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NORTHERN INDUSTRIAL DISTRICT ROPE AND TWINE 
\YORKERS-AW ARD 

In the Court of Arbitration of New Zealand, Northern 
Industrial District.-In the matter of the Industrial Con­
ciliation and Arbitration Act, i925, and its amendments; 
and in the matter of an industrial dispute between the Auck­
land Rope and Twine Workers' Industrial Union of Workers 
(hereinafter called " the union " ) and the undermentioned 
company (hereinafter called '! the employers ") :-

Do:naghy's Rope and Twine Co., Ltd., Auckland. 

THE 0.ourt of Arbitration of New Zealand (hereinafter called 
" the Court "), having taken into consideration the terms of 
settlement arrived at iri. the above-mentioned dispute and for­
warded directly to the Court pursuant to the provisions of 
section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2), , 1939, doth hereby order and award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
sµall be binding upon the union and· upon every member thereo:f 
arid upon . the employers and upon each and every of them, and 
that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and further, that the union and every 
member thereof and the employers and each and every of them 
:shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and 
_provisions respectively required to be done, observed, and per­
formed, and shall not do anything in contravention of this 
.award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and per£ orm the same. And the Court 
-doth hereby further award, order, and declare that any breach 
-0f the . said terms, conditions, and provisions set out in the 
-schedule hereto shall constitute ·a breach of this award, and that 
.a penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further order 
that this award sha11 take effect as hereinafter provided, and 
shall continue in force until the 1st day of May, 1950, and 
thereafter as provided by subsection (1) (d) of section 89 of 
the Industrial Conciliation and Arbitration Act, 1925. 
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In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
set his hand, this 27th day of July, 1949. 

[L.S.] A. TYNDALL, Judge. 
-.-

SCHEDULE 

Interpretatio-n 
1. This award shall apply to all workers employed by the 

employer -named herein, except clerical and office workers and 
workers specifically provided for in other awards. 

Hours of Work 

2. (a) Except as otherwise . provided, the ordinary hours of 
work shall not exceed eight per day from Monday to Friday,. 
both days inclusive, to be worked between the hours of 7.45 a.m~ 
and 5 p.m. · 

(b) Notwithstanding anything ~ontained in this award, sub­
section (3) of section 19 of the Factories Act, 1946, relating to 
the employment of workers for the purpose of raising steam 
and in making preparations £or the work of the factory shalt 
b~ deel'Il:ed to be incorporated herein. 

( c) Not more than four and three-quarter hours shall be 
worked continuously without an interval of not less than 
three-quarters of an hour for a meal. 

Night Shifts 

3. ight shifts may be worked subject to the following 
conditions. 

(i) Not more than five shifts of eight hours each shall 
be worked in any one wee~ : 

(ii) In the case of a night-shift worker, overtime shall only 
be payable for work done in excess of eight hours; 
on any one shift or in excess of forty hours in any 
on~ week: · 

(iii) A shift-worker ,shall. be allowed half an hour crib­
time without deduction from pay: 

(iv) Workers employed on night-shift shall be paid 4½d. 
per hour in addition to the rates prescribed for· 
day-workers. 
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Wages 
4. The minimum rates of wages for a:dult male workers shall. 

be as follows :- Per Week. 

Head ·ropemaker 
Assist~nt ropemaker 
Small-goods ropemaker 
Hackling machinist and- leading hand 

on first 
General hands 

£ s. d. 
7 16 8 
7 3 4 
7 3 4 

7 0 0 
6 16 8 

A worker when in charge of travelling machine on rope 
walk shall be paid adult wages. 

Boys and Youths 
5. (a) The mini~um weekly rates o:f' wages payable to 

youths shall be as follows:-

TABLE . '' A 1 '--'---PAY.ABLE FROM 1ST MAY, 1949, TO . 31ST MAY, 1949 

00 "C .; ,,:, ~ ..c:: a5 00 ..c:: 00 ..c:: .; ,;A,~-~ z><i Age C~mmencing. 't1><z §.~~ ;E-~~ ~-~~ ..c:: ><Z §-~~- ~-~~ ~•,-ji= ~00 § ><- i::: Q) -~ i::: ~in§ ~coo ~rl.l 0 E-sroo oe11 o u3U1-~ £C11~ ~'rf.l:il -roo 
::.1 rf.l ::.1 ::.1 R ::.°l R ::.1 z ::a E-s ~ . 

Under 16 .. 30/ - 35/ 6 41 / 6 47/ 6 53/ - 59/- 64/6 71/- 82/ - 93/-
16 to 17 . . 33/- 38/ - 44/ - 49/ - 56/ - 62/ - 70/ - 76/- 82/ - 93/- . 
17 to 18 .. 38/- 43/6 49/ - 55/- 64/ - 72/ - 81 / - 92/ - .. .. 
18 to 19 ,, . 49/- 54/- 62/ - 70/ - 80/- 91 / - .. .. .. . . 
19 to 20 .. 62/ - 67/ - 78/ - 90/ - .. .. . . .. .. .. 
20 to 21 .. 77/ 6 88/- . . .. . . .. . . .. .. . . 

Thereafter, or on attaining the age of twenty-one years, not less 
than the rate for general adult hands. 

TABLE " B "-PAYABLE ON AND FROM 1ST JUNE, 1949 

Under 16 
16 to ·17 .. 
17 to 18 .. 
18tol9 .. 
19 to 20 . . 
20 to 21.. 

. . 33/- 39/- 45/ 6 52/ 6 58/6 65/- 71 / - 78/- 90/- 102/6 

. . 36/6 42/ - 48/ 6 54/- 61/ 6 68/ - 77 / - 83/ 6 90/ -102/6 
42/- 48/ - 54/ - 60/6 70/ 6 79/- 89/-101/ -
54/- 59/6 68/ - 77/- 88/-100/-

.. 68/- 73/6 86/ - 99/ -
- 85/ 6 97 / -

Thereafter, or on attaining the age of twenty-one years, not less 
than the rate for general adult hands. 

( b) In the rope and twine department youths or boys may 
be employed in the proportion of two youths or boys to each 
three adult workers employed during the preceding six months 
for at least two-thirds full time, and there shall be no limit to 
the number of females who may be employed. 
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( c) In the shop twine and string department there shall be 
no limit to the number of youths, boys, or girls who may be 
employed. 

Fernale Workers 
6. The mmmmm weekly rates of wages payable to female 

workers shall be as follows:-

TABLE " A "-PAYABLE FROM 1ST MAY, 1949, TO 31ST MAY, 1949 

I . "g wgJ ~-~I ,:i .1 ..c::~~ ..c:: ~Jj -~~J Age Commencing. 1E ~:9 -~-- ~ ·goo§ :a·- i:l 1::1·- i::l ~en§ ~in§ <l)-i::i 
Rw o Hw o oW o i>W 0 

~ ~ ~ ~ R ~ R ~ U) ~- 35 ::.I 

Under 16 .. .. 27/ 6 33/ 6 39/ 6 46/ - 51/ 6 57/ 6 66/ 6 
16 to 17 .. .. .. 30/ - 36/ 6 42/ 6 48/ 6 57/6 65/- .. 
17 to 18 .. . . .. 36/ 6 42/ 6 48/ 6 55/- 64/- .. .. 
18 to 19 .. .. .. 39/ 6 45/ 6 55/ - 62/6 .. .. . . 
19 to 20 .. .. . . 45/ 6 52/ 6 61:,'6 .. .. .. .. 
20 to 21 .. . . . . 51/ - 60/ 6 .. .. .. . . .. 

Thereafter, or on attaining the age of twenty-one years, not less 
than £4 6s. 8d. per week. • 

TABLE " B "-PAYABLE ON ~D FROM 1ST JUNE, 1949 

1E ~~ 
'O ,,; . 

'Cl w~ ..c:: Jj 
,.c:: ~~ ,, i I ,:l j §.~~ ~-~~ ~ ~ i::l ... Age Commencing. .?::rlJ i:, ]-.... ~ ~a:i § ~-~ i:l <l)•~ i:l 

~ ~ !U)~ HWo oWo u3w ~ £w~ ~ R ~ R - ~ 

Under 16 .. .. 30/ 6 37/ - .43/ 6 50/ 6 56/6 63/6 73/-
16 to 17 .. .. .. 33/ - 40/- 47/- 53/6 63/6 71/6 .. 
17 to 18 .. .. .. 40/- 47/- 53/6 60/6 70/ 6 .. . . 
18 to 19 .. . . .. 43/6 50/- 60/6 69/- . . .. . . 
19 to 20 .. .. .. 50/- 58/- 67/ 6 .. .. .. . . 
20 to 21 .. .. .. 56 -I 66 /6 .. .. . . .. . . 

Thereafter, or on attaining the age · of twenty-one years, not less 
than £4 6s. 8d. per week. 

T erms of Employment 

7. (a) The employment shall be deemed to be a weekly 
employment, and no deduction shall be made from the weekly 
wage prescribed in clauses 4, 5, and 6 respectively except for 
time lost through the worker's default or sickness or through · 
rio fault of the employer. - -

(b) Not less than one week's notice, in the case of workers­
in weekly employment, shall be given by either party of the 
termination of the employment; but nothing in this clause i;hall 
p.revent .the employer from dismissing summarily any worker 
for wilfut misconduct. 



2031 

Casual Labour 
8. (a) The mm1mum rate of ,pay for casual workers shall 

be 3s. 5d. per hour. 
( b) A casual worker is a worker who is employed for less 

than one week. 

· Holidays (Statutory) 
9. (a) The provisions of the Factories Act, 1946 ( as modi~ 

fied in respect of any factory, works, or industry by Order in 
Council under section 31 of the said Act), relating to holidays, 
statutory half-holidays, and Sundays, and to payment for work 

· - done on such days, shall apply hereto. For the purposes of this 
subclause the 2nd January and Anniversary Day shall be 
deemed to be a holiday under the· Factories Act, 1946. 

(b) The attention of the parties is drawn to the provisions 
of the Public Holidays Act, 1910, and its amendments, which 
deal with the transference of holidays which fall on a Saturday 
or a Sunday. · 

Holidays . ( Annual) 
10. The provisions of the Annual Holidays Act, 1944, shall 

apply to workers covered by the provisions of the award. 

Meal-money 
11. Employers shall give. twenty-four hours ' notice of over- ., 

time; failing that, they shall allow meal-money at the rate 'bf 
2s. per meal where workers are required to work overtime after 
6 p.m., provided that such workers cannot reasonably get home 
to their meals. 

Overtime 
12. (a) All time worked on any day outside of or in excess 

of the hours prescribed in clause 2 of this award shall be 
deemed to be overtime and shall be paid for at the rate of time 
and a half for the first four hours and double time thereafter. 

( b) "\Vhenever possible, workers shall not be required to 
work overtime op. Friday nights. 

Payment of Wages 
13. Wages shall be paid not later than Thursday in each 

week and within ten minutes of knocking-off time. 

Accidents 
14. A St. John Ambulance first-aid outfit, fully equipped, 

sliall be kept in a convenient and accessible place in the factory, 
and also convenience for supplying hot water at short notice. _ 
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Oonvenriences-
15. (a) Employers shall \ provide toilet soap and proper 

sanitary and washing conveniences, which shall be· kept clean 
by the employer. 

( b) Provision shall be made for suitable dining and dressing 
accommodation, also facilities for boiling water at meal-times. 

( c) These conveniences shall be arranged by the employer 
and the secretary of the union, and shall be kept clean by the 
employer. 

Termination of Employment 
16. All wages shall be paid on the dismissal of the worker. 

When a worker leaves his employer of his own accord, all wages 
due to him shall be paid by the employer within twenty-four 
hours. · 

Matters Not Provided For 
17. Any dispute in connection with any matters not pro­

vided for in this award shall be settled between the particular 
employer concerned and the executive of the union, and in 
default of any agreement being arrived at, then such dispute 

· shall be referred to the Conciliation Commissioner for the dis­
trict, who may either decide the same or refer the matter to the 
Court. Either party, if dissatisfied with the decision of the 
Commissioner, may appeal to the Court upon giving written 
notice of such appeal to the other party within seven days 
after such decision shall have been communicated to the party 
de_si~ing to appeal. 

Access to Factory 
18. Every employer bound by this award shall permit the 

secretary or other authorized officer of the union to enter at all 
reasonable times (to be mutually arranged between the employer 
and _the union) upon the premises or' works and there interview 
any workers, but not so as to interfere unreasonably with the 
employer's business. 

General O onditions 
19. (a) When necessary, the employer shall, every six 

months supply each female worker with a smock in good order, 
which, when supplied, shall be laundered and kept clean by the 
worker. 

( b) The employer shall, where necessary, supply polishers, 
tar-room men, and all operators working machines on tarred 
go as with waterproof aprons and gloves. 
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( c) Workers required to work four and three-quarter hours 
without a meal shall be allowed a '' smoke-oh '' or interval of 
ten minutes during that period, and workers operating or 
attending to the carding-machine when carding tow shall .l:)e 
allowed a similar period. 

( d) A female worker shall be allowed time off to make 
morning and afternoon tea, and other female workers may par­
take thereof provided there is no general cessation of work. 

Transport 
20., Where workers are called upon to work overtime, or 

workers on shift-work cease work, after the ordinary means of 
transport have ceased rl!nning, such workers shall be conveyed 
to their homes at the expense of the employer. 

\ 
Worke'rs to be Memb ers of Union 

21. (a) Subject to the provisions of subsection ( 5) of 
section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in any 
position or employment subject to this award any adult person 
who is not for the time being a member of an industrial union 
of workers bound by this award. 

( b) For the purposes of subclause (a) of this clause a person 
of the age of eighteen years or upwards, and evety other person 
who for the time being is in receipt of not less than the minimum 
rate of wages prescribed by this award for workers of the age 
of twenty-one years and upwards, shall be deemed to be an 
adult. 

(c) Every person who, being obliged to become a member 
of any union by the operation of the foregoing provisions, fails 
to become a membe of that union when requested so to do by 
his employer or any officer or · representative of the union, 
commits a breach of this award, and shall be liable accordingly. 

(NoTE.-Attention is drawn to subsection(4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

Under-rate Workers 
22. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court 
n;i.ay from time to time appoint for · that purpose; and such -
Inspector or ·other person in so fixing s:uch wage shall have 
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regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expiratio:o. of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause : Provided that in the 
case of any person whose wage is so fixed by reason .of old age 
or permanent disability it may be fixed for such longer period­
as such Inspector or other person shall think fit. , 

( c) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary of 
the union upon such wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement 
by which such wage is fixed. , -

Scope of Award 
23. This award shall ,apply to the parties named herein 

and to such other parties that may from time to time be added 
by order of the Court. 

Term of Award 
24. Except where otherwise provided, this award, in so far 

as it relates to wages, shall be deemed to have come into force 
on the 1st day of May, 1949, and so far as all the other conditions 
of this award are concerned it shall come into force on the day 
of the date hereof; and this award shall continue in force until 
'the 1st day of May, 1950. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 27th day of July, 1949. 

[ L.S.] ., A . TYNDALL, Judge. 

MEMORANDUM 

Apart from adjustments which have been made to the rates 
of wages for junior male and junior female workers, the award 
•embodies the terms of settlement arrived at by the assessors in 
Conciliation Council. 

A. TYNDALL, Judge. 




