
N:FJW ZEALAND BOOT·REPAiR!NG AND BESl"OKE BOOTMAK!NG 
'ND UST:Hi{-APPR-Ti~ .Y·-r1I<-_1 !:,_;;,-; FIIP ( )-RDJ·j·r-~ 

:n Court n:f :Ldi~iration of }\h"'' Zealand.---.Ju matter 
oi the App" 1.tir·t~,. Act, 1P4'~ · fn,,::l in the n,at!.m· of th!' 
t.onditiom; oi iii1pr,mticcshtJ; m rhe Boot-repctiring and 
Bespoke Bootmaking InJustry. 

WmRE:,s application hns been made to the Court by the Ne,, 
7.e<ilaPd Boot Tr.<-1.rles .ApprentieeRhip CorrnnitJee fo1" 1111 

, cticeship ,ro,, s;,werning :_i[,~. · iditions of ny1(1IT,,tieeshi.p 
boot-rep,;.: 1.111d bespCi..(, ' ,otmaking ind a1,ti v for the 

w of New Y,l·,l?u And ,vli,n. the Cour 1 h~i:, heard the 
employeyc,. workers, arn1 other person, eo:nr::erned, and bas 
considered the recommendations made to it hv the said Com 
mittee: And whereas the Court has det•mea' it expedient t, 
make an 01·der under seetion 13 of the .Apprentices Act, HHS . 

• , 0 su .b~ng wa,~'.,'c( i,or;rs, and . (\'.Uditim1s yr )~npi?yment 
1ncorpoe•a;c HI contrnc'L8 apprenh(•e,:,.:.u, 1n . the 

for th· ·vt1:·-' of :New z,,,1.ltrnd, and p·, ··,set·ibing such 
:u.atters a,Ll tL.iugs as the tou:;:t is requil-ed c,1.td autho .. 

rized by the said secti,yn or elsewhe:ee to prescribe: Nov,, 
therefore. thE, Court dnth 11ereby order and prescribr: 'l•" 

lollows :·- .. 

'rhe indu;,., 1,vhich ·,.Lire. ~.rder shall is boot-
:re1,.f,.u ing and t,,< ,,oL, ')OOtrnaki:L;;; in th3se branel es. Jepairing 
uf evo1·y class vi leather footwea1·, and/or the dicking, rongh .. 
stuff cutting, making, and flnishing ol bespoke footwear .. 

Apphccdion of Qrder 
.. ,. ·The prov:;_,~;ic;( ·; of this or{lc~ ~ sha.JJ appJy t~ f~tnployers 

,., ; ,"rentices iu 1:r,,0 boot-repr,.11·1s1fi and bespc,r·~· oo, 1!m1aking 
-·1 ·'Y throug' Jt I<:uw Zealmcd ".hecher bounrl an award 

01· n~i'?8JiWDt itlae,.* t 1; the i;1uu8uL•:' or no~J, and to all 
appreni;iees employed by sueh employers in such industry, and 
to all e.::n1tracts of apprentieeship (including those in force at 
the time of coming into force of. this o:rder) between sue!t 
•JE'.p],,,·ers and .1,ppt -•,,!!·.ices. wheth,,,r not such co;,,r1·acts have 
:•<:f,r:. educed tr •·HiLg. (An n:::Tennent " i,, industrial 
hg, :nent filed •,eetion 2:: eot th,:· Industrfa! ('r•2•ciliation 

i,:,bitrntion 1925, 01' m1 ,Jgre:~inent file< ,nF1e1· section 
8 of the Labour Disputr,s Investigation Aet., 1H13.) 

'.=! (a) N,J 
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aJ;propriate local Apprenticeship Committee : hereinafter c::i,lfod 
tbf, "1r,('AI CommitkL' "' ,1i-, ·where th·:. fr no such Cc,1:nrr:1t.tee, 
of· ibe · T.i:,tri.ct ConnuiMMio{ier of .P, ,,n,·e·, •ceship 
cal1e,i :.h, " Distrfoi ' :"1m,,iss101ier ' : ' 

\ b I J.u::. employ01, h~.L:rn faking '"""~ ;;. _pprentiee L' "'c:._ ··u 11 
Lranch of tbe industry, shall fi.1·sG satisfy th,i local Committee 
or the Dist:J'id Commission01·. m, the case :;iuy he, that be i~, 
a suitable ernplo;ver, is in a p,,-:;i.ti,.>n to conthrne 5n business m. 
an r.m;ilo:·01·, and has th~ faeilitles +'nr :~rnpedy te,.,r>hin'! l:ilm 
the ,:,r:n1, 11. or br,1.n ,/,,,, of th,~ to wl:; k 1S 
ap:,.•l't·J , i,•,ed. 

C,ndr=;,., to he Bo:J6<!io,:,,·,;:d 

4. Every contract of appI'entfoeship and c:Vd'Y alteratif!ti. 
thereof shall he :aegistered with H1,1 appropriaJ,: l)istrict 0011.
rnissioner v1ithin Lwenty-eight ,"1;-1.ys after tl:e coiumencemen"! 
of t!<ilploymen·c l.lle appre, ; ' : :n the cr,:1·.0 an 
ori~:i1rn- ·.untract) n, ,1:Lin foul't(';1,. •l after if•,: ·:•dug 
o.f 1hc ,,:r,cfation (i:, ::,o .,,,e of an :.ontract) 

11 the conhact or alteratioH i,,; not present,~d for reg1stratfon. 
a:;; aforesaid, the parties then,tc, <:;hall be severally liable to n 
fine not ex,:eedir,g £10 m1de1· the Apprenticr·s A<::'.t, 1948. 

P;•r;.od of Proh ·11,)1 

5. period o- y,J1a.tion to bE ,:c1c• ,,,1,bed in 1:n; •·· ,nbact 
of app1'e11ticeship, tu 01...::,;,le the en1pluJ0I of an app1'0nb.e0 to 
determine his fitness, shall not exeeed three inonths in the c.ase 
of a first apprenticeship to the industry and shall not exceed 
one month hi any other case. 

11[inimum 

'.fh,:, minimu1· ag,• .t ·which 2. :s•e,"s:,rt may C(,-,in1er•.'.' to 
serve as an apprentice shall be fifteen years. 

Tenn of A.p1;renticeship 

T1ie term ?.pprentic,;,•.:, JJ . iall be frv ., ,Jara, 
di0•1ide,::t l 1to ten sL r,1,.:wf1ly peric }o: :' ovided th • 
c1.mt";,,;1. ol: appren ,,.,;,,:lfrp in force r,: time of c,J: 

force of this order the term of apprentieeship shall 
extended beyond that contain,~d in that contract. 

any 
into 

not he 

(b) .An n;pprentice shall 1nak.::, up any timco lost by him rn 
an.:· c,i~,;:.,, mthly peio,~ r, ·ough his ,l,.:fault or or 
th1 :•ng:1; ; , ,;cident 01· "" HX,.y cause r'!i ,- ctly con:u•-•f• .,·d Y'rith 
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the business of the emplover. before he shall be considered to 
have enLered on the ne1~t ·succeeding period of the apprentice-

or, if in nw frual period, have completed ihe ?;)prentice 
Any ti1,,t iof:t through :,>ident arising ,.,ui ,-,f and in 

tlh, ,3ourne of the I rnployment :slnri be made up by rn.,:, extensi.011 
f the final \vith wag1ii 'i;e rate pni,:c ib,d for thal 

period. 
( c) _An npprentict~ ,vorking overtime shall have s1wh time 

added to the ordinary tim,3 in calculating the respective six
:11,,nthly period f th-e appreFiiee:J11p. ' ]!}ach I,,,,,n. Norked a:,c. 
o\,r'time shaU he d,,emed to 1.,B u,h', hour fo,· !he -urpose o' 
:c,ch six-montlJy p,,,;·iod of apprc ,U,,eship. 

( d) All b.:lida,ys provided for rn. the mv1..:,rd (Ji' ct.greemen~ 
referred i o in clause 9 of this order ·which are taken by an; 
apprentice shall be deemed to be time served under his 
contract, reckoning eight hours for any one day. Time wol'lrnd 
en "Uch holidays c:hall be adf,x1 t:1 time der,r,y,d tc be timc1 
:PTY,3(1. 

Pmpu1!ion 

8, (a) 'The proportion of the total number of appreuticea 
to the t<)tal number of journeymen employed by any employer 
shall be not more than one to every three or fraction of the 
flT·Rt three jo1-11--nr:yn1e1:1 ernployed. 

b) 'l'he pro:KJI'ti,Jn of apr, ,-,::,nti,,eE, to jouri;< u1n; employed 
any emplcrvf,I for the p1.u·p,,3e of determi,1; ,,J:: whether 

or not such employer is entitled to enter into a contract ot 
apprentieeship with an apprentice, be based upon the number 
of journey1nen who at the date of making application to the 
local Committee or the District Commissioner. as the case .may 
,,e. had. been e1nJ!loved in thaJ cf'fa,blishment ill time for a 
p,,,,t:od of six 111,mth•., prece<lirw: 1-hat date. 

, c) A local Committee or, 1, hel'c there is no Committee, 11 

Distriet Commissioner may in special cinmmstances modify the 
requirements of subclause (b) above. 

( d) For the purposes of this order an employer who himself 
·1J.n•ks substantially at a br:n,eh uf the ind ,;1,1 shall lw 
,-n< ;tted to count L1 rnself as n jo;:,J·neyman. 

i, e) The pu,.vei·s and discretions provided fo1· in section 29 
of the Apprentices Aet, 1948, may be exercised by the District 
Commissioner and the loeal Committee notwithstanding that 
the employer to whom it is proposed to transfer an apprentice 
" riready eml)ln.,,ing the fun of apprent<·U' as deter-

--.... 
<f 
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:cnined by thi:s order: 
in excess of the qnofa 
oritti' ,c:1nployer in th 

Provided, however, tluit fSueh a transfer 
shall be approved only 1.f: there is no 
,:5a1ity wiHh1,:,: ni1el able to ,,rn:;, the 

a; 

Wages 

9. The minimum week1y rates of v,,age:;; payable to 
;,.pprentice:;; shall be the unde1'11tentioned pereentages of au 
;=imount equal to forty tiines the minimum hoin·ly wage-ri.JJ.E 
fr' jOEi'':ey1nen buot-T-:p,,.irers as by the av11n,l or 

relating the employn c,;J n:l" such jou;_·nc 'l:(~.U for 
being and ,um !;ime to thne i, force in th, ·cil,ahlish

rn.nr:r .dl which tL::- app .. ntfoe is 13rn1)i,,.) ed or,. if :J,er,, , l no 
such awa1·d or agreement, as preseribed by the award or agree-
1nent · relating to the empln;ymnnt of such jom·neymen for the 
time being and from time to time in :Eor•e In a locality 
iur1nding foe City of W dlington :-

- prentices ,,nencing P,, 
!1 e i r a 1•1•e.n,\1eship 

when und:Jl' eighteen 
years of age-

First six months 
8eeond six monthl'l 
The, d six m•)n:iJ1; 
'lT or:r, th six m n T, e.h,,: 
-F,fth six morrhi• 
dixth six months 
Seventh six months 
Eighth six months 
Ninth six months 
Ten,,h six mur,tl1;: 

35 
41 
47 
53 

71 
77 

•"fmtices .~(•,, 
,. : e i r ap: · · 
·•is,h,:3n eightc.f·i:i 
age ,n· ove1.·-

,1-:,cing 
:..,:~·:,,ship 
y,,,u.rs of 

Per CPLL 

First six n.10:uths 3.5-
~eeond six months 41 
r_l'hi_rd six. 1110:i 1 thtz 
F\=,Tn·t.li six 1rto:lrC.ht: 
FU ,.h six m01,rr 
Sixth six months 
Seventh six months 
Eighth six months 
Ninth sh months 
·.r·f:1ntb· six 1no-·i:-h_s 

47 
53 
59 
65 

it 

88 
39 

Technical Educat!, 

10. (a) The New Zealand Apprenticeship Committee xn;:,,y 
nrder any apprentice to attend at a school or institutfon 
approved by it for instruction in boot-repairing and bespoke 
boot.making for periods of not less than a week at a· time 
and totalling not moL'-' than four Vhc8ks in any one 

01) Ii an app,_,mtfoe is so o:._dered o attend, ,va.ges for 
ti:n,c-c ,,.pent at sm,h a school or 1nsthution and ii, n·a,,elling 
hetween it and his usual place of residenee i,JrnJl be paid b,v 
the employer at the appropriafo weekly rate,. subject to the 
local Committee or, where there is 110 Committee. the District 
Cdn,ini,s;,foner receivh1;:, satisfactory '1-eport fro~:, fl,,, ,.,1hool 
o the . ,pprentice':, ,u.tendanee aJ· · Conduct, 
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Arr• 1·entices from. Ovcr.,;eo .. •, 
11. A pe1·0on under twenty-one years 0£ age who has 

ser,,ed part of his apprentieeship to the trade outside of New 
Zea.la::n.d may eomplete the tern1 of app:re.ntieeship he:rei11 
provided -for w:itt nny empio;.':·r on fm·;.,;shing tr, iJJ{• appr,, 
:>riate Db:riet (nnrn1issione1 n certifo·ate fron1 hi,, form,,r 
employer and such other evidernK- (if any 'i as the District 
Commissioner and the local Committee may require in oeder 
to slww the time served by such person as an a.pprentiee ollt
side of ,''C\\' Zeah:w1 The Di?+rict Con,1:,il'sioner :,hn.H refuH 
· o regi;:,,1· any ee,rdn·:ct of nrrrn·enticet:',ir, .,mtereli into und1,i 
the provisions of this elause until such evidenee na;;; been 
fun1ished to the satisfaction of himself and the Committee. 
Any party affected by the decision of the District Com:m.is-
sioner within f,,arteen ,,., appcnl the (\,:u , who: 
Jecisio, be firwJ and w111elusive. 

Ded-11cUons by Employer 
12. emplo:, shall lk· .,ntitle<l make n ,·ateabl, fi, 

.. foducti .mm t, t) cvages ol ,u.1 appren:icc for BJ<• i'nne lo:-, ·t·.• .. •· 

throu~l1 c.s•2kness i.1.1 excess ,:;£ .fi ;re wo1·kiLg-days in any sb;: 
montlily pei·iod or any time lost through his o·wn default. 
Ace1dents noi: arising out of and in the course of the 
,3mployn,,,,, ,1' shall L, .:Jeemed tc }Je sicknP> and the ;,r,nrisiorr• 
.,£ thi:, H"der relacing; to Ji.a .. •ment ot ind ded1xii,,1;,s frm, 
wages ;.rn . .J. making up time :i1;. case c£ sidmess shall appl., 
also, The employer may require the 1woduction of a medfoal 
certificate beforp payment is made for time lost thrnugh 
.~icknesce. accider1t. 

18. The hours worked hy an apprnntice shall, subject to 
the provisions of' any statute, be those normally worked hy 
;ournff····,, ...• as pre,,m·ihed b, .... th, awaro or ggreeiL0 ff:+. t·e:l'erre•.J 
'.,,.•.'•·) 1'11 ·(: .•.. ' .• •.',· .•. ·.·.·•.··,· .. "' ".'. :, of tl", order. 

Overtime 
'I • ( ) ,, t· l . t ,, h ., ' ' .. d. '. rt c:,ppren 1~~s 1mael' S)X ·een years or a\!e 1Lal1 no, 

he reql,T ,:'1 or ~e1·:rn:Ted to ''.l'J:I: overt.Im . .. 
( b) Ar: crentic,,:c· ander 'i'i,gnt,:ien yea.rs of ag,, ,tall ne,, 

be required 01· permitted to work overtime more than 8ix 

hours in any one week, and then only if. under the supervision 
of a jmrrneyrnan. 

(c) ,renticr•:::: •':••"el' eight,,,:n yearn :I age E,hdI not h 
:·equire, permic/,cd to wm•'.: overtirru rncr,.·e than ·; :n hour, 
in any one 1.veck, and then only if under the su-pervision of a 
;iou1,neyman. 
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( d) An employer shall not permit an apprentice to work 
overtime on any night on which he has to attend classes at 
a school. · 

( e) Overtime shall be calculated in the manner prescribed 
for journeymen in. the awaTd or agreement; referred to in 
clause 9 of this order and at the wage-rate received by the 
apprentice: Provided that the minimum payment shall be 
Is. 9d. an hour in any case. 

Conditiorns of Award to Apply 
' 15. The conditions of the award or agreement referred to 

in clause 9 hereof, in so far as they relate to the method 
and time of payment of wages, provision of tools, holidays, 
meal-money, and other matters ( other than membership of 
union) relating generally to the employment and not in 
conflict with this order, shall be applicable to apprentices. 

Contracts to Accord with Act 
16; Every, contract of apprenticeship shall accord . with 

the provisions of the· Apprentices Act, 1948, and with • this 
order, and shall make provision, either expressly or by 
reference to the said Act or this order, for the §leveral matters. 
provided for therein, and shall not contravene the provisions 
of any Act relating to the employment of boys or youths. In 
default of such provision being made in any such ·contract of 
apprenticeship, or in so far as such provision is defective or 
ambiguous, the contract shall be deemed to provide that the , 
conditions of apprenticeship shall be not less favourable to
the . apprentice than the minimum requirements of this order. 

Obligations of Apprentice 
17. It. shall be an implied term in every contract of 

apprenticeship that the apprentice will diligently and faith
fully obey and serve the employer as his apprentice for the 
prescribed term, that he will not absent himself from the 
employer's service during working-hours without the leave of' 
the employer (subject to appeal to the local Committee 01·, 

where there is no Committee, to the District Commissioner) 
or except as permitted by this order, and that he will not 
commit or permit or be accessory to any hurt or damage to
the employer or his property, nor conceal any such hurt or 
damage if known to him, but will do everything in his power· 
to prevent the same. ' 
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()bligations of T,Jmplriyer 

11? It shn U be an inrrlie<l term -in eYel\l' ront.raet uf 
:1pprA11ticeship that the employer will dm·ing the Jmc>scribed 
iern;., to the best o:f his po\ve.t', Skill, and Knowledge, train 
.clI1d ln.str11l:-t the app1·c11-:.;,lee, ot 0au~e lijra tu be trai11ed a.11.d 
irn ixuct,,d aH a c,Jm1Jetenl ;j,,urceymrm in tb, ;,1d,nst,·y of 
iJ•"'t-repniring 1:r1d/or her:pol-::e fontv;,P,a;:- mnking in ac,>,orda"l'llW 
·with tlrn provision::-: of the App1·entfoes A.,,t, U)48, ,inil nf: foiR 
,,rder and any arnendment:-i theTeof. 

P-rnn·iw1n Jlorbid.den 

19. No prernium in respect of the ernploynteni; u:t any 
pe1·son. a$ an a:pprentlee shall. be pa.id to or it,eeived by cm 
2mpk,yer, ·Nhdher s-u.eh p1·e-,i1ium is paid by :-b•co l~".c:r:',Oll 
-~n7.pl, ~·{e:d. t"J~ t~y J,ny· r.-th•:-·,·r r•e1·~on _ 

8p·l!ct·rl (fonfracls 

20. ThE provi,-,io 18 ,f !hi::: c,,,d_o:··:· ,,hall not ne,,-,3s:c,1.rily aprly 
m. the casP n:f' a suerla1 · c,mtract pf ap:rrentieeship entei:--:;d 
intc, under the m·ovisinns of section 2::"i of the ApprenticeK 
~\_et, 1948, 

.Revocation of Order.~ 

21. The follcrwing apprenticeship o:rdm·s rmd auy amend-
1nents thereto are hereby revoked as from the date of coming 
:ntv vperaLion. of this oi'der :-

Northern Industrial Di;:;trict Bo0t-repa1ri11g uwi 
Bespoke F'ootw-ear 1fanufael:m'hng c,,pprenticesl,ip 
crder, dated the· 17th clay of December. 1936. :=i.nd 
recorded ju 36 Book of Awards ]859, 

Wellington Industrial District Boot-repairing and 
Bespoke Pootwear apprenticeship ordH, dated the 
9th day of ,July, 1942, and reco1'<.1ed in -::-2 Book 
ot' .Awarcfa 828. 

C'anterhurs Boot-1-ep,,iring a:ppr('ct1ticeRhi1, (fr'd,2;•, d'.ated 
the 4th day c,:l' .A.pdl, lfl27. and rncorded m 27 
Book of Awardi3 24R 

2;2. T·h]s order shall 01)erat.e and take effect ;is fron1 
ih.e 1st day of January, 1949. 

Dated this 3rd day of Deeember. 1948. 

:L.B.l A. TYNDALL. Judge. 

·~ 
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