
CA TERBURY MALE HAIRDRESSERS AND TOBACCONISTS' 
ASS 1ST ANTS.-A WARD 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.- In the matter of the Ind'l:1strial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter · of an industrial dispute between the 
Christchurch Hairdressers and Tobacconists' Assistants' 
Industrial Union of Workers (hereinafter called " the 
union ' ) and the undermentioned union, persons, and 
companies (hereinafter called " the employers ") :-
South Canterbury Hairdresser and Tobacconists' Industrial Union 

of Employers, 135 Stafford Street, Timaru. 
Dale, A. I-I., 35 Cathedial Square, Christchu rch. 
Darroch, J ., 159 Cashel Street, Ch ristchurch. 
Edmonds, Cyril, 211 Manchester Street, Christchurch. 
Fin.n eyr:; Ltd., 276 High Street, 5 Cathedral Square, and 136A 

Hereford Street, Christchurch. 
J acobs, S., corner of Colombo, and Hereford Streets, Christchurch. 
Lang, C. A., 15A Manchester Street, Christchmch. 
Rule, Hee., 182A Manchester Street, Christchurch. 
Woodwards Ltd., corner of Colombo Street and C'athedral Square, 

Christchurch. 
City SaLoon (F. I-I. Wurm), 157 Stafford Street, Timaru. 
Clark, H. J. , 128 Stafford Street, Timaru. 
Whitehouse, G., 280 Stafford Street, Timaru. 
Griffiths, R. T. J., 53 E ast Street, Ashburton. 
Whiting, G., Triangle, Victo ria Street, Ashburton. 

THE Court of Arbitration of New Zealand (hereinafter called 
" the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by its 
representatives duly appointed, and having also heard such of 
the employers as were represented either in person or by 
their representati'ves duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof 
and the employers and each and every of them, the terms, 
conditions, 'and provisions set out in the .schedule hereto and 
of this award shall be bindino- upon the union and upon 
every member thereof and upon the employers and upon· each 
and every of them, and that the said terms, conditions, 
and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and 
the employers and each and every of - them shall respectively 
do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, 
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and · shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And, the 
Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set 
out in the schedule hereto shall constitute a breach of this 
award, and that a . penalty as by law provided shall be 
payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect 
on the 14th day of April, 1947, and shall continue in force 
until the 14th day of October, 1948, and thereafter as provided 
by subsection (1) (d) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereo·f the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 9th day of April, 1947. 

[L.S.] 

SCHEDULE 

Definrition 

A. TYNDALL, Judge. 

1. This award shall apply to workers employed at one or 
more of · the following classes pf work-namely, haircutting, 
shaving, razor-settin~·, shampooino·, face-massaging, and/ or 
attending to the needs of the customer. Thi.s award shall als,o 
apply to employees engaged in the retail sale of hairdressing 
and tobacconists' supplies, other than occupiers either 
permanently or temporarily appointed as such while such 
appointment remains in force. 

Hours of Work 

2. ( a,) The hours of work shall be forty per week, exclusive 
of meal-hours. The recognized hours of work shall be fixed by 
the employer according to tlie circumstances of his business, 
but shall not commence before 8.15 a.m. on each day of the 
week and shall cease not later than 5.30 p.m. on Monday, 
'ruesday, Wednesday, Thursday, and 8.30 p.m. on Friday. The 
hours at which work shall cease arc subject to the provisions 
of clause 3 hereof . . Notwithstanding the ljmitations in the 
preceding paragraph~ assistants in saloons which observe two 
half-holidays weekly may commence work at 8 a.m. on three 
days of the week. 

( b) The day's work shall be continuous from the hour of 
starting, save only for intervals for meals. 



I , 

579 

( c) Except in that portion of the ind'ustrial district lying 
south of the Rangitata River, the working-hours during 
Carnival Week shall end as follows: Monday, Tuesday, 
Wednesday, 5.30 p.m.; and Thursday, 8.30 p.m. 

(d) The working-hours on Christmas Eve and New Year's 
Eve shall end not later than 9 p.m. 

( e1) In the event of a full holiday falling on a Friday, 
the working-hours of the preeeding Th·ursday shall end not 
later than 8.30 p.m. 

(f) A statement setting out the hours of work, including 
starting, finishing, and meal hours of ea.ch worker, shall be 
posted in each saloon. 

(g). One hour shall be allowed for a meal between 11.30 a.m. 
and 2 p.m. on each day of the week (Monday to Friday 
inclus:ive), and one hour shall be allowed between 4.30 p.m . 
and 7 p.m. on the day on which the late night is observed. 

Work. in, Hamd 

3. (a) Worlt in hand shall be finished before the workers 
leave their work. 

( b) " ,V ork in hand " shall be deemed to mean work in 
the chair at five minutes before the hour for ceasin°' work as 
fixed in clause 2 hereof and shall be limited. to one operation. 

Classifica.tion of Workers 
4. ( a,) For the purposes of this award there shall be three 

classes of labour-viz., joun1eymen, improvers, and shop
assistants. 

(b) An improver shall be an employee who has served an 
apprenticeship of three years in the hairdressing industry. 
An improver may be employed as such for a period not 
exceeding two years.. 

( c) A journeyman shall be one, other than a shop-assistant, 
who has been employed in the trade for a total period of five 
years. 

(d) A shop-assistant shall be deemed to be an employee 
who is engaged in any capacity in connection with the recep
tion, display, sale of goods, or orders for goods in or for the 
establishment of those employers who are bound by this award. 

Wages 
5. (.a,) The mmun'um wage for journeymen shall be 

£6 2s. 10d. per week: 
( b,) The minimum weekly rates of wages payable to 

improvers shall be the undermentioned percentages of the 
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nominal weekly rate of wages for journeymen hairdressers as 
prescribed by the award relating to the employment ,of such 
journeymen in force from time to time in the locality:-

Fer· Cent. 

For the first six months . . 59 
For the second six months 65 
For the third six months . . 71 
For the fourth six months 77 

( c) Shop-assistants may be employed at not less than the 
following weekly rates:-

M ales:-

I t · , ~ l ·1 • I • I 
.c . 

15" I • , Age 1°1 ~·~ I )J-"§ :a."§ ~."§ 1M ..., ... 
'"' o:I ~~ 

... ., 
commencing. =i ., ~a:: Roo~ ~rl.l ~ E-i oo:S ~oo~ Roo~ u.irl.l~ ~>; F+>; E-io:I 

16 to 17 . . 25/ - 30/- 36/-1 42/- 48/ - 154/- 63/ - 109/- 116/---
17 to 18 .. 27/ 6 32/ 6 39/ - 45/- 51 / - 57/ - 66/ - 109/ - 116/ -
18 to 19 .. 32/ 6 38/ - 45/ - 51/ -- 57 / - 66/ - . 96/- 109/ - 116/ -

'-------y--___) '----y-----' 
119 to 20 41/ - 47/- 65/ - 96/ - 106/ - 116/- 116/ -
20 t o 21 .. 52/ - 60/- 96/- 106/- 116/ - 116/ - 116/ -

'----:--v-___.) 

21 and ov~•r .. 96/ - 106/ - 116/ - 116/ - 116/- 116/ -

F emales::-

16 to 17 .. 22/6 27 / 6 .33/ 6 38 / 6 45/ - 150/- 56/ - 63/--- 70/ -
17 to 18 .. 25/ 6 30/ 6 36/ 6 41 / 6 48/ - 53/- 58/ 6 67/ - 701-

'-----y---___) 

18 to 19 .. 29/ 6 34/ 6 40/ 6 47/ - 56/ - 66/ - 70/- 70/ -
19 to 20 .. 33 / - 39/ - 47/- 55/ - 65/ - 70/ - 70/- 70/-' 
20 to 21 . . 38/ 6 46/ - 58/ - 65/ - 70/ - 70/ - 70/ - 70/ -

'--- --y--___) 

2 1 and over . . 58/ - 64/ -- 70/ - 70/- 70/ - 70/ - 70/ -

( OTE.-Attention is drawn to the provisions of the 
JVIinimum Wage Act, 1945.) 

Ca,sual W orke:1~S' 
6. (a,) Casuals may be employed at 3s. 2d. per hour, with 

a minimum payment of 9s. 6d. 
( b,) A " casual " is a worker engaged to be employed fo.r 

less than the normal working-hours in any weekly period. 
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Weekly Eniploymen,t 

7. Except in the case of casuals, the employment shall be 
deemed to be a weekly one, and no deduction shall be made 
from the weekly wages except for ti.me lost through . the 
worker's own sickness, default, or accident, or for any cause 
o·utside th e control of the employer. 

H olidarys 
8. (a:) Full holidays shall be observed on New Year's Day 

and the day following, Christmas Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, Show Day, the birthday of 
the reigning Sovereign, and Boxing Day. 

(b) Should any of the above holidays, except Anzac Day, 
fall on a Sunday, then for the purposes of this award it shall 
be o~served on the following Monday. In the event of Christ
mas Day and New Year's Day being obs·erved on Mondays in 
pursuance of the foregoing, Boxing Day and the day followino
New Year's Day shall be observed on the Tuesday following 
the respective Mondays. · 

( c) An anrrual holiday shall be allowed in accordance with 
the Annual Holidays Act and its amendments. 

Unrifonns 

9. (a,) An employer who requires a worker to wear a 
special uniform ( other than black alpaca or white or grey 
coats) shall pay the cost of such uniform. 

( b) Should the employer requi.re an assistant to wear 
more than one white coat each week, such additional coat shall 
be laundered at the expense of the employer. 

Ge1ie1·al Conditions 
10. (a.) Workers shall be allo,wed to partake of refreshment 

at convenient times during each morning and afternoon. 
(b) In every saloon a space shall be set apart for the 

workers to hang their clothing, such places, as far as 
practicable, to ensure a reasonable d~gree of safety. 

Time and Wages Book 
11. Every ·employer bound by this award shall keep a 

wages and fane book showing in the case of each employee
(i ) The name of each employee, together with his or her 

age if under twenty-one years of age. 
(ii) The kind of work on which he or she is usually 

employed. 
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(iii) The hours of work during which he or she has been 
employed on each day, showing the starting and 
finishing time each day. 

(iv) The wages paid on each pay-day, and the date 
thereof. 

(v) Such other particulars as are prescribed by 
regulations. 

Increase in Raites of Remunera.tion 

12. All rates of remuneration, including time and piece 
wages and overtime and any other special payments, provided 
for in this award shall be increased to the extent and in the 
manner prescribed by the two general orders of the Court 
made under the Rates of Wages Emergency Regulations 1940, 
and dated the 9th August, 1940, and the 31st March, 1942, 
respectively. 

E XPLANATORY NOTE,.-(1) The general order of the 9th August, 
1940, increased rates of rem,tU,ne,ration determined by awards and industrial 
agreements and apprenticeship orders by an amount equal to 5 per cent. 
thereof. · 

(2) (a) 'fhe general order of the 31st March, 1942, further increased 
rates of remwneration determined by awards and industrial agreements 
and apprenticeship orders (inclusive of the 5 per cent. increase provided 
by the general order of the 9th August, 1940) by an amount equal to 
5 per cent. thereof, but excluded from the increase such portion of the 
rem,'Ul/u:ration of each worker as exceeded-

(i) The amount of £5 a week in the case of male workers twenty
one years ,of age and over ; 

(ii) The amount of £2 10s. a week in the case of female, workers 
twenty-one years of age and over; 

(iii) The amount of £1 10s. a week in the case of male and 
female workers under twenty-one years of age; and 

(iv) The a:mount of £1 10s. a week in th1: case of apprentices 
under apprenticeship orders. 

( b) The increase in mte,s of remuneration provided by the order -
referred to in (a) hereof applied to the unexcluded portion of the 
rerrvwne1·atiom of each worr:ker, irrespective of his or her total weekly 
remuneration. 

( 3) The term "rates of rewunerati01i" includes time and piece 
wagea and overtime ,and any other special payments. The term 
" rem-Wltera,timi" means actual earnings, including time and piece wages 
and ,overtime and any other special payments. 

Cfosing of Shops 

13. (ia,) In exercise of the powers vested in the Court by 
the Shops and Offices Act, 1921-22, it is ordered that all shops 
in which is carried on any class of business to which this 
award relates shall be opened on five working-days of the 
week at an hour being not earlier than 7.30 a.m. and shall be 



583 

closed on four working-days of the week at 5.45 p.m. and· on 
one working-day of the week at 9 p.m. The said shops shall 
not be open for business on Saturdays. 

( b) All the sajd shops shall be closed from the hour of 
7 a.m. on each of the days prescribed by this award as whole 
holidays (in.eluding days lawfully observed as holidays in lieu 
of any prescribed). 

( c) This clause shall be read subject to the provisions of 
section 3 (2) and section 5 of the Shops and Offices Act, 
1921-22. 

Disputes Committee 
14. Any disp'ute in connection with any matter not pro

vided for in this award shall be settled between the particular 
,employer concerned and the secretary or president of the 
union, and in default of any agreement being arrived at, then 
uch dispute shall be referred to the local Conciliation Com

missioner, who may either decide the same or refer the matter 
to the Court. Either pa.rty, if dissatisfied with the decision 
of the Commissioner, rnay appeal to the Court upon giving 
·written notice of such appeal to the other party within 
fourteen days after such decision shall have been communicated 
to the party desiring to appeal. 

Workers to be Members of Union 

15. (a) Subject to the provisions of subsection (5) of 
section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in . 
any position or employment subject to this award any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less · 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. · 

( c) Every person who, being obliged to become a member 
of any union by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do by 
his employer or a:i;iy officer · or representative of the union 
commits a breach of this award, and shall be liable accordingly. 

( JoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union_)-



584 

Under-rate W ork@rs 

16. (a) Any worker who considers himself incapable of 
earning the minimum wage fixed by this award may be paid 
such lower wage as may fr:om time to time· be fixed, on the 
application of the worker after due , notice to thre union, by 
the local Inspector of A wards or such other pens.on as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and . 
such otheT circumstances a;s such Inspector or other pers~m 

· shall think fit to consider after hearing such evidence and 
argument as the union a'nd such worker shall offer. 

( b) Such permit shall be for such p,eriod, not exceeding 
six months, as such Inspector or other person 1shall determine, 
and after the expiration of such. period shall continue in 
force until fourteen days' ·notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again · fixed in manner prescribed by this clause: 
Provided that in the case of any p er.son whose wage is so 
fixed by reason of old age or permanent disability it may be 
fixed for s11ch long,er period as such Inspector or other person 
shall think fit. 

( c) .r otwithstan.ding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secre
tary of the union upo.n such wage, without having the same 
so fixed . 

( d) It shall be the duty of the union to give rn:itice to the 
Inspector of A wards of every agreement made with a worker 

· pursuant hereto . 
( e) It shall be the duty of an employer, before employing 

a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

App,lica.tion of Award 

17. This award shall apply to the original parties named 
herein, and shall extend to and bind as subsequent, party 
hereto every trade-union1 industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial distri ct to 
which this award relates. 

Scope o,f A wa.rd 

18. This award shall operate throughout the Canterbury 
Industrial District. 
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T erm of Award 
19. This award shall come into force on the 14th day of 

April, 1947, and shall continue in force until the 14th day of 
October, 1948. 

In "'itness whereof the seal of ·the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 9th day of April, 1947 . 

. [L.s.] A. TYNDALL, Judge. 

MEMORA DUM 

The matters r eferred to and settled by the Court related 
to the time for :finishing work on late nights, wage-rates 
( clauses 5 ( c1,) , and ( c) and 6 (a) ) , transfer of hqlidays 
fallino· on Saturdays, general conditions, and term of award. ' 

Mr. · Prime is not in agreement with the decision of the 
majority as to time for :finisping work on late nights, and his 
.dissenting opinion follows. 

A. TYNDALL, Judge. 

DISSENTING OPI ION OF MR PRIME 

I dissent from the decision to make the :finishing-time on 
t he late night half an hour earlier than the time hitherto 
observed under the expired award. The span of working
hours wo1uld not be lengihened by retaining the old hour of 
~ p.m., in line with other retail trades. The earlier finishing
time now fixed will penalize the employer of assistants as 
against the 0J!e-man shop by making it difficult and, in some 
.cases, impossible to take advantage of the additional half-hour 
:allowed by the closing-hours clause. 


