
CANTERBURY STOREMEN AN D PACKERS.-AWARD 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con- _ 
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Christchurch Storemen and Packers ( other than in Retail 
Shops ) and ·warehouse Emplo:~ees' ( other than Drivers 
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and Clerks) Industrial Union of Workers (hereinafter 
called "the union") and the undermentioned persons, 
firms, and companies (hereinafter called" the employers") :-

Adams, Ernest, Ltd., 462 Tuam Street, Christchurch. 
Ashby, Bergh, and Co., Ltd., Cashel Street, Christchurch. 
Aulsebr,ook and Co., Ltd., 72 St. Asaph Street, Christchurch. 
Benjamins Ltd., 90 Lichfield Street, Christchurch. 
Bing, Harris, and Co., Ltd., 68 Lichfield Street, Christchurch. 
British General Electric Co., Ltd., Gloucester Street, Christchurch. 
Briscoe and Co., Ltd., corner of Cashel and Madras Streets, 

Christchurch. 
Bunting and Co., Ltd., Fife Street, Christchurch. 
Burns, John, and Co., Ltd., 165 Lichfield Street, Christchurch. 
Central Egg Floor, Ltd., 206 Tuam Street, Christchurch. 
Cross, Fred., and Sons, 55 Manchester Street, Christchurch. 
Crystal Mirror and Glass Co., Ltd., 283 Tuam Street, Christchurch. 
Dental and Medical Supply Co., Ltd., 187 Hereford Street, 

Christchurch. 
Duckworth, Turner, and Co., Ltd., 178 Carlyle Street, Sydenham, 

Christchurch. 
Fletcher, Humphreys, and Co., Ltd., 49 Cathedral Square, 

Christchurch. 
Foodstuffs (Christchurch), Ltd., 164 Moorhouse Avenue, Christ-

church. 
Gadsen, J ., and Co., Ltd., 118 Durham Street, Christchurch. 
Gordon and Gotch (Aust.), Ltd., 82 Lichfield Street, Christchurch. 
Green, T. I-I., and Co., Ltd., 119 Lichfield Street, Christchurch. 
Grocers' United Stores, Ltd., 185 St. Asaph Street, Christchurch. 
Heywood, J. M., and Co., Ltd., 106 Manchester Street, Christchurch. 
Lane, Walker, Rudkin, Ltd., 32 Montreal Street, Christchurch. 
Lees, Andrew, Ltd., corner of Madras and Tuam Strnets, Christ-

church. 
Lichfield Shirts, Ltd., 179 Tuam Street, Christchurch. 
Massey, Harris, and Co., Ltd., 203 Cashel Street, Christchurch. 
Morrison and Morrison, Ltd., 208 Madras Street, Christchurch. 
Nugget Polish Co. ,of N. Z., Ltd., 580 Ferry Road, Woolston, 

Christchurch. 
Osborne Gas Stove Co., Ltd., 16 Osborne Street, Opawa, Christchurch. 
Owen, Wilfred, Ltd., 104 Victoria Street, Christchurch. 
Pidgeon, E . W., and Co., Ltd., 226 Tuam Street, Christchurch. 
Restar (S.I.) Pty., Ltd., 14 Bedford Row, Christchurch. 
Ross and Glendining, Ltd., 84 Lichfield Street, Christchurch. 
Royds Bros·. and Kirk, Ltd., 129 Lichfield Street, Christchurch. 
Sargo,od, Son, and Ewen, Ltd., 92 Lichfield Street, Christchurch. 
Scott Bros., Ltd., 65 Manchester Street, Christchurch. 
Seay, Ivan, Pty., Ltd., 222 St. Asaph Street, Christchurch. 
Stevens, I-I. F., Ltd., 103 Worcester Street, Christchurch. 
Trade Service Co., 130 Lichfield Street, Christchurch. 
Turner Hats, Lichfield Street, Christchurch. 
Vesta Battery Co. Pty., Ltd., 230 Tuam Street, Christchurch. 
Weeks Ltd., 221 Tuam Street, Christchurch. 
Wellington Woollen Manufacturing Co., Ltd., 98 Lichfield Street, 

Christchurch. 
vVeston Bros. and Co., Ltd., 132 Manchester Street, Christchurch. 
Wills, W. D. and H. 0. (N.Z.), Ltd., 189 Tuam Street, Christchurch. 
New Zealand Breweries, Ltd., Timaru. 
Rattray, J., and Son, Ltd., Timaru. 
·wilson, R., and Co., Timaru . 
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THE Court of Arbitration of Jew Zea.land (hereinafter called 
"the Court") , having ta.ken jnto consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented e1ther in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them,· the terms, con
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to 
be done, observed, and perfor1ned, and shall not do anything 
jn contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects a bide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect on the 3rd day of June, 1946, and shall continue in 
force until the 3rd day of June, 194 7, and thereafter as 
provided by subsection (1) (d ) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness· whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set hi hand, this 27th day of May, 1946. 

[L.s. ] A. TY~DALL, Judge. 

SCHEDULE 

Definrition of Workers cov ered by this Awa.rd 
1. (a ) This award shall apply to workers substantially 

employed at one or more of the following classes of work
namely, receiving delivery of, collecting, stowing, handling, 
packing and unpacking, and de ·patching goods. 
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( b) In establishments in which both wholesale and retail 
businesses are carried on, the provisions of this award shall 
apply only to workers substantially employed in the wholesale 
departments of such establishments. 

( c) This award shall apply only to workers who are sub
stantially employed at work defined in subclause (a) of this 
clause, and shall not apply to workers who may be employed 
occasionally to do such work, but the greater part of whose 
time is devoted to other work in the establishment in which 
they are employed. 

( d) This award shall be deemed to apply to all workers 
employed in tool-rooms of engineering, motor-engineering, and 
similar factories, and shall also extend to and cover storemen 
and packers as defined in subclause (a) hereof who are 
employed by motor-vehicle makers. 

( e) For the purpose of this award a storeman and/ or 
packer shall be deemed to be a worker of either sex employed 
at one or more of the duties defined in this clause . 

(f) This award shall not apply to fruit and produce 
merchants. 

Hours o,f Work 
:2. ( a,) The ordinary hours of work shall not exceed forty 

hours per week nor eight hours per day, and shall be worked 
on five days of the week, Monday to Friday inclusive, between 
the hours of 7 .30 a.m. and 5 p.m. : Provided that workers 
may be required to work on Saturday mornings at time and 
one-half rates. 

( b) The day's work shall be continuous from the hour of 
starting save only for intervals for meals. 

( c) One hour shall be allowed for the midday meal 
(which shall ordinarily be between noon and 2 p.m.) on each 
day, but by mutual consent between the employer and the 
majority of his workers less than one hour may be allowed. 

( d) When any worker is required to curtail his ordinary 
meal period he shall be paid double time rates (in addition 
to his weekly wages) in respect of the time by which such 
meal period is curtailed. 

( e) No worker shall be employed for more than five hours 
continuously without an interval for a meal: Provided that 
when overtime is being worked after 6 p.m. the tea interval 
shall be allowed not later than 5 p.m. 



492 

Overtim,t 
3. ( a,) All time worked outside of or in excess of the 

hours provided in clause 2 hereof shall be paid for at 
the rate of time and one-half for the first three hours and 
thereafter double time. Overtime shall be computed on a 
daily basis.. 

( b) When workers are ordered back to ·work after 6 p.m. 
on any day or after noon on Saturday, the employer shall 
provide meals or pay each worker 2s. to enable him to obtain 
a meal. 

Wa,ges 
4. (a ) Storemen and packers over the age of twenty-one 

years shall be paid not less than £5 9s. 2d. per week. 
(b) In stores where one storeman is employed and he is 

solely responsible for all inward and outward goods, he shall 
be paid not less than £5 lls. 8d. per week. 

( c) " Head storeman " 1s a store man em ployed regularly 
in charge of other workers. If in charge of two or more 
workers other than casuals, and up to five such workers, he 
shall be paid 10s. per week extra. If in charge of over five 
such workers, he shall be paid £'1 per week extra. 

( d) Youths may be employed at not less than the following 
rates:- Per Week. 

Under 16 years of age 
16 to 16½ years of age 
16-½- to 17 years of age 
17 to 17½ years of age 
17 ½ to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 to 21 years of age 

£ s. d. 
it 6 6 
1 11 6 
1 16 6 
2 2 6 
2 7 6 
2 16 0 
3 6 6 
4 0 0 

l?icrease in Rales of Remuneiravion, 
5. All rates of remuneration, including time and piece 

wages and over time and any other special payments, provided 
for in this avvard shall be increased to the extent and in the 
manner prescribed by the two general orders of the Court 
made under the Rates of Wages Emergency Regulations 1940, 
and dated the 9th August, 1940, and the 31st March, 1942, 
respectively. · 

E XPLANATORY KOTE.-( 1) 'l'he general 01:der of the 9th August, 
1940, increased rates of remwneration determined by awards and 
industr ial agreements and apprenticeship orders by an amount equal 
t o 5 per cent . thereof. 
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(2) (a) The general order of the 31st March, 1942, further 
increased rates of remu,neration determined by awards and industrial 
agreements and apprenticeship orders (inclusive ,of the 5 per cent. 
increase provided by thB general order of the 9th August, 1940) by 
an amount Bqual to 5 per cent. thereof, but excluded from the increase 
such portion ·of the remwneration of each worker as exceeded-

(i) The amount of £5 a week in the case i0f male workers 
twenty-one years of age and over; 

(ii) The amount of £2 10s. a week in the case of female 
workers twenty-one years of age and over; 

(iii) The amount of £1 10s. a week in the case of male and 
female workers undeT twenty-one years of age; and 

(iv) The amount of £1 10s. a week in the case of apprentices 
under apprenticeship orders. 

(b) The increase in rates of remu,neration provided by the order 
referred to in (a) hereof applied to the unexcluded portion of the 
remuneration ,of each worker, irrespective of his or her total weekly 
1-emuneration.. . 

(3) The term "rates of remuneration" includes time and piece 
wages -and overtime and any other special payments. The term 
" remuneration " means actual earnings, including time and piece wages 
and overtime and any other special payments. 

Propovrtion 
6. The proportion of juniors to adult workers shall not 

exceed one to three or fraction of three. 

Weekly Eniployment 
7. (a) Except in the case of casuals, the employment shall 

be deemed to be a weekly employment, and no deduction shall 
be made from the weekly wage except for time lost through 
the worker's own sickness or his absence from work through 
no fault of the employer. ' 

( b) Not less than seven days' written notice shall be given 
by either party of the termination of the employment, except 
in the case of casual hands : Provided that nothing in this 
clause shall prevent the employer from summarily dismissing 
any worker for serious misconduct. 

Cets'Ual W 01·kevrs 
8. Workers employed for less than one week shall be 

deemed to be casuals and shall be paid not less than 2s. lO½d, 
per hour. When casual labour is employed, a minimum of 
four hours shall be paid. 

Paymhnit of Wages 
9. Wages shall be paid weekly and in cash on any day not 

later than Thursday in each week and in the employer's time, 
except in the case of casual workers, who shall be paid prior 
to their discharge. 
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Holidays 
10. (a) The following shall be recognized holidays: New 

Year's Day and the day following, Good Friday, Easter 
Monday, the birthday of the reigning Sovereign, ~abour Day, 
Show Day or a day to be observed in lieu thereof, Christmas 
Day, and Boxing Day. 

( b) Any work done on Sundays o-r on any specified 
holiday or on any day observed in lieu thereof shall be paid 
for at double time rates. The said payment shall be in 
addition to the ordinary week's wages. 

( c) Should any of the above holidays, except Anzac Day, 
fall on a Sunday, then for the purpose of this award such 
holiday shall be observed on the following Monday. In the 
event of Christmas Day and New Year's Day being observed 
on a Mo,nday in pursuance of the foregoing, Boxing Day and 
the 2nd J anua,ry shall be observed on the respective Tuesdays. 

(d) In lieu of the days above prescribed as holidays, the 
holidays for workers working for employers whose principal 
business is governed by another award or industrial agreement 
shall be the days prescribed as holidays by such other award 
or industrial agreement: Provided that a storeman or packer 
shall not receive a lesser number of holidays than is prescribed 
in this award. 

( @) Annual holidays shall be allowed jn accordance with 
the Annual Holidays Act, 1944, and its amendment. 

(f) With the consent of the union any employer may agree 
with his workers that the holiday provided jn_ subclause ( e) 
hereof may be taken in conjunction with the Christmas · and 
New Year holidays. 

Mixin.g Ma,nures 
H. Storemen and packers employed in m1xmg . manures 

shall be paid 3d. per hour in addition to their ordinary wages 
whilst so employed. 

Hydrated Lime arrul Cement amd Basic Slag_ 
12. Storemen and/ or packers employed handling hydrated 

lime, basic slag, or cement shall be paid 3d. per hour in 
addition to their ordinary wages whilst so employed. 

Accommodation 
13. In every store a space shall be set apart for the workers 

to hang clothing, such places, as far as practicable, to ensure 
a reasonable degree of safety. Proper lavatory accommoda
tion and sufficient wash-hand basins shall be provided. If 
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more than three females are employed, a separate room and 
separate sanitary accommodataion shall be provided for their 
use. 

Overalls, &c. 
14. Workers shall be provided- with overalls or aprons. 
Workers shall be provided with gloves when cutting steel 

wire rope from bulk. 

Reference 
15. Each worker on leaving or being discharged from his 

employment shall be given, on request, within twenty-four 
hours thereafter a reference in writing stating the position 
held and the length of service. Original references shall be 
the property of the worker and shall be returned within forty
eight hours after engagement. 

Ffrst-cuid Chest 
16. A properly equipped first-aid outfit shall be provided 

in all stores and shall be at all times accessible to all workers 
employed. 

Heavy Goods 
17. (a) No individual worker shall be required to lift, 

except by mechanical means, any goods exceeding 160 lb. 
gross in weight, or to carry any goods exceeding 200 lb. gross 
in weight. 

( b) No junior under the age of eighteen years shall be 
required to lift or carry (unassisted) any weight over 70 lb. 
gross. 

Right o{ Enitry upon. Premises 
18. The secretary or other authorized officer of the union 

of workers shall, with the consent of the employer (which 
consent shall not be unreasonably withheld), be entitled to 
enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to interfere 
unreasonably with the employer's business. 

Matte,rs not provided for 
19. Any dispute in connection with any matter not pro

vided for in this award shall be settled between the particular 
employer and the secretary of the union,~ and in default of 
any agreement being arrived at, then such dispute shall be 
referred to the local Conciliation Commissioner, who may 
either decide the same or refer the matter to the Court. Either 
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party, if dissatisfied with the decision of the Commissioner, 
may appeal to the Court upon giving written notice of such 
appeal to the other party within fourteen days after such 
decision shall have been communicated to the party desiring 
to appeal. 

Workers to b@ Members of Union 
20. (a) Subject to the provisions of section 18 (5) of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or employ
ment subject to this award any adult person who is not for 
the time being a member of the Christchurch Storernen and 
Packers ( other than in Retail Shops) and Warehouse 
Employees' ( other than Drivers and Clerks) Industrial Union 
of Workers. 

( b) For the purpose of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the mini~um rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, 
shall be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Under-rate,. Workers 
21. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may :from time to time appoint for that purpose ; and 
such Inspector or other person in so fixing such wage, shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in forc·e 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 
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( c) Notwithstanding the foregoin°·, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage wjthout having the 
~ame so fixed. 

( d) It shall be the duty of the uriion to give notice to 
the Inspector of Awards of every agreement made with a 
wor·ker pursuant hereto. 

( e.) It shall be the duty of an employer, before employin }' 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Apiplicra:tiom, ()If Award 
22. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tj on, or employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to 
which this award relates. 

Sc.orpe of Award' 
23. This award shall operate throughout the Canterbury 

Industrial District. 

Term of Award 
24. This award shall come into force on the 3rd day of 

June, 1946, and shall continue in :force lintil the 3rd day of 
June, 1947. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 27th day of May, 1946. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 
The only matters settled by the Court related to wages 

and transfer of holidays ( clause 10 ( c) ) . In other respects 
the award embodies the recommendations arrived at by the 
assessors in Conciliation Council. · 

Mr. Monteith is not in agreement, and his dissenting 
opinion follows . 

A. TYNDALL, Judge. 
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DISSENTING OPINION OF l\'lR. MONTEITH 

I dissent from the wages, because in doing away with the 
forty-four hours · at ordinary time no increase in the ordinary 
wage has been made. In other words, the principle adopted 
in the Freezing-workers' award has not been followed. 

• 


