
NORTH ISLAND ELECTRICAL WORKERS-AMENDMENT OF 
AWARD 

[Filed in the- Offioe of the, Cle1·k of Awards, A1wklctind] 

In th'e Court of Arbitration of New Zealand.-In the matter 
of the Industrial Conciliation and Arbitration Act, 1925, 
and the Economic Stabilization Emergency Regulations 
1942; and in the matter of the North Island Electrical . 
Workers' award, ·dated the 22nd day of December, 1947, 
and recorded in 4 7 Book of A wards 3348. 

IN pursuance and exercise of the pow,ers vested. in it by the 
Economic Stabilization Emergency Regulations. 1942, and of 
every other power in that behalf thereunto enabling it, -this 
Court, for the purpose of giving effiect to the pronouncement 
made by it on the 12th day of April, 1949, doth hereby order 
as follows :-

1. That the said .award shall be amended by deleting 
subclause (a) of clause 3 (Wages) and substituting therefor 
the following subclause :-

. " ( a:) Registered electrical wiremen shall be paid a minimum 
rate of 4s. per hour. 

" Other journeymen shall be paid a minimum rate of 
3s. lld. per hour." 
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2. That this order shall come into force on the 1st day of 
June, 1~49. 

Dated this 7th day of May, 1949. 
[ L.s.] A. TY DALL, Judge. 

NEW ZEALAND (BXCEPT NOR'rHER r INDUSTRIAL DISTRICT ) 
RETAIL S HOP ASSISTANTS- ENFORCEMENT 

In the Court of Arbitration of New Zealand, Wellington 
Industrial District.- Between Harry Schierning, Inspector 
of Awards, Hastings, Plaintiff, _ and Westerman and 
Company, Heretaunga Street, Hastings, Defendant. 

Wag es, Rate of-Employment, T erms of-;-Substantial Employment
Female Employed in ' Woollen Dress Department-Wholly or 
Sitbstantially, Meaning of-Shop Assistants. · 

A worker was employed in the dress department of the c.efendant's 
shop in ·which woollen dress, cotton, silk and synthetic materials were 
sold. The worker ,ras paid not less than the minimum award wage for 
a female· shop itssistant but it was claimed she was a female sub
stantially employed in the woollen dress departm~nt and was entitled 
to the special rate of wages prescribed in clause 10 (a) of the N.Z. 

_ ( except orthern Industrial . District) Retail Shop Assistants Award 
which read as follo,Ys: -

" Females Employed in Special De artments 
"Any female who is employed :vholl or substantial! in woollen 

dress, manchester, furnishing-drapery, mens c othing, mer
cery, men's hat s, men's hosiery, carpets, linos, bedding, f urruture, 
pianos, builders' ironmongery and men's boot departments shall be 
paid one half more than the wages herein prescribed for f emales/' 

The Court found on the evidence that the worker was employed 
in the wo9llen dress department of the shop and that as h~r sales of 

· woollen dress materials averaged 14·5 per cent. of her total number 
of sales and that this represented approximately 29·23 per cent. of the 
value of her total sales, she was engaged from approximately 20 per 
cent. to 25 per e;ent. of her t ime in the woollen dress department 
during the winter period and less t ime during the other half of the 
year. H eld, That the decision, in t he International P aints case and 
t he earlier decisions on the doctrine of " substan t ial employment " 
did not a 1 as t.he uestion to be answered was e meaning of the 
~ w o or su s an as use m cause 10 (a) of .tlie 
awara. e term su s a ially " being associated with the word 
" wholly " took colour from t hat term as meaning something less than 
wholly and might even in appropriate cases include something more 
than one-half. As the ,Yorker was employed not more than 25 per 
cent. of her time in the woollen dress depai-tment she could not be 
1·egarded as sub tantially employed therein. 

International P~ints of New Z ealand Limited v. Inspector of 
Awards, 1948 Book of Awards, p . 1323 referred to. 

Smith ef' Smti,th v.. W erry, 38 Book of Awards, p. 114, followed. 


