington . 
Sterling E lectroplating Co., Ltd., 10 Marion Street, 

Wellington. 
·waterhouse Manufacturing Co., Ltd., 100 Dixon Street , 

V\T ellington. 
"'Whitehall Electric Plating Co., Ltd., 262 Taranaki. 

Street , Wellington. 
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'l'HE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
of section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2), 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto and of 
this a.ward shall be binding upon the union and upon eYer:v 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be an d they are hereby incorporated 
in and declared to form part of this a,ward; and, further, that 
the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, a11d provisions 1·especti \'ely requi1·ed to 
be done, observed, and performed, and shall not do an:·thing 
in contravention of this a.ward or o-E the said terms, conditions, 
and provisions, but shall in all r espects abide by and perform 
the same. And the Court doth herehy further award, order, 
and declare that any breach of the said ter1ns, conditions, and 
provisions set out in the schedule hereto shall constitute a 
b1·each of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further Ol'der that this award shall take 
effect on the dav of the date hereof and shall continue in 
force unW the 22nd da:' of November, 1946, and thet eafter as 
provided hy subsection ( 1) ( d ) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 22nd day of November, 1945. 

lL.s.] A. TYNDALL, J·udge. 

SCHEDULE 

Industry to which Award a,pplics 
1. This award shall apply to all workers engaged in the 

polishing and/or plating of metals, other than those workers 
covered by the J·ewellers, vVatchmnkers, Engravers, and Die~ 
sinkers' award. 
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H orurs of Work 
:2. (a,) Forty hours shall constitute a week 's work, and 

eight hours in any day shall constitute a day's work. Subject 
to the provisions of subclause ( b) hereof, the daily hours shall 
be worked between the hours of 7.30 a.m. and 5 p.m. from 
Monday to Friday inclusive. 

( b) Shift-work shall be worked as and when required by 
the employer. 

Night Shifts 

3. (a) A . " night shift" shall mean a shift of eig'ht hours 
worked between the ordinary time of leaving off work in the 
evening and starting of work in the morning. One day and 
one night shift only shall be worked during each twenty-four 
hourf-1. A worker required to work a.t night for less than three 
consecutive nights shall not be deemed to be a night-shift 
,vorkei·, but shall be paid for such work at overtime rates. 

( b) Workers engaged on night shift shall be paid 3s. per 
shift extra if working on three or more consecutive nights. 

( c) Any worker having worked all night and day and 
being· required to continue working on into the next night 
shall Le paid douhle time rates for all such time worked on 
the second night. 

( d ) A night-shift worker required to work in excess of 
eight hours shall be paid overtime rates-time and a half for 
the first four hours and double time thereafter. 

Cla:ssificahion 
-1-. Electropla.ter: An " electroplater" means an adult 

worker engaged in electroplating, electrotyping, metal 
colouring, setting up and control of electrolytes, and main
tenance of low-voltage electric equipment to the supply 
generator. 

Polishers: A "first-class polisher" means an adult worker 
engaged in polishing metals for finish or for electroplating. 

A "second-class polisher" means an adult worker employed 
at grinding and/or rough polishing. 

A.d.uU Wag es 

5. The following shall ~ the minimum rates of wages 
payahle to adults:- Per Hour. 

]~lectroplater with four years' or more s. d. 
experience 3 O½ 

Blectroplater with less than four years-' 
experience 

First-class polisher 
Second-class polisher 

2 11 
3 01 
2 11 
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Bmploynient of Boys and Youths 
6. (a) Boy and youths under twenty-one years of age 

may be employed in the proportion of one boy and/or youth 
to each adult worker. , 

( b) The minimum. weekly rates of wage · payable to such 
boys and youths shall be in accordance with the following 
scale :-

_'\ge commencing. 

Under 16 
16 to 17 
17 to 18 
18 to 19 
19 to 20 
20 to 21 

.. 25/ - 30/ - 35/- 40/ - 47/ 6 52/ 6 57/ 6 62/ (i 70/ - 80/ -
27/ 6 32/ 6 37/ 6 42/ 6 50/- 55/- 62/ 6 o7/ 6 75/ - 80/

. . 32/ 6 37/6 45/ - 50/ - 57/ 6 65/- 75/ - 80/-

.. 45/- 50/- 55/- 62/6 72/ 6 80/ -

. . 57 / 6 62/6 75/- 80/

. . 70/- 80/- .. I .. 

And thereafter, or on attaining the age of twenty-one years, 
not less than the appropriate adult rate according to the class 
of ,vork he is called upon to perform. 

Increase in Rates of Reniuneration 
7. The two general orders made under the Rates of "\\ ages 

Emergency Regulations 1940, and dated 9th August, 1940, 
and 31st March, 1942, respectively, shall ue deemed to be 
incorporated ju this a,,,ard and shall have effect according 
t o their tenor. 

Ov1e1'ti1ne 
. (a ) All time worked in excess of the houl's prescribed 

in clause 2 hereof shall count as overtime and shall he paid 
for at the rate of tj me and a half for the first four hours 
and double time thereafter: Provided that all work done up 
to and including half an hour shall be deemed half an hour 
for the purpose of computing overtime payable, and all work 
done for any period exceeding half an hour and up to one 
hour shall count as one hour in the computation of overtime. 

(b) No worker shall be employed for more than four and 
a half hours without an interval for a meal. 

T erm.ina,tion of Employmen.t 
9. ot less than twenty-four hours ' not ice shall be given 

by either party of the termination of employment, except in 
the case of casual workers, who shall be paid immediately upon 
discharge : Provided that nothing in . this clause shall prevent 
an employer from summarily dismissing any worker for wilful 
misconduct or insubordination. 



2205 

Payment of Wages 

10. Wages shall be paid weekly and in cash on any day 
not later than Thursday, and in the employer's time, except 
in the case of casual workers, ,vho shall be paid immediately 
upon · discharge. 

JI olida,ys 

11. (a ) The following shall be r ecognized . holidays and 
shall be allowed without deduction from pay : 1 -ew Year's 
Day, Anniversary Day or a day in lieu thereof, Good F riday, 
:master Monday, Anzac Day, the birthday of the re igning 
Sovere.ign, Labour Day, Christmas Day, and Boxing Day . 

( b) P ersons who are entitled to holidays without dedtfotion 
from pay shall be : all those who have been working at any 
time during the fortnight ending on the day on which the 
holiday occurs. No payment over and above an ordinary 
week's wages shall be made to any worker for a holiday which 
falls on what 1s not ordinarily a working-day, except for work 
actually performed on such day. This shall not apply to 
workers employed elsewhere than at the employer's place of 
business, except regular workers employed on outside work. 

( e-) For work done on any of the holidays mentioned j n 
subclause (a) or on Sunday, double time shall be paid. 

A nnua.l JI olidmy 

12. Holidays shall be allowed in accordance with the 
provisions of the Annual Holidays Act, 1944. 

M eal-nwne,y 

13. The employer shall supply a suitable meal, or allow 
meal-money at the rate of 2s. per meal, when workers are 
called upon to work overtime after 6 p.m. on Sunday, :Monday, 
Tuesday, "\Nednesda:v, Thursday, or Friday, or after 1 p .m. on 
Saturday, unless such workers can reasonably get home :for. a 
meal and return to their work in one hour, in which case the 
meal allowance need not be paid. The provis1ons of c]ause 7 
hereof increasing rates of remuneration shall not apply to 
the meal-money payment provided for in this clause. 

Meal Hou.rs 

14. Not less than three~quarters of an hour shall be allowed 
for meals. 
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C'e1'tificate of Service 
15. 'l1he employer shall, on the request of any person 

leavjng employment in the factory, give such person a certifi
cate under his hand stating correctl:r the period during which 
snch person has been so employed. · 

:Pirst-(JA,d Kits 
16. A first-aid kit, suitably equipped, shall be provided 

m each factory, and shall be accessible to workers at all times. 
A representative of the union shall have the right to inspect 
the kit at any time. 

Lockers a-11,d other Conve;nien-ces 
-17. (a ) Suitable accommodation shall be provided for the 

safe kecpjng of workers' clothes, also washing facilities, with 
a sufficient supply of hot water in case of accjdents, and also 
boiling water for meal-times. 

(b) Rubber gloves and rubber aprons shall be supplied to 
Vi'Orkers engaged in chrominm-platjug. 

Right: of Entry 
IN. The secretary or other authorized officer of the union 

shall, with the consent of the employer (which consent shall 
not be unreasonably withheld), be entitled to enter at all 
reasonable times upon the premises or works and there inter
view any workers, but not so as to interfere unreasonably 
\\rith the employer's business. 

Dispi1,.tes 
19. 'l1hc essence of this award being that the work of the 

employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
provided that if any dispute or difference shall arise between 
the part ies bound l>:r this award, or any of them, as to any 
matter whatsoever arising out of or connected therewith, ·every 
such dispute or difference shall be referred to a committee to 
be composed of two representatives of each side, together with 
an independent chairman to be mutually agreed upon or, in 
default of agreement, to be appointed by the Conciliation 
Commissioner for the district. Either side shall have the 
right to appeal to the Court within fourteen days after such 
decision has hccn made known to the party desirous of 
appealing. 



2207 

E xt ens-ion, of Hours unde,. Fa.ctories Act 

20. Pursuant to the provisions of section 3 of the Factories 
Amendment Act, 1936, the limits of hours fixed by subsection 
( 1) of that section are hereby extended upon the terms of 
this award in respect of every occupi er of a factory bound 
by this award. 

Work e1·s to be Menib ers of Union 
21. (a.) Subject to the provisions of subsect ion (5) of 

section 18 of the Industrial Concili ation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
lJound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this award. 

( b) For the purposes of subclausc (a) of th is clause a 
person of the age of eighteen years or upwards, and every 
other person who for the t ime being is in receipt of not less 
than the minimum rate of wages prescribed hy thi s awa1·d for 
workers of the age of twenty-one years and upwards, shall be 
deemed to he an adult . 

( c) Every person who, being obliged to become a membe1· 
of any union by the operation of the foregoing provision·, 
fa ils to become a member of that union when requested so to 
do by his employer or any officer or representative of the 
union commits a breach of this a.ward, and shall be liable 
accordingly. 

( OTE.- Attention is drawn to subsection ( 4 ) of section 18 
of the Industrial Conciliation and Arbitration \mendment 
Act, 1936, which gives to virorkers the right to join the union. ) 

U nder-ra.t e Workers 
22. (a,) Any worker who considers · himself :incapable of 

earning the minimum wage fixed by this a.ward may be paid 
such lower wage as may from t ime to t ime be :fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as the Court 
may from ti me to time appoint for that purpose; and such 
Inspector or other person in so :fixing su ch wage shall have 
regard to the worker's capability, his past earnings, and su ch 
other circumstances as such Inspector or other person shall 
think fit to consider aft er hearing' such evidence and arg11ment 
as the union and such worker shall off er . 

( b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall det ermine, and 
after the expiration of such period shall continue 1n force until 
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fourteen days' notice shall have been given to such worker by 
the ecretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause : Provided that in the 
case of any person whose wage is so fixed by reason of old age 
01· . permanent disabili.ty it may be fixed for su ch longer period 
as such Inspector or other person shall think fit. 

( c) N otwi th standing the foregoing, it sh all be competent 
for a worker to agree in writing· with the president or secretary 
of the 1-rnion upon such wage without having the same so fixed. 

(d ) It shall be the duty of the union to give notice to the 
InspectOl' of Awards of ever y agreement made with a worker 
pursuant hereto. 

( e) Jt shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Apvlica.tion of Awa.rd 
23. This award shall appl~- to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-unjon, industrial union, industrial associa
t ion, 01· emplo.ver who, not being an original party hereto, is, 
when this a,:rarc.1 comes into force or at anv t ime whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial di strict t o 
which this av\.-ard relates. 

Scope of Aw(l.rd 
24. This award shall operate throughout the Wellington 

Jnc.1nstrial District. 

T erm of Award 
25. 'rl1is awa1·d shall come into force on the day of the 

date hr-reof, and shall continue in force until the 22nd day of 
?\oyem he1·, 1946. 

In witness whereof the seal of the Court of Arbitration 
lrnth hereto been put and affixed, and the ,Judge of the Court 
hath her eunto set his hand, thi s 22nd day of November, 1945. ~ 

1L.S.] A. 'rYNDALL, Judge. 

l\fElVIORANDUM: 

In making the award, which embodi es the terms of settle~ 
rnent arrived at hy the as essors in Conciliation Council, the 
Court has had regard to the provisions of the Economic 
Stabilization Emergency Regulations 1942. 

A . TYNDALL, Judge. 


