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WELLINGTON INDUSTRIAL , DISTRICT JEWELLERS, WATCH• 
MAKERS, ENGRAVERS, AND DIE·SINKERS-:-AWARD 

In the Court of Arbitration of New Zealand, Wellington 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments ; and 
in the matter of an industrial dispute between the Wellington 
Jewellers, Watchmakers, and Related Trades' Industrial 
Union of Workers (hereinafter called "the union") and 
the undermentioned union, persons, firms, and companies, 
(hereinafter called " 'the employers ") :-

wellington-
Bock, W. R., & So:a, Ltcl., D.I.C. Buildings, Wellington. 
Blaxall, N., Ltd., (j Forresters Lane, Wellington. 
Cummins, C. F ., Stewart Dawson's Buildings, Wellington. 
Cotterill, J., Willis Street, Wellington. 
Crichton & Murphy, Courtenay Place, Wellington. 
Frost & Guy, Ltd., Manners Street, Wellington. 
Hammon & Oliver, Ltcl., Stewart Dawson's Buildings, Wellington~ 
Hay, V. L., Mercer Street, Wellington. 
Haycraft, W. M., & Co., Willis Street, Wellington. 
Lauchlan's, Ltd., Willis Street, Wellington. 
Little, G. R., Willis Street, Wellington. 
Mayer & Kean, Ltd., Willis Street, Wellington. 
Morris, Harold H., Ltd., Coopers Buildings, Mercer Street,. 

Wellington. 
Palmer & Kerry, Ltd., St. James Theatre Buildings, Courtenay--

Place, Wellington. 
Partridge, L. R. Estate, Cuba Street, Wellington. 
Smith, C. W., Lambton Quay, Wellington. 
Tomlin & Gleed, Riddiford Street, Wellington. 
Ward, J ., Cuba Street, Wellington. 
Webster, B. F. B., Ltd., Southern Cross Buildings, Brandon Street,

Wellington. 
Wellington City Council (Electricity Dept.), Cuba Streetr 

Wellington. . 
Wellington District Manufacturing Jewellers, Die-sinkers, Silver

smiths, Engravers, and Watchmakers' Industrial Union of 
• Employers, Wellington. 

Young, C. J., Willis Street, Wellington. 

Masterton- · 
Bradbury, J., Queen Street~ Masterton. 

Carterton-
Worsfold, M. V7., Broadway, Carterton. 

Palmerston North-
Gerrand, J. B., & Sons, Ltd., The Square, Palmerston North. 
Stubbs,. N. D., & Sons, Ltd., The Square, Palmerston North. 

Do.nnevirke-
, Jenkins, M., Ltd., High Street, Dannevirke. 
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Hastings-
Dobson, W. E., Karamu Road, Hastings. 

Napier-
Corbet, W., 42 Emerson Street, Napier. 
Jenkins, F. W., 17 Emerson Street, Napier. 

'l1HE Court of Arbitration of New Zealand (hereinafter called 
" the Co,urt "), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and for
warded directly to the Court pursuant to the provisions of 
section 3 of the Industrial . Conciliation and Arbitration Amend
ment Act (No. ~), 1939, doth hereby · order and award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
shall be binding upon the union and upon every member thereof 
and upon the employers and upon each and every of them, and 
that the said terms, c,onditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award · and, further, that the ,.union and every 
member thereof and the employers and each and every of them 
shall respectively do, observe, and perform e·very matter and 
thing by this award and by the said terms, conditions, and 
1n~ovisions respectively required to be done, observed, and 
performed~ and shall not do a'nything in contravention of this 
award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. :And the Court 
doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
a penalty as by law provide·d shall be payable by any party or 
person in respect thereof. And the Court doth further order 
that this award shall take effect as hereinafter provided, and 
shall continue in force until the 18th day of Septembe-r, 1950, 
and· thereafter as provided by subsection ( 1) ( d) of section 89 
of the lndustrial Conciliation and Arbitration Act, 1925. 

In witness whereof the s~al of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
set his hand, this 12th day of May, 1949. · 

[L.s-L A. TYNDALL, .Judge. 

SCHEDULE . 

, I nte,'rpretatio·n 
1. "Jewellery and watchmaking" shall mean and include 

jewellery, 1,;vatchmaking, watch-repairing, clock-repairing, 
engraving, die-sinking, · diamond or gem setting, enamelling, 
goldsmithjng, silver-smithing, polishing, and badge-making. 



.923 

JI ours of Work 

2. (a ) The ordinary hours of work shall not exceed f9rt:r 
per week nor eight per day on the · five days of the week1 

Monday to Friday, and shall be worked between the hours of 
8 .a.m. and 5.30 p.m. ·, : 

(b) Ten minutes' rest pause without deduction of pay shall 
be allowed iri the morning during which tea shall be permitted. 

:. (c) Not less than forty-five minutes shall be allowed for 
dinner. · · 

Wages 

3. (a; The following shall be the minimum rates of wages 
payable to workers :-:-

From and including 18th March, 1949, up to and 
including 31st May, 1949, £7 lls. ,4d. per week. , 

From and including 1st June, 1949, £7 16s. ld. per week. 
" Worker " shall mean and include any person .other than 

an apprentice employed pursuant to the Apprentices Act, 1948, 
or an under-rate worker employed pursuant to clause 12 of this 
award. 

(b) Workers employed for less than one week shall be 
deemed to be casual workers and shall be paid 4-½ d. per hour 
in addition to · the rate prescribed in subclause (a;) hereof, 
Casual workers shall receive a minimum of four hours' work 
per day. 

( c) A tool allowance" of ld. per hour shall be paid to workers 
employed as clock and watch makers and repairers. All other 
workers shall be paid fd. per hour tool allowance. 

Overtime 

4. (a ) All work done outside of or in excess of the hours 
prescribed in clause 2 hereof shall be considered overtime and · 
shall be paid for at the following rates: Time and a half for th,~ 
first three hours in any <lay and double time thereafter. ; 

( b) Workers employed for less than half an hour -shall , 
receive half an hour's pay. Workers employed for less . than 
an hour and more , than half an hour shall receive an hou~'s 
pay. 

( c) Employers shall allow meal-money at the rate of 2s. 3d. 
per meal when workers are required to work after 1 p.rri. <;>;a. 
Saturdays or after 6 p.m. during the first five working days · qf 
the week: Provided that such workers cannot reasonably get 
home to their meals and return withjn one hour. 

! ; , 
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Holidays 
5. (a) The following days shall be allowed as holidays without 

,deduction from pay: New Year's Day and the day following, 
Good Friday, Easter Monday, Anniversary Day ( or a day in 
lieu thereof), Labour Day, Christmas Day, Boxing Day, Anzac 
Day, and the birthday of the reigning Sovereign. 

( b) Should any of the above holjdays ( except .A,nzac Day) 
fall on a Saturday or a Sunday, then such holiday shall be 
,observed on the next succeeding working day or days. 

( c) Three hours may
1 

be worked on Saturday morning 
·between 8 a.m. and 12 noon at time and a half rates ; time worked 
in excess of three hours or before 8 a.m. or after 12 noon on 
Saturday shall be paid for at double time · rates. 

( d) All time worked on Sunday or on any of the holidays 
mentioned in this clause or holidays observed in lieu thereof 
shall be pajd for at double to.me rates in addition to the ordinary 
weekly wage. -

I 

An-nual H olidwys 
6. Annual holidays shall be observed in accordance with the 

-provisions of the Annual Holidays Act, 1944. 

Outside Work 
7. All work shall be performed on the premises of the 

,employer except that an empl9yer shall be permitted to send a 
worker to a building or place to fix, repair, or remove clocks and 
nam~ or memorial plates. 

Payment of Wages 
8. All wages, including overtime, shall be paid ··weekly ·not 

later than Thursday and in the employer's time. 

Terms of Employment 
9. (a) The employment shall be deemed to be a weekly one, 

and no deductions shall be made from the weekly wage except· 
for time lost through the worker's sickness or default. 

(b) One week's notice in writing of the termination of the 
.employment shall be given on either side, or a week's wages paid 
to the worker in lieu of such notice. 

Right of E-ntry 
10. The secretary of the uniori. shall be entitled to enter at 

all reasonable times upon the premises of any employer bound 
by this award for the purpose of interviewing any workers ( with 
the consent of the employer, such consent not to be unreasonably 
withheld) , but not so as to interfere unreasonably with the 

. ,employer's business. 
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Workers to be Members of Union 
11. (a) Subject to the provisions of subsection (5) of 

~section 18 of the Industrial Conciliation and Arbitration Amend
ment Act, 1936, it shall not be lawful for any employer bound 
by this award to employ or to continue to employ in any position 

-or employment subject to this award any adult person who is 
not : for the . time being a member of an jndustrial union of 
workers bound by this award. 

( b) For the purposes of SU bclause (a) of this clause a person 
• of the age of eighteen years or upwards, and every other person 
who for the time being is in receipt of not less than the minimum 
rate of wages prescribed by this award for workers of the age 

-of twenty-one years and upwards, shall be deemed to be an 
.adult. , · 

{ c) Every person who, being 'obliged to become a member of 
any union by the operation of the foregoing provisions, fails to 

-become a member of that union when requested so to do by his 
ethployer or any officer or representative of the union, commits 
a-breach of this award, and shall be liable accordingly. · 
· · (NOTE.-Attention is drawn to subsection ( 4) of section 18 

, of :the I;ndustrial Conciliation and Arbitration Amendment Act,' 
193~, · which gives to workers the right to join the union.) 

Under-rate Workers 
12. (a) Any worker who considers himself incapable of 

~earning the minim11lll wage fixed . by this award may be paid 
sµch lower wage _ as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as the Court may 
f;rom time to time appoint for that purpose ; and such Inspector 

-or pthei-: person in so fixing such wage shall have regard to the 
worker's capability, his past earnings, and such other circum

. stances as such Inspector or other person shall think fit to 
consider after hearing such evidence an<;l argument as the union 
and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
f~lQ.rteen days' notice shall have been given to such worker by · 

··the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause : Provided that in the 
-case of any person whose wage is so fixed by reason of qld age 
vor· permanent disability it may be fixed for such longer period 
:;as such -Inspector or other person shall think fit. 
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( c) Notwithstanding the foregoing, it shall be competent for· 
a worker to agree in writing with the president or secretary of' 
the union upon such wage without having the same so fL"'{ed. 

( d) It shall be the duty of the union to give notice td the 
Inspector of A wards of every agreement made with a worker
pursuant hereto. 

( e) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement 
by which uch wage is fixed. 

Disputes Cornmittee 
13. The essence of this award being that the work of the-·· 

empioyer shall not on any account whatsoever be impeded, but 
shall always proceed -as if no dispute had arisen, it is provided· 
that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, :;ts to any matter whatso
ever arising out of or connected therewith ·and Iiot specifically · 
dealt with in this award, every such dispute or difference shall 
be referred to a committee composed of two representatives or 
tq.e union and tvvo representatives of the employers. If such 
committee is unable to decide the matter, the Committee may 
refer the matter to the Court for decision or, in default of thi 
committee so referring the matter to the Court, then either party 
may refer the matter to the Court for its decision. ' 

Application of Award 
14. This award shall apply to the original partiet, named 

herein, and shall extend to and bind' as subsequent party hereto 
every ·_ trade-union, industrial union, industrial association, or · 
employer who, not being an original party hereto, is, when thif... 
award comes into force or at any time whilst this award is in 
force, connected with or engaged in the industry to which this· 
award applies within the industrial district to which this award 
relates. 

Scope of Award 
· 15. This award shall operate throughout the Wellington 

Industrial District. 

Tenn of Award 
16. This award, in so far as it relates to wages, shall be, 

deemed to have come into fo1~ce on the 18th day of March, 1949,
and so far as all the other provisions of this award are concerned-~ 
it shall come into force on the day of the date hereof; and this : 
award shall continue jn force until the 18th day of Septemberr · 
1950. 
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. Ii witness· whereof th~' seal of the Court of rbitration hath 
-hereto beeri _ put and -affixed, and the Judge of the Court hath 
-hereunto set .his hand, this 12th day of May, 1949. 

T L.S.] A~ rrYNDALL, ~Judge. ' 

MEMORANDUM 

'fhe award embodies the terms of settlement arrived at by 
· the ,assessors in Conciliation Council. 

A. TYNDALL, Judge. 

'JJ.1ARANAKI STOCK AND STATION AGENTS' CLERICAL 
WORKE,RS._AMENDMENT OF I JDUSTRIAL AGREEMENT 

In the Court of Arbitration of I ew Zealand.-In the matter 
of the Industrial Conciliation a:bd Arbitration Act, 1925; 
and the Economic Stabilization Emergency Regulations 
1942; · and in the matter of the Taranaki Stock and Station 
Agents' Cierical Workers' industrial agreement, made on 
the · 17th day of December, 1947, and recorded in 47 Book 
of ·Awards 3438. · 

IN pursuance and exercise of the powers vested in it by the 
Economic·. Stabilization Emergency Regulations 1942, and of 
every :other power in that behalf thereunto enabling it, this 

' Court, · :for the purpose of giving effect to the pronouncement 
made by it. on the 12th day of Apr:il, 1949, doth hereby order 
as :follows:-

1 . ' ' ' ( . . . " 

. . 1. That t_he said industrial agreement shall be amended in 
th~ Ir1,anner: following :-

{ 1) · By deleting subclause (a,) of clause 2 (Salaries), and 
substituting therefor the following subclause :-

" ( a) Subject always to the provisions of the Industrial 
Conciliation and Arbitration Amendment Act 1936, relating 
to the . basic rate of wages and to the order of the Court made 

-thereup.der, and subject also to any other statutory provision 
. affec~ing the rate of salaries payable to employees, the following 

... 'sh~ii : be the minimum rate of safaries whfoh shall he paid by 
--the employers to the employees of the clerical staff employed 
by them respectively: Provided always that any orders of the 

,Court made under· the Rates of W ages Emergency Regulations 




