
~EW ZEALAND (EXCEPT IILARLBOHOUGH AND WESTLAND) 
S.ADDL.ERS, HAIUIES1Hl/iAKERS, COLL.IHM/H\!{EF!S, AND 
BAG.·MA KE RS---A WA.RD 

[Filed i;n the Offiae of the Clerk of Awanl8, Wclz.ington] 

In the Court of Arbitration uf New Zealand, Northern, 
Taranaki, ,vellington, Nelson, Canterbury, and Otago and 
Southland Industrial Distri<:>ts.--In the matter of the 
Indust1·ial Conciliation and Arbitration Act, 1925, and its 
amendments; and in the matter of an industrial dlspute 
between the New .Zealand Pederated Saddlers. Canvas 
Workers, Riggers, and Related 'frades' Industrial Associa
tion of Workers (hereinafter ealled "the union") and the 
undermentioned persons, firms, and companies (hereinafter 
called " the employers ") :-

N oR'I'HBRN lNDUS'l'RIAL DISTEIC'I' 

Palmer, Oollimi, and Vvhittaker, Ltct., ·Ponsonby, Auckland. 
W"iseman, J., and Son, Broadway, Newmarket, Auckland. 

WELLI.i'\fGTON, TARANAIG, AND NELSON INDUSTRIAL .DISTRICTS 

Bach, F., Saddlery wnd Leather Goods Co., Haweca. 
Cook and Lister, Ltc1,, Leathcr-g00c1s ::Vfarmfacturern, :New Plymouth, 
Evans, J". E., Sad.dler, 156 Lambton Quay, Wellington. 
Franzen -and Co., Saddlery und Leather-gvods ]\fakers, N·elson, 
Land and Heighways, Ltd., Leather-govds Manufactmers, Hastings. 
Savage, .. FL, Sadc1iery and Leather·guoJs I1fak0r, 86 La1111ton Quay, 

Wellington. 
Tat:rn Leather Goods, Ltd., 90 Tory Street, vYellington. 

CAN'l'fIBBlTRY Ii;.TJJDSTRIAL DIS'l'RIC'l' 

Xolmson and Cousins, LtcL, C;ishel Strwit, Christchurch. 
Mason; Struthers, Ltd., C,'h!'ishhureh. 
Nmv ZenJrcm1 Bai-me.rs' Go-o;peTntive, Ltd., CsRh0J Street, ChriBtelmmI,., 
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OTA(i0 AN n S0U'l'HLAND INDU:3'I'RIAL DIS'l'RIOT 

Ne1,y, G., Otag,: Leafa,,y Go0Js, LtiL, 54'1 J{:inB, Street, Dmi,0 i,,n. 
Shspherd. H. F., Saddler, 456 Prinees St,'&et, Dunedin. 

1Tx-111: Court ,d' A1hitraiv1n ui. Nev, Zeal,md i herehr.afh•t cal,,cd 
·« the Court ") haviJJg taken into consideration the terms of 
settlement arrived at in the r, hove-mentioned dispute and 
f0,:rwa1cicd direct.ls to :,he Court pursm:mt t0 the prmi~:fons 0f 
section 3 of the Industrial Conciliation and i\rbitration 
lunend,nent Act (N,, 2) 1%'\ cfrth ;1creb;.· or,wr and 
award:-

'l'hat, as 1J,:itwt, :n for, union ,,nd tLe mcnibeli", the-.eof' D.nd 
foe employe1·s a11d each and ever~· of them, the ter11$, 
conditions, and provisions set out in the c,ehedule hereto, and 
,of this 0wa1d shall be ·,i:,lnding· upu11 th2 uni-.:cP. ar.:, upo,, evs:·y 
member thereof and upon the employers and upon each aml 
e,,-e,·y ur: tl1,"'m, ,1nd that the '"Lid cer1m. cc,E<litfonc'l, ;0,nd 
prnvis:ions shall be deemed to be a:nd they are hereby 
incorporated in and dedar0r!. to form pl:'.rt of this av✓a-rd; 
.and, furthm·. thac- the nniv, and eve1··•,c me1nbe-;_' the:c·eof :':Ed 
the employers and each and every of them Sfllill respectively 
d,::,, obs0rve, afrd p,::rfor,,1 ev1, ey m • t',er gnd thing thfo awL1d 
and by the said terms, conditions, and provisions respective1y 
rl:'quired to he done, ohserved, and performAd, Hnd eb3,ll not 
do anything In ,,.,,ntrL:entiun of this a,wex-ci or of +J•J, t;;,,jd_ 
t~~ms, condi!ions,. and .provisions, hllt shall in ail .. r~spe~ts 
:ainde ar:d per:tnrm -ne :,c1111e. .lnc, +he Uourt doth her,sny 
fm·ther a,.va1·d, order, and declare that any breach of thti said 
terrns, eonditions, llnd provi,,fons 'lf't ont in the scheduie hereto 
shall constitut,; a /J-;_•eadi of rhis award, and chat g penr,lty ES 

lJy law provided shall be payable by any party or person in 
re:,pect thereof. And the Coart ,foth :l:artJier o:crfor tLat 1,i,b 
award shall take effect on the day of the date hereof, and 
shall continue in force 1mti1 the 20th day of ,Tune, 1949, .:nd 
thereaftAJ' m1 proi·iJed Ly sn:isection (1/ ( d) of stictiv1:. 89 cf 
the Industrial Conciliation and Arbitration .Act, 1925. · 

In "\'itneHes wh,:.:i·eof the :>sal ,,£ the Comt of .Arbitratkn 
hath hereto been affixed, and the tludge of the Court hath 
hereunto set his 1Fmd, this ?0th day rd DecembeI', HIJ:8, 

[L.S.] .A. "rYNDALL, Judge" 

SCHEDULE 

In&ustry io W'J1,frh .Liwaia A_pplies 
1. This award shall apply to all w0rkers erga.ged in the 

repr,ir and manuiactm"oci of saddles, I:iridles harness, collars. 
macl:tine,beliing, military accoutrements, l10r;e and cow covers~ 

l ,. 

i 
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strapping, legging, and the manufacture or repair of suit and 
attache cases, trunks, hat-boxes, kit and brief bags, footballs,. 
golf-bag,;;. school-bags, ladies' handba.gs, fancy leather goods, 
a...'1.d the like. 

H oui·s of Work 
2. (a) 'l'he ordinary hours of work shall not exceed eight a 

day; such hours shall be worked continuously ( except for the 
meal-inter.val) between 8 a.m. and 5.30 p.m. on five days of 
the week, Monday to l.,rida.y, both days inclusive. 

(b) Except as otherwise a.greed, the midday meal period. 
shall not be of less than forty-five minutes' duration. · 

Wages 
3. (a,) The following shall be the minimum rates of 

wages:-
(i) Journeymen saddlers and bag and trunk (other than 

fibre) makers, 3s. 7 d. per hour .. 
(ii) ,Journeymen fibre-bag makers and machine-belt 

makei·s, 3s. 5l/:d. per hour. 
Journeymen engaged in the mam1faetuee and. repair 

of ladies' handbags and belts, zip bags. men's 
braces, and other fancy goods of a like nature, 
3s. 4¾d. per hour : Provided that a worker ,vho 
has commenced in this bra,1ch o:f the tra.de after 
attaining the age of eighteen years shall be paid 
at the rate of 3s. 4¾d, per hour after completing 
three years· service. 

(b J .A journeyman for the purpose of this award is a 
worker who has served his apprenti.ceship. 

( c) A journeywoman is a person who has qualified by :four 
vea1·ia:° service and experience at the work covel'ed by this 
f1w2:;a.. 

Youths 
4. (a) Youths may be employed at not less than the 

:following rates of wages :-

During the first six months of service 
During the second six months of service 
During the third slx month8 of service 
During- the fourth six months of service 
During the fifth six months of service 
During the sixth six months of service 
During the seventh six months of service 
During the eighth si.x months of service 
During the ninth six months of service 
During the tenth six months of service 
Thereafter 

Pel'vVeek. 
. ~ s. d . _.., 

1 10 0 
1 15 0 
2 0 0 
2 5 0 
') 

"' 10 0 
2 16 0 
q 
0 2 6 
3 10 0 
0 .. , 19 6 
4 8 0 
6 0 0 



:.?715 

Provided that workers commencing over sixt.een years of 
age shalI be paid 5s. pe:i week in addidon to the above 1:ates; 
and over seventeen years o:i: age 7s. 6d. pfft' week in addition 
to the abo~ rates; rmd over eighteen :vea.rs of age 10s. per 
week in addition to Tllo above rates; but this proviso shall not 
operate so as to increase the rate cif £6. 

Provided. also, that workers over the age of twenty-one 
years shall he paid not less than £5 15s. per week:. 

i bl "!'he, proportion of youths journeymen 3hall not 
exceed one to two or part thereof: Provided that app,·entices 
em.ployBd under the pi·ovis-ions of the .Apprentices Act shall be 
counted as youths, n.nd employers v;orking at the -trade shall 
be counted as journeymen. 

( c) Any youth em.ployed prior to the 1st November, 1948, 
who has been employed by the same employer for a period 

- o:l' :five years, and is qualified, sJ;iall he pai.d the journeymen's 
rate. 

llema,le 1Vorkers 
5. Fem.ales may be em.ployed at not less than the following 

rates of wages:- Per Week. 
£ s. cl 
1 9 6 
1 H '6 
1 19 6 
~ !'; 0 
2 .u 6 
2 18 0 
3 5 6 
3 15 6 
4 6 0 

During the first six months of service 
During the second six months o:f service 
:i;:>m!ng the thh'dc si~~ months oi. Sfl'v~ce 
]J LU~ng the fou_,,·i;n mx months of service 
During the fifth six months of se1·vice 
During the sixth six months of service 
During the seventh six months of service 
During the eighth six months of service 
Thereafter 

Provided that wol'kers commencing over sixteen yea.rs of 
age shall be paid 5s. per week in addition to the above rates; 
and commencing over· seventeen years of age 7s. 6d. per week 
in addition to the abo~e rates; and over ~ighteen years of age 
10s. per week in addition to the above rates; but this proviso 
shall not operate so as to increase the rate of £4 6s. : · 

Provided, also, that workers over twenty-one years d age 
sha11 be 11£iid not less than £3 13s. per w,cek. 

Proportion of Jun·ior Female Workers 

6. There shall he no restriction on the number of junim' 
female workers employed, except in the saddlery department, 
where the number of female ,vorke:,·s shall :not ,3xu~ed 
one junior to each r;e<JJfJi'. 

I, 
I 
I I 'I ! )i 
llil 

I 
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Overtime 
'7. ( a) Time worked in any day beyond the hours set out 

in clause 2 shall be paid for at the rate o:f thne and a half 
for the first three hours and donble tirr1e therPaft<"r, with a 
minimmn rate oi 1s. 9d. per hour. 

( b) All \York done between 8 a.m. and 110011 on 
shall he paid f0.,. at time <iud a half :rates and all 1vork d0ne 
after noon on Saturdays shall be paid. for at double time rates. 

8. A ;vorlrnr evertimc after 6 fLln. slrn U '!:ie ra.id 
·Js. 3d. meal-munev unless notified on the previous ciay th:i.t he 
or she would be 1vork ov,:;rti1ne. 

Holidai,us 

D. ( a) The following holidays shall be observed without 
deduction frum A wh:,1e holida0,· on Cbrist,nac: 

Boxing Dav. Year's Day. :2nd JmmBry Friday 
East01· Monday·•· Anzac Day. Lahour Day, .El.nmveL'S<1Ty Ihty, 
anc1 t)1e 1irtlda;v of th,c reign;ng Sovc,;:eign: P;·,,vid,3d that -ir 
districts where Anniversary Day is not observed as holiday 
anoth121· tlay shall be aEow,2d in frm '~hereoL 

Cb', Time wodrnd on a,Jy n:t the abv,·e-nmn,v.1 01 

on StmdayfJ shall he paid for at twfoe the ordinary rates. 
Payment of wages for the said holidays shall be made 

m 3,cccnfance with the provisions of 1:he Factories }:1..ct.. 
( d) SJJould Hny of the holiday~. a:-, set out in subelanse : ct) 

of this clause ( except Anzac Day) fall on Saturday or on a 
Sunday, the holiday shall be observed. mi the next succeeding 
~fondr,y, ttnd in the event o:f AnoI·her ho1idny <:ct i;,uch 
]Vfonday, such other holiday sha11 he obf,e:rved on the ''Rtcceeding 
Tuesday. 

( e J Holidays shall be allowed in accordt1nce w:th the 
provisions of the A:nmrnl Holidays I944 .. 

~' 

Deduction Ji'rorn Wages 

10. Au employer shall be entitled to make a rateable 
ded.uction from the wages or :::ny ,.vorker for any tim.e lost by 
him or her through sickness, accident, or default, or on account 
of the temporary closing of the factory :for cleaning or 
repairing the maehixJ.ery. 

I 

I 
I 
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ConcUl-ions 

11. • ,, , In the case o:i: workt~' 
ho,ur' 1:oi.ice of the termim,tion 
given tlrn employer to the ww·c•x 
emp1'1ye1· n" the case may he. 

,1ourly v. age, o:w 
" ployrnent :~ha!l lw 

: he workoc1· t .l t1h· 

( b .· '1ie case of worke1·,, or, , ,,age.. twenty-four 
hours' notice vi: the termination of the employment shall 
given by tlw ,,1nployer to the worker or the worker to \.h, 
emplo,ver, as the c&se IiJ.),.\ be. 

. (?) Nothing in il\is chru: shall present the ii ,urnarv 
d1smrnsal of a work:cT :tor rn1:,1: ,,_duet or .. othe1· good can,,,,. • 

( d) No female worker shall be employed in rnanufactm·e 
of t?sddle panels of any kind, with the exceptj;,n ot 1nachining 

1c) ·when operating with hot liquid-wax :female 
lliaehinists shall be paid for eact 'hr,,.,. ::,nntinuou.si,r working 
such rnadriue 21d. per hour in the weekly rat" 
prescribed in clause 5 herE,of. 

/) \Vork, 0 1\, :0 ball be paid their vrnges not later t: 
'I'lmrsday in ead, week and in the employer's time. 

(u) An ·inter,al of ten min,tes shall be aU,Jwed to ew<' 
"VrnrJzer durin;c : :t0h morning awi afternoon and facilities sli-aU 
be provided for bc,ilin:c-: -,;c,:,,-,. foT u;,e during this o·:1cl the 
lunch period. -

h) If a Vlorl:fl' is called upon by the em :,,yc,1• tJ pro,vidB 
t,,nL of trade he shall be paid an allowanc ,d: Jc. a week 
e:, , : , ; the minimum requirements of such tooh, 

✓}youp 1-
Knive:o--round, gauge, and straight . 
. A,, 1~- . ,:t--with handle, benc anii sr:itehing awl blade.,: 
Needle:,----paeket . of 1 fozen, · quilting, bent, co7;nr 

strH.lg;}rt and collar bent. 
Rasps. 
Han.imen ... -,,,addler's tack. 
Tin s1;ipc. 
Cutting piiers--1 pair. 
Sciss9rs--l pair. 
Punches .. 
Saddler's palm. 
Saddle stuffers-straight and bent. 
Screw c1:ease-singl,e. 
Compass-1 .,W}B 1mpa,.;.-. 
Bulldog. 
Rule, s,:,, T 

Edge i:•<-i -sizes 1 to 6. 
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Knives--strRight, r01mcL and clicking. 
""±wb---rvund, St"ating. and stitching (with hlade,:;,J. 
( 11·e~~1t:s------serC''\\"_ .. c-dge~ <PV1 hone 
l'unches-r,pring. · 
Ila.Lr n1e 1•s."_ :·,_-, ck·_ and rotn1d Lea11, 
Piiers---cutt1m:; and pinching. 
"•7eedles 
Sc1ssors. 
, :aa: ; s>.ke • 
St,cel sqm,re. 
J?Ju]i_'- 1 8 ::ooL 
Edge tooh 
1.Jon.:.pas:)c•s. 

('l) '.rh:i:::' ay··,'.~T{1 ~:.hr,}1 }}(. o:. ·.:rr i ;~~ S'(l as i·o :_,·cdl;'.t'·--~ tJ Y"{;,g'e< 

~xi= a11y ·:,York:t:·r du.r1rg h};3 01· her present e1n .. ploy1ne:nt. 

Visrnrtes 
1:2. The ,,:,seme ,.f rhis award being that the wm·k ,:,:t the 

eK 1 ,lo·o,~rs -,haH a]; .. a-y lh ,eecd he if 110 dis1,ufa:• had ai•c/:en 
'l is 'pn,vidHi that h ~av disnute or differei:i,:e shall arise 
he,\VAi~i ·the p .rti"' h,,m,1° hv tlfr, a-,,,rd. or .,,.ir, of i:tie:u a, 
·:-.,, ar,1 T-"'tt.c·,· "'l·tatee,ve1· "1'1·,.,,~10' ,·ut 1·,f ,.,, c,11111e,-~~.ecl thf•J·•0 with ',;}I_/ ·~ J.... ~ 11.u, . ...,_,_ v~ ... ',., i • (..., . LI .0. 0 J ' \] '· . "" "'-' ',; • • . ...., -

a:cc' L,,t y- d,~ali v;ith 1n u1is Tw,·d. 3w,,.-y :uch. 
disnute or diffm·rmce as the :m.1110 shall arise shrill be re:l:errnd 
to :1. e•.Jmmitte,,, tc, be ~omi:os,2,l o:l: b. u rJpre,3-~nt,11;iv,c::s o:" tht" 
union a.nd two reprPf'entativefl of the en1ployew, for their 
decision. The decL,ion of the majority of the 0ornmi·tu~e ;,lrnli 
he hinding ard if no deeiRion is <reriw,d Pt ~ithe:.' party may 
appeal to U10 Conn upon giving writh,n notfoe of such ap)Jea1 
to the 0ther n:nt, within fou:rteo1. daYs aft2;• 1},,;,. :h,ilu:.'s o:l' 
the disputes c:~mn1ittee to arrive at a d~cision, or t:he disputes 
eorumitiee r,rn~ irs,,];' refer the matter ·' tli,, i)nnrt for ,1ee1,cfon 

Un:1,n [fi.c:,il\: R-igid Entr1,; 

1:3. l'h, se,: eta::v ·>1· ether au1.}!ori:wd ,Jfi•a' ,;:r t\,:, rdon 
shalL with the !~unsent of the ,3mpfoyer ( vrlnch consent sbali 
nv: be un: ea"••nah\v ,1it},held'1, :,e .;ntitled ·io •int0r a: aH 
reasonable times upon the Jffemises or '.ivorks and there inter
vi,2w a,:y \Y•n-k "l'S. hut ;10t ,,o f'·' t(, :inh\;·fer,? m.1•es',,:,nr iJv ,dtlr 
the employer's bv:sin,ess. · 

Wo,•Z~er2 fo be Ilfmnbers of [Tn·ior,, 

~4. ( a ·1 Subj0et to the provisim~~, o! subsecti1~n, J 5) .. of 
se,:,rnn lf of i:t,, Induu:rw1 C,,,1cEJatic•n and AY>1tnt1or> 
Amendment Act 193G, it shall not be lawful for alli' employer 



h,u, .. d by ,5,, a;ward iu ,mpl.o~ ';o e011·. to en, •,;,j\. in 
any 1x,sition or e1nployment snbJecL to thi8 1;1,wm·d ~my a.J:1.lt 
person ,;d10 is not :f:or the thne being a n11:'1nber of an :indush·1ai 
union o:f workei·" b,,und by this award. 

, b) F101 ,i1e purp,, s of sub,l.n:.Lse .. (I} this d.,,·:1,:e a 
• ••""·)ll <)1'' •qc •>rrn ).' •c.·1,i1teer1 ,,,,n'~ or. ll I dR a··"' ,,,·erv f),: •_:";,, .. ... !_-~_\,,, •(l.rM'•i,; I•·- l_,_., __ .,J., 0 '"-·'"·''··'•' ·- ·"., ~,, •,\.__)_,_ ,J 

other ner,,on whi, for the ti::ne being is in receipt of nut JEoss 
than t}1e minimum rate of \Yag,,s p1·eserihed by thi:, award for 
workers ,ye the age of twer:.ty-one years and up,rards, shall be 
'h,,111ed to :,n adult. 

,c) Ev,·r'· person wL, bein1~ cLUged tn ::,e )me a 1nc 1nher 
of an,\· union by the operation o:i: the forngoiug provision.s, :tails 
to beeo,ne a member of that union when requested so to do 
by his employer or :my officer or representative o:J: the union, 
it1t11n1its a htvaeh of thL. award, ,,;,d ,:hall b iL:,ble accn1:u1.gly. 

! NoTE.---.\tiention ic. <'b.'awn to :n,}isectim, · 11 of S•~t;ticn 18 
of the Industrial Conciliation and. Arbitration .Amendment 
Act, rn:rn. which 12:ives to ,vorkers the rig'l1t to join the uniQlj,\ 

-;·;' :ulcr-rai'e ·,1-,.or!cers 
L5. (a.) 'U) WOI'; who C· (cCJders hi,, '1:'Jl inca1 °,Ue of 

earning the mmhnnrn wage fixed by this award may be paid 
such- loY,cer wage as may 1'ro1n time to time be :fixed, on the 
11p11lication :,:~ the wm·ker after d11r notice to the union by 
'!le local fn:< 1 ,;c,ctor et \·,vards uch o>h1: person. as the 
C,,m·t ma·· :6,,m th,·~ '·o time• ,11noint that :,t,iDose; 
and such -Inspe0t01· or other person" in so :fL"\:i:ng· s11.ch wag0 
shall have regard. to the wm:ker's capabiEty, his past earnings, 
Bnd· sue}1 0thr1.~ ci1·cu1n.0"t2n:1;es as 2l10h Inspe-r:t-~-1· nr othe-r- perso11 
,ha]'. thin); to con: : };:r afte 0• h~ aring snl-:1 evidenr1,; J.nd. 
atVi.lment r;,,. ti: ,3 unie, ;:Ti d sucb "C✓ o,·ker sh::111 r,ffer. 

- ( b ' Such pern1it shall be for such period, not exceeding 
six months, as such Inspector or othe1· person shall determine,. 
<>.nd afte1· thr npiratir~J. rf such period shaU eo:rtinue i:,:, force 

- 111:H fou11e, days' , trne shr'i Jrnve be,,, given t, mch 
wurker by rh, secret:tI'; ,,f the I.1niun req·,:.i1•i;,c:.~ him tc, 1Ja.ve 
his wage again 1lx,0d in rnanner prescribed by this clause: 
Provided that in th0 case of any person ,vhose wage is so fixed 
by reasou cf ,:.~ct age Or" ,1ermarc:mt disahilit,;- j+ mav °h3 fixed 

c:uch period such L -,:;>~etor o:t' ; , i her p~rr,u, :':hall 
th uk fit. 

( c1 :r..::,,twithstancling the foregoing it shall he competent 
for a ,vorker to agree in 1Vriting · 0,dth . the riresident o~' 
''.~~i',/!~y fi2:

0
tte unh,"c 1.0.pon S"ieb wage c~·'.th,:,ut' ha,;ng the 

\ d.') It )1?H be the :w;y of ti,,, m110n t,, . : ,.e notic,,, the 
Inspectm.· of Awards of evffr•y agreem,mi- :nade ·wirh a worker 
pursuant hereto. 
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(e) It shall be the Juty uf an empl\)yer, before employing 
a. worker a.t such luwer wage, to examine the permit or 
1g1·eenwnt by 1Yhieh fmch wr:ge is fb:ecL 

A.JJplicaiion of .:-lit•1i1·cl 
16. This ,i.ward shall apply to the ori~inal parties mnned 

}u,,rei11. and shall f':X.t.cmd to and hind as subsequent party 
i1e1,et0 evety ·::.r.1dc-u1.LioJ.1, ind.ustri<l.l uniOii, iD.dU.ffL1·ial ~M3SJ.:i,u,
·jcn. OJ e1nl'lff,,~r who. l!Jt lx,inv m1 origi,,a1 }Jiwh· hernt,,, 
~.s, \vhen this ;,,vc1.J_1 d t3t~1)]f')q h.1to fo1·0e cir ·at 0.1J.~y- th~lt' 1ivhilrt 
thil'l award i,, in fore.1' cmmected vdth O.i" engag\:;rl in the 
rndusiry to whic-J1 this award applies within the iuduetrial. 
.J_l_striLts to ,.,;·h1\5h "t:hh, a: .. va1°d relaJ,0~'.. 

rr Thi7 ~w--:l'f1 ,-1u; 1l ·)rr1•2te thrc;:g]~ort -t;h:, ~'i<Ftb-,r'.,, 
'Taranaki. \'lPHh1!!l··uJ1. N,,J&l,11, 01'ut~;rhu•v, arid Ot.wr:, <i.nti. 
~:,:,uthla1d frtdnsh·1i::1 Disiricts 

T.?-rui vf Aicw, d 
It. rr]1is U\Vi.LI'O. sliRll (',0]Il\.:~ J.1.rt:.)' t;)l'(,8 ~)Tl tlie ,jh..y· vf thd 
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In w'itru~s; 1~·hc:·ei::f' .,_ h= :,'."al o:t t:ie C: u1t ,,f A;,h? ra1ioi,. 
hath hel'.'eto bBm1 put and 11Jfiv,0. rm0 the ,Jwlg-t> nf the Cm.rrt 
n:tth hereunto set hi'3 hand. this· 20th day o:i: fJeeembel'. 19,:J:8. 

[L.8,j A. 'l"YNDA LL. ,Judge. 
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The :•;W?.l'(~ e;·:1t·,fr . .,s th: t••rr,,s lf se1t.lt:C!llc;at a=·,·h0d at hs· 
~ht~ a,f?3e~sv:rs ~11 f"Jon.efl_ia.tio:1. ror.?.1e1.l. 

A. 'f'YNDALI, ,Tudge. 


