
WELLINGTO I N DUSTRIAL DISTRICT UMBRELLA-MAKERS.
AWARD 

In the Court of Arbitration of New Zealand, Wellington 
Lndustria'l District.-In the matter of the Indus.trial 
Conciliation and Arbitration Act, 1925, and its amend
ment ; and in the matter of an industrial dispute between 
the Wellington, Taranaki, and Nelson Saddler ::; , Bag
makers, Canvas-workers, and Related Trades' Lndustrial 

nion of Workers (hereinafter called " the union ") and 
the undermentioned firm and companies (hereinafter 
called "the employer ") :-

Briascn's Ltd., Umbrella-manufacturers, Ielson 
Crescent, apier. 

Grant, Barnett, and Co., Ltd., 8 Guthrie Street, 
Wellington. 

Wellington Umbrella Manufacturing Co., Manners 
Street, Wellington. 

THE Court of Arbitration of New Zealand ( hereinafter called 
·" the Court "), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
.of section 3 of the Industrial Conciliation and Arbitration 
Amend.ment Act (No. 2), 1939, doth hereby order and award:-

That, as betwen the union and the members thereof and 
the employers and each and every of them, · the terms, 
.conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
-every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
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in and decla.red to form part of this award ; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do, anything 
in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule · hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party_ or person in respect thereof. 
And the· Court doth further order that this award shall take 
effect as hereinafter provided, and shall continue in force 
until the 13th day of October, 1949, and the:i;eafter as provided 
by subsection ( 1) ( d) of section 89 of the Industrial 
Concilia.tion and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been afnxed, and the .Judge of the Court hath 
hereunto set his hand, this 30th day of October, 1947. 

[ L.S.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to which Award applicable 
1. This award shall apply to the manufacturers of 

umbrellas and sunshades of all descriptions, and any other 
allied form of shelter or shade the industry may produce, 
except articles to which the New Zealand ( except Marlborough 
and Westland) Canvas-workers' award, dated the 6th day of 
May, 1947, and recorded in 47 Bot>k of Awards 815 applies. 

Definitions 
2. A "journeyman" is an adult worker efficient and 

qualified jn the trade by age and experience. 
" J ourneywomen " : A journeywoman • is an adult female 

worker qualified by' age and experience. 

H aur8 of Work 
3. Forty hours shall constitute a week's work, and eight 

hours in ,any day shall constitute a day's work. The daily 
hours shall be worked between 8 a.m. and 5 p.m. from 
Monday to Friday inclusive. 
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Wages 
4. (a) The m1mmum rate of wages for journeymen shall 

be £6 16s. per week. 

( b) The minimum rates of wages for junior males shall 
be as follows :- Per Week. 

F irst six months 
Second six months 
Third six months 

·Fourth six months 
Fifth six months 
Sixth six months 
Seventh six months 
Eighth six months 
Ninth six months 
Tenth six months 
Thereafter, journeymen's rates : 

£ s . d. 

1 7 6 
1 12 6 
117 6 
2 2 6 
2 7 6 
2 12 6 
2 18 ·6 
3 4 0 
3 13 0 
4 2 6 

Provided that any worker of the age of twenty-one years 
or upwards shall be paid not less than £5 5s. per week. 

( c) The minimum rate of wages for journeywomen shall 
be £4 per . week. 

( d) The minimum rates of wages 
be as follows :-

F irst six months 
Second six months 
Third six months 
F ourth six months 
Fifth six months 
Sixth six months. 
Fourth year 

for junior females shall 
P er Week, 
£ 9. d . 

1 5 0 
1 10 0 
115 0 
2 0 0 
2 6 0 
2 12 6 
2 19 6 

Thereafter, journeywQmen's rates : 

Provided that any worker of the age of twenty-one years 
or upwards shall be paid not less than £3 3s. per WBek. 

( e) The minim urn. rate of wages for pieceworkers shall be 
not less than 10 per cent. above the minimum rates prescribed 
in the foregoing subclauses. 

Overtime 

5. All time worked outside of or in. excess of the hours 
mentioned in clause 3 shall be paid for at the following rates: 
for the first four hours, time and a half; thereafter, double 
time. 
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General C ov;ul;itio11s 

6. (a) When workers are requested to work overtime in 
excess of the daily hours prescribed in this award the 
employer shall provide a meal, or pay such worker 2s. to enable 
him or her to obtain a meal, unless such worker has been 
notified the day previously that he or she will be required 
to work overtime: Provided that when such notice is given 
and the worker's services are not required, such worker shall 
receive the meal allowance. 

( b) Piecework: Piecework may be worked by mutual 
agreement between the workers and the employers, provided 
that not less than the minimum rates in clause 4 ( e) of this 
award are paid. 

( c) Details of all piecework arrangements or agreements 
shall be supplied by the employer to the secretary of the union. 

( d) No worker shall be allowed to take work home from 
the factory so that such worker may increase his or her 
earnings in such a manner. 

( e) Each worker shall be allowed one hour each day at 
midday for meal-hour: Provided that the employer and the 
union may alter the midday meal-time to suit the requirements 
of the business or the mutual desire of both the- employer and 
the workers concerned. 

(f) Twenty-four hours' notice on either side shall terminate 
the engagement. 

(g ) An employer shall be entitled to make a rateable 
deduct ion from the wages of any worker for any time lost 
by him , through sickness or default, or on account of the 
temporary closing of the factory for cleaning or repairing the 
machinery. 

H olidays 

7. · (a ) Under this award the following shall be the 
recognized holidays to be allowed without deduction of pay: 
New Year's Day, Good Friday, Easter Monday, Anzac Day, 
Sovereign's1 birthday, Anniversary Day or day in lieu thereof, 
Labour Day, Christmas Day, and Boxing Day. 

( b) Should any of the aforementioned holidays, except 
Anzac Day, fall on a Sunday, then for the purpose of this 
award it shall be observed on the following Monday. 

( G) Time worked on Sunday or on any holiday shall be 
paid for at twice the ordinary rate. 
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( d) Payment of wages for the recognized holidays shall 
be made to all persons who have ooen employed in the faGtory 
at any time during the fortnight ending on the day on which 
the holiday occurs. 

Anrn.ual H O'liilays 
8. (a) Annual holidays shall be allowed in accordance with 

the provisions of the Annual Holidays Act, 1944. 
( b) By mutual consent between the employer and the union 

the annual holidays may be taken in conjunction with the 
Christmas and New Year holidays. 

Operation IO'f Awa1rd 
9. This award shall not operate so as to reduce the wages 

of any worker during his or her present · employment. 

Disputes 
10. The essence of this award being that the work of the 

employers shall always proceed as if no dispute had arisen, 
it is provided that if any dispute or difference shall arise 
between the parties bound by this award, or any of them, as 
to any matter whatsoever arising out of or connected therewith 
and not specifically dealt with in this award, every such 
dispute or difference as the same shall arise shall be referred 
to a committee to be composed of two r epresentatives of the 
union and two representatives of the employers for their 
decision. The decision o-f the majority of the committee shall 
be binding, and if no decision is arrived at either party may 
appeal to the Court of Arbitration upon giving written notice 
of such appeal to the other party within fourteen days after 
the failure of the Disputes Committee, to arrive at a decision, 
or the Disputes Qommittee may itself r efer the matter to the 
Court of Arbitration for decision. 

Union OffiGixil's· Right of Entry 
11. The secretary or other authorized officer of the union 

of workers shall, with the consent of the employer (which 
consent shall not be unreasonabJy withheld ), be entitled to 
enter at all reasonable times upon the premises or works and 
there interview , any workers, but not so as to interfere un
reasonably with the employer's business. 

W M"k:ers to b·e Members of U wioin, 
12. ('w) Subject to· the provisions of subsection (5) of 

section 18 of the Industr1al Conciliation and Arbitration · 
Amendment Act, 1936, it shall not be law:ful for any 
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, employer bound by this award to employ or to continue to 
employ in any position .or employment subject to this award 
any adult person who is not for the time being a. member 
of an jndustrial umion of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwar ds, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the ao-e of twenty-one years and upwards, shall 
be deemed to be an adlV-t. 

( c) Every person who being obliged to become a member 
of any union by the operation of the foregoing provisions fails 
to become a member of that union when requested so to do 
by his employer or any officer or representative of the union, 
commits a breach of this award, and shall be liable accordingly. 

(NOTE.-Attention is d_rawn to subsection ( 4) of section 
18 of the Industrial Conciliation and Arbitration Amendment · 
Act, 1936, which gives to workers the right to join the union.) 

Undtr-rate W.orkers 

13. (a.) Any worker who considers himself incapable of 
eaming the minimum wage fixed by this a.ward may be 
paid such lower wage as may from time to time be fixed, 
on the application of the woi·ker after due notice to the union, 
by the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidenc and 
argument as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days ' notice shall have been given t o such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of • any person whose wage is so 
fixed by reason of old age o,r permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 


