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WESTLAND ENGINEERING, METAL-WORKING, AND MOTOR 
TRADES.-AMENDMENT OP APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand, Westla11d 
Industrial District.-In the matter of the Apprentices 
Act, 1923, and the Economic Stabilization Emergency 
Regulations 1942 ; arid in the matter of the W estlarid 
Engineering, Metal-working, and Motor Trades' a.ppr,entice
ship order, dated the 7th day of July, 1925, and recorded 
in 25A Book of A wards 599. 

IN pursuance and exercise of the powers vested in it by the 
Economic Stabilization Emergency Regulations 1942, and upon 
application made in that behalf for amendment of the 
Westland Engineering, Metal-working, and Motor Trades' 
apprenticeship order, dated the 7th day of July, 1925, and 
recorded in 25A Book of Awards 599, this Court doth hereby 

, order as follows :-
1. That the said apprenticeship order shall be amended by 

deleting clause 8, and substituting therefor the following 
clause :-

" . The minimum weekly rates of wages payable to appren
tices shall be the undermentioned percentages of the nominal 
weekly rate of wages for journeymen, or of an amount equal 
to forty times the nominal hourly rate of wages foi journey
men, as the case may be, in the branch of the industry to 
which the apprentice is apprenticed, as prescribed by the 
award or agreement relating to the employment of journeymen 
in force from time to time in the locality:- Per Cent. 

" For the first six months 23 
' For the second six months 29 
" For the third six months 35 
"For the fourth six months 41 
" For the fifth six months 47 
" For the sixth six months 53 
" For the seventh six months 59 
" For the eighth six months 65 
" For _ the ninth six months 71 
"For the t enth six months 77 " 

2. That, for the purpose of removing doubts as to the 
operation of the two general orders of the Court made under 
the Rates of Wages Emergency Regulations 1940, and dated 
the 9th August, 1940, and the 31st March, 1942, respectively, 

194:5-80- A wards. 
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· it is hereby declared , that the amended rates oi remuneration 
provided for by• this order shall be increased to the extent 
and in the manner set forth in the said two general orders 
of the Court. 

3'. That this order shall, ·on and from the date on which it 
takes effect, be deemed to apply according to its tenor to all 
contracts of apprenticeship in force on that date and entered 
into subject to the provisions of the said apprenticeship order. 

4. That this order shall be deemed to have taken effect on 
the 1st day of July, 1945. 

Dated this 5th day of December, 1945. 
[L.s.] A. TYNDALL, Judge. 

NEW ZEALAND (EXCEPT NORTHERN, NELSON, AND WEST-
✓ LAND) THEATRICAL AND PLACES OF AMUSEMENT AND 

RELATED EMPLOYEES INDUSTRIAL UNION OF WORKERS 
v. GREYTOWN PIGTURES, LTD.-JUDGMENT ON APPEAL 

In the Court of .Arbitration of New Zealand, Wellington 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of the Taranaki, vVellington, Marl
borough, Canterbury, and Southland Front-of-house 
Employees' award, . dated the 29th day of May, 1942, and 
recorded in 42 Book of Awards 431; and in the matter 
of an appeal from a judgment of the Magistrates' Court 
at Wellington between the New Zealand ( except Northern, 
Nelson, and vVestland) Theatrical and Places of Amusement 
and Related Employees' Industrial Union of '\Vorkers, 
having its office at the l\'.Iajestic Buildings, Willis Street, 
Wellington, appellant; and Greytown Pictures, Ltd., a 
company duly incorporated under the Companies Act, and 
having its registered office . at 5_2 Short.land Street, Auck
land, and carrying on the business of picture-theatre 
proprietors at Greytown, respondent. 

Wiages, &.te of-Ticket-seller paid as a Perfonna,nce Wo1·ker-Eeqithred 
to carry ou.t Additional Duties-Whether entitled to Weekly Wa,ge-
"Weekly Wage Wo,rker," mea1i,foig o1-Practice Procedure-Filing 
of Notice to defend Action.-Industrial Corn.ciliation and Arbitration, 
Aet, 1925, Seotmon, 141., Effect of-Front-of-house Employees'
Sta.tutes of Limitation 

A female worker was employed as a ticket-seller at a picture 
theatre which gave four performances a week and was paid as a 
performance wo1·ker under the Front-of-house Employees' award. 
She was required, however, to perform additional duties such as 




