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AUCK1A.XD TJ=tANSPOll'l' BOAiff, CLERICAL STA!Ff-
- ;:NDr:e;;"':C:IAL /'REEJ EL',T 

the \:.;uurt r,i Arhitr&,sivn of ;;;:;w .ucu.L<.u,,.,,. i;orthern fadus
h·ial Dish·ict.-In the niatter of the Economic Stabilization 

194?, and i,J the mattei; rif the 
1'1ade the day Jt Nt•Yember, 

rn~,ci, between the Auckland Tra.nsport Boal'd and the 
Auckland Provincial District Local Authorities' Officers' 
Indm,nial Cnim of TForke;, ... 

\, ,'l.ERE~,s by r,L.e Eco11omic Sta.bilizacion Emergency Regu
lation:,1 1942 it is p1·oyided that no industrial agreement wade 
Ir pursnance of the Indnstrial r;,mci1iation and Arbitra:tion 
·,0t, 1U:2°i. shnH c011w inio fn1ce unti: it filed under 
section 26 of the said Act: And whereas it is provided, 
!urther that, no such Ind~s'.rial ag1;eeme~1t shall b_e accepted 
- of _.\wn.rds ror filmg aforesaid unles,, 1t has been 

by the C:ourt the ;nn'poses the Raid reguiatfons: 
whereas application has been made for approval of the 

indm,trial agreement made on the 1st day of November, HJ48, 
tween the Auddand Transpol''i Board, d tlk one pa.rt, and 

Auckland Prcvincial Distrfo, Loeal Authorities' Officers' 
Industrial Union of ·workers, of tJ1e other part: Now, there
:fm•e, the 0ourt having had regard to and having taken into 
- nsideration the. matters and ihings HS . ;.'equired by the said 
.._;:.i;ulatlons, doth hereb;y a:pprove .:,be s::i.1d industrial agreement 
for the purposes of the said regulations. 

Dated this day November, 
;L.8.] A. TYNDALL,, Judge. 
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.. \·ti-- '((LAND In l."..'iSPORJ' l]f)ARD C.t.?~f:·1> 'AL S11 "·r- .;, ·--INDl}b'Jfn 

AGREEMENT 

'I'ms industrial agree111.ent mad,, 1n pursuance of the Industrhd 
G•nw:liation :111d Arbiinrtion _AcL 1925. il:i;-, 1st ,la,1, of 
N,, ember. 1,l:l:~;_ betwei·n !112 Auckl;ui,i. Tran::;pot't Boa1·,"J ' io-Jre
inaftoi· caHed .. tlie Buard _._, or · the employe1 ') of Ll.:.e one 
part, and the Ancldaud Provincial District Loca1 -'\ut.horith0,~• 
Officers' Industrial Union of \Yorkers (Irnreinaftet called "tit," 
,w i-111 '') of tlw other p>':tL wher,0 by ;t is rnrittrnlly by 
am] betwem- /he saicl ,,arties a,~ ,s,,,t out ;, the 
S(.J101.1Ule .:-

SCHEDULE 

l. o.f Agrremerd 

This agreement sh""ll appl;; tu all cle1·l0al en,.plo.vee,i 
(jncluding typistes) of the Board and to such other of its 
employees as may be agreed upon behrnen the union and th,rc 
Bn;,rd provided al,vayN tlrnt a11 sm·h emplo_n,es are ir: 1·eciiipt 
o:L a :~alary of not moT1:' than £8 17 "· per ,1-eek in thE· ('.::: <· of 
male::, and £5 17i,;. 6d, _pel' week in the caRe or femr1le&. 

2. }-fours ()If 11':,ri;: 

Thirty-seven and a half hours shall constit11 i 2 a ,rnei/,, work 
and s1ial1 he worked between the hours of 7 a.m. and 5 p.m. 0~1 
JUonday to Friday, both days inclusive. but not n101·e thar: 
seven and a, half hours each dav. with an interval of not les:,
than forty-five minutes -fo1' lun~l1. 

B. Be11mneration or TVages 

( 11,1 Where the salary of any employee hound by this agree
ment is not provided for in this. clause, or v.liew, any ernployee 
bound by this agreement completes one year's .,ervice ih the 
maximum of his grade and no provision is made in this clause 
for his transference to a higher grade, his salary shall be 
considered by the Board i11 the month of l\rfarch of every year 
during which h'1,, salary is not prnvided for (,,. while he is at 
the maximum of his grade as aforesaid and any increment 
granted to any employee as the result of such consideration 
shall take effect as from the first day of April of that :v~'.ar. 

i l,:, The ,.,,:,rvice of mnployees entr,ring th1 employn1ent of 
the Board after the commencement of this agreement, shali be 
deemed to commence from the date of entering. and annua1 
focrements shall take effect ns from the anniversa1-y. 
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1 c) T;, :d.1nmmr: · age or <;;~ary p.:,, ;1hie to m;iies and 
.i:t.-.i1.1.a.les n11 .:-.llLilJJJHJg ~l1e ~1.ge of TNl/~11ty-0ne :i\::;Ul'S; vvl1il::,t in the 
Board's ~:ervice, or entering; tbe service at twenty-one years and 
abov0?, shall be•- -

Mai es. Salan ·c: :·ade foj .. i,t'h yet I' 
]'en,,, Sa:!; ,< grade :l'ur fourth ,,ar. 

\ d; Special educational h·aining •)r' experience gamed in 
any (>Ltwr employ1nent. of a character similar to that covl'red 
hv tbis agreement, shall he takf\n into ac1,ount by thA manage-

t in fl· · ,g the n1mencirg ~rnde o'.' •nployee 1:•1·:tering 
servic,'·. 

( P J Employees holding the follmving qualifications shall be 
;paid an additiouaJ amount pel' annum ;1s shown, t0 take. ei'r'e<::t 
·., .. -f'wm th 0 1~-t Apd :nnxt fol1owI:r;g :-

Il1t, ,.,w,diate i}n • .'nmeni rninai ·,,f . Shortha,, 
c:,1,de.s) 

:-tegistered Engineer 
Assoc. Auckland University College or Canterbury 

• 10IL:ge Sch, - of En,":,:eering 
J'vierJ:, New -~~aland F ,ciP;y of 

Lao,; Sociucy 
B.Sc., B.Com., Ll.R 

£1(, 

'l'he Board may allow credit. :for tmy othn quali:fic1ttion held · 
1,ny ernp: ·ee. 
,J) 'f :i\,llowing ,,] all be nrinim.• ,n ,,alary payable to 

male employees covered by this agreement:-

t:c:rnde I-
l:,·11·,·i. yea.r 
·-.;e{•.(_;,:nd ve>n~ 
'I'hircl Y~a~ 
Fourth" vear 
Fifth year 
,fr~ti1 year 
f-:e · rnth y.o, · 
Eighth year 
Ninth year 
Tenth vear 
Ele\0enth , ::ar 

Gr,,de Il-,
First year 
Second year 

Weekly salary, 
£ s. d • 

. 2 lj 
3 7 
3 19 
4 10 
5 7 

Ot 
6 
6 

5 lP G 
6 n 
6 16 6 
7 4 0 
7 14 0 
8 f 

8 11. 0 
8 17 0 

*Entrant ·;yith Sehonl Ce:rtiJka,te eommenees :;t this sa.lan·, 
-r Entrad; with Univer;;it.,r Entrnr, !· 1:ommen.0 .2s ,,t this ·sab,·r. 

Provided rhat tnmsfer frorn £E 3s. tod. ::tnd from £8 11s. 
shall only apply to employees wl10se progress has, . in the 
opinion of the management, been satisfactorily maintained. 



AUCKLAND TRAl\SPORT BOARD CLERICAL 8T1,FF--L·IDUSTRIAL 
AGR;c:1,m1ENT 

'I'HTS h1dust1·ial 1:1greeme11t made in pursuancf, of the ladustrial 
Conciliation and _.c\rbihation s\ct 192:':,. this 1st day of 
November, Hl4R. beh1eH1 the Auckland 'Transr,,11·t BoaTd (her,,. 
inafte1· called " the I\n:1rd" c,1· "th(• emplo;,.c;•r ") o:'' 1\e on 
pal't, and the Auckland Provincial District Local Authoriti,~s' 
Officers' Industrial Union of Wmkm·s (hereinafter called "the 
unio,, of tlK· other ,·,,1.rt ·,,lis"rebv ,,. ,s rn1r1r1nllv 'l''T•""d b·· 
and ubetwe~r, lhe sn.i,( pa~tie~, · ~-; ·· "'\ out ·· '.tJi.e '[Slt;win~ 
:::;ehedule :-·-· 

1. Scope of Agreernent 

'.J'hif:: agre(ment sbaU a:pply to all cle-:--ical employee<> 
( including t,qiistes) o:f the Board an,:\ to sueh other' of i·:, 
enmlovees as mav be agreed upon between the union and the 
Bo~ra" provided ;tlways that all such employees are in receipt 
of a .~alary of not mon:: than '28 17s. per week in the case (,~ 
males and £;:, i7s. 6d ,cor w,0 rh ii1 tlw ,·ase oi' fomale,, 

" Hours orf 1'V,,,·l 

Thirty-seven and a half hours shall constitute a wed(:s wo1~~ 
and shall be worked bet,veen the hours of 7 a.m. and 5 p.m., on 
JHondav to Fridav. both d,ws inclrnrive. but not more thtP' 
seven ;ind a half hom'c< each' day, vdth an interval o[ n,,t le:~s: 
than forty-five minntklS for luncli, 

3. Remuneration or \\ages 

( a) Where the salary of any employee bound by this agree
ment is not provided for in this- clause, or where any employee 
bound by this agreement completes one year ,; servfoe ln thoc 
maximum of his grade and no provisioll is made in this clause 
for his transference to a higher grade, his salary shall be 
considered by the Board in the month of l\farrh of evE,ry yein" 
during which his safa.I'y is not provided for or while he is et 
the maximum of his grade as aforesaid and any increment 
granted to any employee as the result of such consideration 
shall take effer:t as :i'rom the first day )f .AprJl of fr1at year. 

(b) 'I'he service of employees entering the employment of 
the Board after the commencement of this agreement shall be 
deemed to co1i1mence from the date ot entering, a1vJ anmw.l 
:increments shall take etteet as from the an11iversa1'y, 

I 
I 
I 

I 

I 
I, 
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( c) ~t:'lk mirnnmm wc:ge or s2Jary p,1} able i:o males a1:1d 
:femclef' on attaining the age o~ t,veut~•-r-nu :,e:•rf'. whil."t in the 
Boar,:', sery1,,,. or eE:,,,.:ng th,, :•.ervic• twe,n.:1 -one "S and 
3h0Yt, shall ue-

J\113fos: Salary grade for sh:t:h year .. 
r emal,,,,: SaL,:, grad:· for fr ,0 rth y,,,J:. 

( j Spec'.al educ,,t,cnal '.1·,1ning exp,rk:1ce r.J,iued i, 
F.:ny other 1:,mplo;vment. of a charncter sirniiar to that eovered 
ny thj,: agi·eement, fohall be taken into Hi>cuunt hy thP m11.nc1gA
menr ·n. :fixfr,." the ,,,rnmenei,~g- grad. •)f em1ilr,yees •·no:.erinL 
the 08l>H:e. 

I...:n11)loyees holding the foHowing q,,ali:ficaJfons shall be 
add'ti, ml a:n,,,,nt ;mnu:,: :1'{ shc,'i'L. to tnkc eirecr 
the 1,, ~~pr;! , ,:xt ving ---

Intermediate <}ovei,mnent Exiuninat.ion (Shorthand
t:.:piPfoSJ 

i:=:egistc ,•,sd En:: 'T,301' 

A:0soc. Auckla11d UniveJ.:·hity Cvllege or Cantm.-um·y 
College School of Engineering 

ffombn' New Z. i:land f, ,ciety · " Accun:.1tant::: 
La, 3ocie£, · 

.B.Se., B.Com,, ,, LLB. 

£JO 
71 

!IJS)5 r,J..;;;.J 

j 
The Boa1:d may aUow credit for 

by Hr,',' emp11;0 e·3. 
any 01:;1er qualhica.tion held · 

ti) T'he iolwwing snall be che rni:ainrnm 8alary payable ·~u 
.male employees •~overed by this agreement:--· 

__ ---- 1N'cekly salary. 
l :,rade L-- s. 

Firbt ·v-c;·a,:r 
Second. ;ve ar 
Th:1 :·~ yeai 
Foi,;.c·tl{ ye2~ :· 
Fifth year 
Sixth· vear 
Seve;cth y,ca;: 
Eight11 ye,:1· 
Ninth year 
'renth }7ear 
Eleventh ·,.,e;.,r· 

Jrade :G- · 
First Year 
Sec0nd ye;:;r 

2 17 b 
6* 3 7 

3 19 
4 10 
5 7 
5 19 
6 9 
6 16 
7 4 
7 14 
8 3 

811 
8 17 

6 
0 

f'. 
0 
0 
ti 

0 
() 

~}~ntrant "'ith Schoui Certifier,,,:.,,, ,,omrnEr,:•,eN at fr,'!:, ~alary. 
t Entrant with University Entranc,;, commences at this salary. 

Provided that transfer from £8 3s. 6d. and from £8 lls. 
shall c.nly apply to smployte,,; whose progress has, in the 
opinion of the management, been safa:factorily maintained, 



A. 1vurlrnr who for Ti per cent. of his ti m,, acts a:, a 
cashivr or wages clerk shall h,, paid 'Gs, per ·1,n,ek in ndditiv1 
to the above i-ntes. 

(g) The following shall be the mininmrn salaQ payable to 
fonrnlf\ employees coverrd by this agrerment :-

First vea1· .. 
Second vear 
Third ,;mr .. 
],-'c1urth vear 
Fifth year .. 
Sixth year .. 
Seventh vear 
Eighth year 
Ninth year 

\\"1_'?klv s:-11:.u::y-. 
£ . s, u. 

2 17 
3 3 
,3 13 
4 2 
4 Jc' 
~-' 2 
;) 9 
5 lfi 
;; 17 

6 
6 

0 
fi 

·<bntrant ·\v1t"lt Junitlf' GoveTnrru:'nf Sht1:r(l1;:cn.d Exnti"1iantion 1·•plt1n1enc,··,i 

at this sal:uy. 
t Entnrnt with S<-11001 c ... rtificate or Senior Govermnent Shortlrnnd 

Exa.ni-in:1tiqn eon1rnt'nees t this ~::ttn·\·. 
:\:}~ntrant 'ff.illl lTni,··:~t~it;- Enrrrrnce Exrq{1.J1u1.tioT: ,{•nnunent-,:··s at tbl:~,, 

salary. 

Provided-
( ,1) Females eng;1gcd on wages accounting machines 

bouk,keeping machi11es shall be paid not less than 6:o. 
per week in addition to the aboYe rates, provided they 
pass a departmental test of efficiency, to be approved 
between th0, Board and the union, and are so engaged 
for more than 50 per cent. of their time. Thi;; shall 
not apply to employees in receipt of rates higher than 
the salary scales in Hri.s clause_ 

(b) Shorthnnd-typistes shall be paid 2s. per hour exh,, 
when required to take reports of deputations, or 
proceeding,; of the Board. or the Metropolitan 
Licensing Authority, This shall not apply unless th, 
time exceeds one hour, nor to employees in receipL 
of rates higher than the salary scales in this clauRe. 

4. Paynu,d of 
All salaries and wages shall be paid weekly, or fortnightly, 

at the> discretion of th0 Board. 

fj. Overtimf 
( rr) All time worked in excess o:" the hours specified in 

clause shall he rega.nled as overtime .. r,rovided that enq;loyets 
may be employed for periods not exeeedmg fifteen minutes pe1' 

I 
I 
I 
I 
I 
I 

·I 
I 

' i 

I 
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dav ,vith,Hil 1hic< being i'egarded as overtime ... U. lu)wever, any 
such pel'iud (•Xceeds fl! c:een minutes the11 the \Yhoh of that 
pm:iod:.___i.e., including tlw first fifteen minutes-shall be 
r0garded as overtime. 

( b) All overtime t.o which m.1 employee is entitled shall be 
computed and paid weekly or fortnightly. 

· (c) No overtime for which overtime ,rates are payable, as 
provided in subclauses (bi and ( d) hereof shall be worked by 
any employee without the prior consent of the head of the 
department in wlrieh tbe employee is ernpio.n·d. 

(d) '\Vhere uny employee is required to \1,,rk such 
employee shall !w p~:id as follows:-

Sunday 

Public holidays 

Good F'i·ida,. A11;:ac Day 
and t'hr{,,tmas Day 

Time-and-a-!rnU rates for the 
first fou:· lwurs ;,nd double 
ordina,·r time thereafter. 

Double time rates for aU 
time worked. 

Extra payment at time-and-a-
half rates for time actually 
vrnrked, with a minimum 
extra payment of 2s. per 
hour. 

Extra payrnent at double time 
rates hn· time actually 
worked with a rnii1imum 
extra payment of :Zs. pe,.r 
hour. 

(e) In aecordariet· with clause 6 (f). the J,n,1isions of 
5 (d) in regard to public holidays shall not apply tu employees 
in the Revenue Department. Double tirne rates shall, however, 
be paid for work on Good Prida.r. Anzac Uay and Christmal", 
Day_ 

(i. Holidays 

( a) Except as provided in subcla.m,e (f) hereof, employees 
shall be eutitled to the: following public h,1lidayfi ,,-Hhr,ut any 
deduction of pa.r---·.·iz., ~ew Year's Day m11_t tlw ne-zt i'.:,llowing 
day, .Annivers:ll'y fla~,. Anzac Day, (!ood ?'rid.a.-; Easter 
Saturday. Ear,tm t\J,J,~day, Sovereign's Birrh,:ia:,-. T1ahom· Day, 
Christmai0 Day, Bo·dnp: Day and the next day, and 
any othei day or s which may fr,Jm tiu"" to time be 
proclaimed as public holidays or usually observed or granted 
by the Auckland Transp,:i1·l Board. 
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· (b) The provisions of the Annual Holidays Act shall apply 
to workers covered by this award but in the case of workers 
with ten years' service in their present employment, three 
weeks' holiday shall be allowed instead of two weeks, such 
leave to be exclusive of any holidays mentioned in sub-
clause (a) hereof. . • · 

( c) Annual leave may accumulate for, but not beyond, two 
years, with the consent of the Secretary of the Board. 

( d) If, after twelve months' service, employment is 
terminated by whatever cause except that of dishonesty on the 
part of the employee, an annual leave allowance computed on 
a pro rata baf!is shall be given to such employee. 

( e) At least fourteen days' notice (but longer if possible) 
of the commencement of annual leave shall be given by the 
head of the department to the employee. 

(f) Notwithstanding anything contained herein to the 
contrary, employees of the Revenue and Wages Departments 
may be required by the heads of those departments to work on 
public holidays. Employees of the Revenue Department shall 
be entitled to one extra day for every public holiday worked 
in addition to the holidays provided for in subclause (b) 
hereof. 

7. Meal Allowance 
Any employee who is instructeg to work after 6 p.m. on 

week-days shall be paid a meal allowance of 2s. 6d. if that 
employee cannot reasonably journey to and from his home for 
a meal. This allowance shall not be paid to shift workers or 
to employees whose regular duties require attention after these 
hours. 

8. Employees Temporarily Occupying Higher Positions 

Any employee who is instructed to perform the duties of 
an employee receiving a higher salary shall, if he occupies 
that higher position for more than four weeks continuously, 
exclusive of any period of holidays of the employee temporarily 
relieved, be paid an increased salary to be decided upon by the 
Board after full consideration of all the circumstances. 

9. Application 

No person in the employment of the Board, who, at the 
date of this agreement is in receipt of a higher rate of pay . 
or other remuneration, or whose hours of duty are. less than 
herein provided, or who has · been carrying out any of the 
duties covered oy this agreement for a period of twelve months 
or over prior to the date of this agreement, shall have his or 



J,er pay or H:'Jlluneration redu,:ed or· hourr, i1wtt'a:c,ed, or surrel' 
;J1p los:, 'JI auy existin~ privilegl' rw <111-Ffer any -redurtinu of 
i,t ; ,_1,-, nn accoum this agreenn°n'. The operafi this 
ci q_;,,, ,hall not a rq,l\ tempori:, rv pi,,motion :Jr to 
t, ;r ,eary appoini'ot,,;1;,, 

10. Term oi liJmployme11 J 

In the absenee of speeinl ,nitten agreern,,mt between the 
.Bc,.T3. nnd the emrlo~·"?. one month•~ rfiee of 1·esi[!"':d10u 1H' 
d •nis,-a: shall bi, gi 1.tn' by the ,,m·ph,1,·ee or th ,,w:,ioyer 
e:••='"-'i' in cases of ,:b,11 .niesty or u1h-,· 2,·ood can,-,. ,"',~nan 
eJ r:•lo:vee shall be to instant ,J.j,,1,;issal. 

11. Genu·a.t ~Cond·itions 

(a)· Where practicable vacant positions covered by this 
Hfi':c•2meut .shall be fffied ~y prorr,1t;ion c:f emploJ~',"" _ahea,?-Y 
OT the :,taff and the Hnr,omtment ot ,;iumors, app11t:n t1,, •1;. for 
s1 vacant positfo,I! having first been called. 

lb J I'he appointment of permanent staff shall be after a 
probationary period of six months. 

( c) Temporary employees shall not be engaged for periods 
longer than six months. except upon conditions as shall b'c' 
ag:i·eed noon betwecm rhe Board and th;e, anion. 

12. WrJi'k«rs to be Members cf Unfon 
(a) It shall not be lawful for the Board to employ or 

continue to employ in any position or employment subject to 
this agreement any adult person who is not for the time being 
a member of the Auckland Provincial Dist:rfot Local 
A1,U10rities' Officers· Industrial Union :d' Workers. 

\b) .For the puYp08es of subelause (a) of thi,, da11se, a 
p,21·so:n of the ag,e of _eighteen years or upwards, an,J every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this agreement 
:for workers of the age of twenty-one years and upwards shall 
hP deemed to he an adn1t. 

No·rE.-Attention i8 drawn to ,mhsection (4) of ",ctinn 18 
o: the Industrial Con,.:ilcAtion and Arbitration Amendm2•1t Act, 
l! 313; which givef• co w,}iakers the ·,,ight to join thio :mfon.) 

13 .. Under-ra;te Workers 
(a) Any worker who considers Jiirnself incapable of earn

ihg Uw minimum h··):Z" fixed by th'., ogreement ma:· b,, paid 
s,0 ,It k,Yer wage a:s 1::.a•, from th,f.:' t,• time be fL: 0sd. the 

I 



applic~tion of the wo1·kl0 r after dne nntice tn 1.he nnic,n. hv the I 
Jo15aJ InRpcc:tor uf ..-\ wan.ls m :md1 othel' 1Jerson as the ('jourt 
may from time to time appoint fo1· that purpose; and such I 
I ,,1' ether per:-(,n fr so fixin;; such \\·age "hail hn•s-e 
regard tn the ,vorker's capabilit.Y, Jii-, past earnings. and such I 
o1 her eircumstancer-, as :,uch Jnspectur 01 othee p,'2so,, sh,1il 
1hink fit to consider after hearing such evideuce and :wgument I 
:F the :mion and such ,rnrke,' shall ofi·,,,r. 

b) Such pfmnit shall be for such period, not exceeding six I 
, a11 ,ucl: In::::1,ectot or other pe 1·,:on .hall determi:uc, and 

after thu expiratio:i'i ,,:!' such period shall continue in ·fo1'ce I 
mi,il J'nnneen dav,,· nntice ,,,hai! lw,·e hcen tu su,·h 
worker tl1e sec;.·etary of the union requiring him to Liave I 
hi,. w,1ge fifc:ain fixed in manne,· pr·eccrihed is c•lam.,· .: 
ProYided that in the ease of an1· pe1·son ,vhose wage i8 so fixed I 
by 1·eHs,m old ag,..; 01 permanent ma_v be :fix0d 
fo~· su~~ long\,r p,criod as such Inspecto1· or other pel'son shall I 
thn1k :-,1. 

( c) I(otwithsfanding the foregoing, it shall he competent I 
fr,1· a wo:!;sr to ,,[cTee in ,nihng vit;I tlH, p:•w,ide:nt ' 
toecn,tary of the union upon fiUCh ·wage without having the I 
.3D.me fb:ed. 

r. d) It shall be the duty of the ,mion to give notiee to the • 
I1 ,,-neci,,r A ,1·ard,, of 1•ve1·; :uade with a vmrk,0 ,. 

pursuant hereto. I 
( c) It ,.hall he the m• emr,,ove1·. btci'ore ·c,mployi:>1; 

worker at such lower wage, to exr:miiw the permit OT • 

ag,·eemcat \·s-hich such wnge 

14. jJatters j\'ot Provided Fm· 

The essence of th:s agreE-.men! heing that the work of' th~ 
employers shall not on any account whatsoever be impeded, 
but shall alway;; proceed as if no dispu1:(0 had arisen, it is 
l1ereby provided, subject howeve1· to the provisions of the 
Tramways .'\mendment Act. 1910, that if any dispute or 
difference shall arise between the parties bound by this 
agreement or any of them as to any matter whatsoever arising 
out of or eonnocted therewith. .:1nd not dealt with in this 
agreement, every such dispute in· difference shall be referred 
to a c@1mittee to 1,:,c composed of two representatives of the 
1mion and two representatives of the employers, none of whom 
sh,ill he membe1·s ol' the legal pro:fessior1, together with an 
independent Chairman to be mutually agreed upon: Provided 
that aJ1 diF-:}mtes sh .. 1H be consider:ed the Committee ,,ithhi 
one month of the date of notification to the Board or the 
Union oi' :-:ueh 



Either· :-oide sliall have the right to appeal to the Arbitration 
{Jl11ut against a cleci.;;,ion of 1:tny sud1 (\,1mnitw0 upon giving 
t,, t1·e ;,th,,.r ,,iae written ndk,11 ,,f ,;uch Hppu1l within fnm·[eea 
,::lny" after ,,nch deeision has 1wP11 mnde kmrwn to the p 11rty 
de~irous of making the appca,L 

1:J. Part-time:: Employee, 

Ih,te,s c,J: 1,,imuneration or wages for part-time employt,es 
·w.riGBe 8etvi1.oes do nut 11ecessit.at,3 hi:;; ,:,r hBr ,nnploym,mt :for 

fr,,,. 1,aF,bo· c!' hum·c, :'oH•ified in dause 2 heceo_:', 
i 1,a1l hec decided by negotiation"' betlveen the Board and thB 
@1pfoyee, and the secreta,ry of the un1on shall he advised of 
uJ. .,uch agTt,e1nem~ .. 

1U. l'remiscs 

l'h1o StllI'eUH''i' ur vther atul1orized vffke1 of the uniun shall 
,,ntitled '-';ltt'I" ,,t :JI re;,sc,t,a11Ie '·in,es upon tbe premis,0 s 

rr 0fiiess of the Boind for the purpose of interviewing· any 
en1ployee 111 ,:-,onne,?t.ion with the operation of this agreement, 
.J~1t n0t &,) us to mterl:ere ca,c,ur.,w,ca., w1tn the employe1· s 

'1Ern1e:-::.•:;. 

'J'h,, Board -,1p,m re,:;u,0 ,,;t the, supply li;;t 
of ih, emnfovees c0vered by this agreernent. provided howevl'r 
foat this req"nest snall not b,3 rnade n10r8 often than once eyery 
::n\::e months, 

17. TCnn 

This 2.gree1r:.ent-
In so far a" it relates to ~wagr>', shall be deemed to 

Jrnve come :into. force 011 the 1st April, 1948. 
In so :tar as other i:onclitions are concerned shall· come 

into force on the date 011 which it is approved 
the Arh:trn.tiun Ccnrt 

Shall ennt1nue L1 for, 0 e until 3frt 1'Ia1·ch, Hl50. 
Sjgned en hehr.lf ,o:f tlrn m:1pfoya' this 1 ~t day of N,,vember, 

1 !)48_:_ 
fL A .ANDERSON, Chairman. 
A. i:l. Member. 
,1. ~. HE::::TER .• Secretary. 

Signed 0n behali of th.0 ,inion this li:ith 
~94S-

of November, 

... A. Ft 1?lAL/I'O:'~-,, Pret'.dd.ent. 
,J. B. DAVY, Secretary. 




