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WELLINGTON INDUSTRIAL DISTRICT RUBBER-WORKERS.
A WARD 

In the Court of Arbitration of New Zealand, Wellington Indus
trial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between the Northern, 
Wellington, and Canterbury Rubber Workers' Industrial 
Union of Workers (hereinafter called " the union ") and 
the undermentioned persons, firms, and companies (herein
after called " the employers ") :-

Bramall, G., and Co., Petone. 
Excelsior Supply Co., Ltd., 50-52 Victoria Street, 

Wellington. 
Para Rubber Co., Ltd., Cuba Street, Palmerston North. 
Paratex (1938), Ltd., Petone. 
Reid (N.Z. ) Rubber Mills, Ltd., Aulsebrook's Building, 

W ake:field Street, Wellington. 
Rubber Distributors, Ltd., 39 Dixon Street, Wellington. 
Silver, H. E. W., Magneto and Ignition Co., Dixon Street, 

vV ellington. 
Thorndon Rubber Co., 31-33 Taranaki Street, 

Wellington. 

THE Court of Arbitration of New Zealand. (hereinafter called 
'' the Court '') , having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and for
warded directly to the Court pursuant to the provisions of 
section 3 of the Industrial Conciliation and Arbitration Amend
ment Act (No. 2), 1939, doth hereby order and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
shall be binding upon the union and upon every member thereof 
and upon the employers and upon each and every of them, and 
that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and, further, that the union and every 
member thereof and the employers and each and every of them 
shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this 
award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach 
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of the said terms, conditions, and prov1s1ons set out in the 
schedule hereto shall constitute a breach of this award, and that 
a penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth ~urther order 
that this award shall take effect as hereinafter provided and 
shall continue in force until the 30th day of August, 1949, and 
thereafter as provided by subsection ( 1 ) ( d) of section 89 of 
the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
set his hand, this • 30th day of August, 1948. 

[ L.s. ] A. T YNDALL, Judge. 

SCHEDULE 

. Indiistry to Which Award Applies 

1. This award shall apply to ·workers engaged in the manu
facture of rubber goods, including the handling of raw materials 
used in such manufacture, and shall also include sorters, label
lers, wrappers, and packers, and any other workers so engaged 
and not already covered by an award. 

H owrs of Work 

2. (a) The ordinary hours of vrnrk shall not exceed eight 
per day, to be worked on five days of the · week, Monday to 
Friday, both days inclusive, and behveen the · hours of 7 a.m. 
and 4.45 p.m. 

(b) Notvvithstanding the provisions of subclause (a) hereof, 
an employer may, by agreement with the union, vary the 
commencing or finishing times set out, herein. 

Shift-w01·k 

3. (a) Shifts may be worked as required by the employer. 
The ordinary hours of work for shift-workers shall ·not exceed 
five shifts of eight hours each, to be worked in whole or in part 
outside of the hours set out in clause 2 of this avvard, on Monday 
to Friday, both days inclusive. 

(b) Shift-workers shall be allowed half-:an-hour crib-time 
in each shift without deduction from pay. 

( c) Workers on shifts shall be paid 2s. 6d. per shift in 
addition to the specified weekly wage. 
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( d) No worker under nineteen years of age shall be 
employed on night shifts between the hour of midnight and 
7 a.m. unless paid adult rates for the shift so worked. 

( e) Shifts shall be worked in rotation, except when other
wise mutually arranged between the employer and the workers. 

(f) No worker covered by this award shall be required to 
work at night unless some other person is within calling distance. 

(g ) ""\\There a worker commences a working-week on any one 
of the usual three starting-times and is switched to another 
shift, then he shall be paid at overtime rates for the first shift 
of eight hours thereafter. 

The provisions of this subclause shall not apply in the case 
of an employer requirjng a worker to switch a weekly shift so 
long as the worker i advised thereof before the end of the 
working-week. 

Overtime 
4. 'rime worked in any day outside of or in excess of the 

hours mentioned in clauses 2 or 3 hereof shall be deemed to be 
overtime and shall be paid for at the rate of time and a half for 
t he first three hours and double time thereafter: Provided that 
when overtime is worked on Saturday morning the · rates shall 
be time and a half for the first four hours and double time 
thereafter. 

Wages 

5. (a ) The following shall be the nnmmum ·weekly 
for male adult ·workers :- Per Week. 

F irst three months of employment 
From three months up to first twelve 

£ s. d. 
6 3 4 

months 6 6 8 
'rhereafter 6 13 4 

rates 

( b) The following additional rates shall be paid to men in 
charge of others or carrying out special duties :-

NlEN IN CHARGE OF CALE JDERS 

( i) Men in charge of calenders if 50 in. or over in width, 
6d. per hour extra. 

(ii) Men in charge of calenders if under 50 in. in width, 
4d. per hour extra. · 

:\iEN I)J CHARGE OF EXTRUDERS 

(iii ) Men in charge of one or more e~truding machines, 4d.' 
per hour extra. 
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MIXERS 

(iv) Men employed on dry mixing on open roll or in 
internal mixers, 1 -½d. per hour extra. 

( v) Men whilst using carbon black loose, not master batch 
black, shall be paid 6d. per hour extra whilst so 
employed, provided the carbon black mixture is 
more than 10 per cent. of the total weight of 
mixture. 

SPREADERS 

(vi) Men in charge of one or more spreading machine , 
4d. per hour extra. 

PAN MEN 

(vii) Men in charge of pans for vulcanizing by dry heat o:t· 
open steam cure ( other than latex vrnrkers), Id. per 
hour extra. 

LEADING HANDS 

(viii ) Males in charge of more than three other workers-, 
and who are responsible for giving instructions to 
others, and also responsible for seeing that the 
work is carried out satjsfactorily, 3d. per hour 
extra. 

(ix ) Females whilst so employed, l~d. per hour extra on 
the minimum rates set out in clause 7 of this a,;vard. 

( c) No employee coming within the scope of this a-ward 
shall have his or her wages reduced by reason of the operation 
of this award so long as such employee continues to be employed 
by the same employer in the same position or employment. 

Boys and Youths: Wages 
6. Subject to the provisions of the Factories Act, }!)46, boys 

and youths may be employed at not less than the following 
weekly rates of wages:-

Age commencing. 

Under 16 
16 to 17 
17 to 18 
18 to 19 
19 to 20 
20 to 21 

. . 33/ 1 40/ 1 146/ 11 53/ 8 63/ 1 69/ 11 76/ 9 83/ 6 192/ 11100/9 

. . 40/ 1 46/ 1153/ 8 63/ 1 69/ 11 76/ 9 83/ 6 92/ 11100/ 9 .. 

. . 46/ 11 53/ 8 63/ 1 69/ 11 76/ 9 83/ 6 92/ 11100/ 91 . . . . 

. . 53/8 63/ 1 69/ 11 76/ 9 90/ 10 100/ 9 . . . . . . . . 

. . 64/ 2 1210 83/ 6 
1

10019 . . I . _ _. . . . . . . 
. . 83/ 6 100/ 9 • • I • • • • • • • • • • • • • • 

And thereafter, or on attaining the age of twenty-one years, not less 
than the appropriate adult rate. · · 
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F ernale Workers : Wages 

7. (a) Females may be employed at not less than the 
following weekly rates of wages :__:__ Per Week. 

First six months 
Second six months 
Third six months 

c1 ourth six months 
Fifth six months 

ixth six months 
Thereafter 

£ s. d. 
1 11 6 
1 18 0 
2 5 0 
2 11 6 
2 18 6 
3 9 0 
4 4 2 

Provided, however, that female workers of the age of twenty
one years and upwards shall be paid at not less than the 
following rat~s :- Per Week. 

£ R. d. 
For the first six months 
For the second six months 
And thereafter 

3 13 0 
3 18 0 

· 4 4 2 

(b ) Casual Female Workers.-CasuaJ female workers may 
be employed and shall be paid an hourly rate; such rate shall 
be based on the pro rata weekly rate, plus 5 per cent. 

A casual worker is a worker other than a weekly worker who 
is employed for a lesser period than a week. 

Bonus Payments 

8. Bonus payments to workers shall be permitted and shall 
be arranged between the employer and the union. 

Payment of Wages 

9. All wages shall be paid not later than 'I1hursday in each 
week in the employer's time. 

Terms of Ernploym,ent 

10. (a) Except for casual female workers, the employment 
shall be deemed to be a weekly employment and no deduction 
shall be made from the weekly wages except for time lost 
through the worker's sickness, default, or accident, or for time 
lost through the factory being closed for repairs to machinery. 

( b) Forty-eight hours' notice of termination of service shall 
be given by the employer or employee; but this shall not affect 
the employer's right to dismiss an employee without notice for 
misconduct or other good cause. 
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( c) If any employer dismisses an employee without notice 
and without good cause, he or she shall pay the said employee 
two days' full pay. If an employee leaves his employer's 
service without notice and without good cause, he or she shall 
forfeit two days' pay. The employer shall be entitled to keep 
in hand two days' pay. 

Holidays 

11. (a) All workers shall receive the following holidays· in 
each year: New Year's Day, Anniversary Day, Good Friday, 
Easter Monday, Anzac Day, Labour Day, Christmas Day, 
Boxing Day, the birthday of the reigning Sovereign, and 2nd 
January. · 

(b) All work performed on the holidays mentioned in sub
clause (a ) hereof shall be paid for at double rates in addition to 
the ordinary rate pr~scribed in elauses 5, 6, and 7. 

( c) All work performed on Sundays or Saturday afternoons 
shall be paid for at double rates. 

( d) In the event of a holiday, other than Anzac Day, falling 
on a Sunday, such holiday shall be observed on the succeeding 
Monday ; and in the event of another holiday falling on such 
Monday, such other holiday shall be observed on the succeeding 
Tuesday. 

Anniial JI oUdays 

12. 11 he provisions of the Annual Holidays Act, 19-14, shall 
apply to all v;rorkers covered by this award. 

General Conditions 

13. (a ) A shed for the storage of workers' bicycles shall be 
provided. 

( b) Workers shall be provided with suitable accommodation 
to the satisfaction of the Inspector of Factories for changing 
their clothes, and with suitable shower-baths for male workers 
with hot and cold water laid on. Locker accommodation shall 
be provjded for . each worker. Dining-rooms shall be provided 
to the satisfaction of the Inspector of Factories, with facilities 
for obtaining boiling water at meal-times. 

( c) When a worker is required to work overtime and has 
not been notified on the previous day, he shall be paid the sum 
of 2s. meal-money. 
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( d) A pau e fol' · " ·smoke-oh " morning and afternoon shall 
be arranged between the employer and the worker , but not so 
that continuous processes hall be held up or impeded. 

( e) All workers shall be provided, when necessary, with 
materials to carry on the ,;i, ork, such as respirators, goggles, 
gloves, and waterproof aprons. 

(f) No boy under eighteen years of age shall be required to 
handle packages over 60 lb. jn weight or to operate mills or 
extruders and vulcanizers. 

(g ) After a shift entailing handling or using loose carbon 
black; mixers shall be allowed fifteen minutes for washing or 
bathing. 

( h) A suitable first-aid out.fit shall be provided. 

Under-rate Workers 

14. (a ) Any worker who considers himself incapable of 
earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 

·application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so fL'{ing such wage shall have 
regard to the worker 's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker sh all off er. 

( b) uch permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expfration of uch period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in the 
case of any person whose wage is so fixed by reason of old age 
or permanent disability it may be fixed for such longer period 
as such Inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it sh~ll be competent 
for a ·worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 

(d ) It shall be the duty of the union to give notice to the 
Inspector · of A 'w·ards of every agreement made with a worker 
pursuant hereto. 
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( e) It hall be the duty of an employer, b fore employing 
a worker at such lmver wage, to examine the permit or agreement 
by which such wage is fixed. 

Workers to be Jlembers of Union 
15. (a) Subject to the pi·ovi ions of ub ection ( 5) of 

ection 1 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be la,Yful for any employer 
bound by this award to employ or to continue to employ in any 
position or employment subject to this award any adult person 
who is not for the time being a member o · an industrial union 

. of workers bound by this a,rnrd. 
( b) For the purposes of subclause ( ci ) of this clause a 

person of the age of eighteen years or upwards, and every other 
person who for the time being is in receipt of not less than the 
minimum rate of wages pre. cribed by this award for workers 
of the age of t,venty-one yeal's and upwards, shall be deemed to 
be an adult. 

( c) Every per on who, being obliged· to become a member 
of any union . by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do by 
his employer or any officer or representative of the union 
eommits a breach of thjs mvard, and shall be liable accordingly. 

(NOTE.-Attention is dra,Yn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, ,vhich give to workers the right to join th~ union.) 

Workers Other than -Adults 
16. If and so long as the rules of the union permit any 

worker employed in any position or employment subject to this 
award who is under the age of eighteen years to · become a 
member of the union without ballot or other election and 1+pon 
payment of not more than half the payment;-; provided by the 
r ules of the union for adult workers, such workers shall become 
members of the union, and if such worker neglects to become a 
member of the union within two ,rneks from the date of employ
ment the employer shall, if requested so to do by the union, 
dismiss such worker, provided there is then a . member of the 
union equally qualified and of similar status and ready and 
willing to perform the particular work required to be done. 

Disputes 
17. rrhe e ·ence of thi award being that the work of the 

·employer shall not on any account whatsoever be jmpeded but 
shall · always proceed as jf no dispute had ari,,en, it is provided 
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· that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to any matter what
soever arising out of the award (not being a question affecting 
rates of pay or hours of work), or if any dispute or difference 
shall arise between the parties, or any of them, in connection 
with any matter relevant to but not dealt ·with in the award, 
every such dispute or difference shall be referred to a committee 
to be composed of two representatives of each side, together 
with an independent ch.airman to be mutually agreed upon or, 
in default of agreement, to be appointed by a Conciliation 
Commissioner. Either side shall have the right to appeal to 
the Court against a decision of any such committee upon giving 
to the other side written notice of such appeal within fourteen 
days after such decision has been made knO"wn to the party 
desirous of appealing. 

Application of Award 
18. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party hereto 
every trade-union, industrial union, industrial association, or 
employer who, not being an original party hereto, is, when -this 
award comes into force or at any time ·whilst this award is in 
force, connected with or engaged in the industry to which this 
award applies within the industrial district to which this award 
relates. 

Scope of Award 
19. ':I.1his award shall operate throughout the Wellington 

Industrial District. 

T erm of Award 

20. This award, in . so far as it relates to wages, shall be 
deemed to have come into force from the beginning of the first 
pay week after the 29th day of April, 1948, and so far as all 
the other conditions of this award are concerned it shall come 
into force on the day of the date hereof ; and this award shall 
continue in force until the 30th day of August, 1949. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 30th day of August, 1948. 

[L.S.] 
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1EMORANDUM 

Apart from adjustments and corrections which have been 
made with the agreement of the representatives of the parties, 
the award embodies the terms of settlement arrived at by the 
asse sors in Conciliation Council. Wages have been made 
payable retrospectively, in accordance with the agreement of 
the parties. 

The rates of remuneration prescribed in the award are not 
to be increased by the application of the provisions of the 
Court's general orders of 9th August, _ 1940, and 31st March, 
1942. 

A.. TYNDALL, Judge. 

'l'ARANAKI, WELLINGTON, MARLBOROUGH, CANTERBURY, 
AND · SOUTHLAND FRONT· OF· HOUSE EMPLOYEES.-
APPEAL AGAINST DECISION OF DISPUTES COMMITTEE 

In the Court of Arbitration of New Zealand, Wellington 
Industrial District.-In the matter of the Industrial 
Conciliation and Arbitration A.ct, 1925, and its amendments; 
and in the matter of the Taranaki, Wellington, Marl
borough, Canterbury, and Southland Front-of-house 
Employees' award dated the 20th day of ovember, 1946, 
and recorded in 46 Book of A.wards 1645; and in the matter 
of an appeal against the decision of a Disputes Committee 
in a dispute between the New Zealand Theatre Proprietors' 

. Industrial Association of Employers and the New Zealand 
( except Northern, elson, and Westland) Theatrical and 
Places of Amusement and Related Employees' Indu trial 
Union of Vvorkers. 

T HURSDAY, T.HE 121H DAY OF AUGUST, 1948 
THE brief facts in this case are that a dispute having occurred 
between the ew Zealand ( except Northern, elson, and 
Westland) Theatrical and Places of Amusement and Related 
Employees' Industrial Union of Workers and the New Zealand 
Theatre Proprietors' Industrial Association of Employers, the 
same was referred to a Disputes Committee constituted in a 
manner .prescribed by clause 30 of the Taranaki, Wellington, 
Marlborough, Canterbury, and Southland Front-of-house Em
ployees' award recorded in Book of A.wards, Volume 46, folio 
1645, and the decision of the Chairman of the Committee, whose 
decision on the matter was to be accepted as a decision of the 

•. -Committee, having been given, the union, being dissatisfied with 
such decision, have lodged this appeal, with ·which the Court 
_is now proposing to deal. 


