
AUCKLAND GASWORKS EMPLOYEES.-AWARD 

In the C0urt of Arbitration of New Zealand, Northern 
Industrial District.-In the matter of the Industrial Con­
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Auckland Gasworks and Related Trades' Employees' 
Industrial Union of Workers (hereinafter called " the 
union") and the undermentioned company (hereinafter 
called " the employers ") :-

Auckland Gas Cb., Ltd., Wyndham Street, Auckland. 
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THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having· taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard 
such of the employers as were represented either in person ,or 
by their representatives , duly appointed, and having also heard 
the witncsse~ called and examined and cross-examined bv and 
on behalf of the said partjes respectively, doth hereby· order 
and · award:-

That, as between tho union and the members thereof and 
the employers and each and every of them, the terms, con­
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the union and upon evenr 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro­
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and 
perform every matter and thing by this a,vard and b:r the 
said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do an:,­
thing in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide b:r 
and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall con­
tiime in force until the 1st day of April, 1947, and thereafter 
as provided by subsection ( 1) ( d) of section 89 of the 
Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 14th day ·of December, 1945. 

[ L.s.'] A. TYNDALL, Judge. 

SCHEDULE 

I ndusitry to which Awa:rd appliwble 
1. This award applies to any worker engaged in the 

manufacture and distribution of gas and by-products, and to 
showroom attendants. 
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Hoiirs of Work 
2. ( a.) Yardnien., Drive1·s, cmd M echa.nical Coa.l ~la.nt 

Op e•rrt.fors.-The hours of work for yardmen and drivers, and 
for the operators on the mechanical coal plant, shall not exceed 
forty per week, exclusive of overtime. 

(b ) Complaints-nien.-The hours of work for complaints­
men shall be as follows : two sets of hours per day may be 
worked 1n the complaints department. The first set of hours 
(herein called the day set) shall be worked between the hours 
of 8 a.rn. and 5 p.m. on five days of the week and between 
8 a.m. and 12 noon on Saturda.vs. The second set of hours 
(herein called the afternoon set) shall consist of eight hours 
worked consecutively between the hours of 1 p.m. and 9 p.m. 
on six ordjnary days of the week: Provided that no worke1~ 
shall work more than eighty-four hours in each period of two 
weeks nor more than forty-four hours in any one week : Pro­
vided, further, that workers emplo~red on the afternoon set 
of hours on six days per week, including Saturday afternoon, 
shall he paid an allowance of 10s. per week in addition to 
their weekly wag·es. 

There shall be, as far as. possible, an equal distribution of 
day and afternoon work among tho complaints-men. Such 
distribution shall be so arranged that no complaints-men shall 
he r equired to work on a da:v set and on an afternoon set of 
hours in any one ,veek except in case of emergency. 

( c )- Gale-keepers and W atchmen.-The normal working­
hours for gate-keepers and watchmen shall be between the 
]1ours of 6.30 a.m. and H p.m. on each day from Monday to 
Fr1da~·, both days inclusive, and between the hours of 6.30 
8.m. and 1 p.m. on Saturdays, all hours in excess of forty per 
week to be paid at overtime rates. 

rrhe company may elect to employ watchmen and gate­
keepers continuously on shift-work, in which case all time 
worked on Saturdays, Sundays, and holidays shall be paid for 
at time and a half. rates. The night shift shall be paid 2s. in 
addition to ordinary rates. . 

( d ) Llll other Workers .-Thc hours of work for all other 
workers, 1ncluding maintenance-men and shiftmcn, shall be 
forty per week, exclusive of overtime. 

( e) For forty-hour workers, other than shift-workers, the 
daily hours shall be between 7 .30 a.m. and 5 p .m. on each of 
the days of . the week from l\fonday to Friday, both days 
inclusive. 



2421 

(f) Shift-work.-The ,ordinary hours for shift workers shall 
be as follows: a week's work shall consist of five shifts of 
eight hours each. Workers shall change shifts, as may be 
mutually arranged, so that no worker shall average more than 
twenty shifts in the period of twenty-eight days. 

Classifiwtion · a11.1d Railes of Wag es 
3. The following shall be the minimum rates of -v,rages :-
( 1) Shift-ll'orker engaged in the 1namtfcicture of gas:­

Per Shift. 
(a) Horizontal retorts: Power stoking-machines- £ s. d. 

Leading hand 1 7 6 
Charging and pushing machine operators, 

stokers, retort patcher and scurfer, 
pipe-jumpers, water-gas operators, and 
coke-transporter men 1 5 4 

Fire-cleaners regularly employed on shift-
work or day-work . . 1 5 4 
The following- workers employed in the 

present horizontal-retort house and engaged 
in operating the existing equipment shall 
whilst so employed be paid 3d. per hour in 
excess of the rates prescribed above: 
leading hand, charging and pushing 
machine operators, stokers, and coke­
transporter men . 

( b) Vertical chamber ovens--
Leading operator, where more than two 

men are employed per shift . . 1 6 4 
Other operators and water-gas operators '1 5 4 
Fire-cleaners where regularly employed on 

shift-work or day-work 1 5 4 
( c) Engine-drivers shall be paid the rates proYided 

in any award covering stationary- and 
traction-engine drivers for the time being 
in force in the district concerned. 

( d) Ammonia-plant and tar-plant opera tors 1 3 0 
(2) Day-worke,rs.-The following classes of workers shall . 

be paid the rates prescribed in any award or industrial agree­
ment for the time being in force covering such workers, but if 
not covered they shall be paid the rates hereinafter mentioned:-

(a) (i ) Tinsmiths, sheet-metal workers, dry tin plate meter 
repairers, ·where soldering has to be done to 
meters, main-laying gangers (in charge of not less 
than &ix men), 3s. 0½d. per hour. 
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(ii ) Provided that any of such workers at pre ·ent 
receiving a higher rate of pay shall not have 
theil' wages reduced. 

( b) Cast-iron dry-meter repairers, wet-meter repairers, 
service layers, main layers and jointers, head store­
men, telpher-drivers, men employed chipping, 
cleaning, paintino·, and/or spraying steel and iron 
structures, 2s. lld. per hour. 

( c) Loco.-firemen, blacksmiths' strikers, stove-meter and 
other shopmen reconditioning stoves, maintenance­
men, complaints-men, 2s. 9fd. per hour: Provided 
that anv wo-rk defined as " plum hing work " in the 
New Zealand Plumbers and Gasfitters ' award shall 
be paid for at the rate provided in the said award. 

( d ) Showroom attendants, salesmen, and meter-readers, 
2s. 9fc1. per hour. 

( e) Coal-workers, 2s. 9d. per hour. 
(f) (i) By-product operators, 2s. 9d. per hour. 

(ii) Operator tar-distilling plant on day-work, 2s. 9d. 
per hour. 

(iii) Other workers, 2s. 8d. per hour. 
(g ) "\Yorker who is employed welding, l s. 6d. per day or 

part of a day extra. 
(h) All other workers, 2s. 7fd. per hour. 
( i) l\fotor-drivers not covered by another award, and 

motor-drivers who are employed in connection with 
maintenance and servicing work, shall be paid the 
rates provided in the Motor and Horse Dfri-ern' 
award for the time being in force. 

(j) vVorking foremen shall be paid not less than the rate 
specified in paragraph (a) of su bscction ( 2) hereof. 

(k) In works where fire-cleaners are not r egularly employed 
to clean fires each day or shift and yard hands or 
other workers are employed to perform thi_s work, 
they shall be paid while fire-cleaning at the fire­
cleaner 's rate : Provided that a minimum of · five 
hours shall be paid for on each day when casual 
fire-cleaners are called upon to perform this work. 

(l) Workers other than tradesmen employed on trades­
men's work shall be paid the tradesmen 's rates 
.specified in clause 3 (2) (a,) hereof. 

( m ) Loco.-dr ivers standing by during the lunch hour shall 
be paid for the standing-by time. 

( n1) Workers required to fill an emergency vacancy in the 
retort-house shall be paid retort-house workers' rates. 

( o,) Day-workers sent home to come back on shift to be 
paid two hours' appearance money. 
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Dfrty TVo1'k 
-! . (a;) (i) Yard workers engaged in emp1ying, easing, or 

turning oxide in purifier-boxes or in grinding oxide shall be 
paid time and a .half rates. 

(ii ) Yard ·workers while engaged · in refilling oxide into 
purifier-boxes shall be paid 3s. per day or part of a day in 
addition to their ordinary wages. 

( b) Ya.rd workers while engaged in cleaning out tar or 
di tillate tanks or in removing crude napthalene from tanks 
or wells shall be paid 3s. per day or part of a day in addition 
to their ordinary wages. 

( c) Yard workers while employed filling retorts with coke, 
patching retorts, cleaning retort-bench flues, cleaning tar­
mains and governor in retort-houses, dismantling retorts, 
mouthpieces, and ascension pipes, assisting to clean flues in• 
emergencies, dismantling and cleaning ( except steaming or 
washing out) washers and scrubbers, cleaning ammonia-stills 
shall receive 3d. per hour extra above yardmen's rates. 

( d ) Provided that not more than the highest rate payable 
under any one of the foregoing subclauses shall be pa~-able on 
any one day. 

( e) (i ) Men employed in spray1ng tar shall be supplied 
with gum boots, gloves, and gogg·les. 

(ii) Workers while engaged in spraying tar shall be paid 
3d. per hour above the yardman's rate, ·with a minimum of 
fou r hours per day. 

(iii ) A yard hand employed in handli'ng tar shall be paid· 
I d. per. hour above his ordinary rate of -·wages. 

A worker engaged in assisting the sprayer shall be paid 
2d . per hour above the yardmen's rate while so employed. 

Wet and Dusty Pla.ces 
5. ·while a worker is required to work under conditions not 

normal to his usual employment in excessively dusty places or 
in mud or water to such an extent that getting dusty, muddy, 
or wet becomes unavoidable, he shall be paid 3d. per hour 
above his ordinary rates of pay : Provided that this shall not 
apply to workers who, under any other provision of this award,. 
are being paid an allowance for similar conditions . 

.Hot Places 
6. Workers while employed in any place where the tem­

perature is 110 degrees or over shall be paid 3d. per hour or 
pa.rt of an hour above their ordinary rate of pay. 
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H eight-rnone!JJ 
7. (a,) Worke-rs requi.red to work from a bosun 's chair or a. 

· swingfog stage shall be paid 2s. per day jn addition to their 
ordinary rates of wages. 

( b) ·where a worker is required to work at a height from 
the ground ,vhich is unusual to hi.s employment and which- is 
deemed to be dangerous, the question of addi.tional pa:-;·m nt, 
if any, shall be dealt with jn accordance· with the prO\·isions 
of clause 19 hereof, except in the case of tradesmen, who shall 
receive such payment for height-money, if any, as may be 
prescribed by the relevant tradesmen's award. 

Overtime 
8. (a) All time worked outside of or in excess of the hours 

mentioned in clause 2 hereof shall be considered overti.me and 
shall he paid for at the rate of time and a half for the first 
three hours and thereafter at ·double time rates. 

( b) \Yorkers, other than shift-workers, who are called upon 
to work on Sunday shall be paid a minimum of four hour at 
double time rates, except for complaints men, who shall be 
paid a minimum of two hours. 

(c) Shift-wo-rkers : Sa,turday, Sunday, and Holiday Pa y.­
Each shift-worker working on Sunday or on the holidays 
mentioned in clause 10 hereof or between noon and midni ght 
on Saturday shall be paid double time rates for all time so 
worked. Each shif t-worker working between midnight F riday 
and noon on Saturday shall be pa.id at the rate of time and a 
half for all time so worked. 

( d) Except for the purpose of changing shifts, all time 
worked in excess of the ordinary shift-work hours shall be 
paid for at the rate of time and a half for the first three 
hours and thereafter at double time rates. 

( e) No shift-worker shall be required to work two shifts in 
twenty-four hours unless a break of eight hours intervene . 

(f ) Any casual or part-time shift-worker who has worked 
in excess of forty hours in any one week shall be entitled to 
payment for overtime at the rate applicable to the class of 
work on which the overtime was worked. 

(g) There shall be an equal distribution of overtime among 
the employees as far as practicable. · 

M eal-rnon,ey 

9. The employers shall allow meal-money at the rate of 2s. 
per meal when workers are called upon to work overtime 
after 6 p.m., unless such workers can reasonably g·et home for 
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a meal and return to work in one hour or su ch time as may 
be agreed upon between the uni.on and the employer. The 
company may elect to provide a meal in lieu of paying meal­
money. 

The provisions of clause 23 hereof increasing rates of 
r emuneration shall not apply to the meal-mone:- payment 
p1·ovided for in this subclause. 

H oliclays 
10. ( a) "\Yorkers, other than shift-workers, shall be allowed 

the following holidays without deduction from pa>r: Christmas 
Day, Boxing Day, New Year's Day, Good Friday, Easter 
:Monday, Anzac Day, Labour Day, the birthday of the 
i-ei?ning; Sovereign, 2nd January, and AnniTersary Day or, 
where it is 11ot observed, another da>· in lieu thereof to be 
mutually agreed upon. 

( b) "\Vorkers, other than shift-workers, who are required 
to work on any of the days mentioned ju the preceding sub-
clause shall be paid for such work at double time rates. · 

(c) No payment shall be made in addition to the ordinary 
week 's wages on account of any holiday which falls on q, non­
working day except for work actually performed on that day. 

ilnn·ual I-I olidarys 

11. (a ) ·wor kers other than shift-workers shall he allowed 
annual holidavs in accordance with the Annual Holidavs Act. 

(b) Shift-workers after each complete twelve mo~ths of 
sen:ice shall be allowed a holiday of three clear weeks (fifteen 
working-da:rs) at their ordinary rate of pay. The holiday 
·hall be given at a time mutually arranged hehvcen the worker 
and the management 

( c) Any· shift-workc1· who has been employed for less than 
twelve months but not less than three months upon his dis­
charge or on leaving of his own accord or being transferred to 
other work than shift-work shall be entitled to holida:r pay 
pro raia at his ordinar:- rate of pay. 

Ernpvounien,t of Y oit-ths cmd F emales 

1:2. (a) Youths may be employed in meter-repairing shops, 
stove-shops, maintenance department, stores, and showrooms 
in the proportion of one youth to eYery four or fraction of 
th first four adults permanently employed : Provided that 
youth under nineteen years of age shall not be employed in 
the maintenance or complaints departments and shall be 
employed as assistants to adults at servicing work for the 
first year of thefr employment. 
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( b) Snbject to the provisions of the Factorjes Act, 1921- 22, 
and its amendments, the following shall be the mi.nimnm 
rates of wages payable to youths:-

Sixteen to seventeen years of age­
First six months 
Second six months 

Seventeen to eighteen years of age­
First six months 
Second six months 

Eighteen to nineteen years of age­
First six months 
Second six months 

~ineteen to twenty years of agr­
Fi rst six months 
Second six months 

Twenty to twenty-one years of age­
First six months 
Second six months 

'I'hereafter, adult wages. 

Per Week. 
£ s. d . 

1 10 0 
1 ,15 0 

2 1 0 
2 6 0 

2 17 0 
3 2 0 

3 8 0 
3 13 0 

4 3 0 
4 10 0 

(c) ·where females are employed, the wages and condition.' 
as at present may be continued i.n operation dnring the 
currency of thjs 9'ward. 

Ge-11,eml C 011,ditions 
13. (a ) \Yorkers emplo~~ed working continuously for eight 

hours on a day-shift but who are not l'Otati.ng shift-workers 
shall be paid at the samo rate of wages as the shift-,,vorkers 
with whom they a.re working and shall be entitled to the same 
privileges. 

( b) Any worker, other than a shift-worker, employed in 
filling a casual vacancy caused through sickness or default of 
the above-mentioned workers shall receive 2s. 6d. for the 
first shift in addition to the wages prescribed in clause 3 
hereof for shift-workers. 

(c) Paynieint o1 ·wa.ges.-Except where mutually arranged, 
all wages shall be paid not later than Thursday of each , rnek 
during worki.n9: -hours. 

( d) Prani-workin.g.-In the- event of the coke-transpo1·ter 
breaking down 01· being· put out of action for repairs, machine­
men and stokers shall be paid double rates for such time as 
they are employed at pram-working. Whilst pram-working, 
every endeavour shall be made by the workers to keep up the 
manufacture of gas, but they shall not be required to work 
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continuously more than forty minutes to the honr. Feeding 
the producers of new beds being heated up is excluded from 
this provision. 

( e) vVorkers employed :in tunnels or in any places where 
they are :in contact with gas, smoke, fumes, 01· dust shall be 
supplied with efficient respirators. 

( f) The employer shall supply at each works sufficient 
and efficient tools and equipment, including respirators and 
first-aid outfits, to be kept in a convenient and accessible place. 

(g ) Men engaged i.n laying anq cutting live mains shall 
be ·upi)lied with efficient respirators, which shall form part of 
the equipment. 

( h ) All gasworks buildings where men are required to 
perform work shall be adequately ventilated and lighted so 
as to protect the health and ensure the safety of the ·workers. 

( i) A suitable heating-appliance shall be provided at the 
wol'ks for workers requir ing to heat their food. 

U) "\\'here coke from the retorts is r equired to be wheeled 
01· .trucked out, the floor of the retort-house shall be level and 
clear of obstruction and the barrows or trucks in good 
working-order. 

_ (li) During the time that any portion of the plant may be 
closed dmvn temporarily, workers usually employed on that 
portion of the plant shall be found employment in other 
departments. 

(l ) At all works each shift shall be a continuous eight 
hours. 

(ni ) J?ire-cJeancrs required to wheel out ashes and the 
worker on the coke ramp shall be provided with protective 
clothing whe11 they are required to work outside in wet 
weather. 

( 11,) For use in case of emergency, soda-water shall be kept 
in a convenient place for the benefit of 111.en who may be liable 
to be affected by dangerous fumes in the course of their work. 

( o) An interval of t en minutes· shall be allowed to day­
wo1·kers each morning for refreshment. 

Accommodation. 
14. (a ) The employers bound by this award shall provide 

and maintain at their works, to the satisfaction of th 
In. pector of Factories, sanitary arrangements and accommo­
dation to enable workers to take their meals and change their 
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clothing, and also provjde lockers for the safe keeping of the 
workers' clothing, and make provision for hot and cold 
shower-baths. The present practice as to keepjng accommo­
dation clean shall continue. 

( b) Where reasonably necessary, the employers shall 
provide sanitary conveniences for the accommodation and · 'or 
the reasonable comfort of outside workers. 

Tools 
15. The employer shall provide each worker with such tools 

as he may require over and above his ordinary trade equip­
ment. Tools lost through the worker's neglect shall be 
replaced at the worker 's expense. 

1'1wuelling-allowancc 
16. (a.) -wo1·kers shall he at the place where the work i 

to be perfol'lned at the time appointed for commencing work. 
When the place where the work is to be performed is over 
one and a half miles from the place of engagement, all fares 
shall be paid by the employer, and the time reasonably occupied 
in travelling to and from work shall be allowed by the 
employer at ordinary time rates. 

~o worker resi<lin g- less than one and a half miles from 
the place where the wol'lc is to be performed, by the nearest 
convenient mode of access for foot passengers, shall he entitled 
to the allowance mentioned in this snbda.use. 

(b) \\Torkers who use their own bicycles in the service of 
the employer shall be paid not less than the rate of :2s. 6d. pe1· 
week for pedal-cycle and 10s. for motor-cycle . 

( c) Any worker required to commence work after the 
cessation of public wheeled traffic · or before the ordinary time 
of stal't ing such traffic, and any worker who may work con­
tinuously until after the cessation of public wheeled traffic 
and cease work before the ordinary time of starting- such 
traffic, shall be paid for time occupied in travelling to or 
from his home, computed on three miles per hour, at ordinary 
rates of pay. 

If a conveyance is provided for the worker by his 
employer, he shaJl not he entitled to payment for travelling­
time. 

For the purposes of this award, " public wheeled traffic " 
shall mean trams, buses, trains, or ferries ordinarily used by 

· workers travelling to and from their work. 
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Pla,ce of Enga:genient 

17. ( a.) ,v orkers shall accept engagement only at main 
depots 1,- 2, 3, 4, 5, 6, 7, 8, 13, and ·14; men on street mains 
and services shall not accept engagement at depots numbered 
1, 2, 3, 4, 5, and 6. 

(b) The depots of the Auckland Gas Co., Ltd., are-
1. Wyndham Street. 
2. Pitt Street Showroom. 
3. Devonport Showroom. 
--! . Onehunga Showroom. 
5. Takapuna Showroom. 
6. Otahuhu Showroom. 
7. Gasworks, Beaumont Street. 
8. Gasworks, Devonport. 
9. Holder Station, Onehunga. 

10. Holder Station, Otahuhu. 
11. Holder Station, Takapuna. 
12. Holder Station, Papatoetoe. 
13. Holder Station, St. Heliers. 
14. Holder Station, ~evv Lynn . 
15. Greenlane Depot. 
16. Golf Road Depot. 
17. Kensington Avenue Depot. 
18. Point Chevalier Depot. 
19. Mount Albert Depot. 
20. Avondale Depof 

T errnination of Eniployrnent 

18. ( a,) Except in the case of casual workers, not less than 
one week's notice shall be given on either side of the intention 
to terminate the employment of any worker, hut this shall not 
prevent an _employer from dismissing a worker summarily for 
misconduct, and such worker shall be paid only the wages due 
to the time of his dismissal. 

(b) On the terminabon of his employment every worker, 
provided he shall have delivered to the employer all property 
in his possession belongjng to the employer, shall he paid the 
sum due to him for wages. 
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Disputes Conirnittee 
19. Should any dispute or difference arise in connection 

wjth any matter not provided for in this award it shall be 
settled between the particular employer concerned and two 
representatives of the local branch of the union; any such 
settlement shall be binding only on the parties to the particular 
dispute. If no settlement is arrived at, then such dispute 
shall" be referred to a National Disputes Committee consisting 
of three representati vcs of the employers and three repre­
sentatives of the union for their decision. If such Committee 
is unable to decide the matter it may 1·efer the matter to the 
Court of Arbitration, or either party may appeal to the Court 
of Arbitration from the decision of such Committee upon 
giving to the other party fourteen days· notice in writing of 
intention so to appeal. 

Unde1-mte Workers 
:W. (ci) Any wol'ker who considers himself incapable of 

ea1·ning the minimum wage fixed by thifl award may be paid 
such lower ·w;;we as may from time to time be fixed, on the 
applicatiQn of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as the Comt 
may from time to time appoint for that purpose; and such 
Inspecto1· 01· other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumsta.ncei::; ai:, such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

( b) Such permit shall be for such pel'iod, not exceeding 
s ix months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worke1· by the secl'etary of the union requfring him to have 
his wage again fixed in manner prescribed by this clause: 
ProYided that in the case of any person whose wage is so fixed 
lJy reas9n of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person shall 
think fit. 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or · secre­
tar:v of the union upon such wage without having the same 
so fixed. 
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( d) It shall be the duty of the union to give notice to the 
Inspector of A.wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker · at s1--1ch lower wage, to examine the permit or 
agreement by ,vhich such vvage is fixed. 

Work brs to be Menibers of Uniom. 

21. (a,) Subject to the provisions of subsection (5 ) of 
section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not he lawful for any employer 
bound by this award to employ or to continue to mnploy in 
any position or employment subject to this award an~r adult 
person who is not for the time being a member of an industrial 
union of workers bound b~~ this uward. 

( b) For the purposes of subclause (a) of this clans; a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the mininium rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

( c) Every person who, being ·obliged to become a mern bcr 
of any union by the operation of the foregoing provisions, fails 

• to become a member of that union when requ:ested so to do 
by his employer or any officer or representative of the union, 
eommits a breach of this award, and shall be liable accordingly. 

(NOTE.-Attention is drawn to subsection ( 4 ) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join th e union.) 

Workers other tha,n Adults 
22. If and so long as the rules o:f the union permit any 

worker employed in any position or employment subject to 
this award who is under the age of eighteen years to become 
a member of the union without ballot or other election, and 
upon payment of not more than half the payments proYided 
by the rules of the union for adult workers, such worke1· shall 
become a member of the union, and if such worker neglects 
to become a member of the union within two weeks from the 
date of employment the employer shall, if requested so to do 
by the union, djsmiss such worker, provided there is tlwn a 
member of the union equally qualified and of similar status 
and ready and willing to perform the particular .,vork rcq n ire<l 
to be done. 
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fnGrea,:;e in Rates of Remuneration 
· 23 . The two general orders made -under the Rates of ·wages 

Emergency Regulations 1940, and dated the 9th August, 
1940, and the 31st March, 1942, respectively, shall be deemed 
to be incorporated in this avvard and shall have effect 
according- to their tenor. 

Scope and i-lpplicatiion of Awcw·d 
2-±. This award shall apply to workers ernployed in the gas 

mannfaqturing and distributing in_dustry by the Auckland 
(Jas Co.,. Ltd., Auckland , but shall not apply to any such 
worker ·who is employed su hstantially at work covered by any 
other existing award or industrial agreement and who is bound 
h:v such award or industrial agreement. 

Term of Award 
25 . This avvard, in so far as it relates to wages, shall be 

deemed to have come into force on the 1st day of April, '1945, 
and so far as all the other conditions of this award are con­
cerned it shall come into force on the day of the date hereof; 
and this award shall continue in force until the 1st day of 
April, 19-!7. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the .Judge of the Court 
hath hereunto set his· hand, this 14th day of December, 1945. 

jL.S.] A. TYXDALL, Judge. 

l\lEi\'IORANDUM 

rrhe prjncipal matters jn dispute related to hours of work, 
shift-work, classifications and wages, dirty work, wet and dirty 
places, hot places, height-money, overtime, holidays, general 
conditions, tools, and date of coming into force of award. 

J\Ir. Monteith is not in agreement, and his dissenting 
opi nion follows . 

A . TYKD \LL, Judge. 

Dr~~E:\'l'ING OPIXIOi\ ow l\'lR. lVloNTEI'l'H 

I am not in agreement wjth the wages awarded, the 
"smoke-oh" clause, which only gives a break in the morning, 
and the shift allowance, as in many other awards 2s . 6d. is 
pro·vided. 


