
AUCKLAND, WAIKATO, COOK, AND KAIPARA HOSPITAL 
BOARDS' LAUNDRY EMPLOYEES.-INDUSTRIAL AGREE-
MENT 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.- In the matter of the Economic Stabilization Emergency 
Regulations 1942; and in the matter of the industrial agr~ement 
made on the 26th day of May, 1948, between the Northern District 
Laundries, Dyers, and Dry-cleaners Employees' Industrial Union 
of Workers and the Auckland Hospital Board and others. 

WHEREAS by the Economic Stabilization Emergency Regulations 1942· 
it is provided that no industrial agreement made in pursuance of the 
Industrial Conciliation and Arbitration Act, 1925, shall come into force 
until it is filed under section 28 of the said Act : And whereas it is 
provided, further, that · no such industrial agreement shall be accepted 
by a Clerk of Awards for filing as aforesaid unless it has been approved 
by the Court for the purposes of the said regulations: And whereas 



1511 

application has been made for approval of the industrial agreement 
made on the 26th day of May, 1948, between the Northern District 
Laundries, Dyers, and Dry-cleaners Employees' Ind1:1-strial Union of . 
Workers, of the one part, and the Auckland Hospital Board and others, 
of the other part : Now, therefore, the Court, having had regard to and 
having taken into consideration the matters and things as required by 
the said regulations, doth hereby approve the said industrial agreement 
for the purposes of the said regulations, subject to the conditioI?, that 
any extra payment agreed upon pursuant to the provisions of the second 
paragraph of subclause (k) of clause 4 of the said agreement shall be 
submitted to the Wages Commissioner for approval. 

Dated this 27th day of August, 1948. 
[L.s.] A. TYNDALL, Judge. 

AUCKLAND, VVAIKATO, COOK, AND KAIPARA HOSPITAL BOARDS' 
LAU DRY EMPLOYEES.- lNDUSTRIAL AGREEMENT 

Tms industrial agreement, made in pursuance of the Industrial Con
ciliation and Arbitration Act, 1925, this 26th day of May, 1948, between 
the Northern District Laundries, Dyers, and Dry-cleaners Employees' 
Industrial Union of Workers (hereinafter referred to as " the union ") 
and the Auckland Hospital Board (hereinafter referred to as "the em
ployer ") and others listed, witnesseth that it is hereby mutually agreed 
and declared between the union and the employer as follows :-

That, as between the parties hereto, the terms, conditions, and 
provisions herein contained shall be binding on the said parties, and 
the said terms, conditions and provisions shall be deemed to form part 
of this agreement; and, further, the said parties shall respectively 
observe every matter and thing by this agreement and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention 
of this agreement. 

1. This agreement applies to laundry workers in the employment 
of the Auckland Hospital Board, the Waikato Hospital Board, the 
Cook Hospital Board and the Kaipara Hospital Board in respect of 
laundry work up to the point when the goods laundered are ready for 
distribution. 

Hours of Work 

2. (a) The ordinary hours of work for employees shall not exceed 
forty per week, and shall be worked on five days of the week, Mondays 
to Friday~, both days inclusive. 

(b) Hours of work shall be between 8 a.m. and 5 p .m., Mondays to 
Fridays inclusive. 

, (c) No worker shall be employed for more than four hours and 
one-quarter continuously without an interval of three-quarters of an 
hour for a meal. 
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(d) An interva:l for .morning and/or af-ternoon tea shall be arranged 
each .day. ·The intervals .shall not .exceed a total of fifteen minu:-tes 
a day. 

(e) If occasion should arise when it .may ,be required to c~:nry out 
work outside -the hours provided for in subclaus·e (a) ithis .shall ·be 
arranged by mutual agrnement ,between the employer and the union. 

Shift~worlc 
3 .. (a) While the working of shifts is necessary the following 

conditions shall apply. Two shifts shall be worked daily-one -frQm 
7 a.m. to 3 p.m. and the other from 3 p.m. to 11 p.m. 

(b) When shifts are being worked each worker shall receive in . 
addition to the wages prescribed by this agreement the sum of three 
shillings (3s.) per shift for each shift worked. 

Wages 
4. The following shall be the minimum weekly wages for: 
(a) lJ.tlale -Workers:-

]f irst ·Year. Second Year. Third Yeai'. ,}?our-th Year. Fifth Yea,r, 

{\ge C~nnqiencing. 
{i;::j 

I 
'8~ -~~ I 

'C 

~~ 1E~ 
j 
1~ -.~~ 

I 
'O • 
,§•!!.:: ~~ 

I 
-gl= 

Under 16 
16 to 17 
17 ~to 18 
18 -to 19 
19 -to 20 
20_to 2-1 

f~ g~ 
I ~i <:)= g~ -~~ 

0 aS 

J5'~ ~~ ~-~ 85~ :r,.J;: ~-ltl 
Cfl en .. 

. . .32/,6138/- 4;1/-- 50/- 56/=- 6J f.6 67/6 'J5/ - 87/~100/6 

. . 38/- 44/- ,5q/- 56/-,- 6Jjq 67/6 75/- 87/-100/6 .. 

. . 4;lc. 1- ·1.50/- 5_6/- ~1/6 61/6 75/- 87/--100/6 . . . . 

. . 53/6 59/6 ,65/- "72/6 ,83/6100/6 . . . . . . . . 

. . 6:'N~ 71/:- 81/6 94/- ._. . . . . . . . . . . 

. . 79/6 .9.2f..6 . . . . , : . . . . . . . . . I .. 

'Thereafter £6 12s. per week. 
Provided that a worker of the age of twenty-one year,s and upw.ards · 

shall be paid not less than the basic wage for the time being prevailing . 
. (b) ;Fe.male Workers _:-

Age Commencing. 

Under 16 . . 30/ - 36/ - 42/ - 48/ 6 54/ 6 60/ 6 69/ 6 
16 ,to 17 33/ - 39 / - 45 f 6 .51/ - -60/ -· 67/ 6 
M' to 18 39/ - 45/6 51/- ·t>N.,. . 66/6 
18 to 19 44/ - 50/ - 57/ - .6;3/ -
19 to 20 . . i8/ - 55/ - 64/ -:-
20 to 21 . . 53/ 6 63/ -

Th,e:_reafte;r, o.r ,Oill attain,iuo- the age of p:w:en,ty-one years., no.t less. 
than £4 4s. per week. · 
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(c) · A worker employed as- a hand washerwoman. shall be paid a 
mihimum wage of £4 9's. 3dt pet week. . 

(d) A worker employed at hand-ironing shall be paid 5s. per week 
in addition to the wage to which she is .entitled under subclause (b) 
of this clause. 

'(e) A worker employed as' a shirt and collar machinist shall be 
paid 5s. per week in addition to the wage to•which she is entitled under 
subclause (b) of this clause. 

. (j) A worker when employed to operate a single press shall be 
paid 2s. 6d. per week in addition to the wage to which she is entitled 
under subclause (b) of this clause. _ A worker when employed to 
operate a twin and/ or two presses shall be paid 5s. per week in 
addition to the wage to which she is enti_tled· under subcfause (b) of 
this clause. (Shirt and handkerchief machines are riot presses within 
the meaning of this clause.) 

(g) An worker (male or female) employed at sorting, marking, 
and/ or checking shall receive 5s: per week, in addition to the wage 
to which he or she is entitled under subclause ('a) or (b) hereof. 

(h) In a department in whicli four or more workers are employed, 
one shall be classified as the " foreman" or "forewothaii " and• shall 
be paid _10s. per week in excess of the rate received by the highest-paid 
~~- . 

(i) Casual workers shall be paid one-third more than the weekly 
rates. A "casual" worker is one employed-for less than one ·week. 

(j) A male worker required to attend to the boiler shafl be paid 
10s. per week in addition to the wage fo which he is entitled under 
subclause (a) of this clause. 

(k) In hospital laundries where workers have to handle materials 
which are recognized as septic, cbntagious, qr infectious, the rates 
of wages for such work shall be increased by 25 per cent. while such 
work is being handled. 

An extra payment arranged by mutual agreement between t he 
emploJer and the union shall be paid . to workers (male or female) 
engaged in handling work recognized as dirty or foul prior to washing. 

(Z) An worker who is required to do work of a higher grade for 
four hours or more in any one week shall be paid higher-grade rates 
for such number of hours up to twenty hours. Should such employee 
woJk for more than twenty hours, he or she shall then be deemed to 
be substantially employed as a higher-grade worker and shall receive 
payment at the higher rate for forty hours. 

(m) Any increase in the weekly rate of wages secured in Concilia
tion, or by order of the _ Court ·of Arbitration under the Northern 
Industrial District Laundry-workers Dyers and Dry-cleaners award 
shall be additional to the rates provided for in clause 4,- subclauses (a) 
and (b), of this agreement,- and shall: be deemed t'o be incorporated in 
this agreement and shall have effect according to their tenor. 
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(n) A female worker operating light tumbler of the Tullis or 
Horscroft type shall be paid 2s. 6d. per week in addition to the wage 
provided for in subc1ause (b) of this clause. 

Sick Leave 
5. Every worker after three months' continuous service shall be 

entitled on production after two days of medical evidence, to sick 
leave with pay in accordance with the by-:laws of the employing 
Board. 

This allowance shall be made cumulative to meet the contingency 
of prolonged or serious illness. . 

Workers, when absent through sickness shall notify the employer, 
either by messenger, letter or 'phone as soon as they are aware of 

. their inability to present themselves for duty. 

Medical Treatment 
6. Every worker after three months' continuous service shall be 

entitled to free medical or surgical treatment for a period not exceed
ing three months as an in-patient or an out-patient of the Board 's 
institutions. 

Payment of Wages 

7. All wages, including overtime shall be paid weekly or at such 
other time as may ~e agreed upon between the employer and the 
secretary of the union, in the employer's time, and not later than 
Thursday of the week in which payment is made. 

Overtirne 
8. All time worked outside of or in excess of the hours mentioned 

in clauses 2 and 3 shall be paid for at the following rate : for the 
first four hours, time and a half; thereafter, double time. All overtime 
work done up to half an hour hall be deemed to be half an hour for 
the purpose of computing overtime payable; and all work done for 
any period exceeding half an hour and up to one hour shall count a 
one hour in the computation of overtime. 

Meal Money 

9. If overtime is worked after 5 p.m. the employer shall provide 
the employees with a substantial meal or shall pay the worker 2s. 3d. 
meal -money. 

Termination of Employment 

10. One week's notice shall be given by either party of the termina
tion of employment, but nothing in this clause shall prevent an 
employer from summarily dismissing any worker for misconduct. 
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Terrn of Engagement 

11. Engagement shall be deemed a weekly engagement, and no 
deduction shall be made therefrom except for time lost by the worker 
t hrough sickness, accident, or default. 

Holidays 

12. (a) Subject to the provisions of the Annual Holidays Act, 
1944, an annual holiday of two weeks on full pay shall be granted 
t o each worker for each year of service. 

(b) The worker shall be entitled to the following holidays- namely, 
New Year's Day and the day following, Anniversary Day, Good 
Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, 
Boxing Day and Christmas Day. In the event of the above-mentioned 
holidays falling on a Sunday, except Anzac Day, the following day 
shall be observed. 

(c) Work done on any of the specified holidays mentioned in sub
clause (b) hereof shall be paid for at double time rates in addition to 
'the ordinary week's wages. 

(d) Where a worker is required to work on Sunday he shall be paid 
for such time worked at double time rates in addition to an ordinary 
day's pay. 

(e) Payment of wages for holidays set out in subclause (b) hereof 
shall be made to all persons who have been employed in the employers' 
laundries at any time during the fortnight ending on the day on which 
the holiday occurs. 

General Conditions 

13. (a) No person under the age of sixteen years of age shall be 
. mployed on any machine. . 

(b) Gum boot or clogs and waterproof aprons shall be provided as 
required for washhouse workers. 

(c) A satisfactory dining-room shall be provided ' for all workers. 
(d) Suitable cloak and toilet accommodation shall be provided. 
(e) Male workers hall be provided with a place in which to change 

t heir clothes (apart from the dining-room) and showers shall also be 
provided. 

(j) Females other than hand-washers, shall not be employed in the 
washhouse. 

(g) Female workers shall not be employed on washing-machines 
-(other than those of the domestic _ type) hydros or tumblers except 
~umblers such as a Haubach _type of light tumbler but this subclause 
shall not apply to hand washer-women and/ or starchers who hydro 
t heir own work. 

(h) The wages of any worker who is in receipt of a higher rate than 
t hat provided in this agreement sh~ll not be reduced. 



(i) The provisions of the safety welfar.e .and health sections of the 
F~ct9r_ws 4,ct, J~46, .SR&U . .be d.e.eme..d t.o be inc.o;rpm.:l;l.Wd in this 
~gr~en~nt. 

Right of Entry U'_POn Premises 

14. Under this agreement the employer shall permit the secretary 
or other authorized officer of the union to enter at all reasonable times 
:for the pu.rpos·e of -interviewing .employees art tilwir plaee <i,f employment, 
on any :one day in e.ach week, at a suitable time to be-arrangoo. between 
the employer and the secretary of the u.nfon. · 

Matter.s Not Provided For 

. 1~. An_y dispute iµ. connection with a;ny m~tter not provided for 
m this ,agree:rp.ent shali be ref~rred to a comml.ttee comp9s~d of t,vo 
representatives of the union and two representatives of the employer, 
with the Local Conciliation Commissioner as chairman. The decision 
of the ~ajority of the committee sh:a,U be binding on both parties. 

Workers to be Members of the Union 

l6. -(a) Subject t.ci the provisions of se,etion 18 (5) of the In<lustrial 
Conciliation and Arbitration Amendment Act, 1936, jt shall not be 
lawful for the employer bound by this agreement to employ or to con
tinue to .employ in any position or e;mploymen.t -sqhject to this agreement 
any adtdt per-son ·who js not for the time being a member of an tndustfial 
unfon of w·orlfers boan.d by this .agFeemen-t ." 

(b) For the purpose of subclause (a) of this clause a person of the 
age of eighteen years or upwards, and every other person who for the 
tjwe b,eing i§> j;g, reMipt of not less than t4,e minjnwm r~te of w~ges 
prescribed by this agreement for workers of th.e age of twenty-91'.)..e; 
ye.ars Jl.P..d upw.ardsJ shall be dee:m.e.q to be ~n ~du.It. 

NoTE.-Attention is drawn to sub~tion. (4) pf s.e.ctio:Q. 18 of the 
Iµdustr-j~l .Conciliatioµ ~pd .A,rbitr,J,ti,on A,.m,eµq,ment A-P~, 1936, which 
gives to workers the right to join the uni9n. · 

(c) Ewployers sh..aJl, if requeste.d by tbe seq:etMy {Jf .&u.thofi,zed 
agtIJ.t of the µI).ion supply him with. ~ list of t4e p.~mes of t4~ member-s 
of the staff, such application to be made not more often th,an once 
ev~ry thr.e~ months. 

Under-rate Workers 

ii'. (a) A.~y wOFker who considers liims~U incapable of earning th~ 
min-i~11-m wage 44.ed by this agreement may lae paid such lower wage 
as µiay from time to time be fbwd 0n the ~ pplication of the workeF after 
d B.e notiee to the union by the Local Inspeetor of A wards 011 su0h ot_her 
person as the Court may from time to time appoint fof that purpose-; 

. and su~h Inspooter or pther p,eFson in so :fixing such w,age s:haIE }ja ve 
regard to the wo;rker's capability, his past e;ij,1mings, or such otl:H~r 
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circu.mstances -as sueh Inspector or other person shall think fit to 
consider after hearing such . evidence and argument as the union and 
such worker shaU off er. 

(b) Such permit shall be for such period not exceeding six months; 
as such Inspector or other person shall determine, and after the ex
piration of such periods Bhall continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the 
union :requiring him to have his wage again fixed in manner prescribed 
by this clause : Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person shall think 
fit. 

(c) Notwithstanding the foregoing, it shall be competent for a 
worker to agree in writing with the president or the secretary of the 
union upon such wage without having the ,same so fixed . 

(d) It shall be the .duty of the union to give notice to the Inspector 
of Awards of .every agreement made with a worker pursuant h.ereto. 

(e) It shall be the duty of an employer, before employing a worker 
at- such lower wage, to examine the permit or ag:r.eement by whi~h 
such wage is fixed. 

Application of Agreement 

18. This agreement shall apply only to the parties named herein. 

· Term of Agreement 

19. This agreement, shall c.ome into force on the 1st day of 
December, 1947, and shall continue in force until the 30th day of 
November, 1949. 

Signed on behalf of-
The Northern District Laundries, Dyers, and Dry-cleaners 

Employees' Industrial Union of Workers-

(L.S.] 

Waikato Hospital Board

[L.s.] 

-Cook Hospital Board-

M. E. HAYES, President. 
WM. E. ARMOUR, Secretary. 

GEO. SMITH, Member. 
HAROLD D. CARO, Member. 
A. C. BURGESS, Secretary. 

J. B. WILLIAMS, Chairman. 
[L.S.] G. w. ARM~TR().NG, Memher. 

C. A. HARRIES, Managing Seeret.ary. 

Kaipara Hospital Board-
GEo. STALLWORTHY, Chairman. 

[L.S.] 8AM. T. ASTLEY, M.ember. 
WALTER A. HADEN,. Secretary. 
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The common seal of t he Auckland Hospital Board was hereto 
affixed in pursuance of a resolution duly passed at a meeting of the 
members of the said Board held on the 3rd day of August, 1948, 
in the presence of-

[L.S.] 

Auckland Hospital Board : 
JNo. GRIERSON, Chairman. 
H. W. SHOVE, Member. 
R. F. GALBRAITH, Secretary. 

OTAGO RABBIT BOARDS- AND RABBIT-PROOF FENCING 
BOARDS' EMPLOYEES.-AWARD 

In the Court of Arbitration of New Zealand, Otago and 
Southland Industrial District.-In the matter of the 
Industrial Conciliation and Arbitration .Act, 1925, and its 
amendments; and in the matter of an industrial dispute 
between the Otago Labourers and Related Trades' Industrial 
Union of Workers (hereinafter called " the union ") and 
the undermentioned .union and Boards (hereinafter called 
" the employers ") :-

New Zealand Rabbit Boards Industrial Union of 
Employers, .A.M.P. Chambers, 14 Broadway, Palmer
ston North. 

Lakes Rabbit Board, .Arrowtown. 
Leaning Rock Rabbit Board, .Alexandra. 
l\fanuherikia Rabbit Board, .Alexandra. 
Mount Benger Rabbit Board, Roxburgh. 
Tokarahi Rabbit Board, Oamaru. 
Roxburgh East Rabbit Board, Roxburgh. 

THE Court of .Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the . terms 
of settlement arrived at in the above-mentioned dispute 
and forwarded directly to the Court pursuant to the provisions 
of section 3 of the Industrial Conciliation and .Arbitration 
.Amendment .Act (No. 2), 1939, doth hereby ·order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto 
and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon 
each and every of them, and that the said terms, conditions, 
and provisions shall be deemed · to be and they are hereby 
incorporated in and declared to form part of this award; 


