
WELLINGTON INDUSTRIAL DISTRICT DRY CELL BATTERY 
MANUFACTURING EMPLOYEES.-AWARD 

In the Court of Arbitration of New Zealand, Wellington 
Indu trial District.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments ; 
and in the matter of an industrial dispute between the 
New Zealand Engineering, Coachbuilding, Aircraft, and 
Related Trades' Industrial Union of Vv orkers (hereinafter 
called " the union ") and the undermentioned company 
(hereinafter called " the employers ,:) :-

National Carbon Pty., Ltd., 7 Vivian Street, Wellington. 

THE Court of ... rbitration of New Zealand (hereinafter called 
" the Court "), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
of ection 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2) , 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each 
and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incor
porated in and declared to form par t of this award; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
:required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby 
further award, order, and declar e that any breach of the said 
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terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further order 
that this award shall take effect as hereinafter provided and 
shall continue in force until the 13th day of September, 1949, 
and thereafter as provided by subsection ( 1) ( d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 13th day of September, 1948. 

f L.s. l A. TYNDALL, Judge. 

SCHEDULE 

lnd1~stry to TVhich Award Applies 
1. Thi s award shall apply to the manufacture of dry cell 

batteries. 

Hours of W ork 
2. Eight hours shall constitute a day's ,vork, to be worked 

on five days of the week, Monday to Friday, both days 
inclusive, and shall be worked between the hours of 7.30 a.m. 
and 5 p.m. The time of starting and ceasing work between 
these hours shall be mutually arranged, provided there is a 
break of not more than one hour for lunch. An ordinary 
week's work shall not exceed forty hours in any one week. 

Shifts 
3. (a) This clause shall have no application to a worker 

required to work shifts outside of the hours prescribed in 
clause 2 on less than four consecutive working-days. 

(b) Shifts may be worked as required by the employer. 
The ordinary hours of work of a shift -worker shall not exceed 
five eight-hour shifts in any week, to be worked between the 
hours of midnight Sunday and 7 a.m. Saturday. 

( c) The commencing-hour for day shifts shall be not earlier 
than 7 a.m., instead of the commencing-hour of 7.30 a.m. 
mentioned in clause 2, or such other hour as may be agreed 
upon by the employer and the local union secretary. 

An " afternoon shift " means any shift commencing after 
12 noon and finishing at or before midnight, and a night 
shift means any shift finishing subsequent to midnight and 
at or before 8 a.m. 
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( d) A worker employed on an afternoon or night shift 
shall, while so employed, be paid 3s. per shift in addition to 
ordinary rates. 

( e) Except as provided in subclause (a) hereof, in the case 
of overtime on shift-work, overtime shall be payable only after 
eight hours' work on any shift or after five shifts in any week, 
and shall then be paid for at the rate of time and a half 
for the first three hours and double time thereafter: Provided 
t hat overtime rates shall not be payable where the overtime 
arises from arrangements between employees themselves. 

(f) Where it 1s practicable, shifts shall be worked on a 
1·egular rotation. 

o ,vertirne 
4. (a) All work done in excess of 01· outside of the hours 

mentioned in clause 2 hereof shall count as overtime and shall 
be paid for at the rate of time and a half for the first three 
hours in any one day and double time thereafter. Four 
hours may be worked on Saturday mornings at time and a half 
rates. Any worker who is called back after 10 p.m. or before 
·6 a.m. or after 12 noon on Saturday shall be paid double time 
rates. 

(b) Any worker having worked for twenty-four hours, 
inclusive of intervals for meals, shall not be compelled to 
continue working. If he does continue working he shall be 
paid double rates for all time worked on the second day. 

( c) Any worker having worked all day and night and being 
required to continue working on into the next day shall be 
paid double rates for all such time worked on the second day. 

( dJ) · Any worker having worked all day and having 
continued to work until midnight shall be given eight hours 
off or be paid double time for all time worked on the second 
day . 

. ( e) Where a worker is required to work overtime in the 
terms of subclause (a) hereof after the ordinary hour of 
ceasing work for the day and where such period is broken, 
except for meal intervals, after at least four hours' overtime 
has been worked, no worker shall be called upon to resume 
work until a period of eight hours has elapsed unless double 
rates are paid for all time worked following such resumption 
of work. 

(f) Any worker required to commence work after the last 
available public vehicle to him, or the cessation of public 
wheeled traffic, 'Or before the ordinary time of starting such 
traffic, and any worker who may work continuously until 
after the cessation of public wheeled traffic and cease work 
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before the ordinary time of starting such traffic, shall be paid 
for time occupied in travelling to or from his home, computed 
on three miles per hour, at ordinary rates of pay. If a 
conveyance is provided for the worker by his employer, he 
shall not be entitled to a payment for travelling-time. For 
the purpose of this award " public wheeled traffic " shall mean 
trams, buses, trains, or ferries ordinarily used by workers 
travelling to or from their work. 

(g ) No worker shall work overtime on Friday night 
except on urgent or breakdown work. As far as possible, 
overtime shall not be worked on the night of the union's 
regular monthly meeting. 

(h ) The employer shall allow meal-money at the rate of 
2s. 3d. per meal ,vhen workers are called upon to work 
overtime after 6 p.m. on Monday, Tuesday, Wednesday, 
Thursday, or Friday, or after 1 p.m. on Saturday, unless 
such workers can reasonably get home for a meal and return 
to their work in one hour, in which case the meal allowance 
need not be paid. . 

(i) Supper and crib time when working overtime shall be 
paid for. 

(j) ·when working overtime under conditions where a 
worker cannot obtain a meal without incurring extra travelling
expense, the employer shall reimburse such extra expense. 

(k) When overtime is required, full-time employees shall 
receive first preference. 

Holidays 

5. (a) The following holidays shall be allowed and paid 
for : New Year 's Day and the day follmving, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning 
Sovereign, Labour Day, Christmas Day, Boxing Day, and 
Anniversary Day ( or a day to be substituted therefor ) . 

(b) Workers who are entitled to be paid for the holiday 
set out in paragraph (a) hereof shall be all those who have 
been working at any time during the fortnight ending on 
the day 011 which the holiday occurs. Payment for holidays 
shall not apply to workers employed elsewhere than in the 
employer's workshop or factory, excepting to regular workers 
employed on outside work. 

( c) For work done 011 any of the above holidays or on 
Sundays, double time shall be paid. 

( d ) ~ otice of closing down for Christmas holidays shall 
be posted in a conspicuous place for at least fourteen days 
before the holidays. 
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( e) In the vent of a holiday, other than Anzac Day, 
falling on a Sunday, such holiday shall be observed on the 
succeeding Monday, and m the event of another holiday 
falling on such Monday, such other holiday shall be observed 
on the succeeding Tuesday. 

Annual Holidays 
6. Annual holidays shall be allowed m the terms of the• 

Annual Holidays Act, 1944. 

Wages 
7. rrhe following shall be the minimum wages payable under 

this award :-
( a) Mixer, 3s. 6d. per hour. All other adult male workers, 

3s. 5d. per hour. 
(b) Youths may be employed at not less than the following· 

weekly rates:-

Age commencing. 

Under 16 . . 30/ - 35/ 6 41 / 6 47/ 6 55/ 6 61/ 6 67/ 6 73/ 6 82/ - 93/ -
16 to 17 .. 33/6 38/ 6 44/ 6 49/ 6 59/ - 64/ 6 73/ - 79/ - 87/ - 93/ -
17 to 18 .. 39/ - 44/ 6 53/ - 58/ 6 67/ - 76/ - 87/ 6 93/ - .. . . 
18 to 19 .. 53/ - 58/ 6 63/ 6 71 / 6 83/ 6 92/ 6 .. .. .. .. 
19 to 20 . . 66/ - 72/ - 86/ - 92/ - .. .. . . . . . . . . 
20 to 21 .. 80/ - 90/ 6 .. .. .. .. . . .. .. . . 

I 

And thereafter, or on attaining the age of twenty-one years,. 
not less than the appropriate adult rate according to the class
of work he is called upon to perform. 

( c) Female workers shall be paid not less than the • 
following minimum weekly rates of wages:-

Age commencing. 

Under 1G 
16 to 17 .. 
17 to 18 .. 
18 to 19 .. 
19 to 20 .. 
20 to 21 .. 

. . 28/ - 33/ - 39/- 44/ - 50/6 56/6 67/

.. 31 / 6 37 /6 43/- 48/6 55/- 64/6 

. . 36/ 6 41/6 47/6 53/6 63/-

.. 40/ - 47/- 53/- 62/-

.. 45/ - 51 / 6 61/-

.. 48/ 6 60/ -

And thereafter, or on attaining the age of twenty-one years,,, 
not less than £4 2s. 6d. per week. 
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Special Rates 
. (a) Chargemen.- Where a worke1· has been specially 

-directed by his employer to take charge of any department and 
has under his control not less than four other workers, be 
shall be paid 2s. per day extra above the minimum rates 
provided in this award. 

(b) Mixers and other workers while working and handling 
free and dry carbon black in dry battery works shall be paid 
ls. 6d. per day extra as dirt-money. 

(c) Work Not Proceeded With.-When workers are 
.employed in a department under conditions requiring them to 
present themselves for work at the commencement of the day, 
,or when workers are ordered to work at a certain time and 
work is not available, they shall be paid a minimum of one 
hour: Provided that, if required by the employer, they shall 
stand by the job during such hour. 

Payment of Wages 
9. (a) All wages shall be paid weekly not later than 

·Thursday and in the employer's time. 
( b) All wages due to workers shall be paid immediately on 

-termination of employment. 
( c) No deduction shall be made from the wages of any 

weekly worker except for the worker 's default or sickness. 

Geneml Pro visions 
10. (a) It shall be the duty of the employer to provide 

lockers or other suitable accommodation wherein employees 
may keep their clothes, good ventilation, and proper sanitary 
arrangements, also a sufficient supply of boiling water at 
meal-times and for washing at knocking-off times. 

( b) The employer shall provide the necessary facilities 
for workers to wash. Such shall jnclude a supply of hot and 
-cold water. 

( c) Suitable dining-room accommodation and dressing-room 
.accommodation shall be provided for workers. 

( d) Shower-baths with a supply of hot and cold water, 
together with soap and other cleansing-materials, shall be 
provided for the use of employees. 

( e) Clean towels made of suitable material shall also be 
-provided for the use of employees. 

( f) Overalls shall be provided for all females. 
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(g ) \\i orken; provided for in subclam,e ( b) of clause 8 
shall be allowed twenty minutes' shower-time at the end of 
each day's work. Bobbin stampers shall be allo-wed ten 
minutes' washing-time per day. 

( h ) A rest period of ten minutes shall be allowed each 
morning and afternoon. 

Piecework and Preniium, Bonus 
11. Vv ork may be done by piecework or on the premium

bonus system, but in either case at such rates as shall secure 
to a competent worker at least 10 per cent. more than the
minimum rate provided in this award: Provided that if any 
workers employed under any system of payment by results 
are dissatisfied with the rate fixed by the employer, they may 
refer the dispute to a committee, as provided in clause 15 of" 
this award. 

On the introduction of any system of payment by results 
after the coming into operation of this award, the employer 
shall give written notice to the secretary of the union within 
seven days. 

" Smoke-oh " 
12. Except at jobs where smoking is prohibited because it 

is unsafe, time at which smoking shall be permitted in the· 
workshops shall be mutually arranged between the employers·. 
and the ·workers in each case. 

Accidents 
13. A modern first-aid emergency case, fully equipped,. 

shall be kept in a convenient and accessible place in the 
works and shall be open to inspection once a --month by a 
union official; also, provision shall be made for a supply o.f• 
hot water at short notice. 

Access to Works hops 
14. The secretary or other authorized officer of the local· 

union of workers concerned shall, with the consent of the 
employer (which consent shall not be unreasonably withheld) , 
be entitled to enter at all reasonable times upon the premises. 
or works and there interview any workers, but not so as to . 
interfere unreasonably with the employer's business. The • 
employer shall give recognition to any worker who is appointed_ 
shop steward in the establishment in which he is employed. 
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Disputes Committee 
15. Should any dispute or difference a1·ise in connection 

with any matter not provided for in this award, it shall be 
-settled between the particular employer concerned and two 
representatives of the local branch of the union. If no 
settlement js arrived at, then such dispute shall be referred to 
.a disputes committee consisting of two representatives of the 
-employers and two representatives of the union for their 
decision. If such committee is unable to decide the matter. 
it may refer the matter to the Court of Arbitration, or either 
party may appeal to the Court of Arbitration from the decision 
-0f such committee upon giving to the other party fourteen 
-days' notice in writing of intention so to appeal. 

Workers to be Members of Union 
16. (a) Subject to the provisions of subsection (5) of 

section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it hall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position 01· employment subject to this award any adult 
person who is not for the time being a member of an 
industrial union of workers bound by this award. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other- person ·who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

( c) Every person who, being obliged to become a member 
-.of any union by the operation of the foregoing provisions, 
fails to become a member of that union when requested so to 
do by his employer or any officer or representative of the 
union commits a breach of this award, and shall be liable 
accordingly. 

(NOTE.-Attention is drawn to subsection ( 4) of section 18 
,of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Under-rate W orke1·s 
17. (a) Any worker who considers himself incapable of 

-earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be :fixed, on the 
application of the worker after due notice to the union, by the 
1ocal Inspector of A wards or such other person as the Court 
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may from time to time appoint for that purpose ; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker 's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and · after the expiration · of such period shall continue in 
force until fourteen days ' notice shall have been given to 
such ·worker by the secretary of the union requiring him to 
have his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 

( d ) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Applica.tion of Award 

18. This award shall apply to the original parties named 
herein, and shall extend to and :>ind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, isr 
when this award comes into force O!' at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to 
which this award relates. 

Scope of Award 

19. This award shall operate throughout the Wellington 
Industrial District. 

Terrn of Award 
20. This award, in so far as it relates to wages, shall be

deemed to have come into force on the 25th day of June, 1948, 
and so far as all the other conditions of this award are 
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concerned it shall come into force on the day of the date 
hereof ; and this award shall continue in force until the 13th 
day of September, 1949. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 13th day of September, 194 

[ L.S.] A. TY DALL, Judge. 

ME1YIORA,1~DUM 

The award embodies the terms of settlement arrived at in 
Conciliation Council. 

Wages have been made payable retrospectively, in accord
ance with the agreement of the parties. 

The rates of remuneration prescribed in the award are 
not to be increased by the application of the provisions of 
the Court's general orders of 9th August, 1940, and 31 t 
March, 1942. 

A. TYNDALL, Judge. 

NATIONAL AIRWAYS CORPORATION CLERICAL AND OTHER 
OFFIOERS.-AGREEMENT UNDER LABOUR DISPUTES 
INVESTIGATION ACT, 1913 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.- In the matter of the Economic Stabilization Emergency 
Regulations 1942: and in the matter of the agreement made on 
the 8th day of July, 1948, between the N.A.C. Officers' Guild, 
Incorporated, and the ew Zealand National Airways Corporation. 

WHEREAS by the Economic Stabilization Emergency Regulations 
1942 it is provided that no agreement made in pursuance of t he 
Labour Disputes Investigation Act, 1913, shall come into force until 
it is filed under section 8 of the said Act: And whereas it is provided, 
further, that no such agreement shall be accepted by a Clerk of Awards 
for . filing as aforesaid unless it has been approved by the Court for 
the purposes of the said regulations: And whereas application has 
been made for approval of the agreement made on the 8th day of 
July, 1948, between the N.A.C. Officers' Guild, Incorporated, of the 
one part, and the National Airways Corporation, of the other part: 
Now, therefore, the Court, having had regard to and having taken 
into consideration the matters and things as required by the said 
regulations, doth hereby approve the said agreement for t he purposes 


