
WELLINGTON, MARLBOROUGH, NELSON, AND WESTLAND GOLF 
CLUBS AND OTHER SPORTS BODIES' GREENKEEPERS.
AWARD 

[Filed in the Office of the Clerk of Awards, WellingtO'll,] 

In the Court of Arbitration of New Zealand, Wellington, 
Marlborough, Nelson, and Westland Industrial Districts.-
In the matter of the Industrial Conciliation and Arbitration 
Act, 1925, and its amendments; and in the matter of 
an industrial dispute between the Wellington, Nelson, 
Westland, and Marlborough Local Bodies, other Labourers, 
and Related Trades' Industrial Union of Workers (herein
after called "the union") and the undermentioned 
clubs, association, and union (hereinafter called "the 
employers") :-

Alfredton Golf Club, Winiata, Eketahuna. 
Blenheim Golf Club, Box 96, Blenheim. 
Greytown Golf Club, Box 4, Greytown. 
Greymouth Golf Club, Box 146, Greymouth. 
Marlborough Tennis Club, Blenheim. 
Miramar Golf Club, Box 302, Wellington. 
Nelson Golf Club, Box 74, Nelson. 
Telson Tennis Club, Nelson. 

Wellington Lawn Tennis Association·, 39 Johnston Street, 
Wellington. 

Wellington Rugby Football Union, 4 Willis Street, 
Wellington. 

Westport Tennis Club, Westport. 
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THE Court of Arbitration of New Zealand (hereinafter called 
" the Court " ), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
of section · 3 of the Industrial Conciliation and Arbitration 
Amendment Act, (No. 2), 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto 
and of this award shall be binding upon the union and 
upon every member thereof and upon the employer and upon 
each and every of them, and that the said terms, conditions, 
and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby 
further award, order, and declare- that any breach of the 
said- terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any party 
or person in respect thereof. And the Court doth further 
order that this award shall take effect as hereinafter provided 
and shall continue in force until the 1st day of June, 1949, 
and thereafter as provided by subsection ( 1) ( d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 26th day of July, 1948. 

[L.S.] A. TYNDALL, Judge. 

S CHEDULE 

Indit,stry to which Award applies 
1. This award shall apply to greenkeepers employed by 

golf clubs, tennis clubs, and other sports bodies covered by 
this award. 
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For the purposes of this clause, the term "greenkeeper" 
shall include groundsmen and other outside workers employed 
in connection with the maintenance, development, and care of 
the employer's property. 

Hours of Work 
2. (a) An ordinary week's work shall be spread over five 

and a half days a week, Monday to Saturday at noon, and 
shall . not exceed forty hours per week. Greenkeepers shall be 
granted at least one half-holiday each week from 12 noon. 

( b) The starting times and finishing times of employment 
over the weeks of each year shall be mutually arranged between 
the greenkeepers and their employers. 

Wages 
3. (a) The minimum weekly rates of wages shall be

(i) Head greenkeeper, £7 17s. 6d. per week. 
(ii) Sole greenkeeper, £7 7 s. 6d. per week. 
(iii) Other greenkeepers, £6 15s. per week. 

(b) Casuals or part-time employees shall be paid not · less 
than 3s. 7-½d. per hour. A "casual" or "part-time" employee 
is a worker who is employed by the hour in accordance with 
the rate specified herein. 

( c) Where a dwelling is supplied to a greenkeeper by the 
·employer, a rental may be ~harged therefor, such rental to 
be mutually agreed upon between the greenkeeper and the 
employer. In the case of a dispute arising in connection 
therewith, it shall be dealt with under clause 15 of this award. 

( d) Workers who, at the coming into force of this award, 
are in receipt of a higher rate of pay than that prescribed 
herein shall not have their wages reduced whilst their present 
employment continues. 

( e) Greenkeepers who are holders of a greenkeepers' 
diploma issued by the controlling authority shall receive an 
additional payment of 10s. per week. 

Overtime · 
4. (a) All time worked in excess of the hours mentioned 

in clause 2 hereof shall be deemed · to be overtime and be paid 
for at the rate of time and a half for the first three 
hours and double time thereafter. For the purpose of compu
. ~ation of overtime, the weekly wages $hall' be divided by forty. 

( b) All work done on Sundays shall be paid for at double 
ordinary rates, with a minimum of two hours. 



1290 

Holidays 

5. (a) Greenkeepers who are required to work on any of 
the following holidays-New Year's Day, Anniversary Day, 
Good Friday, Easter -Monday, the birthday of the reigning 
Sovereign, Labour Day, Christmas Day, and Boxing Day
shall have two days added to their annual holidays for each 
of these days on which work is performed. 

( b) When Anzac Day falls on a working-day, payment shall 
be made as for a day worked, but if a worker works on that 
day he shall be paid a day's pay in addition to his ordinary 
pay. 

Annual Holidays 

6. (a) An annual holiday of three weeks shall be granted 
for each year of service and be taken at a time to be mutually 
arranged between the employer and the worke:r; but should 
a worker be required to work on any of the days prescribed 
in clause 5 of this award, he shall have two extra days added 
to his annual leave to compensate him for working on such 
holiday. 

(b) The annual holiday to be granted to casual or part-time 
workers shall be apportioned on a pro rata basis of three 
weeks' annual holiday for full-time workers, and in conformity 
with the consideration for working on award holidays. In all 
other respects the provisions of the Annual Holidays Act, 
1944, shall apply. · 

( c) The provisions of the Annual Holidays Act, 1944, shall, 
subject to the provisions of this clause of this award, apply 
to workers covered by this award. 

Tournaments 

7. (a) Golf Tournaments.-Greenkeepers who are required 
to do extra work in connection with provincial or inter
provincial or North or South Island championship tournaments 
shall be paid 10s. per day extra for the day on which such 
extra work is performed, and 15s. per day extra when required 
to do extra work in connection with national championship 
tournaments for the d~y on which such extra work is 
performed. 

(b) Tennis Tournaments.-Greenkeepers who are required 
to do . extra work in connection with open championship 
tournaments shall receive a payment of 10s. per day extra 
for the day on which such extra work is performed, and 
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greenkeepers who are required to do extra work in connection 
with New Zealand national championships shall receive 15s. 
per day extra for the day on which such extra work is 
performed. 

Youths 
8. Youths may be employed by agreement between the union 

and the employer concerned. 

Duties 
9. The duties of greenkeepers shall be the maintenance and 

care and development of the courses, greens, and/or courts and 
other property of the employer. 

Payment of Wages 
10. All wages due shall be paid weekly or fortnightly in 

cash on the job during working-hours on a regular pay-day, 
not being later than Thursday. 

Gum Boots and Oilskin 
11. The employer shall supply, where necessary, one pair 

of gum boots and an oilskin for workers required to work 
in wet weather, such_ articles to remain the property of the 
employer. 

Terms of Employment 
12. (a) Not less than one week's notice on either side shall 

terminate the employment of weekly workers: Provided that 
this shall not prevent any worker from being dismissed for 
misconduct. 

(b) Notice of termination of employment shall not be given 
during the annual holiday period. 

Workers to be Members of Union 
13. (a) Subject to the provisions of subsection ( 5) of 

section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ 
in any position or employment subject to this award any 
adult person who is not for the time being a member of an 
industrial union of workers bound by this award. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not 
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less than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

( c) Every person who, being obliged to become a member 
of any union by the operation of the foregoing provisions, 
fails to become a member of that union when requested so 
to do by his employer or any officer or representative of the 
union commits a breach of this award, and shall be liable 
accordingly. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the, union.) 

Under-rate Workers 
14. (a) Any worker who considers himself incapable of 

~arning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose.; 
and such Inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such Inspector or other 
person shall think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such· period shall continue in 
force until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in -manner prescribed by this clause : 
Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may 
be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage without having the 
same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 



1293 

Disputes 
15. The essence of this award being that' the work of the 

employer shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
hereby provided that if any dispute or difference shall arise 
between the parties bound by this award as to any matter 
whatsoever arising out of or connected therewith, or in 
connection with any matter affecting the employment of any 
workers bound by this award but not specifically dealt with 
in the award, every such dispute or difference shall be referred 
to a committee composed of two representatives of the 
employers and {wo representatives of the union, together with 
an independent chairman to be mutually agreed upon or, in 
default of agreement, to be appointed by the Conciliation 
Commissioner for the district. · Either side shall have the right 
to appeal to the Court of Arbitration against a decision of 
any such committee upo'n giving to the other side written 
notice of such appeal within fourteen days after such decision 
has been made known to the party desirous of appealing. 

Application of Award 
16. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who11 not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial districts 
to which this award relates. 

Scope of Award 
17. This award shall operate throughout the Wellington, 

Marlborough, Nelson, and Westland Industrial Districts. 

Term of Award 
18. This award, in so far as it relates to wages, shall b~t 

deemed to have come into force on the 1st day of June, 
1948, and so far as all the other provisions of this award 
are concerned it shall come into force on the day of the 
date hereof; and this award shall continue in force until the 
1st day of June, 1949. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put 3ind affixed, and the J u~ge of the Oourt 
hath hereunto set his hand, this 26th day of July, 1948. 

[ L.s.'] A. TYNDALL, Judge. 
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liEMO~ANDl.m 

The award embodies the terms of settlement arrived at by 
the assessors in Conciliation Council. Wages have been made 
_payable retrospectively, in accordance with the agreement of 
the parties. 

The rates of remuneration prescribed are not to be increased 
by the application of the provisions of the Court's general 
orders of 9th August, 1940, and 31st March, 1942. 

A. TYNDALL, Judge. 

TARANAKI, WELLINGTON, MARLBOROUGH, AND NELSON' 
INDUSTRIAL DIS'l'RICTS FREEZING-CHAMBER HANDS.
DECISION OF EMERGENCY DISPUTES COMMITTEE 

In the matter of the Strike and Lockout Emergency Regula
tions 1939 ; and in the matter of a dispute between the 
Wellington, Nelson, Marlborough, and Taranaki Freezing
works, Abattoir, and Related Trades' Employees' Industrial 
Union of Workers, of the one part, and the Gear Meat 
Co., Ltd., and other employers in the Taranaki, Wellington, 
Nelson, and Marlborough Industrial Districts employing 
members of the said union of the other part. 

DECISION OF EiMERGENCY DISPUTES Cm.rMITTEE 
WHEREAS a dispute has arisen between the Wellington, Nelson, 
Marlborough, and Taranaki Freezing-works, Abattoir, and 
Related Trades ' Employees ' Industrial Union of Workers 
(hereinafter called "the workers") and the Gear Meat Co. , 
Ltd., and other employers in the Taranaki, Wellington, Nelson, 
and Marlborough Industrial Districts employing members of 
the said union (hereinafter .called " the employers "), of 
the other part, relating to the difference between the rates of 
pay of freezing-chamber hands and labourers as provided by 
the New Zealand ( except Westland) Freezing-workers' award 
dated the 16th day of April, 1946, and the amendment thereof 
dated the 30th day of October, 1947: And whereas, in exercise 
.of the powers confened upon him by the Strike and Lockout 
Emergency Regulations 1939, the Minister of Labour has 
appointed the following persons to be an Emergency Disputes 
Committee for the purposes of deciding such dispute-namely, 
S .. Giles and L. Tickner as representatives of workers, J. B. 
Wal ton and A. H. Niker as representatives of employers, and 
D. J. Dalglish, Deputy Judge of the Court of Arbitration, 
as Chairman-and has referred the dispute to the Committee 
accordingly: And whereas the Committee has met and con
!idered the dispute: Now, therefore the Chairman of the 


