
NORTHERN, WELLINGTON, WESTLAND, AND CANTERBURY 
FOOTW EAR-REPAIRERS A N D BESP OKE WORKERS-AWARD 

[Filed in the Office of the Clerk of A wards, Wellington] 

In the Court of Arbitration of New Zealand, Northern, 
Wellington, Westland, and Canterbury Industrial Dis­
tricts.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1925, and its amendments; and in the 
matter of an industrial dispute between the New Zealand 
Federated Footwear Trade Industrial Association of 
Workers (hereinafter called "the union") and the under­
mentioned persons, firms, and companies (hereinafter 
called "the employers ") :-

NORTHERN lNDUS'l'RIAL DISTRICT 

Akast, H ., Willow Street, Auckland. 
Crocker, B., 334 Queen Street, Auckland. 
Dadleys, Ltd., 200 Queen Street, Auckland. 
Forders, Ltd., Otahuhu. 
Para Rubber Co., Ltd., 39 Wellesley Street, Auckland. 
Walden, P ., Boot Specialist, Dargaville. 

WELLINGTON INDUSTRIAL DISTRICT 

Hannah, R., and Co., Ltd., Cuba Street, Wellington. 
Hoare, M., High Street, Lower H utt. 
Hurry Up Boot Co., 43 Willis Street, Wellington. 
Langtry, A. C., Kelburn, Wellington. 



\V'ES'l'LAND lNDUS'l'RIAL DISTRIC'L' 

Bryant, G., Revell Street, Hokitika. 
Lakin, E., Revell Street, Hokitika. 
Lawry's Boot Repairs, Boundary Street, Greymouth. 
Peters, P. C., Macky Street, Greymouth. 
Tates Footwear, Ltd., Tainui Street, Greymouth. 

CANTERBURY INDUSTRIAL DISTRICT 

Bennett, G. E., 215 Manchester Street, Christchurch. 
Blackwells, Ltd., Kaiapoi. 
Canterbury Farmers Co-op. Assn., Geraldine. 
Hancox, E . G., Temuka. 
Hannibal, A. G., High Street, Rangiora. 
Hawkey, F. B., 'rimaru. 
Pannell & Co., Ltd., 105 Manchester Street, Christchurch. 

TtHE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions of 
section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2), 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby 
further avvard, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the schedule hereto 
shall constitute a breach of this avvard, and that a penalty as 
by law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided, and shall 
continue in force until the 30th day of September, 1950, and 
thereafter as provided by subsection ( 1) ( d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1~25. 
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In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 5th day of October, 1949. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

I ruJ,,ustry to Which Awa,1·d Applies 
1. This award shall apply to the repairing and altering 

of. every class of footwear, and to the making, clicking, rough­
stuff cutting, and finishing of bespoke work. 

Hours of Work 
2. Forty hours shall constitute a week's w,ork, to be worked 

between the hours of 8 a.m. and 5 p.m. on the five days of the 
week, Monday to Friday inclusive, and not more than eight 
hours per day. 

Wages 
3. (a) The minimum rates of ·wages for adult male workers 

shall be 3s. lld. per hour. 
( b) Workers employed on bespoke w.oTk shall be paid a 

minimum of 3s. lld. per hour. 
( c) Female workers shaU be paid not less than £5 17s. 

per week. 
Payment of Wage,s 

4. Every employer shall pay to each worker employed by 
him all moneys due to such worker at least once in each week. 
The employer shall arrange for all wages to be paid ·within 
five minutes before the close of the day on which wages are 
paid and within twenty-four hours of the close of the week. 
"\Vb.ere workers, through the fault of the employer, are 
1·equired to make a special visit to the worksh9p in order to 
obtain wages due, they shall be paid for not less than four 
hours' Wiork on this account. 

Overtime 
5. All time worked in any one day outside or in excess 

of the hours prescribed in clause 2 hereof shall be pa.id for 
at the rate of time and a half for the first three hours and 
double time thereafter. 
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HoUda.ys 
6. ( m) The following shall be the recognized holidays, 

which shall be paid for at ordinary rates except when the 
holiday falls ,on a day other than an ordinary working-day: 
New Year's Day, the day following that upon which New 
Year's Day is observed, Good Friday, Easter Monday, Anzac 
Day, Labour Day, the birthday of the reigning Sovereign, 
Christmas Day, Boxing Day, Anniversary Day or another 
day in lieu thereof. 

If any of the above holidays, other than Anzac Day, shall 
fall on a Saturday or a Sunday, then such holiday shall be 
observed on the following Monday, and in the event of 
another holiday falling on such Monday such other holiday 
shall be observed on the following 'I'uesday. 

( b) Vlhere employees are required to work on any of the 
above-mentioned holidays or on Sundays, they shall be paid 
double rates in addition to such payment as they may be 
entitled to under subclause (a) hereof. 

( c) Annual holidays shall be granted in accordance with 
the provisions of the Annual Holidays Act, 1944. 

Te1'1nination of Em,ployment 
7. (a) Twenty-tour hours' notice of the termination of 

the services of the worker shall be given by the employer to 
the worker or by the worker to the employer. 

(b ) In the case of weekly employment, a week's notice 
shall be given on either side. 

Divisi,on, of Depm~tme1nts 
8. ( c1, ) Bespoke workers. 
(b ) Clicking and hot-vvax-thread machining. 
( c) Rough-stuff cutting and preparing stuff for makers. 
( d) Making commences with the operatfon of pulling over, 

and includes all operations prior to finishing. 
( e) Finishing commences with the operation of putting 

in lasts or fillers, and includes all operations prior to delivery 
of g,oods. 

( f) Repairing or altering any class of footwear. 

Where 11T.ork Sha!.ll be Performed 
9. (a,) All work in the clicking, making, finishing, rough­

stuff. repairing, and bespoke departments shall be performed 
in the factory or workshop, except as hereinafter provided. 

(b) A committee consisting of tnree representatives of the 
employers and three representatives of the union (parties 
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to this award), and known as the "advisory committee " 
shall be set up to deal with all applications for permits to 
work at home, which shall be granted only in cases where the 
worker is, through old age or permanent disability, inca,pable 
of attending the ·workshop. No resoluhon of the committee 
shall be carried unless a majority of the representatives on 
each side are in agreement. 

Machinery arnd, S-ubdivision of Lab1our 
10. (a) It is the employer's right to introduce whatever 

machinery his business may require and to divide or sub­
divide labour in any way he may deem necessary, subject to 
the payment of wages as hereinbefore set forth. 

( b) Any sys_tem of subdivision of labour may be used, 
either in connection with hand or machine labour, in the 
manufacture of bespoke and surgical work, but the employer 
shall arrange the subdivision so that the product of each 
,vorker is a separate and independent operation. 

I 

Jf a.te1·ials 
11. Employers shall provide all tools and materials. 

Confrol of Workshop 
12. Every employer is entitled to the fullest control over 

the management of the workshop and to make such regula­
tions (within the provision . of the statute) as he deems 
necessary for timekeeping and good order. 

Ace,ess to Workshop 
13. Every employer bound by this award shall permit the 

secretary or other authorized officer of the union to enter at 
all reasonable times ( to be mutually arranged between the 
employer and the union) upon the premises or works and 
there interview any workers, but not so as to interfere 
unreasonably vfith the employer's business. 

F01·e1wm clind Em,ployers' So-ns 
14. Every employer shall be entitled to one foreman where 

four journeymen are employed in any workshop . Such fore­
man and the employer's sons and daughters shall be exempt 
from clause 17 of this award. 

Genera:l Conditions 
15. (.a,) Workers required to work overtime after one hour 

later than the usual time for ceasing work shall be, paid 2s. 6d. 
meal allowance if notice has not been given the previous d'ay. 
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( b) Employers shall notify the . secretary of the union of 
the names of all new employees at the time he makes his 
periodical visit. 

( c) The provisions of the Factories Act relatjng to dining 
and sanitary and washing facilities shall be deemed to be 
part of this a ward. 

( d) Ten minutes' break without deduction of pay sha.11 
be allowed v;rorkers morning and afternoon. 

Matters Not Provided For 
16. The essence of this award being that the work of the 

employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
p r,ovided that if any dispute or difference shall arise between 
the parties bound by this award, or any of them, as to any 
matter whatsoever arising out of or connected there·with and 
not specifically dealt with in this award, every such dispute 
or difference shall be ref,erred to the advisory committee. 
together with an independent chairman to be mutually agreed 
upon or, in default of agreement, to be app,o:inted by the 
Conciliation Commissioner for the district. Either side shall 
have the right to appeal to the Court against a decision ·of 
any such committee upon giving to the other side written 
notice of such appeal Vi ithin fourteen days after such decision 
has been made known to the pa.rty desirous of appealing. 

W01·kers to be Mem,bers of Union 
17. (a) Subject to the provisions of subsection (5) of 

section 18 of the Industrial Conciliation and Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this award. 

( b) For the purposes of sub clause (a) of this clause a 
person of the age of eighteen years or upv.rards, and every 
other person ·who for the time being is in r eceipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

( c) Every person who, being obliged to become a member 
of any union by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do 
by his employer or any officer or representative of the union, 
commits a breach of this award, and shall be liable accordingly. 

(NOTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 
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Under. rate Workers 
18. (,a,) Any worker who through old age or permanent 

disability is incapable o·f earning the minimum wage fixed 
by this award may be paid such lower wage as may from 
time to time be fixed, on the application of the worker to the 
secretary of the union, who shall forward such application to 
the local advisory committee. 

(b) Such permit shall be for such period, not exceeding 
six months, .as the advisory committee shall determine, and 
after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given such worker 
by the secretary of the union r equiring him or her to have 
the wage again fixed in the manner prescribed in this clause. 

( c) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in WTiting with the president or secretary of 
the union upon such wage ,vithout having the same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of the employer, before employing a 
worker at such lower ,vage, to examine the permit or agreement 
by which such wage is fbrnd. 

Copy of Award 
19. A copy of the award shall be posted in an accessible 

place in the workroom. 

Scope and App1lication of Award 
20. (.a) This award shall operate throughout the Northern, 

Wellington, YVestland, and Canterbury Industrial Districts. 
( b) This award shall apply to the original parties named 

herein, .and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa­
tion, or employer -who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial districts to 
which this award relates. 

T erm of Award 

21. This award, in so far as it relates to wages, shall be 
deemed to have come into force on the 1st day of October, 
1949, and so far as all the other conditions of this award are 
concerned it shall come into force on the day of the date 
hereof; and this avvard shall continue ·in force until the 
30th day of September, 1950. 
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In witness whereof the seal o.f the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 5th day of October, 1949. 

[L.s.] A . TYNDALL, Judge. 

MEMORANDUM 

The award embodies the terms of settlement arrived at 
by the assessors in Conciliation Council. 

A. TYNDALL, Judge. 

WELLINGTON CITY COUNCIL TRAMWAY ENGINEERS AND 
MECHANICS-AMENDMEN'r OF AWARD 

In the Court of Arbitration of New Zealand.-In the matter 
of the Industrial Conciliation and Arbitration Act, 1925, 
and the Economic Stabilization Emergency Regulations 
1942; and in the matter of the Wellington City Council 
Tramway Engineers and Mechanics' award, dated the 
17th day of March, 1948, and recorded in 48 Book of 
Awards 243. 

IN pursuance and exercise of the powers vested in it by 
Regulation 39c of the Economic Stabilization Emergency 
Regulations 1942; and upon application made in that behalf 
by the union of ·workers party to the Wellington City Council 
Tramway Engineers and Mechanics' award, dated the 17th day 
of March, 1948, and recorded in 48 Book of Awards 243; this 
Court doth hereby order as follows :-

1. That the said award shall be amended in the manner 
following :--· 

(1) By deleting subclause (a) of clause 5 (Wages) and 
substituting therefor the following subclause :-

" (a) The following shall be the minimum hourly rates of 
wages payable to the several classes of employees:-

P er Hour. 
s. a. 

" Tradesmen, as enumerated in clause 4 . . 4 2¼ 
" Garage shiftmen 4 0 " 

(2) By deleting subclause (c) of clause 5 (Wages). 
2. That this order shall be deemed to have come into force 

on the 1st day of June, 1949. 

Dated this 3]st day of October, 1949. 
[L.s.] .A. TYNDALL, Judge. 


