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DUNEDIN CI'l'Y COUNCIL AND D-UXEDIX DRAIXAGE AND 
SEWERAGE BOARD INSPECTORS.-AWARD 

In the Court of Arbitration of Ne,,, Zealand, Otago and 
Southland Industrial District.-ln the matter of the 
Industrial Conciliation and Arbitration .. Act, 1925, and its 
amendments; and in the matter of an industrial ·dispute 
between the Dunedin City Council and Dunedin Drainage 
and Sewerage Board Inspectors' ( othel' than Tramway 
Inspectors) Industrial Uni on of ·workers ( hereinafter 
called " the union " ) and the undermentioned Council and 
Board (hereinafter called " the employers " ) :-

Dunedin City Council, Dunedin. 
Dunedin Drainage and Sewerage Board, Dunedin. 

THE Court of Arbitration of Ne~-- Zealand (hereinafter called 
"the Court"), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
of section 3 of the Industrial Conciliation and A1·bitration 
Amendment Act (No. 2), . 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each 
and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they a1·e hereby incor
porated in and declared to form part of this a,rnrd; and, 
furthel', that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observe, and perform every matte1· and thing by this a,;i;,ard 
and by the said terms, conditions, and provisions l'espectively 
required to be done , observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this avvard, and that a 
penalty as by law provided shall be payable by any party 
01· person in respect thereof. And the Court doth further 
order that this award hall take effect as hereinafter provided 
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and shall continue in force until the 31st day of March, 1950, 
and thereafter as provided by subsection ( 1) ( d) of section 
89 of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 17th day of August, 1948. 

[L.S.] 

SCHEDULE 

Scope of Award 

A. TYNDALL, Judge. 

1. This award shall apply to the officers of the Dunedin 
City Council and of the Dunedin Drainage and Sewerage 
Board for whom provision is made herein. 

Hours of Work 

2. (a) Except as provided in the following subclauses, 
forty hours shall constitute a week's work. 

( b) Any member of the union whose regular place of 
employment is at the Municipal Chambers shall observe the 
same working-hours as are normally observed by other officers 
of the said offices. 

( c) The traffic staff shall be required to work not more 
than eight hours per day on five days of the week. Except 
on Saturday, the day's work shall be continuous. Shifts shall 
be rostered so that no worker shall be required to work more 
than one late shift jn every three weeks and so that each 
officer shall be free from duties ( other than on special 
occasions) every second week from 9 p.m. Friday to 7 a.m. 
l\1onday. 

( d ) The ordinary hours of work for workers employed at 
the vehicle-testing station shall not exceed forty per week and 
hall be worked on the five days of the week, Monday to 

Friday, between the hours of 8 a.m. and 5 p.m. 
( e) All other members of the union not specifically covered 

by subclauses (b ), ( c), and ( d) hereof shall work the same 
hours as the men they control or work with. 

HoUdays 

3. (a ) Except as provided in the succeeding subclauses, all 
employees shall be entitled to the following holidays without 

. deduction of pay-viz., New Year 's Day, the day following 
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New Yea1·'s Day, Anniversary Day, Anzac Day, Good Friday, 
Easter Monday, the birthday of the reignjng Sovereign, 
Labour Day, Christmas· Day, and Boxing Day. 

(b ) ·when sanitary inspectors, building .inspectors, traffic 
inspectors, Drainage Board inspectors, or testing-station 
workers are required to be on duty on any holiday above 
prescribed, such w01·kers shall be allowed time off duty at 
the rate of one and a half hours for each hour worked, wjth 
a minimum of four hours. Such time off shall be taken at 
a later date to be agreed upon by the Council or the head of 
the depa1·tment concerned, and such time off duty shall not 
be deducted from the annual recreatjonal leave. In lieu of 
allo-wing time off as herein provided, an employee may be 
paid in cash for any time off to which he is entitled, au d any 
decision to make such payment shall be made by the head of 
the department after conferring with the employee concerned. 

( c) V.Then the infectious-diseases jnspector and other 
workers not mentioned in the preceding subclause are called 
upon to perform ,rnrk on a holiday enumerated in subclause 
(a) hereof, such workers shall be paid double rates for the 
time worked in addition to the ordina1·y pay for that day . 

( d) AlJ employees after hvelve months' service shall be 
entitled to two weeks' recreational leave on full pay, exclusive 
of any holidays mentioned in subclause (a) hereof. Should 
the employment of an employee be terminated after having 
served less than twelve months, such employee shall be paid 
a proportionate allowance for holidays. Any employee who! is 
required to stand by for emergency work outside the ordinary 
hours shall be allowed an extra week's leave. 

( e) Should any of the holidays, other than Anzac Day, 
mentioned in subclause (a) hereof fall on a Saturday or on a 
Sunday, such holiday shall be observed on the next succeeding 
working-day. 

(f) Annual leave shall not be a11mYed to accumulate except 
,Yith the consent of the employer. 

Clothing 

4. Every employee who is required by the employer to 
,vear a uniform v.hen on duty shall be provided with such 
uniform at the expense of the employer at intervals not 
exceeding twelve months. Rain-coats and waterproof leggings 
shall be supplied to employees when necessar)r. 
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.Herll A.lloioance 
5. An employee who is r equired to work after 6 p.rri. on 

any day and cannot reasonably get hoi'ne for a meal shall be 
pajd a meal allowance of 2s. 3d.: Provided that this allowance 
shall not be pajd to shift-workers. 

Expenses 
6. (a ) All duly authorjzed out-of-pocket expenses incurred 

by any employee in the execution of his duties shall be paid 
by the employer. 

( 7J ) 'When any employee is required to be on duty before 
or after the ordinary public means of conveyance, other than 
specially hired conveyance, are available, he shall, jf he is 
not supplied wjth transport , and with the prior approval of 
his immediate senior officer, have his fare paid by the 
employer to enable him to proceed to and from his home. 

Higher-grade Duties 
7. Any employee who, with the approval of the head of 

the department, performs the major portion of the duties of 
a higher-grade employee shall, jf he occupies the higher-grade 
position for more than eight ,Yeeks continuously, be paid 
from the date upon which he commenced the higher-grade 
position at a rate not less than the minimum salary paid fo1· 
the higher-grade position. 

Paynient of Sala1··ies 
8. All salaries shall be paid fortnightly. For the purpose 

of calculating the amount payable fortnightly in respect of 
annual salaries, the amount of the annual salary shall be 
di\rjded by t,venty-six. 

Complaints 

~- An officer called upon to answer any charge arising out 
of a complaint against him shall be entitled to have the 
assistance of the secretary or other officer of the union 
appointed in that behalf at any inquiry, and he shall be 
entitled to call evidence. 

T erms of Ernploym,ent 

10. In the absence of special written agreement between 
the employer and the employee, one month's notice of 
resignation or dismissal shall be given by the employee or the 
employer, excepting in the ca se of dishonesty, wilful mjscon
duct, or serjous derelicti on of duty, when an employee shall 
be subject to immediate suspension or instant dismissal. 
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Sala1·ies 
11. (a) For the purpose of this clause " service " shall mean 

e1 ·vice with the Dunedin City Council and/or the Dunedin 
Drainage and Sewerage Board only, except jn the case of the 
.amalgamation of ]ocal authorities or services. 

(b) The increment shown in the various positions shall be 
·considered as annual increments and shall be paid according 
to years of service in each particular position. The employer 
may, however, withhold any increment if in its opinion the 
services and conduct of an employee should warrant such a 
-course and if on due inquiry, and after the union has had an 
,opportunity to make any necessary representations, it is 
,established that the services or conduct of the employee 
-concerned do not warrant an advance meanwhile to a higher 
rate: Provided that if the union js dissatisfied with the 
decision of the employer, the matter may be referred to the 
Conciliation Commissioner for the djstrict, who shall decide 
the same. 

( c) Any officer in the employ of the Council or of the 
Board at the coming into operation of this award shall be 
:allowed for past service in his present position in the com
putation of the alary to which he is entitled by the provisions 
,contained herein. 

( d) All employees entering the service after the commence
ment of this award shall , if they enter the service during the 
months April to December (both months inclusive), receive 
their first annual increment as from the first day of the first 
month of AprH following the month in which they enter the 
ervjce, and shall, if they enter the service between January 

and l\[arch (both months inclusive) , receive their first annual 
jncrement on the first day of the second month of April 
follO\-ving the month in which they enter the service. All 
future annual increments shall take effect at each subsequent 
first day of April. 

( e) When an employee is promoted or transferred from 
-one position to another and is thereby entitled to be transferred 
to a higher grade, he shall be paid the commencing salary 
for the higher grade immediately above that being paid to 
him at the time of his promotion or transfer. Subsequent 
annual increments shall become due and payable on the same 
basis as is prescribed in subclause ( d) hereof. 
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(f) The follo-wing shall be the minimum wages payable to 
employees specified in the following schedule:-

First 

Sanitary department-
Year. 

£ 
Inspectors ,r., t 460 

Building department-
Inspectors 460 

Traffic department-
Senior jnspector 485 
Inspectors and rangers 400 

Motor testing station-
Supervisor 470 
Inspectors 415 
Assistant inspectors 390 

V{ orks department-
Overseer, paving and plant 535 
Overseers ( north, s o u t h , 

central) 450 
Overseer (sanitary ·works ) 480 

Water department-
Overseer 535 
Race overseer 460 

Gas department-
Fittings foreman 425 
l\fajns and services foreman 445 

Drainage and sewerage-
Chief plumbing inspector 565 
P l u m b i n g inspectors-

speci al duties 525 
Plumbing inspectors 460 
Overseer, plumbing-st ation 565 

Second Third Fourth Fifth 
Year. Year. 

£ £ 

480 495 

480 495 

500 
415 425 

550 

475 500 
500 

550 
480 500 

450 475 
470 495 

575 

535 545 

Year. Year. 
~12 £ 

510 525 

510 525 

435 445, 

515 525 

490 500 
f510 520 

(includes 
£65 house 

a1lowance) 

480 495 510 525 
585 ( pays £65 house rent} 

+:·A sanit ary in1specto-r shall mean and include any person who is 
qualified to carry out the duties of a health or sanitary inspector in 
terms of section 25 of the Health Act, 1920. 

t Provided that any inspector engaged permanently on infectious
diseases work shall Teceive £10 per annum additional to the a,bove
mentionecl rates . 

Ove'J'tfrne 

12. (a ) All fone worked outside or m excess of the hours 
prescribed in clause 2 hereof shall be overtime and shall be 
paid for at the rate of time and a half for the first three 
hours and double time thereafter: Provided that this subc]ause 
shall have no application to the ·workers provid ed for in the 
next subc1ause . 
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( b) ·when the oversee1·s h1 the works, pumping-station, 
water, drainage, and sanitary works, and the infectious-diseases 
inspector perform work in excess of or outside of their ordinary 
hours, they shall be allowed equivalent time off at a time to 
be mutually arranged between the employer and the head of 
the department. 

( c) No overtime shall be worked by any employee without 
the approval of the head of the department in which the 
employee is employed. 

· ( d) All work done on Sundays shall be paid for at double 
ordinary rates. 

Trainees 
13. Trainees for the position of sanitary inspectors may be 

employed for a period not exceeding two years on rates to be 
:mutually agreed upon between the employer and the Rehabili
tation Department. At the expiry of two years such workers 
shall, if then possessing the prescribed qualification for sanitary 
inspectors, be paid at the commencing rate in the scale for 
sanitary jnspectors. 

General Conditions 
14. (a) Vacant places shall be filled where practicable by 

promotion of employees already on the staff of the particular 
department concerned: Provided that the decision of the 
Council as to the fitness or otherwise of any employee for 
promotion shall be final. 

( b) All appointments, promotions, or transfers shall in the 
first case be for a probationary period of six months. 

( c) Temporary employees shall not be engaged for periods 
longer than six months except upon conditions as may be 
agreed to between the employer and the union. 

(d) Any member of the union canvassing any member of 
the City Council or of the Drainage Board for any appoint
ment, promotion, or transfer shall be automatically disqualified. 

( e) No appointment shall take effect unless and until a 
-satisfactory certificate of physical fitness from a registered 
medical practitioner shall have been furnished by the appointee. 

(f) It shall be a condition of every appointment that the 
appointee shall jojn the employer's superannuation fund. 

Workers to be Members of the Union 
15. All officers covered by this award and officers sub

sequently appointed to positions covered by this award shall 
be financial members of the Dunedin City Council and 
Dunedin Drni nage and Sewerage Board Inspectors' ( other than 
Tramway Inspectors) Industrial Union of Workers. 
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Matters not provided fo1· 
16. Any dispute in connection with any matter not provjded 

for in this award shall be settled between the particular 
employer concerned and the secretary or president of the 
union, and in default of any agreement being arrived at, then 
such dispute shall be referred to the Conciliation Commissioner, 
who shall either decide the same or refer the matter to the 
Court. Either party, jf di.ssatjsfied with the decision of the 
Commissioner, may appeal to the Court upon giving written 
notice of such appeal within fourteen days after such decision 
shall have been communicated to the party desiring to appeal. 

Right of Entry 
17. The secretary or other authorized officer of the unioI.I. 

shall be entitled to enter at all reasonable times upon the 
premises or offices of the employer for the purpose of inter
viewing any employee in connection ,vith the operation of 
thi s award, but not so as to interfere unreasonably with the 
employer's business. 

Terrn of Award 
18. This award, in so far as it relates to wages, shall be 

deemed to have come into force on the 1st day of April, 19481 

and so far as the other conditions of this awa1·d are concerned 
it shall come into force on the day of the date hereof; and 
this award shall continue in force until the 31st day of 
March, 1950. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 17th day of August, 19-18. 

[L.S.] A . TYNDALL, Judge. 

MEMORANDUlvr 
The award embodies the terms of settlement arrived at by 

the assessors in Conciliation Council. W ages have been made 
payable retrospectively, ·in accordance with the agreement of 
the parties. 

The rates of remuneration prescribed in this award are 
not to be increased by the application of the provisions of the 
Court's general orders of 9th August, 1940, and 31st March, 
1942. 

A. TYNDALL, Judge. 
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SE\VER.,AGE 
A'7A:",D 

Ci>Ul~-~IJ- A_?<iD DF:IT_CI'1:::1~- JYE~\.I:r:_.\t+~ .. -~-_.-:VI1 

EOA1).D I N S f' EC "ft' 0 A S --- A1'JE.NDivIENT OJi' 

Ir1 tl••e Court rif ti.1,hitn1+10n of tJ<>w ze,,_land, Otago Rud 
Sou.thla,11d l11-d.ust1·ia.J_ J)i~rLricl .. --lr1 fl_lt; n1dttt1"' vf thG 
bdu:·.,.rfr.J (\ nc:'iat:on im,' _A:1)it '·ifr•n _\ ct. 19'":5, and itG 
::1m,md1nentE!; and rn t}1e matter of the Duned.in Citv 
(\.Lmcil cJ .. rn:t :'.:;mE:lili LTaina.g-2 a.nJ. Je\, 3rg6e Bc·5crd. 
In"pe~torsi' .r.wa,,a., dated the 17th ,~ay 0i Au~1st, 1G48, 
and recorded i:n '18 Book of Awards 14,:3. 

U.,:,011 re:1diq; the juint ar:plicaticn d fae parb:s :L,r am2:Jcl 
:m:211t of th~ D1111etiin (jit;I CDlrncil and Du1~cdin Drairuig~~ 
and Sewerage Board Inspectors' award, dated the i7th day o:f: 
J,,.1gT~t, :.!)4:2, rhe C:ord, in put3Ua'JCE' and e:~er?:."e .)f drn 
powe~~ vested. 'in it 17 section 92 ( 1) ( c; of the Indust~ial 
(_;Jll(;"~lJa.t:ton a,n~Q -11TbrLrat1011 .... \_c-~, 1::J25, a11ii. c,:t e·{el'J' otller 
rnvfT in t1wt h:ohalf there1111t,~. enabling: :.t, :-:nd with the :con
r::ent of the parties, doth hereby ol'd.er as foJlow;c, :-

1 Tl :rt the ·,ai(: L"\Ta)'i_'. :,'.,al: b 0 ac11en1ed by iru,:,r1 :ng., 
imm(3diate.1y aft,Rr the headi11P.; " Bui.Iding Dcmurtment '' in 
s·t!.-~1clitn,_st (.f) oi' -ela-l1se. 11, the f0llo-Yv'ing >/ioids and :Agu1--es ~----

1st ·y er l 2L.J ?-~ ?ar. 
£ £ 

2 Th t 1i1it: 01.rier sh ,,.'l ,)rn, i,Ji o ,·or,,:, 1,,1. -:c.e '.a,\ of 
th_E:: date hereof, 

Dated thrn 22nd day of i'T we:11bee, lD48. 
[L.B.] D. u. :;._)AL&us.a:, lJeputy ,TnJ.ge. 

A.efo1g as Ju:1le ,-,f t11e Court. 


