
ACETONE ILLUMINATING AND WELDING CO., 'LTD., DUNEDIN, 
- _ EMPLOYEES-INDUSTRIAL. AGRE_EMENT 

In the Court of Arbitration of New Zealand, Otago and South­
land Industrial District.-In the matter of the Economic 
Stabilization Emergency Regulations 1942; and in th~ 
matter of the industrial agreement, made on the 13th day 
of June, 1949, between the Acetone Illuminating and 
Welding Co., Ltd., New Zealand (Dunedin) and the Otago 
and Southlal).d Gas Works and Related Trades Employees' 
Industrial Union of Workers. 

w HEREAS by the Economic Stabilization Emergency Regulations 
1942, it is provided that no industrial agreement made 1n pur­
suance of .the Industrial Conciliation and Arbitration Act, 19.25, 
shall come into force until it is filed under section 28 of the said 
Act: And whereas it is provided further that no such industrial 
agreement shall be accepted by a Clerk of Awards for filing as 
aforesaid unless it has been approved by the Court for the 
purposes of the ·said regulations: And whereas application has ' 
been made for approval of the industrial agreement made on the 
.13th day of June, 1949, between the Acetone Illuminating and 
Welding Co., Ltd., New Zealand (Dunedin ), of the one part, 
a·nd the Otago and Southland G&:s Works and Related Trades 
Employees' Industrial Union ,of Workers, of the other pa.rt: 
Now therefore, the Court, having had regard to and having 
taken into consideration the matters · and things as required by 
the said regulations, doth hereby approve the said industrial 
agreement for the purpose of the said regulations. 

Dated this 18th day of August, 1949. 
[L.S.] A. TYNDALL, ,Judge. 



2170 

INDUSTRIAL AGREEMENT 

'Tms Industrial Agreement made in pursuance of the Industrial 
Conciliation and Arbitration Act 1925 and its Amendments this 
13th day of June 1949 between the Acetone Illuminating and 
Welding Co., Ltd., New Zealand (Dunedin) (hereinafter called 
-the employer) of the one part, and the Otago and Southland 
Gas Works & Related Trades Employees' Industrial Union of 
Workers (hereinafter called the Union) of the other part, 
witnesseth that it is hereby mutually agreed between the Union 
.and the Employers as follows :-

SCHEDULE 

Industry to which Award applies 
1. This award shall apply to workers employed by the 

Acetone Illuminating and Welding Co., Ltd., New Zealand 
. (Dunedin), in the manufacture, compression, and distribution 
,of oxygen, nitrous oxide, nitrogen, hydrogen, and/ or• acetylene 
:gas. 

Hours of Work 
2. (a) Forty hours sha:11 constitute an ordinary week's 

work, and, except for men on shift, shall be worked between the 
: hours of 7.30 a.m. and 5 p.m. on five days .of the week, Monday 
to Friday, inclusive. 

( b) On compressed-gas plants the employee shall be employed 
to work one, two, or three shifts of eight hours per day without 
intervals for meals, these shifts to be mutually arranged between 
t he employer and the workman. · Shifts shall rotate if more than 
-one shift is worked. 

( c) Where two _ or three consecutive shifts are worked the 
.employees so employed shall be paid two shillings and sixpence 
extra per shift in addition to the ordinary rate of wage. 

( d) At all works each shift shall ,be · continuous for eight 
hours. 

( e) In any circumstances requiring a shift-worker to com­
mence a shift before having a ten-hour break, he shall be paid 
half ordinary rates extra for the time by which the ten hours 
is reduced. 

Cla1sification and Rates of Pay 

3. (ai) " Ch~rgeman" means an adult worker, not being a 
tradesman, . who is employed in charge of a compressed-gas­
manu£acturing plant and who is responsible for the running of 
t his plant, subject only to the supervision of the management. 
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" Compressor hand " means an adult worker who is 
employed in handling compressed-gas cylinders during and after 
the process of charging and/ or is employed in receiving and 
delivering full and empty cylinders at the factory, and/ or is 
employed in inspecting, testing, or heat-treating cylindersr 
and/or i employed in charging and cleaning acetylene genera­
tors. The disposal and treatment of sludge after it has been 
ejected from the generator does not qualify for this classification. 

( b) The minimum rates of wages payable to the under­
mentioned classes of workers shall be as follows:-

Charge men 
Compressor hand 
Labourers 

Overtime 

Per Hour. 
s. d. 
3 9½ 
3 8¼ 
3 5½ 

4. (a ) All time ~orked in excess of or outside of the hours: 
mentioned in clause 2 hereof shall be paid for at the rate of 
time and a half for the first three hours and thereafter at double 
time rates. 

(b ) In the case of shift-workers, all work performed in excess. 
of eight hours in any one shift shall be paid for at the rate of 
time and a half for the first three· hours and double time 
thereafter. 

Dirty Work 

5. (a ) Men employed in connection with caustic purifiers 
and driers, calcimite, and sludge shall be supplied with wooden­
soled boots, gloves, and overalls, and in addition shall, when 
employed in connection with caustic purifiers and q.riers, be 
supplied with goggles and eye shields. Each employee so 
employed to be supplied with separate equipment for his own 
personal use. 

(b ) Workers when employed in handling caustic, sludge,. 
calcium chloride, heratol, cleaning or painting gasometers, or 
charging acet"ylene generators with carbide shall receive 2s. per 
day or part of a day in addition to their ordinary wage. 

Holidays 

6. (a ) Workers shall be allowed the following holidays with­
out deduction of pay: New Year's Day and the day follmving 
New Year's Day, Anniversary Day, Good Friday, Easter·· 
Monday, Anzac Day,_ the birthday of the reigning Sovereign,. 
Labour Day, Christmas Day, and Boxing Day. 
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(b) Workers who are required· to work on any of the days 
mentioned in the preceding paragraph, or any day ,observed in 
1ieu thereof, shall be paid at the rate of double time in addition 
-to the ordinary rate of pay. 

( c) If any of the above-mentioned holidays except ,Anzac 
Day falls on a Saturday or a Sunday, they shall be transferred . 
-to the following Monday. In the event of any of 'the said 
"holidays falling on a Saturday and a Sunday, they shall be 
-transferred to the following Monday and Tuesday. 

Annual II olidays 

7. (a) In addition to the holidays specified in clause 6 
bereof, shift-workers shall be allowed an annual holiday of twelve 
.days on full pay on completion of twelve month,s' service. A 
shift worker not completing twelve months service shall' be 
,granted proportionate holiday payment. 

( b) All other workers covered by this award shall be allowed""' 
.annual holidays in terms of the Annual Holidays Act, 1944, and . 
its amendments. 

( c) Ail employees going on holiday shall receive their holiday 
J)ay in advance up to the end of the current holiday period. 

Employment of Youths 

8. (a) Youths may be employed in the proportion of one 
_youth to every four or fraction of the first four adults per -
manently employed: Provided that youths under twenty years 
-0f age shall not be employed in th~ manufacture or compressing 
-of gas, excepting that youths 18 and over may be so employed 
·whilst undergoing supervised training. 

( b) Wages : The following shall be the minimum weekly 
:rates of ~ages payable to youths :-

1-ll~ I g!l~ ~><~ 
,.::: ai 

..:I~~ 
.i::i ll .c: . 

~ 1i Z-x~ ~!1~ Age Commencing. ~-~~ E~§ 1= ><!J :;~§ ~oo§ gm§ ;au3 § $;r/:l § o:, ..... A A·"' A ~rll § om o i>rll 0 zr/) :a I ~ rn . ::.l E,; ::.1 ~ ~ ~ ::.l rll ~ Jj ::.1 iaal ::.l E,; ::a 

Under 17 .. 38/ 6 44/6 51 / - 60/ - 71/ 6 78/- 86/ 6 92/ 6 107/ 6 114/ -
17 to 18 .. 51/ - 60/ - 71 /6 78/ - 86/6 92/6 107/ 6 114/ - . . .. 
18 to 19 ' 71 /6 78/- 86/6 92/6 107/ 6 114/ -. . . . .. . . .. 
19 to 20 .. 86/6 92/ 6 107/ 6 114/- . . .. .. .. .. .. 
:20 to 21 .. 107/ 6 114/ - .. .. . . .. .. .. . . .. 

Thereafter, adult wages. 
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General Conditions 
9. (a) Except where mutually arranged, all wages shall be 

- J>aid weekly and in cash not later than Thursday of each week 
-during working hours. · ~ . , 

(b) The employer shall supply at each works sufficient and 
,efficient tools and equipment, including respirators and first-aid 
-Outfits, to be kept in a convenient and accessible place. 

( c) An ::i.Jequate, clean, and well-ventilated room shall be 
,provided with sufficient accommodation £or all workers employed 
-who wish to have their meals therein. Lockers shall be 'provided 
ior each worker in which to hang N.s clothing. Sufficient and 
-proper ablution facilities shall be provided at which hot and 
-cold water is available at any time. Suitable heating facilities 
:Shall be supplied for the purpose of heating the food of all 
·workers employed. · 

( d) Any ,;vorker required to work in a place where the heat 
-exceeds 110-degrees Fahrenheit shall be paid, in addition to the 
rate of wages to which he is entitled for the time the work is 
performed, a special heat rate computed at the ordinary time 

· rate for the time he is so employed. No worker shall be per­
mitted to work in a place where the temperature is above 160 
,degrees Fahrenheit. 

. Travelling Allowance 
10. (a) Workers shall be at the place, where the work is to 

be performed at the time appointed for commencing work. 
Where the place where the work is to be performed is more than 
-0ne mile and a half from the place of engagement, all fares 
s hall be paid by the employer, and the time reasonably spent in 
travelling to and from work shall be allowed by the employer 
.at the ordinary rates of pay. 

( b) Employees who are required by the employer to use 
their own bicycles in the servi~e , of the employer shall be paid 
not less than at the rate of 2s. 6d. per week for a push-cycle and 
10s. a week for a motor-cycle. 

( c) Any worker required to commence work after the 
-cessation of public wheeled traffic or before the ordinary time 
-0f starting of such traffic, and any worker who may work con-
tinuously until after the cessation of public wheeled tr affic and 
cease work be£ ore the ordinary time of starting such traffic, shall 
·be paid for time occupied in travelling to or froni h is home, 
-computed on three miles per hour; at ordinary rates of pay. 

If a conveyance is provided for the worker by his employer, 
he shall not be entitled to -payment for travelling-time. 

F9r the purpose of this award '' public wheeled traffic '' shall 
mean trams, buses, trainE;, or ferries ordinarily used by workers 
travelling to or from their work. 

• 
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Meal-money 
11. An employer shall allow meal-money at 2s. 6d. per mea1 

when workers are called back to work overtime after 6 p.m. on 
Monday to ' Friday inclusive or after 1 p.m. on Saturdays. Shift­
workeirs required to work in excess of one hour's overtime 
shall be paid meal money. 

Termination of Employment 
12. (a) Except in the case of casual workers, not less tlian 

one week's notice shall be given on either side of the intention 
to terminate the employment of any worker ; but this shall not 
prevent an employer from dismissing a worker summarily for­
misconduct, ·and such worker shall be paid only the wages due· 
to the time of his dismissal. 

(b) On the termination of his employment e,;ery worker, 
provided he shall have delivered to the employer all property· 
in his possession belonging to the employer, shall be paid the: 
sum due to him for wages. 

Workers to be Members of Union 
13. (a) Subject to the provisions of subsection (5) of 

section 18 of the Industrial Conciliation and Arbitration Amend-­
ment Act, 1936, it shall not be lawful for any employer bound 
by this award to employ or to continue to employ in any position 
or employment subjeci to this award any adult person who is 
not for the time being a member of an industrial union of 
workers bound by this award. · 

( b) For the purposes of subclause (a) of this clause a person: · 
of the age of eighteen years or upwards, and every other person 
who for the time being is in receipt of not -less than the minimum 
rate of wages prescribed by this award for workers of the ag~­
of twenty-one .years and upwards, shall be deemed to be an 
adult . 

. (c) Every person who, being obliged to become a member· 
of · any union by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do by 
his.employer or any officer or representative of the union commits 
a breach of this award, and shall be liable accordingly. 

(NOTE.-.Attention is drawn to subsection ( 4) of section 18' 
of the Industrial Conciliation and Arbitration Amf)ndment Act 
1936, which gives to workers. the right to join the union. ) 

Disputes 
14. Any dispute in connection with any matter not provided 

for in this award shall br- · settled between the particular 
employer concerned and two representatives of the union, and! 

· in default of any agreement being arrived at, then such dispute 
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-shall be referred to the Conciliation Commissioner, who may 
either decide the same or refer the matter to the Court. Either 
party, if dissatisfied with the decision of the Commissioner, may 
appeal to the Court upon giving written notice of such appeal 
to the other party within seven days after such decision has 
been communicated to the party desiring to appeal. 

Workers other· than Adults 
15. If and so long as the rules of the union permit any 

worker employed in any position or employment subject to this 
award who is under the age of eighteen years to become a 
memher of the union without ballot or other election and upon 
payment of not more than half the payments provided by the 
rules of the union for adult workers, such workers shall become 
members of the union, and if such worker neglects to become 
:a member of the union, within two weeks from the date of 
employment the employer shall, if requested to do so by the 
union, dismiss such worker, provided there is then a member 
-0:f the union equally qualified and of a similar status and ready 
and willing to perform the particular work required to be <Ione. 

Right of Entry 
16. Every employer bound by this award shall permit the 

secretary or other authorized officer of the union of vmrkers to 
enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to interfere unreason­
.ably with the employer's business: Provided that any persop. 
other than the secretary of° the union, aithough an authorized 
-0fficer of the union, must first obtain permission to enter the 
-premises. 

Scope of Award 
17. This award shall apply to parties hereto and shall operate 

throughout the Otago and Southland Industrjal District. 

Tenn of Award 
18 .. r.rhis agreement shall come into force on this 25th day of 

June, 1949, and shall continue in force until the 24th day of 
June, 1950. -

In witness whereof the common seal of the Otago and South­
land Gas -workers and Related Trades Employees' Industrial 
Union of Workers was hereunto affixed in the presence of-

[L.s.] D. T. VoRLEY, Secretary. 
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In witness whereof the common seal of the Acetone­
Illuminating and Welding Co., Ltd. ( ew Zealand (Dunedin) > 
was hereunto affixed in the presence of-

J. W. SANDTMANN, Director. 
[L.s.] C. D. EDMUNDSON, Director. 

D. BARRETT, Secretary. 

EW ZEALAND SHIRT, WHITE, AND SILK WORKERS­
AMENDMENT OF AW ARD 

[Filed in the Office of the Clerk of .Awards, Wellington] 

In the Court o:f Arbitration of New Zealand.-In the matter 
of tlie Industrial Conciliation and Arbitration Act, 19251. 

and the Economic Stabilization Emergency Regulations-. 
· 1942 ; and in the matter of the New Zealand Shirt, White,. 
and Silk Workers' award, dated the 28th day of February,. 
1949, and recorded in 49 Book of Awards 141. 

IN pursuance and exercise of the powers vested in it by· 
Regulation 39A of the Economic Stabilization Emergency 
Regulations 1942, and upon application made in that behalf 
.by the industrial ' association of workers party to the New 
Zealand Shirt, White, and Silk Workers' award, dated the 
28th day of February, 1949, and recorded in 49 Book of' 
Awards 141, this Court doth hereby order as follows:-

1. That the said award ( as amended by order of the Court 
dated the 11th da;y of May, 1949) shall be further amended; 

, in the manner following :-
( 1) By deleti_ng subclause (c) of clause 5 (Journeywomen's 

and Male Machinists'· Wages) and substituting therefor the· 
following subclause :- · 

"(c) The minimum wage for male machinists shall be· 
£7 14s. 4d. per week." 

(2) By deleting clause 8 and substituting therefor the 
:following clause :- · 

"Minirn,urn Wages 
"8. T4e minimum wage for a second-class chart-cutter 

shall be £7 19s. 4d. p1;r week; for a stock-cutter, trimmer, and' 
male examiner, £7 14s. 4d. per week." 

2. n 1at this order shall be deemed to have come into force 
on the 1st . day of June, 1949. 

Dated this 3rd day of August, 1949. 
(L.s.1 A. TYNDALL, Judge. 


