
WESTLAND LAUNDRY., LTD., . EMP.LOYEES.-INDUSTRIAL 
AGREEMENT 

i' 

In the Court.of Arbitration of.Bew -Ze-aland, · Westland Indus
trial Districh-In the matter ; t>f the- ,Economic Stabilization 
Emergency, ~egulations 1942; and· in the matter , of • the 
industrial agreement, made -on the, 3rd day · of ,l\fay~: 1945r 
between . the : -· W est1and · · Laun My Employees'·· Indu'strial 
Union of Workers :and the Westland·· Laundry, ,Ltd. · 

WHEREAS -b.y the · Economic , Stabilization,·· Emergency , Regula
tions 1942 it' is ·provided ·that,·.no ·industrial · agreement made in 
pursuance ,of the Industrial Conciliation and Arbitration : Act1 

1925, shall come into force u:p.til it .is filed under section 28 of 
the said Act: And whereas. it is provided further 4hat .no such 
industrial : ~gr~em_Gn~ Sfla.ll ·be ·.-.a~cept~d _by a· Oler~ of 4-wa):·d~ 
for filing p.S Jforesaid :u,:q1ess · i( ~l;ls be~i - apwoved py the 
Court for the purposes of the said regulations: And whereas 
application has been: ~ad,e ~~r i1pp~o\ral .~£ tlie: inqi.isti:i'al, agree
ment, rn~de on the 3rd d.~1, of Mai,-J945,_ petween . .th~ W ~~tland 
Launq._r7 Employees' . ~ndustri,aJ Unjon pf Workers, . ◊.f .t~e: one 
part, and the Westland Laundry, Ltd. 1 of . the ., other , part: 
Now, therefore, the Court, having had regard to and having 
taken into consideration the n~attep . and things as required 
by the said regulations, doth hereby approve the said industrial 
agreement"for the pl1r"r>0ses !of 'the ''.saicf regulations. .· . 

pqted this 17th 'day'.' 9.~ J\~ay, j945. " I ' .. • • 

[.L.~.] . .A.,. TY ' DAL~, . J-ud~e. 
--'------------• ,,r . ••\l, l ' 

WESTLAND LAUl'WRY, LTD . ., EMP~OY.~ES.~INpUST,RI/4.L .AGREEll~E~T 
Tms industrial agreement, made in pursuance of the Industrial 
Conciliation arid Arbitration Act,· 1925, and its amendments, 
the 3rq_ day qf .May, J.,945, between. th~ .W estland Laundry 
Employees' Industrial Union of Workers (hereinafter referred 
to as " the union "), of the one part, an<J .the . Westland 
Laundry, Ltd. (hereinafter referred to as "the employer"), 
of the other part, whereby it is mutually agreed by and 
between the &aid parties hereto to follow, thqt is to say:-

1. 'I;hat ' the terms,. conditions·, stipulations~· and provisions 
contained and set out in the schedule hereto shall be binding 
upon the said parties, ~nd they _shalt be deemed to be and are 
hereby incorporated . in. ~mq. d(?clared to for~ pait . of. _this 
agreement. 

2. The said parties hereto shall respectively ·do, observe; .and 
perform every matter and thing by this agreement and by the · 
said terms, conditions, stipulations, and provisions, but shall 
in all respects abide by and perform the same.• 
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Hours of Wark 
1. ( a.) The ordinary· hours of work shall not exceed forty 

per week, and, except as hereinafter provided, shall be worked 
on five days of the week, Mondays to Fridays, both days 
inclusive, between the hours of 8 a.m. and 5 p.m., except on 
the first working-day of each week or on the day immediately 
preceding the Christmas, New Year, o,r Easter holidays the 
hours may be worked between 8 a.m. and 6 p.m. On Fridays 
the :finishing-hour for packers may be 6 p.m. 

( b) Any of the foregoing provisions as to · hours of work 
may be varied by mutual arrangement between the employer 
and the union. 

Overtime 
2. All time worked in excess of the hours provided in 

dause 1 hereof shall be paid for at the rate of time and a 
half for the first three hours on any day from Monday to 
Friday and for the first four hours on Saturday, and double 
time thereafter. Overtime shall be calculated on a daily basis, 
and periods of less than . thirty minutes shall be reckoned as 
half an hour and any period exceeding thirty minutes but less 
than an hour shall be rookon ed as an hour. 

Meal-money 
3. The employer shall allow meal-money at the rate of 

ls. 6d. per meal when workers are called upon to work over
time after 6 p .m., unless the employer gives such workers 
twenty-four hours' notice of such overtime or such workers can 
re,asonably get home for a meal and return to work in one hour 
or such time as may be agreed upon between the union and the 
.employer, in which case the meal allowance need not be paid. 

· Wages · 
4. (a) The following shall be the minimum weekly rates of 

wages :-
Male Workers-

Age 
commencing 

Trade. 

Under 16 vears 
16 to 17 vears 
17 to 18 years 
18 to 19 vears 
19 to 20 years 
_o to 21 ,vears 

.. 

. . 

.. 

.. 

.. 

. . 

First Year . Second Year. 

~1r~t jsec'nd First 18 ec'nd 
Half. Half. Half. Half. 

22/ 6 27/6 32/ 6 38/ 6 
27/ 6 32/ 6 38/ 6 43/ 6 
32/ 6 38/ 6 43/ 6 48/ 6 
41/- 46/ - 51/6 59/ 6 
48/ 6 57/- 67/ 6 80/-
fl4/6 77 / 6 . ' . . 

ThITd Y=. Foffith Y"" · I Fifth Yea,, 

First [sec'nd First lsec'nd [ First, ISec'nd 
Half. Half. 

1 
Half . I Half. Half. Half. 

43/ 6 48/ 6 
48/ 6 54/ 6 
54/ 6 62/-
70/- 85/-
.. . . 
. . . . 

54/6 
62/-
72/ 6 
.. 
. ' 

. . 

62/ -
72/ 6 
815/-

. . 

. . 

. . 

72/ 6 85/-
85/- . . 
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There.after the following rates:
Laundry workers 
Dry-cleaners and carpet-cleaners 
Journeymen dyers 

Femal~ Workers-

Per Week. 
£ s. d. 

5 5 0 
5 10 0 
6 15 0 

Age commencing Trade. 
First Year. Se<'ond Year. I Third Year. Fourth Year. 

First ISec'nd First. 'i Sec'nd l First 1

1

sec'nd First ISec'nd 
Half. Half. Half. Half. I Half. Half. Half. Half. 

Under 16 years . . 21/6 25/6 30/- 34/6 38/6 43/6 49/ 6 52/6 
16 to 17 years .. 24/- 28/- 32/ 6 37/- 41/- 46/- 49/6 52/6 
17 to 18 year9 . . 26/6 3l/- 34/6 39/6 43/6 49/6 52/6 
18 to 19 vears . . 29/ - 33/- 37 /6 43/ 6 49/6 52/6 .. 
19 to 20 years . . 32/ 6 37 /6 43/6 49/6 52/6 
20 to 21 years . . 35/ - 41/- .. 

Thereafter, or on attaining the age of twenty-one years, not 
less than £3 2s. 6d. per week. 

( b) A worker employed as a hand-washerwoman shall be 
paid a minimum wage of £3 7s. 6d. per week. 

( c) A worker employed at hand-washing or hand-ironing 
three hours or more on any day shall be paid ls. for such · 
day in addition to the wage to which she is entitled under 
subclause (a) hereof. 

( d) Sorter and P ackers: Sorter and packers · ( male or 
female ) shall receive 5s. per week above the foregoing rates. 

( e) A " foreman " or " forewoman " shall be paid 10s. per 
week in addition to the wage to which he or she is entitled 
under subclause (a) hereof, except that this does not apply to 
the foreman dyer. " Foreman " or " forewoman " for the pur
poses of this agreement is a worker who is responsible for the 
work of the department and is in charge of three or more 
hands. 

( f) A " casual " is a worker ( other than a washerwoman 
engaged by the day) who is employed for l_ess than a week. 
" Casuals" shall be paid a rate equal to one-third more than 
the appropriate weekly rate. A casu{ll hand-washerwoman 
shall be paid 15's. per day. 

Pa.ymen.t of Wages 
5. All wages, including overtime, shall be paid weekly not 

later than Friday and prior to the ordinary hour of ceasing 
work. 
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Dedfction. frmr1: . ,1¥.ag:e~ , . . . , .. . : 
6. Ex~ept in the case of casuals, no. deqµ ctiox:i .shall be made 

'from the. wages of any .,yorker co;v~:r,e,d qy t4i_$•J l~~eem~nt except_ 
for time . Jost by such worker through sickness, accident, or 
-default. · · ,. .1 , ·, • • 

T ermination of En.gngernent ·, 1
. 

7. Jot . less than one week's notice shall be given by either 
party of the t ermination of the engagement; · but · nothing in 
this clause shall affeet tf1e rjght of an employer to summarily 
dismiss .any worker for good cause, or a worker to summarily 
·leave for 'gdod· c;iuse. :· 

.. - _ Ho~idays-

8. (a) The, follow:ing shali'--~e the r ecognized holidays: New 
Year's Day and the day following, Good Friday, E aster 
1\1:onday, ,Anzac Day, .Labour . Day, Sovereig1fs :· Birthday, 
Christmas Day, and Boxing Day .. 

(Q)_ Payment_ for: the .
1
said holiq_ay.s . shal_l be. made at the 

same rate as for an ordinary workin,g-day to all persons who 
have been employed·· in . the factory ~t any . time during the 

·. fortnight ! ending on the ·day on'. · which tfie h'o'liday occurs. 
. (c.) Ahy work do~e on ·sundays or on any' of° 'the above-
meritionecl holidays ,shall be paid for at dotible . time rates. 

( d) Should any of the above holiday~; ex·cept Anzac Day, 
fall' on a Sunday, it ;shall be observed ·on the rtext ·succeeding 
day that is n·oti a ··holiday ·or on a· 'day ·to be mutually arranged 

. between , the union and the e,mployer,.. ' . • . · . 
•. rl 

- -Anvr1,rua,i., Holidays · 
. 9 Annual holidays as provided · under the Annual Holidays 

Act, -1944. , . 

·Proportion Jr ·Ju~iois ; · ; 
10. The proportion of. juniors to adult workers shall be not 

more than one junior ·to each three or fraction of three adults. 
·Ari employer . if ·activ~lf engag'ed in the business may be 
counted· ·as · an ' adult worker. · Fbr ·the ; purpose ·of this clause, 
ari ' adult ·worker in the case of a male ·is . oiie twenty-one years 
of age or over, and in the case of a female eighteen years of 
age or over. 

, 1 . G.emera:l ,Co'Y}iditioris . 
11. :(a) · No person under -· the age · of -· fifteen shall be 

€mployed on a mangle. 
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· ( b) If any worker is. r~quired to:•.work temporarily in any 
department other than i that_,in . which- he . or: . she ; is usually 
employed, the rate of wages to, be paid, shall be that prevailing
in such other department, provided such- rate. is not less than 
that prevailing -in the worker's -usual department . . 

( c) Where any worker is in receipt· of a higher Fate of 
wages than that provided in . this agreement, such . w~ges shall 
not be reduced so long .as ,a worker continues in the sam.e job .. 

( d).A restrroom shall be provided for women workers. • · 
( e) Present practice relating to ,:'. smoke-0h " and tea inter

vals shall be continued during the cur:rency of this agreement. 
( f) Gum ·boots and apron'S•'' shall - be provided where 

necessary. · · 
(g) A satisfactory -dining-room shall be provided where 

necessary. , r •• • 

(h) A suitable first-aid outfit shall be provided m a place 
convenient and accessibi~ to the' workers. · 

' .. , ., 

Dispi1,tes Committee-
·12 . . The essence· of this agteerp.e:rit being that the work of 

, the ·employer ·shall tiot on any_ account whatsoever be impeded 
but shall at all times proce€d as · if · no dispute ha·s aris~n, it is 
provided that if ·any" dispttte s'hall arise 'between the parties 
bound by this agreement as ,to any m_atter whatsoever arising 
out of or in connection · with' this award· or its interpretation 
and not specifically dealt wi'th in this agreement.; every such 
dispute · or difference shall he referred to 1a committee · to be 
composed of two representati•ves of each side, ' togetlier·-with an 
independent · chairman · if desired and mutually agre·ed ·upon 
by the representatives or, in default of agreement, to be 
appointed ·by the Court of Arbitration. Such committee shall, 
be· termed· the "· disputes committee " and · shall be· constituted 
within twu months of_ the date of the making of this· agreement, 
and within this· time each , side -shall, through the appropriate-
channels; · notify the other · of . the persons appointed ' ·to repre
sent it on the committee: -Meetings of this committee shall be 
held at. Greymouth. 

-In -, the event of any member being unable .. to attend -any 
meeting · duly convened, he· may. nominate. some other person 
to act , as substitute for·. him at. that meeting, or it shall be 
competent-for either side by . notification to the other in writing· 
to change the persorinel of its representatives. at any time. It 
shall be .encumbent upon , both .: parties to this ag;rreement to-
.refer any matter in <lispute to the . .committee; and either party 
shall give written notice and details of a . dispute, through its. 
respective organization to aU-members of the committee, and a 



412 

JI_lajority vote of the committee shall decide whether a meeting 
.shall be held and where. It shall be mandatory for the com
mittee to meet within two months of date of notice of the 
dispute. The committee may either · decide the matter in 
dispute or refer it to the Court of Arbitration or Industrial 
Magistrate's Court for a ruling. 

The decision of the majority of the committee may be 
retrospective in effect and shall be binding, subject only to the 
right of either party to appeal to the Court against any 
decision of the disputes committee upon giving written notice 
of such appeal to the other party within fourteen days after 
decision of the disputes committee has been · given. The 
<lecis:ion of the disputes committee shall be carried out by 
either party, in the event of an appeal, until such time as the 
appeal is heard. 

Right of Entry upon Premises 
13. Every employer bound by this agreement shall permit 

the secretary or other authorized officer of the union of workers 
to enter at all reasonable times ( to be mutually .arranged 
between the employer and the union) upon the premises or 
works and there interview any workers, but not so as to , 
interfere unreasonably with the employer's business. 

U rvder-r(J)te Workers 
14. (a) Any worker who considers himself incapable of 

,earning the minimum wage fixed by this agreement may be 
paid such lower wage as may from time to time be fixed, on 
the application of the worker after due notice to the union, 
by the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other . person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage .again fixed in manner prescribed by this clause : 
Provided that in the case of any person .whose wage is so fixed 
by reason of old age or permanent disability it may be fixed . 
for such longer period as such Inspector or other person shall 
think fit. 
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( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Workers to be Members of Union 
15. It shall not be lawful for any employer bound by this . 

agreement to employ or to continue to employ in any position 
-0r employment subject to this agreement any person who is 
not for the time being a member of an industrial union of 
workers bound by this agreement. 

Terrm of Agree;ment 
16. This agreement, in so far as it relates to wages, shall 

be deemed to have come into force ,on the 1st day of April, 
1945, and so far as the other conditions of this agreement are 
concerned it shall come into force on the day of the date 
:hereof; and this agreement shall continue in force until the 
30th day of April, 1946. 

Increase in Rat(?)S of Re.munemtion 
17. All rates of remuneration, including time and piece 

wages and overtime and any other special payments, provided 
for in this agreement shall be increased to the extent and in 
the manner prescribed by the two general orders of the Court 
made under the Rates of Wages Emergency Regulations 1940 
and dated the 9th August, 1940, and the 31st March, 1942, 
respectively. 

I 

EXPLANATORY NOTE.-(1) The general order of the 9th August, 
1940, increased rates of remuneration determined by awards and indus· 
-trial agreements and apprenticeship orders • by an amount equal to 
.5 per cent. thereof. 

(2) (a) The general order of the 31st March, 1942, further increased 
rates of remuneration determined by awards and industrial agreements 
and apprenticeship orders (inclusive of the 5 per cent. increa, e provided 
by the general order of the 9th August, 1940) by an amount equal to 
:5 per cent. thereof, but excluded from the increase such portion of the 
-remwneratiori -0f each worker as exceeded-

(i) The amount of £5 a week in the case of male workers 
twenty-one years of age and over ; 

. (ii) The amount of £2 10s. a week in the case of female workers 
twenty-one years of age and over; 



(iii) The amount of £1 10s. a week in the case of . male a,.nd female 
w,orkers under twenty-·one years of age; ' and · · 

(iv) Th_e amount of £1 IOs: ·a week· in the case of 'apprentices under 
apprenticeship , orders, '' 

( b) The increase in . ,rates of remuneration . provided-· by 'the order 
refer.red · to in (a): ·hereof . a,ppl~ed to , the unexcluded_ portio:r;i. of the 
remuneration of each worker, irrespective of his or her total weekly 
remuneration. 

(3) The term "rates 'of rein/uneration" includes time and piece 
wages · and overtime , and any other , special payments. The term 
" remuneration " means actual earnings, including time and ;piece wages 
and overtime and any other special payments. 

18. This indust~~al ag'ree'ment shall bind otlly the parties 
herein ·nameq.. _ 

The . C(?IfiID0n ·_seai o~· t~e G,reymouth L~ui:idry w o~keri/ 
Indust:rjal UI].ion· of Workers. was affixed p.ereto in the, presence 
of-

[L.S.] H. MoAR, President. 
F .. L. 'TURLEY, Secretary. 

Witness· to the above signatures-S. Thompson'. 

Signed. on. behalf of . the Westland Laundry, Ltd.-, 

w. E : . J. STEER, Chairman of Directors· . . 
· - • , . l ·• ,: ~ . , · ( i ' ' , ~ 1 -

A. F. CuNNINGHA.i"v.t, 1\fanager .
1 

• • •• 

Witness to the above s1gnatures-G. Sansom. 

NORTmifaN iNrriJ'sT.R!AL: DISTRICT c1:ivi ENT.;AS.BESTos · 
. . WORKERS.-AMENDMENT' OF ' AWARD ' 

In the Court of Arbitration of New Zealand, Northern Indus
trial District.-In the matter .of the Industrial C0nciliati0n 
and' Arbitration Act, 1925, and the Economic 'Stabilization 
Emergency. Regulations 1942; and in . the .l!latter of an 
application for '·amendment of 'the Northern- Industrial 
District Cement-asbestos Workers'· award, dated th_e 5th day 
of · Aug,_;st, 1940, and recorded in 40 Book of Awards 1140. 

j' 

IN pursuance · and exercise of the powers vested in it by the· 
EconomiG Stabilization Emergency RegulatiQns · i942, and upon 
application made by a party _. .to the No.rthern Industrial 


