
CANTERBURY GELATINE AND GLUE WORKERS.-AWARD 

In the Court of Arbitration of ew Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Canterbury Freezing-works and Related Trades' Employees' 
Industrial Union of Workers (hereinafter called "the 
union") and the undermentioned company (hereinafter 
called " the employers ") :-

Davis Gelatine ( .Z.), Ltd., Woolston, Christchurch. 
'THE C01~rt of Arbitration of ew Zealand (hereinafter called 
,H the Court")' having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
-0f the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf o-f the said parties respectively, doth hereby order 
.and a ward :-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, con
<litions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the union and upon every 
1nember thereof and upon the employers and upon each and 
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every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incor
porated in and declared to fonn part of this award; andr 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively dor 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects: 
abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further 
order that this award shall take effect on the 26th day 
of November, 1945, and shall continue in force until the 
26th day of November, 1946, and thereafter as provided by 
subsection ( 1) ( d ) of section 89 of the Industrial Conciliation 
and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 20th day of November, 1945. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to which Award shall apply 
1. The industry to which this award shall apply is gelatine 

and glue manufacturing· as carried on by Davis Gelatine 
(N.Z.), Ltd. 

Hours of W01·k 
2. (a) The ordinary h9urs of work for workers other t4an 

shift-workers shall not exceed forty-four per week from 1st 
January to 30th June inclusive, to be worked between the· 
hours of 8 a.m. and 5 p.m. on five days of the week and 8 a.m. 
to 12 noon on Saturdays, and forty hours per week from 
1st July to 31st December inclusive, to be worked between the· 
hours of 8 a.m. and 4.15 p.m. on five days of the week and 
S a.m. to 12 noon on Saturdays. 
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(b) The weekly hours for shift-workers shall not exceed 
forty, which may be worked over ~ix days of the week, 
provided that no shift exceeds eight hours, inclusive of crib-
time. · 

( c) Notwithstanding the provisions of subclause (.a) hereof, 
the management may, by agreement with the union, vary the 
daily hours of commencing and ceasing work. 

( d) The hours of work for females and boys under sixteen 
years of age shall be forty per week, which may be worked 
-over five and a half days. 

Wages 
3. The following shall be the minimum rates of wages:
( a,) Filtermen on continuous shifts, 3s. ld. per hour. 
(b) Other shift-workers, 2s. l'lfd. per hour. 
( c) Grease filtermen ( when filtering), 2s. 10d. per hour. 
( d) Agar department: Man in charge, 2s. lld. per hour; 

other workers, 2s. Std. per hour. 
( e) Men working at lime-pits, 2s. 10d. per hour. 
( f) Workers not otherwise specified, 2s. 7 fd. per hour. 
(g) Workers while engaged in · crushing and bagging 

Kesilghur shall be paid 3d. per hour extra. 
( h) Feeder and sewer while engaged in crushing bone

dust shall be paid 6d. per ton extra. 
( i) Workers while engaged picking and wheeling bones 

shall be paid ld. per hour extra. 
(j ) Workers while loading pans from sulphur-vats shall be 

paid collectively l s. 9d. per vat extra for trotter 
and 5s. 3d. per vat for hide, to be divided equally 
amongst each member 0£ the gang. 

(k ) Workers while engaged in chipping boilers, digestors, 
or cleansing boiler-flues shall be paid l s. per hour 
extra. 

(l) Provided pans are unloaded whilst hot, workers 
unloading trotter-pans and glue-pans who are 
actually working in the pans shall be paid 9d. per 
pan each extra. 

(m,) Workers engaged shovelling and trimming sulphur in 
bulk shall be paid 6d. per hour extra. 

( n) -workers emptying sewer settling pits shall be paid 
6d. per hour extra. 

""\V 01·kers ( other than yardmen or lime-pit men) who 
are required to clean out lime-pits shall be paid 
2d. per hour· extra whilst so engaged. 

l !H;\-73-Awnrds. 
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Ernployment of Youths 

4. ( a.) Boys. and youths may be employed at the discretion 
of the employer at not less than the following weekly rates of 
wages :-

Aae 
commehcing. 

I 

First I Sec~md I Th,ird I Fo~rth I F!fth I Si~th IScv~nth l Eig.ht h I Fifth Six Six Six Six Six Six Six Six Year 
Months. }t:onths. Months. Months , Months. Months. Mon'.;h~. Mont-h\ · 

Under 16 
16 to 17 
17 to 18 

. . 25/ - 30/ - 35/ - 40/ - 47 / 6 52/ 6 57 / 6 62/ 6 70/ 

. . 30/- 35/ - 40/ - 47 / 6 52/ 6 57/ 6 62/ 6 70/ -

.. 35/ - 40/ - 47 / 6 52/ 6 57/ 6 62/ 6 70/ -

Thereafter, or on attaining the age of twenty-one years, 
the rates prescribed in clause 3 hereof. 

( b) Boys shall not be employed in the yard. 

Employnient of F emales 
5. (a) No female worker shall be required to lift any 

weight in excess of 28 lb. 
( b) Suitably heated dressing-rooms shall be provided for 

fem ale workers. 
( c) The minimum rates of wages for female w.orkers shall 

be as follows:-

For the first six months 
For the second six months 
For the third six months 
For the fourth six months 
For the fifth six months 
For the sixth six months 
Thereafter 

I er Week. 
£ s . a. 
1 5 0 
1 10 0 
115 0 
2 0 0 
2 7 6 
2 12 6 
3 2 6 

Provided that a worker of the age o-f twenty-one years 
or upwards shall be paid not less than the basic wage for 
the time being prevailing·. 

Inc1'ease in R ates of R emunera1tion • 
6. Except where otherwise provided, all rates of remunera

tion ( which terms includes time and piecework rates, overtime, 
and other special payments) provided for in this award shall 
be subject to the provisions of the general ,orders dated the 
9th August, 1940, and the 31st March, 1942, under the 
Rates of Wages Emerg·ency Regulations 1940, increasing rates 
,of remuneration as follows:-

( a) The order dated the 9th August, 1940, increases all 
rates of remuneration hy an amount equal to 5 per 
cent. thereof: 
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(b) The order dated the 31st March, 1942, increases all 
_ rates of remuneration (inclusive of the August, 
1940, bonus) by an amount equal to 5 per cent., but 
this increase is payable-

( i) In the case of males twenty-one years of age 
and over, on earnings up to £5 per week only; 

(ii) In the ease of females twenty-one years of 
age and over, on earnings up to £2 10s. per week 
only; and 

(iii) In the case of males or females under 
twenty-one years of age, and apprentices, on earnings 
up t,o £1 10s. per week only. 

Overtime 
7. Except where otherwise provided, all time worked in 

excess of the hours mentioned in clause 2 hereof in any one 
day shall be considered overtime and shall be paid for at the 
rate of time and a half for the first four hours and 
double time thereafter. This shall apply to men on shift 
only after eight hours have been w,orked. 

1-I oli<i,(111.Js 

8. ( ct:) The following shall be the recognized holidays: 
ew Year's Day, Good Friday, Easter Saturday, Easter 

Monday, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, and Boxing Day. 

( b) When any of the above holidays, other than Anzac 
Day, falls on a Sunday, such holiday shall be ,observed on 
the following Monday. When Christmas Day falls on a 
Sunday, Boxing Day shall be observed on the Tuesday 
following. 

( c) Payment for the above-mentioned holidays shall be 
made to all hourly workers in accordance with the provisiions 
of the Factories Act, 1921-22, as amended: Provided that no 
workers shall receive payment for any holiday or part of a 
holiday which falls outside of the ordinary working-week. 

( d) All work performed on the above-mentioned holidays 
shall be paid for at doubles rates in addition to any payment 
to which a worker is entitled under subclause ( c) hereof, 
and all work performed on Easter Saturday shall be paid for 
at time and a half rates. 

( e) All work performed on Sundays shall be paid for at 
double rates. 

(f) Annual holidays shall be allowed in accordance vvith 
the Annual Holidays Act, 1944. 
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Pa.yment of TVag es 
9. Wages shall be paid weekly. Two days' lie time shall 

be allowed. Any error or omission in the pay-sheet shall be 
adjusted, where possible, within forty-eight hours. 

Gen-eraZ Provisions 
10. (a) Ten minutes' "smoke-oh" shall be allowed during 

the morning and afternoon of each day. 
(b) Each w,orker shall be supplied, where necessary, with 

aprons, overalls, leggings, clogs, or gum boots. Oilskins shall 
be_ provided for workers called upon to work outside in the 
rain. 

( G) A suitable covered bicycle~stand shall be provided. 
( d) Respirators shall be allowed to workers employed on 

crushing Kesilghur and bone-dust. 
( e) Where possible, sulphur-vats shall be drained off at 

least four hours hefor e men ar c required t.o work in them. 
In the case of any dispute as to whether it is possible to 
comply with this subclause, the workers concerned shall have 
the ri ght to appeal to the manager. 

(f) A first-aid outfit, suitably equipped, shall be ava ilable 
at the works. 

(g) Workers shall be allowed t en minutes to cool off after 
completing work in hot trotter and glue pans . 

. (h) When a day-worker is required to work overtime after 
6 p .m. , he shall receive an allowance of 2s. for meal-money. 
The priovisions of clause 6 hereof increasing rates of r emunera
tion shall not apply to the meal-money payment prnvided for 
,in this subclause. 

Worke,rs to be il1e1nbers of Un.ion 
11. ( a) Subject to the provisions of subsection ( 5) of 

section 18 of the Industrial Conciliation and Arbitrahon 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment sub,iect to this award any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this award. 

( b) For the purposes of su bclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the ag·e of twenty-one years and upwards, 
shall be deemed to br an :ldult. 
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(c ) Every person who, being obliged to become a member 
-0f any union by the operation of the foregoing provisions, 
fails to become a member of that union when requested so to 
,do by his employer or any officer or representative of the 
union commits a breach of this award, and shall be liable 
.accordingly. 

( OTE.-Attention is drawn to subsection ( 4 ) of section 18 
-0f the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which give· to workers the right to join the union. ) 

Undeir-rate vVorkers 
12. ( a) Any worker who considers himself incapable of 

,earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to ti.me be fixed, on the 
. .application oi the worker after due notice to the union, by 
tho local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
.such Inspector or other person in so fixing such wage shall 
have regard to the worker 's capability, his past earnings, 
and such other circumstances as such Inspector or other person 
shall t hink fit to consider after hearing such evidence and 
argument as the union and such worker shall of-fer . 

( b) Such permit shall be for such period, not exceeding 
.six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by r eason rOf old age or permanent disability it may be 
fixed for such longer period as such Inspector or other 
person shall think fit, 

(c) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary of 
the union upon such ,vage without having to same so fL"i:ed. 

(d) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit ,or 
agreement by which such wage is fixed. 

Disputes 
13. Anything not provided for in this award, or any 

dispute that may arise over anything that is provided for in 
this award, shall be mutually arranged between two repre
sentatives of the, union and the works-manager. In the event 
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of their being unable to agree, the matter shall be referred to 
the Conciliation Commissioner for settlement. Either side, if 
dissatisfied with the decision of the Conciliation Commissioner, 
shall have the right to appeal to the Court. 

Extemsion of Hours iinder Factories Act 

14. Pursuant to the provisions of section 3 of the Factories 
Amendment Act, 1936, the limits of hours fixed by sub
section (1) of that section are hereby extended in the manner 
and to the extent set forth in this award in respect of every 
occupier of a factory bound by such award. 

Scope of Award 
15. This award shall operate throughout the Canterbury 

Industrial District. 

'Perm. of Award 

16. This award shall come into force on the 26th day of 
November, 1945, · and shall continue in force until the 26th 
day of November, 1946. 

In ·witness whereof the seal ,of. the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 20th day of November, 1945. 

[ L.S.] A. '11YNDALL, Judge. 

MElVIORANDUM 

The principal matters in dispute and referred to the Court 
related to hours of work, wages for adult males, and classi
fications, special payments, overtime, holidays, payment of 
wages, " smoke-oh," provision of industrial clothing and foot
wear, extension of hours under Factories Act, and term of 
award. 

Mr. Monteith is not m agreement, and his dissenting 
opinion fol1ows. 

A. TYNDALL, Judge. 

DISSENTING OPI)JION OF J\1R. J\IIONTEI'rH 

I strongly dissent from thi s award on account of the wages, 
hours of work, and the extension of working-hours granted 
under the Factories Act. The rates of wages awarded will 
allow the employer to reduce the wages of a number of 
workers employed in the yard, who perform very disagreeable 



2311 

work, and who were paid 2s. 9d. per hour when this case 
was heard by the Court. These workers at the time of 
hearing the case were tied to their job by the Industrial Man
power Emergency Regulations, and I consider that they are 
worth at least 2s. 9d. per hour. Evidence was given that 
the employer had previously tried, unsuccessfully, to reduce 
the wages of these workers, but under the terms of this award 
they are awarded a lesser wage than they a.re being paid 
to-day. · 

Nl·~ W ZEALAND CARPENTERS AND JOINERS AND NORTHERN, 
/ WELLINGTON, CANTERBURY, AND OTA.GO _-\.ND SODTHLAND 

B01 LERMAKERS.-E IFORCEMB~T' 

In the Court of Arbitration of New Zealand, Northern Indus
trial Oistrict.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in 
the matter of the ew Zealand Carpenters and J oiners1 

a ward, dated the 23rd day of April, 1942, and recorded ,in 
42 Book of Awards 332; and in the matter of th Northern, 
·wellington, Canterbury, and Otago and Southland Boiler
makers' award, dated the 3rd day of July, 1944, and 
recorded 111 44 Book of A wards 605 ; and in the matter of 
act ions between Gordon Brown, an Inspector of Awards, 
of Auckland, plaintiff; and W. Williamson Construction 
Co., Ltd., a company duly incorporated under the Com
panies Act, 1933, and carrying on business as builders at 
Christchurch, the registered office of which JS situated at 
175 :Montreal Street, Christchurch, defendant. Hearing: 
Auckland, 12th September, 1945. Counsel: Plaintiff, in 
person; A. K. N oirth_. for defendant. 

C011-ntry Wo-rk-Trcw ellMig -aJ,l<>wances-Wo,rlc rs proceeding to cund from 
Distia1nt Plar,e of En_qa_qf'?nent for .DMn estiJI' l?eas-ons~Essential 
Bwilding Works Lcibowr L egisla,tion Modi fica.tion Order 194.3-E:{feert 
of OrdJe1· upo'11, Aii•ards--" Aifrodify," Meaning of-Ca,rpern,t ers cmcl 
Jo,~ners-Boil nnakers 

\Vorkers were employed um.ler the Carpenters and .Joiner ' a war cl 
and the Boilermakers' award whicl1 provided for payment of fares 
and trnvelling-time for proceeding to ancl r eturning from country 
work, but once only during the continuance of the work, and also 
provided for a refund of the return fare to anid from the place of 
engagement once every four weeks .or once every three months, 
according to the location of the j ob. The awards were subject to 
the E ssential Building \Vorks Labour Legislation Moclification Ord er 
1943, whi ch made express provision as to pa~'ment of fares anil 




