
i, T; 'Li,AND GL/>,SS·tJ,i,',lKS' EM:?UJYEtES-DECI8 - .,r 
EM:ERJ.F!NCY DISPUTE' ·:li\IlVUTTEE 

In Ll1(• ;n:ttter of -.. :H,prn and :. _,on~ ~merge;, y J'.:2, ,ula-
"10m; J.939 : ar.:.a. 111 tne matte1 u:;: a d1spnte oetw a:, .... the 
New Zealand (-Hass Workers' Union, of the one part (herc"'!ll
after called "the union";, and the :~ew Zealand Gfass 
Manufactm·ers' Co. Pty .. Ltd., of the other r•art (herdn° 
after calbd '· the employer '':, relating to wages, hours, 
11olidays, and uthei· ,unditions 1? ,-,,,: ,loyment " ,, hem 
,f tbe said unir,1• are emp:i - the sai{ .uyer; 

c:xu:i • 1 the mai an Disputes ! ' ... •cic;ittee 
ted for th,· ''uch-dispn, 



'IHF'. :Er l•~c· r,· ,, 1·?S Committee ap] ••. ,ff , ·,urpose 
of deci -mentioned disprn · ~al and on 
Uith December, 1948, and :1•Ttved nt n unanimous deci:,io11 

Th· Committee's deei,oiori ;s s2t ,,u1· in the schedule he1·et•. 
r,ud i::: :referred to there,u as ·'• Llli,: :J.;.;Teement." 

DECISION OF EMK\;(,ENCY DFff'T' rES COl\Il\IIT'rEE 

1. Th ·1,:l. 
rnanura,·•. 

· 7iich Agre:ement 
y/1ieh thi,; agrH 

:tT I--DAY-WORKEF: 

Hou·rs of TVork 
::. T'he hours of WOl'k 1.lt:1.ll be, fnrty per week, and s1rn11 

Ii<:>•. exceed eight in any ,,ne , i(: be vrnrked betwet11 tlE 
houT', A 8 a.m. and 5 :,.rn ... }\Tonda~. t;, Friday inclusin 

:3. , a) All ti1ne worLed outside ')J' in excess of the 1;,,nrs 
r,1·ovid(,d for in clause :2 h:<c"eof shnH be considered overLu,,;. 
and slw' ,t the rate of tiJ :or the 
first t.hi, ,uble time thereai 

Overti ,Jculated on a dail;, 
lb) j_ ·,,,:,0 ed to vvork over 

1 y.m. , i3Jndav. or a holi 
with a n,'a' •,1eal allowanee of 
four ho::,_~.c 2s0 ,:c:c U: g:·. en that he wm L 
m-:c,[tl dlowance shall be 1:,ay;,.ble .. 

,,,_, after 
ovided 
',H::nty

. Jrk 110 

cc / ,i) For work dOlc{' on s,-p,Clc. "~ New Year's .DaY, ~·nd 
Za1mH1·v, Anniversary ;~;::;,f''•]i::;:.iday~, Easter 1\'I:.JA,: , 
. ."•nzae Day, the birthda·· or the reigning Sovereign, LnJ,,0:1 
I1ay~ (Jb_-._•~~tm.'1.q. n~,v ?11d Boxing I)a.y, '3_0 •J_b1e "l'l'l+e~ ci~al} Lt 
paid in .u:1Y pavment to ,ker is 
entitled u;,,• 5, here~Jf. 

( b ) D , ➔ oJ' this agreem 
deemed :L :3 a.m. on the 11,,yr; 

and ter1 
(c) 

-,y.:·,·l:-:c:nd 
icff,, 

shau oe 

". the following I 

; ·~i 0 \\ro·-··•lrers 
not.ified l;;o·:~ reqni 

l-11te1· tna.n tne 

,,·,an b 0 

hulidHy 

r·irw ·t 
prec•{~df n ~ 

j 
! 

l 
I 



II-·--SHJFT-\VORKEJ:i 

lerators, operator':' ers, sorters ctss18ts:nt:,;, 
sand-washers, ,,,·kers packing off the 

\Yorkers in the plar:t;, and emplovees ir :·h,~ 
rd-box factory may on shifts. " 

(;_ ) The ordinary 
eight-hot· · 

i,c,rn·~· o:E shall not exceed it-;'t: 
worked behYeen : .r;.. and. 

8 a.n1. f:,\a.-::--1 

( b I ::•: C 

ProYided 
anrnle o 
1·.-irhuut 

Trork ~y}g'1-rt 
arrangen1~;11t t;:;v 

artnke of a me· 
worL. 

,mily: 
have 
shift 

t.o 

, ,1 1 Time worked in 
],,d 8 a.m. Mondav 
, •~rtime and shall 

•'" eigbt hours a shift d1 
-.. •n. Saturday shall he 

r,;,: Ior at the rate of time 
, fr the first three ilG:Jr-s :.,,,, '·!rn rate of double 

,--=-----~.-~:;I '-:-r. 

bi .A. worker require· ro 'NOY~ rostered day off ,,J1aH 
be pa.id. 

, ·_ J 

( C) \~ 

prescribe·· 
shall he cal.cu 
13, and IJ. 

.8tn·:-(GtJ,-ys, crn-d Ifc·· 

rates 

b. on Saturday ,::,i:,. ·,r on 
~nn,~:r,._ . __ 2\,i:r~>;ir's,.I>rix,.,2n~,:L::.~Lc,l~., -------. /d,-

.,_:od Friday, 1-,ast,, IJ .. •'.lda:,, c'.L:.ac Day, the blrt.1 ,,,, 
c'eigning Sovereign ·,· ,, iJonr , Christmas Da: , .:,,: 
Day, shall not b," ordinary time c ' 'LG 

,,n,"ri i u, . but shall be paid fo.r .foUowing special rat .ci --

'- n Sundays, double ',im.::,, 
On any of the ""···"'··'"'··' . :e'.ioned, double time iJ1 

addition to am· 1:,tLu· to which the workx 
Jr clause here 

01 ,r 8 a.m., t~,me ar , first 
'l double time the 

(b) I 
dern11:d t 

uf this agreerm\n : 
3 a.m. on the 

.11 be 
~ididay 

anC:. he fol.Jo-wing 
· alL whenever 

seven days' notice -Jf hitentfoi: 
1,-mentioned holidays. 

,hift
oi~ tl1e 
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, ,.)\ \FI~e11 --"';,ra.e.+,~_ca1,l.r:1 "'.Yn1·krrs r,~crui:r-ed t0 ·vvorlr dri-in~ a 
·w·t~~--i~~Dd. - ~1~::~~( h~· · n~1;-~ifi.e'1 1101 Ja,-i~er ~ha11 tht p1·e~edl11g 
"'hm·0 <lay. 

dkift AJlo·wano€ 
J. (I.) l ,: . ,tk•::' en,' 10,,0 j (Ji' 3L afk 1'110·- )I OJ nig1 ; :; s'.: d:t 

,hEJ1 be, paid a shift all,.'>,::raree cf 3s. a shift n1 addition to 
7, I':_; ~)-~ 7 1.J~/:'' ~~\ if_get,, . . ,-i' _ • _ ·- ' 

\ b) j\_ll i\Itenwon :'JllE1; lllt<f!l1.S a, sh1.tt COITllll<''l'J.Cing after 12 
on ,.nd ilni-\ing :tt , __ • b for,: mi-:1.-.igl, ;.. a d a aigLi- Ft•'. :t, 

mePns mi:y shirt finir-hing suhsequem; to midnight and at OJ' 
'/: 0·:for, 5 :.!TL 

1-Vages 
1(, T'lv 1m, mu ,1 J ,es :,f ·,·:.,ge; fo~ a(L• 1t L rle 

1h2.H bt::-
Wh,0.1 e1>plc.ed :;1 s]c:ft-, ,.,rk, Bs. ;a_, 1 :cr ],,,ur. 
VTl1en ,1mphwed on da:r-work, 3:;. 6d. per hour. 

'lptr:ial Paycrncnts 
11. ((I, In ~dcLc1on w ule \ ;cage :i.)l'i'J.,(;l'ib;:;d El ela:li.Se ..cO 

,1erecd', °' w0drnr shJi.ll he entitled tr2 P.Xtn1.- payment in ac,Jord-· 
LL,,e "· :th , 'le .n,-· inc· --,.ca·; . for the -6111<c ;;ro1·L,.0 d ., l tn, cltYS 
of 1'o;k •;t~tco,,J ~_:._•V , . ,,, , ,. , - ., - }>er Ho~;: 

Pr,:\:c',-maehine op,wato1·s 
·)er ,·:·or' .. as:.itaL·i ,, 
:!'rcrers and takers out 

;1v\ 
(r) 
( v·l \ 

J 3 irb,xs o;, mc-,\:11 " R '' !_in 
:Ba teh-mixers 

on p:rnss .m.ach1ne .. 
>dd'i:ion :,J o;) ) 

\ -p~_j_ j 

( v.1i1) 

: ::iii! 

'Y3ig1Jraar-, hatc11-hcnse 
J.l.a,1_.,,_,~-1nate1·iu.l,.~s-iore h.a11.tis 
13 -".tei,-ho ,'.S" ff'~?)loY-"es---sodr allCT'fitE'.'8 
Bag-p.;.cke:..a (1-HicJm1g wUh ~1ay) 
,~r 01-~zers JJ9TtdJj_:n.g :~1.1llet-t rn1d.er J'.'Tos. ~ ar.~ 3 

t&L.~S ~ , 

Opii:~r;:;,:;~~ai;~~~~G b8.eking maJihine"--Cfl.l'd-

Operntors on ,3ingle faer3r 
,_ r►er:l,'t )r :011 :i'a:,t ,, :itte··· 
All other machinists 
'Tf!ile:i--•)Ut ro:U1nan arc, 0').,, other wor1 er 

on double hacker 

:1. 
6 

1 

2 

(b' A. 1°:irk"'' T'(-,'Uir 0 d to ·-lPi.ll th"0 "W' '1 11S 'JT al'<'S-f'' 1 'llfl(;,1"Sj 
,c.hail be - p~id, i;1 a:-aditi~n to v his ordi;:;,;; -~\-~;t the ~~;1~: 0 ;£ 
lD:,. :fr,, ei:,,:,i1. f,,Tna -
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(c) The extra payments prescribed in this clause are flat 
payments, and are not to be increased when the time worked 
is overtime, or on a holiday, Saturday, or Sunday. 

Bonus Rates 
12. (a) Bonus rates for operators shall be as follows:- · 

(i) Up to 6 oz. weight, 2d. per gross over 40 gross. 
Over 6 oz. and up to 11 oz. weight, lfd. per gross 

over 20 gross. 
Over 11 oz. and up to 15 oz. weight, 2d. per gross 

over 20 gross. 
Over 15 oz. and up to 27 oz. weight, 2d. per gross 

over 15 gross. 
'Over 27 oz. weight, 2d. per gross over 10 gross. 
Over 40 oz., 2d. per gross over 5 gross. 

(ii) Model " B " or " Baby " machine-
Up to 2 oz. weight, 2d. per gross over 50 gross. 
Over 2 oz. and up to 4 oz. weight, 2d. per gross 

over 40 gross. 
Over 4 oz. weight, 2d. per gross over 30 gross. 

(iii) 1 oz. essence, plain an.d screw top; and 1 oz. "inks," 
2d. per gross over 70 gross. 

(b) Press-and-blow machine bonus rates shall be as 
follows:-

Up to 2 oz. weight, 2d. per gross over 50 gross. 
Over 2 oz. and up to 6 oz. weight, 2d. per gross over 

40 gross. 
Over 6 oz. and up to 11 oz. weight, 1-½d. per gross over 

20 gross. 
Over 11 oz. and up to 15 oz. weight, 2d. per gross over 

20 gross. 
Over 15 oz. and up to 27 oz. weight, · 2d. per gross over 

15 gross. 
Over 27 oz. weight, 2d. per gross over 10 gross. 

An allowance of 4s. a shift shall be paid to the operator of 
a press-and-blow machine in addition to his ordinary wage. 

( c) All good bottles not· annealed shall be counted in 
assessing bonuses. 

( d) .A.11 rates prescribed in subclauses (a) and ( b) of this 
clause shall be increased by 5 per cent. 

Females 
13. Adult female workers employed packing pressed ware 

and bottles in cardboard containers, and screwing caps on 
bottles, shall be paid a minimum wage of £4 12s. 6d. per week~ 



1 ,t 8i1l,-ject to thn 
i_;e e;~1Plo .. V{:•-: J_ ~j 

JJ1'0V!H10Jl~ 

·iy depm· 1, 

nf" +1:t--:: :foc.tul'iu .... : 
the foll,, 

.A,J:t ~,--,-_,uths 
-~ ~-inirnurn, 

, 1., ·)f ,ragec. 

f_Tn {~_:=\r sixteen :yerr11;s ;rf age 
;·:ixtee:1. to seventt\'11. :··:1.i,rs

-.WitHt six 1nord:h::_; .. 
Se.c0 , 1nd six mont!,,, 

SeventeE' ii:thteen Yf 
Pirst qths .. • 
See01· non th, 

Eighteei :i,.eteen :ve.:, ___ : 
.1·.Ji 1~1<·: een to twerr· "i Yca.1·s 

to twent/,;i;e Years 
'l'J, ,,; ,::a:ter, the rr;i,11nm;n rates: 

.l J.0 

2 0 1f 
2 7 f 

1 
C) 17 r: D 

4 5 li 

)Yided tr. 'i1s ,:hall 1mpioyec Ot the 
· ng adult Operato- itors' BSf: sorters. 

( exceJ ,;; hG pac.k·, r e?rrugat J1oa1,d) 2 

y~~,a' t\·::}t 11~~d-;;~b··.~·:::: 1~n~;i{;~f~~:<:11c::~0 1~X~~~li/; ~s:~:ii:;~: '. 
in car,r ,,_:;11·,l factory, d, ,,_ bh: hacker opt:•T,,turn or assistanr:c in 
cardboc1.; d :6,11:ory, sav, firemen: 2T< , id?d, furthc-. t1Pt 
r"".":c ~~,'i11tl1 nla:v t"c on ---·'"'1,·:~,1~- .::-JT1ft to a.ssi-7,-'-- t1-i :'.", ;'°'1_rr3-istar1t 

)l' \n ch , ,m, l'JOOl'S, 

'FTa7iLlcli!f" 

15 : ,,·1 'T'1,,, follow;u"' a·e the recognized holidays undeY 
this ~~va;:A • iJew Yea;'s'°Day 2nd Jamwn, Anniver~ar· 
Good f11·idav, Raster Monday, Auzar. Day,' the hirthd::iv · d 

11g So\·er,••,r; Lghom· ·Du_, , 'iStrnas Da; .: Boxing 

The ahec • •}I the nal'ti drawn tu f, ~ ,)v1s10111-
of the Puhli,,: Holidayb Act ·~1nci amendmen';s wnicn p 1,1,Yid,:., 
for the tranxferance of e•'rtain holidays wirlch fall on Satm'ds:> 
or Sundays. 

(c) 
persons 

Juring L· 
oc,,mrs. 

of wages fu1 the said holidars 
, .. ;,,, 1-erform , ,L 1·r1der th:i:,; 

",iigl1 t endw the day 

shall be rn r, ch, 
at anv 

ieh the 

\.lt· 1 VThere any vvvrker has bee,.,. employed iJS iHvTe tJ1al! 
one e:rr1J)loy,c,r during the fol'tnight ending ,)n the day on 1d1ieL 
anv of the ;',bove holiday,, oe{•1Jr, he shall be 211titled to recs:::iv., 
payment Jot the holid~i:,· frnm such one ,)r morn of tl1ost' 

,·c:,rs, and i" , ·e than ,,nc meh pro1,, .. r 1i ns the 
'I 1 ,.,pc•rtor of A determine, 

l 



e) F',11• che p:_upose ,,J' this au,,,?emm;, ;, holiday shaH he 
-1een1 il Lo 0ori•L~11,:e :i+ S all~ ci. thf ii 1rnm ·f: thr h~liclay 
md iin1:u, S 1• 1..t the '; owi1) ·: .1orn1 

A.n11 ual H oli dous 
Jl: i ') A ui •al b '•avs !1 be ante·! 1 ae ,1 l::me, 

,\'1th die pr,w1si01JJ ol Lhe· A·rnual Huiitla,n, 30t, Uli±. 
, b) ( i 1 In addition to :he holi dc1 . .y to wnich h2 is entiL1,:d 

mde- · 0cbcJa1 ·-·· (a) f' lhi:o , 1', v,e, a rker :J1") ha ,rkec' 
,n shi vork ·, Co,,,,. 0c+e y · · •·hall allm an a. · 1 , iona:· 

1.\•,"ck's h,,Jiday r;;·1 ' !;h~ :,:i.n;e \e;Tu:; · as cu payme11 ( as a re 
J:•j nvided -J\,r in th Annual Holicl::s.y:;: Act. 1944. 

(]': \ T11 a(' ... --~;-;-,_!_on tc ;;"u 1101:.·-_, > to ,, .. ;-.-:/"h he ;:_·ntitl:~ , -1_:_nder 
.. ubcLLt:: · (a-·! this ,.,,_ 1se, _ .Jrke1 . ., 10 b ot w _ yl ,d oL. 
seift-worl ,'•,1ring the who1', of ·:.[1,c. year /c::t fo,1 r,ortion r,f 
the ~\'P~r only, "hall br ,,110,;·eil '-'11d1 p1·0n0rtioNJt" p:11°t of sw.:;h 
;.,.dditi ,,;J WG" ·· holi.'- " as 1: · mme ,_,_•,:ate · 1 the ··1e lw 
-1~tFJJ "\:YurKed Hb a {:hift-"i.tvu:r:I:::fn'. 

r:. , J) A \, c)rlrnr Ge.ling &::..::hine~y, ('lea.~111,:: fl0vr;c;, 31](. 

p.,1:l'c,rming general mcide11r2.l dude, of ,1, like nat:u·e in ib'l 
'~~~:t~~?tUl'lD~ rl,,parhY''Jt ;,h3]1 he de8::Y'C>Q to r0 an ODf'-r'?.tor't' 

One opera.wr s assrnrnut snalt h8 .empL,:ved w et,ch thr>'•:l 
11.,aehines ·•J,·.,rking. 

T':i subc1:1· 3 slu,r .pply • ]y to '. J C i , No. ? . mks. 
:,~rov·;,· tha: ;'. eigb 1achiecs' are ·l,ing No, tank 
three assL:!:ants slL:11 be e:11ubyed. 

i b) If a work:?1, is re;,,,",ired tc .vork 1n any other der•m"t
nent ,:an bi» usual [;·part;, A, h,., ;!tall )B5d - tht: 

;'J,~Jan0t- , .. d:, tJ-.:0 •1:1.Y a~ cLe, r?·:c .r:rev!il~JL,; in 8il·.:.~1 de1J;1~ Jnent 
n °T,ch r,Ice .is h1g-her thau !ns m:uD.l pay_ 

( c\ °''Then 9 fir0n1.9 .. ~1 is i"eqn_-irP,d to 91"te1Jd t0 ° gas--~~~r:'J.u15er 
n a·,:,non his ·,"inar:· "utie,. ,,1 n, ,:•i1nt - J be 

.employed. 
, cj.-) V/o:·kers v,chc r~por·r for ,vork but :;,.,,,_ sent bo:ne befo,·e 

,tarti "' to •:e b,,,_, on -ther : ', ;ft, : i: 'J be · ::,id r 
:ninirn ,,n,_ of hou1·- 'iVort T ·vvhc, ,,nmeJ work :1 an· 
fatt~r sent lwme, .1,, eome back on another f:hift, s1,aH be ;:-aid 
CV\~ttime l'D,tes fo.r- the tin1f-~ do se:cvcd. 

(cJ ema•,- worfo•i- shali ·:,ot tY' ,·e<;ui.·,,· to 
1)ackr"'.c excec,.ci1:g 40'-1'. in 

anJ 

'," outhc' 1.mder foe ape" of eis:drleen ,·,c:crs shell no-i he 
:r·equi:rea to lift r grert.er \veight tl;an 7n 11;. 

(/ -,n i1,t•_°,·•.ral c,1' 1,m rni,1,x:es sh: he 
iilld a1ten1nn11 w ithouc lvs~ of i:niy. 

1(_;!'Iling 
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• ashing facilities ::I. showers 
,hnJl ue vruvldeu. 

, h) Boiling water for meals shall be provided. 
: i'.) A modern first-aid room. :fully equipped, ,'1ui11 ,e 

;dntained. 
U) Lockers shall be provided tor all workers. 
k) Oilskins and @;ttm boots shall be provided :i't1r all 

"•Nm·lrers required to w01·k ,,ut,:1ide in wet weather, the woT·ke1.'f! 

to ]JF 1·2srr:,,:::ihl:0 fn,:, sueh articles ner1icr1~t1~- 10Rt nr destroyed·. 

prov,. 
( ;, ) 

bottl n •· 

;er for cycles sh[,]' p 
rnc:,del " R " machin, 

·v.1.1,, ,,. ,pl collect and whe 
assistant shall 1'· 

dnes working. 

'/',wms of E1n1/,.,yrnent 

shall be 
· :vn crates. 

18. (n) No deduction shall lx made from the weeidy 
ilfntioned jn this ag1·ee1nunt except for time lost by ,,-.- ... ,, .... ,, 

,J,rough sickness, accident, or dd'anlt. 
1b) The working-WH?k sh;,H end at midnight Sunda:i /Mcn--

1'fo:,. and wages shal1 be paid ,m "'\Vt\dnesday. 
, c) One week's not.ie,· of th,.c; termination of the engagerne,nt 

shall · · iher side: Provici, · lta, · 'iY, event of an 
accfrL0 , h no notice of 1 ;nina ' ,n of the 
eng&.;_;c:Jn':Snt necessary. 

;,J.-,·:-r · :c,:ubclause shall pr·w, ,(:niJover from 
dism\,,,ir;:, ::;:)' withotlt notice fo - lW ,;r;duct. 

( 'kei·,c d:;c,11 record the tim,c n· at and 
deprrnn·c 1m ·.\ nrk on the appr,1':i/.1,,:, . ,. ,vi(t6,I for such 
pnl'pose. Day-worker::; shall be permitted to finish work three 
minutes before the prescribed time to facilitate the ohservanee 
,f this provision. 

llfotteJ"s J.Vot Provided For 
19. Any dispute in connection with any matter not pro

vided for in this a:<:::reement shall be settled between the 
:Larrn9;ement rrnil the - secreta1·v and/0r the nresi.dPm of the 
uniol' det,uit of any a~greernent . rived at, then 
such c:l1al1 be referred to a committee 
pres1 :'ec ,1,·m· h:. Chairman appoiuvd I\iiinisteT of 
Labou1·. v1.li ()S'-=' ~\-:eh:..ion shall be finaL 

A.ccess to W 0-1 

2U. 'IL·v 2:1n.pl:.:;s e.rs bou.:nd hy this &igr0c~:i::.c11t ;:J1.all pernxit 
foe secretarv or other authorized offieer of the union or wnrkers 

e:mter at all reasonable times ( to be mutually . a.rra.nged 



:,et,Yeen the ,0 mv c,n,: the union) upC', ilw p,·,,,. or 
~~·'lrks and i,~itl'e 111tervie1v anv ,sr,rkr'l''" UUl n0t bu a.b ➔·0 
,,.iel'fere unreasonably with th,s.ernpi,,:,;·,,,:<: business. 

Vnder-nde T\,,:·k,,i'8 

::?J. 1 al Any worker ,vho c,m,,i,!,0 1•, .. himself incapable ,d. 
21:11T lhe minimum wage f.: cd by· (h;s agreement , may :w 

,oU(•h lower wage as mnY [>'<?In t~nrn i,) !ime be :fixed, 
chE: a,pplieat~~:r 0f the 1:•,"0~Ker a1te1' crue 110t1(:0 -1-n t1-~n 1_;_-nl-'.)Jl. 

bv the Jue&' l..,vards or such ,,:he, the 
Cfourt 1nay i· ;_111{-::: .ap·point for ra1rl 
such Inspe, m:,:on in so fixinr,· i,all 
hE ve regar<" capability, his - .nd 
:-,irnb. other ,:JB such Ini-',pectc • 3011 

shall think ' •21°, Ci•· after hearing nd 
argument o, n1 ;-1,, '· such ,vorker shrc1J 

( b) Such permit shall ;Jt: ·c,fr' '>1ch ,,,,ff•iod, not exceeding 
,.L•: muntlw. as such Inspector or othe1· person shall determine. 
and after the exniration of ,meh ,,]rnll continue in force 
until fnnrteen davs' notice shaH l1a, e been given to such worker 

the ~.ccretary ·of the union 1,,,.Jnirlng him to have his wage 
fixed in manner preseri.bed by this clause : Provided 

in the case of any perso:1 s;0ho•c:,c, -,.vage fo so fixed by reason 
of old age nr Jisability it may be fi:c <nch 
longer peri, J,' ,,.:-, :',,lch ·,ctor or other pe1·c:or1 fit. 

Not •.i foregoing, it E.11,,Ji 
for a wor:: · :n vYriting ,vith 
secretary o ;' L .. pon such 1vage v , : ' 
same so fixed. 

( d) It dmll bee J'-'" 
·1,u Irn,meetor of Awards o!' 
,rnrker J_Jursuant hereto. 

· of the union rn gi,.0 2 L .. u:.:::: to 
eyery ,~.;2:re(,1nent made with a 

It shall be the duty cE an , :11ployer, before employing 
worl:;c•r at such lower ,vag·e. iG examine the permit nr 

by which such wage is fixed. 

vJT orkers f0 he iii embers of Um'wn 
22. ( a.) ,d1,1ll lawful for anv ,d by 

·this agreerne,,l or to continue tu ,c; 

position or cmbject to this agn,,cl!1(" 
person who is the time being an 
industrial uni011 ,·,,1•!,::,rs bound by this ,,., ... ,.,.,.,, :ho 
is not for th<:c ti :;h a member of a ich 
waR registei,ccl as ;such Jgt,Jre the 1st day u.L l·,Iay, lS3G, .1nd 

i1ich is bound by this agree1nent: Provided, however, that 
nv non-unionist may be contirrned :in any position or employ-



n1enc ::.n ,crnvloyer b,,und 
ti111-;: i,1 l11.Ie there 1s J10 J.ntn/Jje1· 

h, ·ee 1ei t Jh, 1,· aFtbl· 
.r:~~~u1:"ed to l-,e (}~r.e n.11~ i~· 

t.l1ib agyer-n.1e1::.t {tu1::i:ng a)iy 
uf ·d1-s 11.t1io11 hvurtd. "t;/ t:.hJt; 

lJ_s 'i)fU. i.c-: 1la:i \~, 1 1rl 
"';";ri11.:ing tu ~-1u .. ~.::;r+~J,.·p J L 

per,on o.f the a;;e of ,,,ighteeu years ,cmd upwardE, and ,,·very 
,,:rt,.i.1et pt::.L'EO!l vv110 :Eor fLif' .:;in.le heJ11_g ]s in r,jeei.pt ul 11ot _l._~-ss 
tl . n :h,-, m>1.iuuv l'<•t:e ,_.f ·,ni . .;;·:s tfas :,g1 _,,::rL.;nL 
icT· ·\"'01•~~-:Jrc ol th:, at-:-?. ----f 
!:,e •.Ieemed to he nn adnh, 

, Nn•rE. -_•1tt,:,nti,n1 is dra,,·n °:0 ,:11b,nc'i1011 ( 4,) of s,0 ,c;ti.-,:a 
~:·J_ tli,?: inr::it~ST,.i·ia.l (;ene1Jh1,-t5nn a.n_d 
.A·. t. hich L v••Jl'L:,rs th•: to 

·,>~ ~r}1r: \Y~H~-e-·patPS "l--:O}'(_\R/~l'']½i::r;t1 ir cl ?Tif'.~S 1 u -:Lnf 

"Le -.... + .. -,d·~ ti'' flora tbo 1st Jnly, 1943, 
('-~,lJ.0-1' J; l.'1)1/J.cijJ)lt.E'. uf Li'1i;s ,?:.g)"8f;ifl(~Ht td1..a1l c0111e h_ito (il)trnL1tiH 

f e c ~ Le 1.3'··, ~ -, e1·-:~-of , :.1d t] .Ls .~-~g:t'•::.e1' _::..r, ;"::Lall 

n 




