
·ONEHUNGA BOROUGH COUNCIL CLERICAL AND OTHER 
OFFICERS-INDUSTRIAL AGREEMENT 

Jn the Court of Arbitration of New Zealand, Northern Industrial 
District.-In the matter of the Economic Stabilization Emergency 
Regulations 1942 ; and in the matter of the industrial agreement 
made on the 3rd day of December, 1948, between the Onehuriga 
Borough Council and the Auckland Provincial District Local 
Authorities' Officers' Industrial Union of Workers. 

·WHEREAS by the Economic Stabilization Emergency Regulations 
1942 it is provided that no industrial agreement made in pursuance of 
-the Industrial· Conciliation and Arbitration Act, 1925, shall come 
into force until it is filed under section 28 of the said Act : And 
whereas it is provided, further, that no such industrial agreement 
·shall be accepted by a Clerk of Awards for filing as ·aforesaid unless 
it has been approved by the Court for the purposes of the said 
regulations : And whereas application has been made for approval 
-of the industrial agreement made on the 3rd day of Decemliier, 1948, 
between the Onehunga Borough Council, . of the one part, and the 
.Auckland Provincial District Local Authorities' Officers' Industrial 
Union of Workers, of the other part: Now, therefore, the Court, 
having had regard to and having taken into _consideration the matters 
.and things as required by the said regulations, doth hereby approve 
·the said industrial agreement for the purposes of the said regulations. 

Dated this 15th day of December, 1948. 
[L.s.] A. TYNDALL, Judge. 

-ONEHUNGA BOROUGH COUNCIL CLERICAL AND OTHER OFFICERS-
INDUSTRIAL AGREEMENT 

'THIS industrial agreement, made in pursuance of the Industrial 
-Conciliation and Arbitration Act, 1925, this 3rd day of December, 
1948, between the Onehunga Borough Council (hereinafter called 



"th" B0ard" or" the emplovPr "), nf th,, nnP pent, and thP . .\nckland 
Provincial District Local Authorities' Otlieers' Indm:triai Union of 
1.Vorkerb (herei1mft-er ;_,alleli " the union·,), of the other part. where!,r 
ii: is nrniuallv ,tgTr·ed In- and J11,f.\1ee!l the ~,,id pa1-t-ie~ a, s,,1 011t in th,~ 
foUc,win/{ c'rheo{df' : - . . 

L Scope uf .ly,-eeme})[ 

Tbi:s agreeweut ,,;h:,.11 apply tc, all ,,;alaried emplo_vees ,;f the C'ounGil 
t-.xce.pt thode r·oY<~'Teii b\·- c1 r eubi('Ct Go ;1,n\- other a,\'•,-an:l. r.1J· indn;,'.tr.i,,i[ 
ag.rerm0nt or a11y en;_plover' ·;mdrr th; folli_n.,cirn! <'h~~itirati011°- : 
Town Clerk. Borough :F~ngineer. 

2. 11ou.,i8 UJr:- lVoFk 

(n) Uther thim the e1nployeei; hc;ted in suiJclauses (ii), (c) nnd (d) 
herevf, 37½ hour:: shc,ll eonstituk a weel,':o work and shall ht: w,.,rh,J 
betYi<ien th,·. lwu,s of 7 .",(I ic.rn. a11d '.) p.rn. cm 1fondn· t,) Fri,hy hoth 
day,s in0l.usive. but 11ot, more tha,n 7l hours each chn- with an ·intern1i 
of ·1 hour for lunch. . . 

(b) ln the cas"' oi' the following empl0Htt:S--Yiz ... 

"'J.,N~att'.l'\-\'OTkd bup:~1·jntendPr:.t. 
Jfort'-lllflTL of -,~tr)i·k:s, 
Pumping Engineer, 
Sextons, 

,10 hours shall eoustitnte rt week·s wvrk aud shall he wo:rked uetwcen 
the hours of 7.:3!J a.EL a,nd C p.m. 011 Jifonda \" to :Fri,L11 bcJ, d1F3 
inchrnive, but nd rn.ore them 8 1iorTs ,•ach {'(3.y with a.11 intrrn,l ;)f 
1 honr for lunch. 

(c) In the case of the Superintendent of Parks, R,eserves and 
Cemeteries, 40 hours shall con,,;titutc- a week's work an~! ,;iu1,ll l,e 
worked between the ho:crs ,)f 17 .:30 a.m, and 5 p.rai. i\for:,la·,· k F\idav 
imd 7.30 am. and l'), 11001° or S:iturdaY, hut not more th:w 8 hou;s 
each dav with an interval of 1 hour: for lunch. 

(d) In the ca8e o:f t.he Traffic inspector, 3'7i hotus shD.ll constitute 
a week's wort and ~hull i:Je wort:ed het,wen fhe lwur.:; o~· 7.JO v,.L1 

a:nd C,.30 p .. n1. <JD r.iond·~~y to Th1u·sday and 7,-30 a.rn .. :Jll(~ 9 ti,11; __ c,u 

Friday. 
(e\ A workiug ·week rr~av be deemed t;o commence at 7,3(1 a.m. on 

Tulonday. 

:3, Rern,memtion or ·waqe2 

(a) Where the :,abry of any emplovee hound hv this frgrnement 
j,, nob provided iclr in this ciaucie, ur whei'2 Bn nnp!uyee cumplete.:' 
one yettr's "'er,.-ic" iE t1u ma1:tnL1in Jf l1ib gr:,clc an·l i:,) rro· isi,:,n i.,-; 
L"1ad,:•. in this da,1 se for hi?, trm1sforn1c2 to a 11igher grale hi~ ~~.Jar,· 
shall be considered by the Council in the momh of Mmch of ev,,rv 
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.}cJ.r <lnrir,g :\luP.11 bi:s ;:.;_,_L:__:_f i,,. no. F-'. idAd fo.c c:l while ltc i;; .... t th"' 
maxiiJtcirn of hi~ ;:rade as ,,.for,-.,.aid, and. ,,ny incre;:nent granted tc 
any employee as !he result ,:,f such cousideration shr.Jl take ,,,ff, 0cr 
f,.. ,1 the J of Ap:il .-,r thn.t y. 

b) Tlw n, ement, slwwn in ·Janom c::,.':,.._:_es shn, con-
smered ,1,.-1 annual increment.r oml shaH he }J!iid. 1c1,ceording LO ·w·a.r>:\ 
-0f snrvtc0 in each p:,.r0icular grade. 

(c) WheTA a.ny employAe i:o promoted or is transferrnd frorn one 
)o,-.ition t,, ,,,,,,t,her an,' i.s therelr n;,itled transfr•n·:"1 to a 

grno· :ie corn ,,,,·,<-ing sa]u.r •)f which :, below ;-.La:- being 
receisecl by him when promot~e,'l or transferred, he ,,hall be paid ·ch,: 
$ala1:y in the higher grade which. is im1nediately a,bove that being 
vaid to him rt the time nf hi~. prornnJ-inl'"! or trnn.~fp-r_ Any suhsPquent, 
,i.mmal inc:,0 nw11ts to wL1.:d1 the eupl.u,"ee bec,_1.J1e: entitlv-3 ,,,.twJl be 
f'11id in eaeb :n,,eeeding :-,"',1 from foe ,:,,ie of hfa _;_• '-,,xwtion or t:-.-·msfer, 

(rt) The minirnum wage shail be payable to males and femalec< on 
,attainin,, the age of twenty-011_0 years. 

(e) For tl,,,. purp?'°'' , :if qualifr. ,,J;uH under , Le unde:rll_enijoned 
,,_.,.J i,~s, exp,,rr.-.,_,ee gam,·,;, any yinent nt characr-eT ,'.J_m1l.ar 
co t-bat co, 6reu bv t-lliB agreement shall be 0vilnted as if iL were 

.,experience in emplc;yrn.ent co'1-ered by this agreement. 
( f} Except in the case of ern.plovees ·:c:pecifically classified, all male 

m,ployees ,JwJl be paid 1,1 a-:,corda1,,,.,, with. the ~·cno-c,cing scafo :.----

firade 1 a/
First ye~r 
Second year 
Thinl ,·ea.r 
Fom:-l; ,ear 
Fifth Yl28,l' 
Sixth year 
Seventh yeax 
Eiglnh ,·car 
Ni~Eh y,.,n,r 
Tent.h :veB.r 
J<Jleventh year 

1fales with School IJ.,rt.ifieate · 
,_nale sc,.-J,-. 
11-Iales 

then fr1,- male seal,,. 

Oracle Z (b)
First -
Seer 1.d - ·0 ar 

Entnn,, 

150 
175 
205 
22f, 
:380 
310 
335 
-~5/j 

400 
425 

0ornmeneing f'alary £175. then 

£ 

'J'he r,,bove employees nBv proceed tc r,his grnde 2.fter elewm 
:yearn' :,ervice, suhje(•t to the recommencbtirins of t-1e head of the 
d~l_,:ipartrn.ent ?~ +.o 8Uitn,hl~ 1:1,bility a11d ~t~.ndard. r.f TITOik und0:rtaJ.reno 



2731.i 

(y) lt,cq1t in the cac,e uf Pmplo:n,e:s srecifi.m,1h· all frm,,Te· 
,0 mploveec., shall bf' p:1iJ in accm:dance with the followillp ~c:-iJe '.-

Orade (2 
First .1·ea, 
Second vear 
Third .,·ear 
1fonrtll y·eaI 
efifth veF,_T 
Sixth yeor 
Sevent.J1 veBr 
Eighth ye,.u .. 
Nii1t,h .,,:ear 

Entnmts ',Yitl, 8chi:,o1 Certificate or Jnmor 
(J\.Hlll11.8i1Ce ai:i £.l 

Ent.rantt\ Yfi-s.h 
fem:.:.le scnle. 

E11-trv..nc,~ cu1rune11ce at 

Examir,ari01;, 

Fem.;:tlP e1nr,kwees ;c;ngaged on Recounting anrl 1x)ok-keeni1,1I 
machines. pof,ting and analysis machines, ,,nd the a,ldressogi.s,ph 
operator shall he paid. an additwnal £lb per annum proYided they pass 
a d;:;pG,rtmental t-est of ufficlency t,o be appr0veJ between the Council 
f1-;_1rl th,, nn:on P',rrnn p,,ssi,1g ,meh t,e::<t dfi,,ien.Jy 
am· y,?ar shall recei1·e am,- ilJ;0 re,7 SE tc whieh ehe is ,cnftl,,?d 
paiRi.~1g such t"Bt as fron;. th" fat April O!' the 1st Septemher next 
following the date on which such qualification is obtained. 

A worker who for 75 per cent. of his or her time acts as a ,-;aslrier 
::;hall be paid 6s. per week in aclditiou to the :rnte t.o which such w01:ker 
i.,; entitled under clause; 8. 

/h) The follnwing empbyees ar~ ,8pecifically 
rf\cei.ve. the salary mentioned w, v. rrnrnmum :

Grade (3)-
Assi.stant Town Clerk 
Assistam =·~"''""'-··~" 
Tfv,,terwcrlrn 
Ratee< Clerk 
Building Inspector 
Traffic Inspeetm 
Snpe:r:.int,tn.cl~:fft of 

Cem.ererios ~ ., 
Fo,erna:m of C~tT'3etc, 
Storekee-rcr 
Cost Cbrk 
Banitarr Inspector· 
Ca0hic1~-Fe1.nalt1 
I.1ii:n~arla,~ 1 

'l'ypist,J--TC'WTi Cl,?r}:: 
Pumping Engineer 
8extor,:s 

£5Gu-£380 
£5lu-±:33C:, 
£,5Jo-zs:r 
H8R-£i':,l0 
£4150-£48fi 
£460--£486 

i±fr_i-fJK 
-'~4t';0-£-18f': 
£4G0-£'18Ri 
Hf30-£!35 
£460-£43~ 
i.:310-£33~:. 
£'3f;(.J--£]7:~ 
£'3IG-£::i3r: 
£ 4,;I)_ £ 4:3t', 
£11()() -£425, 

• • • -• 



I l!iii\l!\ill R Ml .... a 

li'or the 1,1u·pose of salaries in Grad,,s 1A to :3 ()f thi:-; r,greemen! 
rh,~ attaini1.,.ent of ,H,y of th0 following quali1w,.1, ions F"11ali be n•vv,> ded 
h; additioual amHrnl payruems as foik,,vs :--

}l)ach section of the exo,mination of t:l.Jc• N.Z. £ s. d. 
Institu'.iot: of AtDl:,itects F 0 

:l': Z Institni,• of Sm·,,rvors-
Fi:rst section of thr~e subjects 
Second section of three Rubjects 
"Chird seci·,iun of :i.v subj?c-t,, 
I'ourt.h s0ction of drree su.L1J"'-..:ets 

12 10 ::, 
12 10 IH 
1\ 1 0 
1~ l'v- O· 

Member uf the Chartered Institut<" of Secrntaries,·1 
the Inenr,1ora.t.erl. IPstitu+.e c,f Secr0te.ries, cY" the ) 
lustral: 'Wn lLhtute Sec•i.c)l,a.:ries ~25 
examination 

Section (a) or Section (b) of the :'xmnination of the 
J,.,adin,': iG,,ginet,·ip Inshiuiions,, ,,..L 

LLt,,nnedi,,.i',,_, ,:ectior, .. ,f the e·_,:,, n;nati0, ,:,J the wn 
Plmniing Insl. A.A.RE., A.OXJ\1., A.ILA.N.Z., 
Diploma. of TJrhan Vahmtion 

R,-1 ;,1, l Sm110;e;_.-, v IniLi; 1.te C '•:tifi.cate :i' Sanitc, v 
S.::ience in r~latiou to Build11:;_g2 and .Public W0rks 2[, 

B.A., B.Sc., B.Co. 
M ~ M.8c:., M.Co11L LL.13.. Diploc,1.s, Lon,fon 

TJniver.s.itT Schoc,1 of l1j'l-:irarianshi1 or ~{_Z. 
Librniy School 

Typist.es Intermediate Examination 
Typi,,tes Special Ex,,.rninatim 

73 

100 
25 
40 

Tv·uistes Senior Reporters E:::n ,njnatiot, 5(1 

N.Z. Library itsHoc.iation General Certificate Parts I; 
I 

.. ~3(· and 2 
- I 

T..,ibmry Association (Londo11J ,l,]n,:,:rance . _ 1 

Library· .Associatfon (London) Registi:ation Additional 30 
Lh,·,1 ry A, 0.u,,iatior, (Lonckn ·: r:lpeci,,L,tci' Cec'ifi-

N.7. Librarv :\.ssociuJ,iun ChiL}r;n's Libr;,,•ians' 

rate Add]bcual lf, 
Library Associa,tion (London) Final Additional 40 

]for TJassing in ~he following n11n_,ber 
,1c,1tionui. degree;; n; examff,ations :---

0 

v 0 
0 ,_, 

Q. (h 

o n 
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Five sabjects of the A.A.S.K. 
A.1l...'.-\..N.Z .. examinations 

A.0.8.Nf , or c. s. d. 
25 () 1) 

3T iv 0 

The Borough Counpi] may all.ow credit :for any other qualification 
hdl by an,· er11})iuYee ar-:1. ,:uch cr.:d;t shn I !,e as ,Jar be :..,:e:oed 
upon between the 0ouncil and the union. 



"Vfhete ;.)JJ.~."" r::1.n p·!o:-..e~ ·hP-'S 1eeei,r0.d c:n.1 ad.ditir,naJ. p~t-,fllH>1~t ~-01 

J_Jf.,s2111 g pn:tr nf ;,n ex.(.mir:11;iw1 for degree OJ' ,'liplcm:1. he r?idl h:.: 
C£Ji__t.l\d -Dl~, ('OL.lFle;~jr-f -:.1n~~ _<le6r~:0e !)] d:l.pJ.·?LWJ,, .,;•n}:r ;~~c sueh J.,d.Ji~(~:0~1al 
~l.uJ.llH..,l i:-i&/L.J.eu.t, _np _ :..,(, t.ac a.1.n.01.111.t h.~•.r0n1 fJivv1ded au LP ,~h<1.U .aot 
hwi;t.: o.ln:\;aJy rcet.J.VBtL 

\Vb.ere t1,11y per;:;n1( b~/ 1:e.f\/8011 uf ri. doublt 4ualirieat.1ou is e.nLitlcd 
to two or more aclditiou;il pnymeuts, he r:hn.ll receive onlv tile higher 
.MU0Ul)1j rrovided for in this agreem.ent.. . 

Any p<>rBon employed hy the C0uncil, garnmg any of r.Jp a hiYve 
i1na.1ifiec1tion~ fl.u~Jng an.y ?en.r, 8h.aH rer,e·!ve ~-HY inrreaf:e. t•) ',YJ1ic.h 
lw, is rntitleil thron.'.!,.h £'0.1ininl!: snch qmdific2,ti'Jn ns from the 1,t 'i.x,ril 

, ' l .' , 1 '- ,. -•~ -·) ." - . . 1, _ ." I' • ... • 'i f • • J.. n,x·c J.ohownt.g tne d,.,t,,c ()Il w,1[i•h s1icr, ,1u,,,l,_,1c·.atwu ri3 .)u1;al1Ed. 

{a) i\11 time vvor-ked in exce'3s of t,he hour"' specified in cla1rne ?: 
.hereof ~ball h0 "Onsidere,:l ae O'.'i:'ttime, and shall. he paid for c,t thr 
r::rtr of time ftml n., half for the fi.r.st fo.ur honrB and thereaftN at douhl.-• 
tinP. and all time ,vmkul on dn.tuto;-y boEd,,v:" :m(J Suadavs .'lhall 
b0 paid for at double. 'Gillie ,vith ct mi1;imun1 uf two b.t.mrn f~r work 
don(' vn Sa,turtlaye ,md Sundays and four hours on .,,t,at.ut1ory holidays. 

1b) 1\o pen,ou shall receive payment for OVCi'time if i:;uch payment 
-r,f overtime tog:ether wifo his grade salary shall exceed the sum of 
£'700 pet am11;~11. I:'itvment of overtime· for work carried out on 
Sm:id,1.y,;, and 1sb1,tntory holiffay13 shall not he included in i,he said 
amount of £700. 

(c) No overtime for whi_ch 0v,:>rtime rat0s are pap.bie sha 11 bi? 
wm·ked by ,my employe(, ,,,,,ithout the Dippnv1.d. of Hin he8A of th,: 
-clepa.rtmeht1 in which the employee is Em1ployed. 

(d) All overtime pay to which a.11 employee is entitled shall he due 
.rn, tbe end of every week, a.nd shall he paid t,he following pay day. 

5. Holidays awl Anmw.l Leaue 
(a) Exc:e~t a::, prnvided in subclause (b) hcrE,of, all 1_;mplvy•se~ 

·11 " b · . -' 1 t · h t· 'l . .b'. ' , . l . .,_l .,_ 8 a.Li. , . e e.r1i.:,~·i)1ec.. JG , t; ·e "." .Ol ~ ... ~'lll~ pu llC UOllC 8,:,-"8 Vllu lOUu any 

-deducuons of pay~v1z., New _rear s Day, and tl1e, next follmving 
fay. Anniversary Day. Anzac Day, Good Friday, Easter Monday, 
Sovereign's Birthday, Labour Day, Christmas Day, Boxing Day and 
the w-orking days between Uhristrnag Da.y and the 'lnd J Rn11ary. 
and any o+,her da:' or days which may from time to time be proclaimed 
as puhlic hclid<t'.'S or Psnally observed or granted JJ,, th<' Onehrm:,:;1 
:Eor,:,ugt Counci ' ·· ~ 

(b) \Vh::ire t,;11) s::mpb_yee if_, requil'etl to be on ,':uty on any boliday 
-0r any portion of at holiday abo\re pj~e0c:dbed. iu subcla:u;:3e (a) hereof, 

e shall. be paiJ at t-he rate .:,f douiil,; time. 
(c) All e·mployees after tw,clve months· continuous service :,:hall 

be e{ititled anmmllv to two calendar weeks' recreation leave 011 fuli 
pay exelusive of inv holidays mentioned in snbelarn<e (a-) hernof; 



? lllllkbiiii iiiliid .UL L 

Prnvirl('d however, that ?.ft,er ten .n'f!1'" iu the Council'" ~nvice,. 
em plon·c·,, Nhall be entitled :mnually to tlrn'•' rv,l,·mlar weekcC' r,•.,r,:,,,tion 
lea,,· on fnll pay exclil,',i\,, ni' any holid;,,.,. 1iwJ1.tioned in .,,,Lci, ... u''(• (a). 
herenf. 

(d) Annual leave may accumulate for, but not heyond, two year; 
with the con~Pnt of the Council. 

(e) At le,wt fuurteen days' notice of the commurn•.ement of annu,,.i 
k•ave shall be given by the Council tu the employee . 

. Sicl~ Leu1c 
i ,, , AnY employee tF:11 hit· to perforn, hi,. or her du tie:• a1:e,mnt 

,-if sickness or accident, shall, on production of a medical certi1rnate 
where such absence exceeds tlm:ie working da~Js continuously, \y~ 
entitled to sick lec1ve on full pay at the rate of ten working days for 
,2ach completed year of local n.ndiurity service, and snch leave shall 
be as accmm,int,i c)ver the wi,,,J,. •ny emplorec· we. 

, () T:,e Council ill., u, ··a,ses whic', i, ;·.onsidered ·oary 
and e:.:1, ·,i the period ;ay during t.h ,I'. k leave 
subcbu"e (rt) hereof, JJ1.fticularly whe.u lil its oprnwn, Lh0 1HnesB 
results from cause., ,:,hat are dne to conditions umler which an o:ffiee1 
has been working. 

,service " shall, 
11, the 

(c) For the purpose of this cbuse "local authority 
meat, ,,,,rvice with tl:e Onelrnnga Bor·1ng', Council, 
ca~,.· of .·) rn,tlgamatim, nf Jocal authoritie,, et ·,:orv1ces. 

'Titne off causerl h:r injuries recr,i, i in course of 
n1,,ll:,1ed in compuii, g ,ick leave ,.,nd:·r this cl,mse. 

' -tu, 1.,. not 
to 

7. fTnifJnns 

Every enrnloy,~2 who is recmirecl by the Council to w,:,ar a unifonx,. 
when on ilut.v shall h0 provi~led with c,n,nw 0.t periods nr,t exr20diug 
twPivc· .ntonths at the expense of the Emplo,"*'''' :r.,•:p1ired 
to ·,vork in all weatL«fr: 2lu:ll be supphec' w.:.i.:, suitable ·:"cictbf,1roof 
clothiDic:. 

8. ]Yleal A.llo11iance 
Any employee ,ybo is requir0·d tu work after ti p.w on anv dfl) 

:,:hall be paid a meal allowanc,· 2s. 6d. : Pn,vided that thi:-;. 
alhv,,.1,c,, ·0hall not b,, shift-wor1 

9. Tea 
A11 iutdval not Gell mi,mtc:~ 3LJ,ll he alluNed. the 

rstaff for rnoi-ning arnl afternoon te::t. 

_-'Ll1 authorized Ui"t: "pocket exp,-1_1-.: .. -~--, •.i.rred by ~1·,, 

the Cou~w: ' · 111 ;.•xec,1tion of h:, ,,,1:,:e,, shall be r,: 
(h) ,:,.'.n an e1m:•P' required 

ordi1,,'J) 2ublic me:,E~ of ·~onvevanc.2, 
, , 1 dut,v be1 ,:,r,0 ,Jter 

othc1 tha1~ sp2Gic,l~y hired 



•C0!1v,:,.--,111cc rtre tWD,1lttble, Le shali b,c nt1ie,: 3upplkd w1t,h tran,,uon 
•1.'.iJ_~ hi~ .fP,l'PS pPi(I_ hy the Connr:-H t,0 PHahJe h1rn t'1 prneeed to or +\cn.u 
hi..-~ h.01.n:-:·•. 

11 . .E1'iNJJlo_tftt3 J··e;Jor·rn,ltn,'! }J_·t,{/iteY-gi'.,lJc 1)u .. tie~ 
'\1•y enployce ,1•hc ic ins+ru.eteil +o pcTforrn tbe ;l,,ci:0 s cf 'l 1.1;_;:hr•l'· 

gi:n,..:1e <-.:_.J1_p.! 1Jy-0e F:htJl, if ]11._~ ucuupit8 the Ligh•JJ>grild•:~ pvsil,iue {01 
JhOl'B tha1J t'-igh.t. W'ceks eL,1.1tiilu.t1usly~ bt~ paid :from -~he ,la.fie upon 
which he eoomn:1rnc,.ecl tne higher-grade duty nnd. while em(H,g,0 d in 
pprformrug s,.1d1 hig·hrr-grarle dut,v at. fl, T:at.e ,if not leRs t.hau 1he 
minimum salary paid. for the higheT position. 

1Vhcre. any fiinpl(,y:-~e ih e-ngaged n:n highe:c-g1•fi.d1·: ··?:·01~k fGT it J)(•Ti(,d 

e:::.:eeedi.~~1g eight '\'eeks 0ontinuously, a.nd ·t;vlie:ce sic1..nesB illU ·v· 1Jecur 
or armual lea,e brjcomes due 01 a p;1t,li0 .110lidny uc,.mrn whilst ; .. ngagerl 
i.n perform.J,nce of higher-~rnde duties, Rueb mnployee shall hr p,,.id 
,,+ the higher-gmd" rat,e of p11,y. 

12. Priym,,nt •l ,Sdaries 

~4Ji salaries and wa.g:es shall be paid wc:ekly, fortnightly or half
monthl:r at the discTeho11 of th.e (\onnciL .~'or the purpose of 
c.a,lcu1ati_n£' the. n1nonnt navable v{sekl"v in :res11ect of snnu.al snlE?rirs, 
the dm0•11~t •)f the a1mual ,,,'a]ary shall IJe divid;,} hy fifty-two. · 

13. TenM of Employment 

In the uhsence of special written agreement, between the Coimcil 
and the. '"-rnplo,·ee, one month's notice of resir~nation oT dismissal 
sha.11 be giYen b_v thro employee or the employe~, except in case,, of 
dishonesty or other good ea118e, when an employee shall be ~ubject, 
to inst,mt dismissaL 

14, Genual Conditions 
(a, Vacant positions shall he filled, where practicable, by promotio11 

,of employees already on the sta:lf and the appointment of Junior:'\ 
and where o,ny positi011 is created or a vae,mcy occurn in the ,,taf[ 
application" to fill ,,a1rn,. shall fir:st be ealled f 1·oi;1 member.s of the 
permanent staff of ,cell d.epa.1tments, to ascertain whether, in the 
opinion of the CounciL there is any person avaifo.tl," in Gl1e Council's 
service suitable for appuintIDent. 

lb) 'l'he appointment, of e1nplovees to the ]X'I'manent staff 1)f the 
Couneil sbal1 he aft,e:r f, satisfactory period of si~, months on JJTohation. 
En1ployees.. except temporary ero.ployees as pI'o·vitled for ill suh•-• 
-clause \t) hereof, may bocowe con0rihutors iiO the ,:;upernnnuation 
Jund from ti1e date of their commencing their duties. 

!c) 'Temporary employees :'lhidl not be engaged for periods longer 
than three months except npoe C'onditions ae slrn.11 be agreed 11pon 
between the Council a;-1d tlce unirn. 

(d) Wb.e:ce rm agreemci1t i2 :·ea.cl1ed during t.h0 currency of t.l1is 
agreemen'G between the Co,me1l antl the union in re,spect w the s,.lary 
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or any cond1,i n11pl"\ ,1tent of anv ernplo:: ,, ,:,r ui' ploy
IH!•nt cov(0red by this agreement. tlrnnsuch agreement shall be dee:n1i:d 
to h,, p,1rt of this agreement, ,ind the proYisions contained themiu 
shall. be binding upon both the Uouneil mid the umon as if ,meh. 
pt·•.1visio;1s ,.vere included in tl:tis a.gr2enient. 

15. Workers to be 1Le111be1.-, of the Union 

(a) H shall not be lawful for t,he Couneil l;o employ or continue 
to employ in :,,n:. · ,:,r employment suhj(•et to thi, .1r-r··,~;,1ent, 
any adult pei:HYi! • !; , .!:' uut for the time hein;.: a 1nen,:11• 1 the 
Auckland Provt," : D1,,i,i:ict, Local Authoritie,,.· r,,[ieers' ln hi .trial 
Union of Wo1kf:r~ 

(b) For cb<· y,urp,,,"':, »f ,mbclause (a) of this ·,. 1wrwn uf the 
age of eigb:,.,,.,, 11,,wards, and every ot}J•.r p•c1-:c:ou who for· 
the time beil:,? IF ,: not. less than the mmin1mu •:·it.,, ::f'v,a.ges 
prescribed b:/ tl:ti,., agreemeDJ, for workers of t,he age of t,\ vllLr-one 
years and upwards, shall be deemed to be an adult. 

(NOTE.-Attention is drawn t.o sub,,ectfon ('1) of section 18 of t.Jie 
Indusi,rial Conciliation and Arbitrntion Amendment Act, 1936, whi.::·h 
gives to workers the right to join the vnion.) 

16. iVlatters Not .Provided Pur, and Appeals 

The essen0<:> of t.hi8 a.gr<:>emcnt being that the work of the P.mp1oTers 
shall not 011. ,, .. ,.,),mt whatsoever be impni,·c! but .,.L:iJJ '1hvays 
proceed as if 111) .b.n/t ?,risen, it is hereb3 ,~••,.·_i_ded. thnJ l-f any 
a.ispute or differen, ,. Hh,:: ,,rise between t.he P",, 1,·, this 
a,gree1nent, ,)]' any o:.' s to anv 1natter ·wb,,.,.,,,,,,,v,,r· out 
of or conrn,;,;-,,;il Hwee" includi,{g any dispuk, n ,i/e.rcnc,'J as 
to the decision ni' d,.· ' , ,!.iiwil respecting the dismi~,:;,1 .~:-c:.t.mg or 
promotion of " ,::s.D.1p_i.-,,y1~-1-\_ and not dealt v\'J-fh_ i:u_ t.-_b_.L.~: :c:-2:i·ee.r!1ent, 
ev.,..ry such dispute or difference shall be referred to a committee to 
he composed oftwo representatives of the union a.nd two representatives 
of the en1ployers none of whom shall be members of the legal profession, 
together with an independent chairnuu to be mutually agreed upon, 
or in default of agreement, to be appointed by the ConciliatimJ 
Commissioner for the district : Provided tha.t all disputes shall b.,, 
considered by the committee within 01w month of the date of 
notification t" Llk crnu1cil oi: the union of such Eith,·1 side 
shall have th,, c1,ppcal to the .ATbitn,t.rf,r, Court ,::.i.ainst a 
decision of any we-.], ,runitbee upon giving to <:he oUwr sir.k w ntten 
notice of s11cl~ ,:pn .. ,·iihin fourteen days aft,,r r'T!c.1, r1 .. ecitJiun has 
been made kw,w]/ u,1rby desirous of makinu ti,,, 

/ 1nder-rate Workers 

(a) An\- worker who consider,3 himself incapable of earning the 
mi11in1u1J1 wage fixed by this ,1grcement. 111:,y be paid suc4 fo.,ver 
wag,, as niay from time to time h,: on the application of the 



worLer after d.ue nohce t,o the union. b,· the local Inspectur of A w,1 nls, 
or ~ueh uthf'T pRrson ,rn the Court ma_v frorn tiuw to huie appoint 
f0r that puf]l0d(' ; and such h1spPctnr ur 0ther pers(>n iu so tixin(!; 
ic'llCh wragf' slrnll havp H:/.DUd t(• t.];p 'YPrk,,.r\ c;1pnbility. hi~ p,,ft 
f·n,r11.ing.C'., :111d snch ;_Ji.her ,:.irntn1L:ctnnce~_\ n(:::. c.,1y_;}; Jnspr:ctr)r 01' rJthr.r 
perc,:on ,,hail tliinL. frt t(, cousidct aftPr hect,ring rnd1 e, i<leHC•.' ,,rnJ 
fcrgument a,b the rmiun and ,,he• 1vork('r shall offer. 

(h) ~3nch pertu.iti khall be f0r 0111.::.h pe-ri..:,d, 1100 ~'. .. (Cl'-e;Jjllg: Rix 1n1...JrdJb, 

'•t:i ,,1.wr, lnspectm· ur other pern,,u shall determi1ie, and nlt,,r tlw 
exviration of such perio,i sbaH eontimv: in force nutil iourtce11 darn' 
not,1c:<e shall hfl,YP he.c11 giY,m to Ruch ,vorker by the u1eretar_v of thfl 
nninn rPqniring hil'n t,{; hn\-P hi::; '\VA,f.'P fix·0l1 tL(1al1t ht n1_n,11ne1: ~1.rr,;:,,erihed 
hy this cl~l1~(l' ; Pru-'l:_rj_r_i_e~rl_ t~int in the Cfl.~P cf ,;'ll? _r01?'.J.~l \V~hu~.e \'✓ Hf(~
u: ;;o fi:.:ed l-nT rea::,Ln1 (d oln a,3:e 07' :Jeru.~:1.rk•r1t d1sa,h1J·n:r,. '.t TUl-\- ur~ 
:fl S:(-d. fu,~ ;-HJ.• Jl h>n:::;e-::.· FeJ·jo.-l di' t·uch In:a_{pt'~c.:.o 1_1r otb(-'f,, pr L'SuD. .81:.a n 
.thi,1k fit. 

;/) I-l·, Jhu-11 be- che 1~~ut_y o:f the. CvuDei.t b1Jo.rt P:111:pluyiD.g H, V{otln:.f 
ftL, :--ineh lo-we1 ·yva.;,J/', to exarui.nP- the pern1i"t, (Jf t:-1,greeitH~nt b\ \~1LicilJ 
-:,u(~h V\T:1~:e i_s fixc(J .-

18, !:'ar/.fi•nw Pm7Jlny,t.,' 
R,a.teb 01.· ren.1tUJf7rf!Jt.ion. o".L ·v~"age.s i'oi vart--t.jh-te tn1.t:)10yeec fiTh,Js~ 

:serv.iees do nut nece.r:;:::;itaJ-e his or 1-ir~t eTu.ploy 111e1.rtJ fen: ~nhsta.1.ff.i_a,lly 
the number •J± hours specitied in clause, 2 hereof ;shi:i,ll b.c) deeid.ed hv 
11eg-ot,iation bPtwePn the pn•:;;ideni, and t,lw Recretary of t.hP union 
·?-n·~~t i~he CoPnc-i.L 

rn. lr:ighl OJ lii,try Upon 1-'rem.i:;es 
Tt.e seCTi?,t:'lr~~- rJ:r cftber ruthcti':_':ed Dffic(cT of thf n:11~u17 sh::-JJ bt1 

,2-ntit.led to •~-ntei: ttt, J,1.1 :r:eaco11al)le tiru.e,s 11.p-011 tlle Dten1i:~·eb (fi.' "--d-fiet.:13 
(_;f t.L.e Cc111.nc] for t.lH:'- J_ill:.·pose of in.-te1:-·vj_ev.:ri:d.g _Lany 2,n1p.ioy·eE in 
-co1.1nt:ctio11 \,vith the operation of -~hid agl'een1ent_1 l1ttt uot so a_,;-; tu 
iHrerfere unre1.wonahly with the employer's unsi1.1es~. 

The Council slrnll, upon request by the unicn, Pupply a fo,t, of 
t.hcir en1plovres : ProvidPd. howevn, ttrnt tlmc 1·eqnest shaH not 
1,,, mflilP rnore c1ft,Pn thun on,..c even' three mmit,fi,,. 

'lO. 4.pplicatinn 
No person iu Urn e11iploymo1t of th;:; Council who, c1.t the ,lat.:., v.f 

·thi::s c1.green1ent, i8 in l'e.ee.ipt of a higher rate. vf na,v Of -other 
remnneration, or who has been canvirn2: out anY of the dut,ies covered 
by thi8 agrPemen'G for a. pe.riocl of i,wel~·e moni;l1:=, or over priOT to the 
d:1t.e of tbi.~ q,grePmc11t shall have his or her pa,v or rnmunerat,ion 
redured., or snffrr ,mv rrdnctim1 of ,,t,a.t.us nu ancnunt of this ngree
me11t The np1crt1.ti,,;1 of thiH cln.use sha11 not apply tn tempomry 
rro,notion grnnfocl er +e111po1a.ry appuintment:, Ea.de for bh,3 ,.:uraJion 
.,A the wa,1 or LlEti.l the ret.ur11 cf the Coun,::il"R pennauent ofiicer~ ·;,,;ho 
Ua\:e bten on 1nilita,1y cie:i:··vice.. 
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21, Tmns of 
'! itis ,,o:rnemenr of clau~0 3 he ·eof, ,,., · ,.hall 
,.lt,emeil to hav,,· force ,n the 1st day o:' Jamrn 

shaii come force on the date ot appro• ,,'j ,f thi'3 agreem,·nt 
by,the Court ,hall continue in f,;rce 1:nbil J·.he Decem1Y,T, 
1949. 

'The e,:,rnmon AucJland PrnYincial Di.stnd ,ocni 
.AuthuiGies' Offii·nrs· Industri.ai Ur,:on c,f Workern. wa • hc•cr·.to afli\, d 
pursmli•', to resolution of 1'11,· '.c,mmit,tee held on ,Gh dtt, •)f 
D1-ce111be ,948-- .k. WALTON, Presi.deuL 

[L,·• ,J, DAVY, Secrehry. 

Sip,,·d for and on hehalf Onelrnnga Council his 
~-Jrd d,, of December, 1948--

N. L, NORMAN. Town 




