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CANTERBURY F ISH·SHOP ASSIST A NTS.-A WARD 

In the Comt .of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Canterbury Amalgamated Shop-assistants' and Related 
Trades ' ( other than Grocers, Tobacconists and Hairdressers' 
Assistants) Industrial Union of Workers (hereinafter called 
" the union " ) and the undermentioned persons and firms 
(hereinafter called "the employers ") :-

Baker, J., and Son, 402 Colombo Street, Christchurch. 
Broad, W. T., 487 Papanud. Road, Christchurch. 
Dennis Bros., 668A Colombo Street, Christchurch. 
Donahue, A., 56 High Street, Rangiora. 
Green, A., 432 Colombo Streeet, Christchurch. 
Gourlay, A. H., 636 Colombo Street, Christchurch. 
Hammond, A. J., King Street, Temuka. 
Knowles, F. L., 134 Armagh Street, Christchurch. 
Mason, T., 105 Victoria Street, Christchurch. 
Roberts, "\V-., 80 Cashel Street, Christchurch. 
Sim, P. W., 314 Lincoln Road, Christchurch. 
Smail, J . H ., 287 Stafford Street, Timaru. 
Snook, G., 165 High Street, Christchurch. 
Thompson, J., 104 Victoria Street, Ashburton. 
Waimate Fish Supply, Queen Street, Waimate. 
Yates, W. G., 391A Worcester Street, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called 
" the Court "), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf ,of the said parties respectively, doth hereby order 
and .award:-

That, as between the union and the members thereof and 
the emplo3~ers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto- and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and 
each and every of them shall ' respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to 
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be done, observed, and performed, and shall not do anything 
in contravention of this .award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that thjs award shall take 
effect on the 3rd day of June, 1946, and shall continue in force 
until the 3rd day of June, 1947, and thereafter as provided 
by subsection ( 1) ( d) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 22nd day of lVIay, 1946. 

[L.s.] A. TYXDALL, Judg'e. 

SCHEDULE 

Industry to which Awcm'C:l a.p,plioobie 
1. ( a,) This award shall apply to the retail fish trade or 

industry, which trade or industry comprises the selling of 
fresh or cooked fish ( other than tinned fish), smoked fish, 
shell-fish, crayfish, poultry, rabbits, mutton-birds, ,or other 
perishable goods of a like nature. 

( b) For the purpose of this award, a " shop-assistant " is 
a worker who is employed in any capacity in connection with 
the display, preparation, sale, or deli very of goods, in or for 
the establishments: of those employers who a.re bound by this 
award. 

This subclause shall not apply to drivers covered b:T the 
New Zealand Drivers' award. 

Hours of Wo1·k 

2. ( a,) The ordinary weekly hours of work shall not exceed 
forty, to be worked between the hours of 8 a.m. and 6 p.m. on 
five days of the week. 

The ordinary hours of work may be extended until 9.30 p.m. 
on the working·-day before Christmas Day and until 8.30 p.m. 
on the day before Ga,od Friday. 

( b) The daily working-hours under this award shall be 
worked continuously, with an interval of one hour for a meal. 

(c) No worker shall be permitted to do any work corning 
within the scope of this award earlier than 7 a.rn. 
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( d) F.or the purpose of calculating the hours of work, 
each of the holidays hereinafter mentioned shall be deemed 
to be a day worked for the number of hours usually worked 
on that day of the week, although no work shall have been 
actually done on such holidays. 

( e) Each employer shall notify the union within seven 
days of the eoming into operation of this award and imme
diately after the employment of any new workers of the names 
of all such workers, together with their daily starting and 
finishing times each day. Their hours when so fixed shall 
continue in force for a period of not less than six months and 
thereafter until an alteration is notified to the uni,on. Such· 
notices shall be in writing and transmitted at least seven days 
before the alteration becomes effective. The operation of all 
notices under this clause shall be for six-monthly periods 
unless otherwise agreed to between the union and the employer. 

Wa.ges 
3. ( ct.) Adult male shop-assistants shall be paid not less 

than the wages specified in the folLowing scale:- Per Week. 

Shopman in charge of shop with total staff of £ s. a. 
a sistants of four or more in number . . 6 15 4 

J?irst shopman or man in charge of shop 6 5 4 
All other adult male shop-assistants 5 15 4 

(b) An employer who substantially performs the work of 
a shopman may be classified as a shopman in charge or first 
shopman. 

( c) Where three or more adult workers are employed m 
any shop, one man shall be paid first-shopman's wages. 

Boys a:nd Y oidhs 
4. Youths 

rates:-
may be employed at not less than the following 

Per Week. 

From 15 to 15½ years of age 
From 15½ to 16 years of age 
From 16 to 16½ years of a.ge 
From 16½ to 17 years of age 
From 17 to 18 years of age 
From 18 to 19 years of age 
From 19 to 20 years of age 
From 20 to 21 years of age 
Thereafter as in clause 3. 

£ s. d. 
1 7 0 
1 12 0 
1 18 0 
2 4 0 
2 11 6 
2 19 0 
3 10 0 
4 1 0 
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Proportion 
5. The proportion ,o-f boys or youths to adult workers h1 

any establishment shall not be more than one boy or youth to 
each three or fraction of three adult workers employed. 

E11iployment of F emal es 
6. ( a) This award shall not operate to compel an empLoyer 

to dismiss any female, assistant now employed, so long as she 
remains with her present employer, nor prevent him from 
replacing such assistant by another female assistant: Provided, 
however, that the number of female assistants shall not be 
increased over and above those at present employed. 

( b) Female shop-assistants shall be paid not less than the 
following weekly rates :-

Under 17½ 
17½ to 18 
18 to 18½ 
18½ to 19 
19 to 19½ 
19½ to 20 
20 to 21 

Age commencing. 

Thereafter, £3 lls. 

. . 24/ 6 29/ 6 

. . 29/ 6 35/ 6 

. . 35 /6 40/ 6 

. . 40/ 6 47/ 6 

. . 47/ 6 54/ 

.. 54 /- 54/ 

.. 62/ 6 62/ 6 

35/ 6 
40/ 6 
47 /6 
54/ -
62/ 6 
62/ 6 

40 / 6 47/6 54/- 62/ 6 
47/ 6 54/ - 62/6 .. 
54/ - 62/ 6 . . . . 
62/ 6 .. . . . . 

( c) If female shop-assistants are employed in the handling, 
preparation, or sale of fresh fish, they shall receive one-third 
more than the rates of wages prescribed in subclause ( b) of 
this clause. 

Ca.si1,als 
7. Casual workers shall be paid at the rate of not less than 

3s. 3½d. per hour. "Casual " shall mean any person whose 
engagement is for a period ,o.f less than five consecutive days. 

Overtime 
8. (a) All time worked in any one day outside or in 

excess of the hours set out in clause 2 shall be paid for at the 
rate of time and a half for the first three hours and double 
time thereafter. 

( b) For the purpose of calculating overtime, any overtime 
under fifteen minutes shall count as a quarter of an hour, 
over fifteen minutes and under thirty minutes shall count as 
half an hour, and over thirty minutes and under an hour 
shall count as one hour. 
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( c) A worker shall not be permitted to work overtime 
under this award while the shop is open for business to the 
public. 

Tea,-nwney 
9. (a.) Notice shall be given prior to noon on t he same 

day to any worker required to work overtime, and such worker 
shall be paid 2s. tea-money on every day on which he is 
employed during such extended hours. 

(b) Under exceptional circumstances shorter notice may 
be given by mutual arrangement between the worker and the 
employer concerned, provided that 2s. 6d. tea-money is paid. 

( c) The provisions of clause 11 of this award increasing 
r ates of remuneration shall not apply to the meal-money 
payments provided for in this clause. 

Pa.ynie.nt of W a.ges 
10. All wages and overtime shall be paid in full and in 

cash not later than Wednesday of each week befo re the 
closing·-hour . Should a holiday fall on pay-day, then pay
ment shall be made on the working-day pr evious to the 
holiday. 

Increase in R a.tes of R emuneration. 
11. Except where otherwise provided, all r ate~ of r emunera

tion, including time and piece wages and overtime and any 
other special payments, provided for in this award shall be 
incr eased to the extent and in the manner p rescribed by the 
two general or ders of the Court made under the Rates of 
Wages Emergency Regulations 1940, and dated the 9th August, 
1940, and the 31st March, 1942, respectiYely. 

EXPLANATORY NoTE.- (1) The general order of the 9th August, 1940, 
increased rates of remuneriation determined by awards and industrial 
agreements and apprenticeship orders by an amount equal to 5 per cent. 
thereof. 

(2) (a) The general order of the 31st March, 1942, further increased 
rates of re1wwneration determined by awards and industrial agreements 
and apprenticeship orders (inclusive of the 5 per cent. increase provided 
by the general order of the 9th August, 1940) by an amount equal to 
5 per cent. thereof, but excluded from the increase such portion of 
the remuneratio'l'I! of each worker as exceeded-

( i) The amount of £5 a ,reek in th e case o:f rnale workers 
twenty-one years of age and over; 

(ii) The amount of £2 10s. a week in the case of female workers 
twenty-one years of age and over; 

( iii) The amount of £1 10s. a week in the case of male and 
female workers under twenty-one years of age; and 

( iv) The amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 
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( b) The increase in rates of remwneration provided by the order 
referred to in (a) hereof applied to the unexcluded portion of the 
remwneration of each worker, irrespective of his or her total weekly 
remunerat,ion. 

(3) The term "rates of r.eniuneration" includes time and piece 
wages and overtime and any other special payments. The term 
" remwneration " means actual earnings, including time and piece wages 
and overtime and any other special payments. 

Weekly Employnient 
12. (a.) The employment shall be deemed to be a weekly 

employment, and no deduction from wages shall be made· 
except for the worker's sickness, accident, or default. 

( b) Except in the case of casual \rnrkers, not less than 
seven days' notice shall be given by either party of the ter
mination of the employment ; but nothing in this clause shall 
prevent an employer from summaril:v dismissing an:-~ worker 
for good cause. 

( c) The period of notice in either case shall be exclusive 
of the whole or any part of the a,nnual holiday required to 
be given in pursuance of this award. 

Time a.nd li\la.ge Book 
13. (a) Each employer shall keep and enter, or cause to 

be kept and entered up, a time and wages book in accordance 
with the requirements of the Shops and Offices Act. 

( b ) Such ba.ok shall be open ,. to inspection by a repre
sentative of the union at least one day each week. 

Holidays 

14. (a,) The following shall be observed as full holiday 
without deduction from wages: Christmas Day, Boxing Day, 
New Year's Day and the day following, Good Friday, Easter 
Saturday, Easter Monday, Labour Day, Anzac Day, the birth
day of the reigning Sovereign, and Show Day or a day in 
lieu thereof. 

( b) Should any of the above-mentioned holidays, other 
than Anzac Day, fall on a Sunday, then for the purposes of 
this award such holiday shall be observed on the following 
Monday. Should any of the said Mondays be a holiday under 
this award, such holiday shall be observed on the following 
Tuesday. 

( c) Time worked on Sundays or any of the above
mentioned holidays or on the day observed in lieu thereof 
shall be paid for at double rates. The said payment shall be 
in addition to the ordinary weekly wages. 
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(d ) No worker shall be employed after the hour of 8 a.m. 
,on any of the holidays specified jn subclause ( a.) and ( b) 
hereof or upon any other day which is observed as a holiday 
under this clause. 

( e) An annual holiday shall be aJlowed in accordance with 
the Annual Holidays Act, 1944. 

Genercil 
15. (ci) Where a worker is called upon for a period of not 

less than one week to do work which is paid for at a hig·her 
rate than the rate he is being paid, he shall be paid such 
higher rate for the period he is so employed. The employer 
hall provide a worker transferred in emergency cases with 

an apron and white coat where the worker is required to wear 
them. 

( b) A copy of this award shall at all times be affixed in 
ome conspicuous place at or near the entrance to the shop 

or factory and in such a position as to be easily accessible to 
~he persons employed therein. 

( c) At all establishments suitable accommodation shall be 
provided for hanging up and changing clothes. 

( d ) A first-aid outfit, suitably equipped, shall be provided 
for use in case of accidents. 

( e) Each shop shall supply one pair of gum boots for use 
of the worker ; such boots shall remain the property of the 
employer. 

(f) Where white coats are worn by the workers the 
-employer shall have them laundered or pay for them to be 
laundered. 

(g) Where a worker at the request of his employer uses 
his own bicycle in connection with his employment, he shall 
receive in addition to the weekly wage an allowance of 3s. 
weekly. The provisions of clause 11 of this award increasing· 
rates o·f remuneration shall not apply to the payment provided 
for in this subclause. 

Right of Entry 
16. The secretary or other authorized representative of the 

union of workers shall, with the consent of the employer 
(which consent shall not be unreasonably withheld), be entitled 
to enter at all reasonable times upon the premises or works 
,and there interview any workers, but not so as to interfere 
unreasonably with the employer's business. 
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References 
17. (a.) Each worker, on leaving or being discharged from 

his or her employment, shall on request be given, within 
forty-eight hours thereafter, a reference in writing, stating 
the position held and the length of service. 

( b) Original references shall be the property of the 
applicant and shall be returned within forty-eight hours after 
engagement or rejection of the application. 

Disputes 
18. rrhe essence of this award being that the work of the 

employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
provided that if any dispute or difference shall arise between 
the parties bound by this award, or any of them, as to any 
matter whatsoever arising out of the award (not being a 
question a.ff ecting rates of pay or hours of work) , or if any 
dispute or difference shall a.rise between the parties, or any 
of them, in connection with any matter relevant to but not 
dealt ·with in the award, every such dispute or difference shall 
be referred to a committee to be composed of two l'ep1·esenta
ti ves of each side, together with an independent chairman to 
be mutually agreed upon or, in default of agreement, to be 
appointed by the Conciliation Commissioner for the district. 
Either side shall have the right to appeal to the Court against 
a decision of any such c,ommittee upon giving to the other side 
written notice of such appeal within fourteen days after such 
decision has been made known to the party desirous of 
appealing. 

Wo,rkers to b.e MernberY's of Union. 
19. (a.) Subject to the provisions of subsection (5) of 

section 18 o-f the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person who is not for the time being a member of an 
industrial union of workers bound by this award. 

(b) For the purposes of subclause (a,) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being· is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 
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(c) Every person who, being obliged to hecome a mernbrr 
Gt any union by the operation of the foregoing provisions, fails 
to become a member of that uni.on when request ed so to do 
by his employer or any ,officer or representative of the union, 
-commits a breach of this award, and shall be liable accordingly. 

(NOTE.-Attention is drawn to subsection ( 4) of section 13 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Un,der·-mte Workers 
20. (a.) Any worker who considers himself incapable of 

.earning the minimum wage fL'red by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union~ by the 
local Inspector of Awards or such other person as the Conrt 
may from time to time appoint for that purpose ; anrl. such 
In s.pector or other person in so fixing such wage shall have 
Tegard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall off er. 

( b) Such permit shall be for such period, not exceeding 
six months, .as such Inspector or other person shall determine, 
and after the expiration o.f such peri,od shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secret ary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
P rovided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed · 
for such longer period as such Inspector or other person shall 
think! fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agTee in writing with the president or secre
tary of the union upon such wage without having the same 
so fL'red. 

( d) It shall be the duty of the union t,o give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a. worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Closing of Shops 
21. (a) In exercise of the powers vested in the Court by 

the Shops and Offices Act, 1921-22, it is ordered that .all shops 
in which is carried on any class of business to which this award 
relates in the Canterbury Industrial District shall be close? 
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on five days of the week, Monday to Friday inclusive, at the 
hour of 6 p.m., and the said shops shall not be open for 
business on Saturday in each week: Provided, however, that 
this subclause shall not apply to shops selling cooked fish only, 
or to shops in which a combi_ned busine s of selling fresh fish 
and cooked fish is carried on if the fresh fish is withdrawn 
from sale at the hour of 6 p .m. on frrn days of the week, 
Monday to Friday inclusive, and on Saturdays: Provided,. 
further, that ,on the working-day immediately preceding 
Christmas Day the closing-hour shall be 9.30 p.m., and on the 
working-day immediately preceding· Good Friday the closing
hour shall be 8.30 p.m. 

" Fresh fish, " for the purpose of this subclause, shall 
include wet fish, raw oysters, whitebait, smoked fish, crayfish, 
poultry, and rabbits, but shall not include other uncooked 
shellfish. 

( b) All shops required to close in pursuance of sub-
clause (a) of this clause shall be closed from the hour of 
7 a.m. on each of the days prescribed by this award as 
holidays, or days lawfully observed in lieu thereof. 

Appliciati011; of Awmrd 
22. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial asso
ciation, or employer who, not being an original party hereto, 
is, when this award comes into force, or at any time whilst 
this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial 
district to which this award relates. 

Scope of. Awa,rd 
23. This award shall operate thr.oughout the Canterbury 

Industrial District. 

11errni of Award 
24. This award shall come into force on the 3rd day of 

June, 1946, and shall continue in force until the 3rd day of 
June, 1947. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 22nd day of May, 1946. 

[ L.s. J A. TYNDALL, Judge. 
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MEMORANDUM 

The matters in dispute and referred to the Court related 
to the employment of females and female wage rates, overtime, 
rate while performing higher duties, bicycle allowance, and 
right of entry of authorized representative of union. 

Mr. Prime is not in agreement, and his dissenting opinion 
follows. 

A. TY~DALL, Judge. 

DISSENTING OPINION OF l\tlR. PRIME 

I disagree with the rates awarded to female workers. The 
,change in the form of scale adopted will in some cases result 
in increases far beyond anything the Court has usually 
.allowed to juniors, male or female. 




