
NORTHERN, WELLINGTON, CA . 'l'ERBURY, AND OT AGO AND 
SOUTHLAND BRUSH AND BROOM TRADE EMPLOYEES-· 
AWARD . 

[Filed in the Office of the cie1-'lc of A wards, W elli111,gton] 

In tihe Court of Arbitration of ew Zealand, Norther;n,. 
·Wellington, Canterbury, and Otago and Southland Indus
trial Districts.-In the matter of the Industrial Conciliation. 
and Arbitration Actl, 1925, and its amendments; and in the· 
matter of an industrial dispute between the New Zealand 
Federated Brush and Broom Trade Employees' Industrial 
Association of Workers (hereinafter called " the union ") 
and the undermentioned persons, firms, and cnmpanies, 
(hereinaft~r called "tib.e employers") :-
Auckland Brush Oompany, Limited, 347 Queen Street, Auckland. 
Bro•wn, J. F., & Sons, Portage Road, Auckland. 
Btm Brush Company, 36A Dundas Street, Christchurch. 
Bunting & Company, Limited, Fife Street, Christchurch. 
Disabood Soldiers Products, High S.troot, Auckland. 
Dominion Brush Company, Limited Wanganui. 
Fea.rs Brush Company, Li.mitedJ The Strand, Parnell, Auckland. 
Heath's Utility Mo,ps (New Zealand), Limited, Kings Buildings~-

Emily Place, Auckland. . 
Hamilton United Brush Company, Limited, 180 Durham Streetr 

Christchurch. ' 
"Jolly, C'. 8., Wanganui 
Kapai Corn B1;oom Company; Limited, Kitchener Street, Auckland. 

· National Brush Company (N.Z.), Limited, Federal Street, Auckland. 
Otago Brush Company, Limited., 135 King Street, Dunedin. 
Ringamops (New Zealand) , 272 Parnell Road, Auckland. 
Trevithick, C., Lower Hutt, Wellington. 
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THE Court of Arbitration of New Zealand (hereinafter called 
u tl,:ie Court"), having taken in o consideration the terms of 
settlement arrived at in the a ove-mentioned dispute . and 
forwarded directly to the Court pursuant to the provisions of . 
seetion ·3 of · the Industrial Conciliation and Arbitration 
Amendment Act (No. 2) ·, 1939, doth hereby order and 
award:-

,, That, as between the union and the member thereof and 
the .. employers and each and every of them, the terms, 
conditions, and pr'Ovisions set out in the schedule hereto .and 
of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, 
observ~, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required 'to be done, observed, and performed, and shall not 
d'~ anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall : in all respects 
abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the said 
ter1fiS, conditions, ' and provisions set out in the schedule hereto 
shall constitute a breach of this award, and that a penalty as 
by iaw pr"OiVided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall take effect · as hereinafter provided, and shall 
continue in force until the 11th day of July, 1950, and 
th~reafter as provided by subsection (1) (d) of section 89 
of· the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the J 1J,dge of the Court hath 
hereunto set his hand, this 7th day of April, 1949. 

[L.S.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which Award Applies 

. 1. This . award shall apply to the brush and broom industry:, 
which industry, for the purpose of this award, shall comprise 
the preparatiion of materials . and inspection and packaging , 
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( except where such work is subject to any other award) and 
the· making by' hand or. by machine of all brooms, hou~hold, 
sanitary, toilet, and other brushes, whether made of . ·b~s1 

straw, hair, wool; bristles, wire, or other material of a · li~e 
substance ; all paint brushes and ,other trade brushes ; the 
making of mops, dusters, and articles of a similar nature in 
which the material is fixed to a solid base by glue, thread, 
or ,vire ; and hairlok workers. 

Hours of Work 
2. The ordinary hours of work shall be forty per week, and 

not more than eight hours shall be worked on each of five days 
of the week from 8 a.m. to 5 p.m., with not more than one 
hour for lunch, from Monday to Friday, both days inclusive. 

Overtime 
3. Work done before the ordinary time for commencing 

work or after the ordinary time for ceasing work shall be paid 
for as follows : time and a half for the first three hours, and 
thereafter double time : Provided that ione· adult worker may 
be permitted to commence not earlier than 7 a.m. to do 
necessary preparatory work, such extra time to be pa}d for 
at ordinary rat1es. 

Holidays 
4. (a) The following shall be the recognized holidays 

which, if they fall ion an ordinary working day, shall be paid 
for: Christmas Day, Boxing Day, New Year's Day, Good 
Friday, Easter Monday, Anzac Day, Labour Day, Anniversary 
Day, and the birthday of th~ reigning Sovereign. 

( b) 411 work performed on any of the days prescribed in 
subclause (a) hereof shall be paid for at the rate of double 

. , time in addition to tlhe ordinary day's pay._ 
( c) The provisions of the Public Holidays Act, 1910, and 

· its amendments, which deal with the observance of and the 
. payment for hoEdays which fall on Saturdays and Sundays, 

shall apply to the holidays specified in this award. · . 
( d) In distiricts where Anniversary Day is not general)y 

observed, another day may be substituted_ in lieu there@£, 
arrangements for the substituted holiday to be made with the 
union not later than one month prior to the usual holiday. 
. ( e) Payment of wages for the said holidays shall be made 

_to all persons who have been employed at any time duri:i;ig 
the fortnight ending on the day 10n which the holi4ay occurs. 
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( f) An annual holiday shall be allowed to all workers in 
~ccordance with the provisions of tihe Annual Holidays · Act, 
1944. Such holiday shall be given and taken ju conjunction 
with tihe ChristmasL-New Year holidays. 

Wages 
5. (a) The following shall be the minimum rates of wages 

payable to adult male workers:__:_ 
(i) Paint1--brush maker, sawyer oper{l,ting circu

lar saws, shaper (hand) , wood-turner 
(hand), borer, pan hand, duco sprayer,Per Hour. 
and . worker employed as corn-broom s. d. 
maker and sorter 3 9 

(ii ) Corn-broom winder or sorter, other 
sawyers, wood-turner (automatic ), bass
broom ,vorker ( who sets up his own 
machine), twisted-wire brush maker, duco 
workers other than sprayers, first trim
mer ( who supervises other trimmers), · 
hairlok workers, and •yardman timber 
stackers 

(iii) All other workers 
(iv ) Dry-hair drafter

First year 
Second year 
Third year .. 
Fourth year 
Thereafter 

3 6 
3 2½ 

3 2-½ 
3 . 3½ 
3 5 
3 6 
3 9 

( b) The following shall be the mm1mum weekly rates of 
·wages payable tb junior male workers:-

Com- Six Six Six Six Six Six Six Six Six °d -~ ~ Age II First I Second I Third I Fourth I Fifth I Sixth ISeventh l Eighth I Ninth I ..c 1 
menclng. !Months. Months. Months. ~onths. Months. Months.

1
Months. Months. Months. ~ 00 ~ 

U nder 16 30/- 37/6 44/6 52/- 59/6 67 / - 74/~ 81/6 89/- 96/-
16 to 17 35/6 40/6 46/- 53/- 61/- 68/- 75/- 85/6 89/- 96/-
17 to 18 40/6 48/- 55/- 62/6 70/ - 80/6 85/6 96/-

· 18 to 19 49/- 56/6 64/4 80/6 85/6 96/-
19 to 20 64/6 75/- 85/6 96/-
:20 to 21 75/- 96/ -

Thereafter, the ra,bes prescrib~d for adult male workers. 
/ 

A proportion of one junior to three journeymen or fraction 
'• -0f three jiourneymen j n classes ( i) , (ii) , and (iv) only shall 

l>e , allowed. 
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( c) The following shall be the minimum weekly rates · of 
-wages payable to female workers:-

I . 11 ><ll ~A I:;><~ "·t-~ I~ ><~ 
Age Commencing. t; ><:; 

~u:i § .goo~ ·--= ~--= ,.,, __ = ><·-= <> ·- d 

~rn~ ~rn~ ~'!1~ u5rn~ >ell 0 

):1 rn ):1 J5 ~ 

tJ nder 16 .. .. 28/- 33/6 39/6 46/- 51/6 · 57/6 66/6 
16 ito 17 .. .. 31/6. .37/6 42/6 48/6 57/6 , 65/- .. 
17 to 18 .. .. .. 36/6 42/6 48/6 55/- 64/- .. , .. 
18 to 19 .. .. . . 40/- 46/6 55/- 62/6 .. .. .. 
19 to 20 .. .. .. 45/6 52/6 61/6 . . .. .. . . 
2 0 to 21 . . .. . . 51/..:. 60/6 . . .. .. .. .. 

And thereafter, or o,n attaining the age of twenty-one years, not _ less 
. -than £4 5s. per week. 

( d) Any worker who is at present receiving more than the 
minimum wage herein prescribed shall not have his or her 
-wages reduced. · 

( e) No worker of the age of twent~-one years an<l upwards 
shall be paid less ~han the basic wage for the time being 
prevailing. 

Certificate of Se1·vice 

6. The employer shall furnish all workers with a certificate 
upon the termination of the service from any cause showing 
-the time served. 

Termina.tion of Employment 

7. In the case of hourly workers, twenty-four hours' notice 
-of the termination·. of service of the worker shall be given by 
the employer to the worker or by tlie worker to the employer. 
In the case of weekly workers, one week'.s notice shall be given. 
Nothing in this clause shall prevent the summary dismissal 
-of a worker for wilful misconduct. 

Matters Not Pro·vided For 

. 8. Any disput~e in connection with any matter not provided 
for in this award shall be settled between the particular 
-employer concerned arid the secretary 0r · president of the 
union, and in default of any agreement being arrived at, then 
such dispute shall be referred t,o t!he local Inspector of Awards, 
who may either decide the same or refer the matter to the 
',Court. Either party, if dissatisfied with the decision of the 
Inspector of Awards, may appeal to the Court upon giving 
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written notice of such appeal to the other party within 
fourteen days after such decision shall have been communicated 
to the party desiring t1o appeal. . ., 

• Right of Entry on· Premises 
9. The secretary or other authorized officer of the union 

shall, with the consent of the employer (which consent shall 
not: be unreasonably withheld), be entitled to ente-r at all 
reasonable times upon the premises or works and thei~ 
interview any workers, but not so .. as to interfere unreasonably 
,,vith the employer's business. 

Workers to ·be Members ' of Union 
10. (a) Subject to the provisions of subsection (5) · of 

section 18 of the Industrial Conciliation and. Arbitration 
Amendment Act, 1936, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in 
any position or employment subject to this award any adult 
person whlO is not for the time being a member of an industrial 
union of workers bound by this award. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

( c) Ever1 person who, being obliged to become a member 
of any uni10, by the operation of the foregoing provisions, fails 
to become a member of that union when requested so to do by 
his employer or any officer or representative of the union, 
commits a breach of this award, and shall be liable accordingly. 

(NoTK-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendinent 
Act, 1936, which gives to workers the l'.ight to join the union. ) 

Under-rate Workers 
, 11. (a) Any . worker who considers himself incapable of 

earning ifue minimum wage fixed by this . award may .be paid 
such lower wage as may from time to time be fixed, . on the 
application of the worker after due notice to the union',. by the 
local Inspector of Awards or such other person as the Co-µ.rt. 

.. may from time tJo time appoint for that purpose; and .sq~h 
. Inspecto.r or other .. person . in so fixing such wage shall hay& 

regard to the worker's capability, his past .earnings, and su,ch 
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other. , circumstances as such Inspector or other person shall 
think ·fit to · consider after hearing such evidence and argument 
as the union and such worker shall offer . . 

1 . { b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall detepmine, and 
after -the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
the·· secretlary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed by 
reason of old age or permanent _disability it may be fixed for 
such longer period as such Inspector or other pe-rson shall 
think fit. 

·._· ( c) Notwitihstanding the foregoing, it shall be competent 
for . a worker to agree in writing ,vi th the president or 
secretary of the union upon such wage without having the 
sari1e. so fixed. 

·. ·c d) It shall be the duty of the union to give notice to the 
Inspector· of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall· be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
ag11eement by which such wage js fixed. 

·1 

General Conditions 
12. (a) Employers shall allow meal-money at the rate of 

2s: 3d. per meal when workers are · called upon to work over
time affur 6 p.m.: Pr-ovided that such workers have not been 
notified on the previous day of the intention to work overtime 
.and cannot reasonably get home for their meals. 

,· (b) Work may be done by piecework or· on the premium
bonus system, but in either case at such rates as shall secure 
to a worker of average ability . at least 10 per cent. more tihan 
th~- minimum ·rate provided in this award: Provided that all 
bonus rates shall be agreed upon between the union and the 
particular employer ooncerned. · · 

( c) A first-aid compressed kit, suitably equipped and 
maintained, shall be kept in a convenient and accessible place 
in every factory. 

( d) Workers employed at dipping and spraying shall, at 
their request, be supplied with respirators. 

( e) Females shall not be employed at or on pan-work or 
at , freehand boring ; or at boring brushes, brooms . stocks, or 
boards when the size of the bit, or . drill is ¾. of an inch or over 
unless a fully automatic machine ( except bass-broom machine) 
is operated. , 
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(f) Worke:ts whose work requires the use of clogs or gum.· 
boots shall receive ls. 6d. per day allowance, and wet hacklers 
hall be provided with waterproof aprons and clogs . . 

( g) For yardmen whose duty it is . to stack or bring in 
timber from the racks, waterproof coats shall be made available 
for use in wet weather, such coats t!O remain the pr(?'perty err 
.the employer. · 

(li) A break of ten minutes morning and afternoon shall 
be allowed without deduction from the work~rs' wages. 

Application of Award 
13. This award shall apply to the original parties named 

herein, and shall extend tio and bind . as subsequent party 
hereto every trade-union, industrial union, industrial associ-
ation, or employm· who, not being an original party hereto, is,. 
,vhen tihis award comes into force, or at any time whilst; this. 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial disttri~ts to
which this award relates. 

Scope of Award · 
14. This award shall operate throughout the Northern,. 

Wellington, Canterbury, and Otago and Southland IndustriaI. 
Districts. 

Term oif A ward 
15. This award, in so far as it relates to wages, shall be-· 

deemed to have come into force on the 12th day of January, .. 
1949, and so far as all the other conditions of this award are· 
concerned it' shall come into force on the day· of the date· 
hereof; and this award shall continue ' in force until the 11th 
day of July; 1950. 

In ·wit!ll.ess whereof the seal orf the Court of· ArbitratioR 
hath hereto been put and affixed, and , the Judge of the Court 
hath hereunto set his hand, this 7th day 1of April, 1949. 

[ L.S.] A. TYNDALL, Judge. 

:MEMORANDUM 

The award embodies the terms of settlement arrived at by
the assessors in Conciliation Council. 

Wages have been made payabie retrospectively, m . 
accordance' with the agreement of the parties. 

A. TY~ i:>ALL, Judge. 



NOR/rHERN, WELLI Grro.1, CANTERBURY, AND OTAGO AND 
SOUTHLAND BRUSH AND BROOM TRADE EMPLOYEES
AMENDMENT OF AW ARD 

[Fi led in thie Ojfioe of the Clerk of Awards, W ellvngton] 

ln the Court of Arbitration of New Zealand.- In the matter 
of the Industrial Conciliation and Arbitration Act, 1925, 
and the Economic Stabiliz'ation Emergency Regulations, 
1942 ; and in the matter of the Northern, Wellington, 
Canterbury, and Ota.go and Southland Brush and Broom 
Trade Employees' award, dated the 7th day of April, 1949, 

, g,nd recorded in 49 Book of A wards. 
I N pursuance and exercise of the powers vested in it by the 
Economic Stabilization Emergency Regulations, 1942, and of 
every other power in that behalf thereunto enabling it, this 
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Court, for the purpose of giving effect to th~ pronouncement 
made by it on the 12th day of April, 1949, doth hereby order 

' as follows :-
1. That the said ·award shall be amended by deleting sub

clauses (a) , (b), and (c) of clause 5 (Wages), and substituting 
therefor the following subclauses:-

" (a) The following shall be- the minimum rates of wages 
payable to adult maJe wo1:'kers :-

" (i) Paint-brush maker , sawyer operating circu
lar savvs, shaper (hand), wood-turner 
(hand), borer, pan hand, duco sprayer, Per Htmr. 
and worker employed as corn-broom s. a. 
maker and sorter 3 1 O½ 

"(ii ) Corn-broom winder or sorter, other sawyers, 
wood - turner · (automatic), bass - broom 
worker (who sets . up his own machine), 
twisted-wire brush maker, duco workers 
other than sprayers, first trimmer ( who 
supervises other trimmers) , h a i r 1 o k 
workers, and yardman timber stackers .. 

" (iii) All other workers 
"(iv) Dry-hair drafter

" First year . . 
" Second year 
'' Third y'ear 
" Fourth year 
" Thereafter 

" ( b ) The following shall be the minimum weekly 
wages payable to junior male workers :-, 

u, "O 00 
"O ~~ ..c::: ur ui ti.) 

~~~ ..c: en 
""' ..c::: § .~~ ~ -~~ ..c:::w~ ~ .~ ~ ~.:'.S~ Age Commencing. ~-~1; ~en§ ~ro§ ~ro § i£:rf.lo Jfn~ om o -~ 00 0 .~rn o 

' ~ t:"'1 ~ R ~ R ~ rn .,.. Cl) ... l"=l ~ ,,,,. rn ,,,,_ 
-

Under 19 .. 31/ 6 39/ 646/ 6 1 M/ 662/ 6 70/ - 77 / 6185/ 6 
16 to 17 . .. 37/- 42/ 6 48/- 55/ 6 64/ - 71 / 6 78/ 6 90/ -
17 to 18 .. 42/ 6 50/ 657/ 6 95/673/6 84/ 6 90/ - IOQ/-
18 to 19 .. 51 / 6 59/-67/ 6 184/690/ - 100/ - .. . . 
19 to 20 . . 67/6 78/ 6 90/ - 100/ - .. . . . . 
20 to 21 .. 78/ 6 100/ - .. . . . . . . . . . . 

3 7¾ 
3 5 

3 5 
9 
<.) 6 
3 7¾ 
<) 8¾ 0 

3 10½ " 
rates of 

:;:J ~j§ ..c: ~ 
.Sr.Q~ ~~j 
z ~ E-, ~ 

93/ 6 100/ 
93/ 6 100/ 
.. . . 
. . 
.. .. 
.. . . 

'' 'l1hereafter, the rates prescribed for adult male workers. 

" A proportion of one junior to three journeymen or 
fraction of three journeymen in classes (i ) , (ji), and (iv) only 
shall be allowed. 

• 
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" ( c) The followi11g shall be the minimum vveeldy rates of 
wages payable to female workers:-

.Age Comine1;1cing I FJf!t 1· Ses~d I T~~d I Fi~~th I FJf!h I sk~~h I Se~~th 
! l\'fonths. Months. Months. Months . Months. Month . i Months . . 

J1der 16 .. 
1'6 to 17 . . 
17tol8 . . 
18 to 19 .. 
19 t o 20 . . 
20 to 21 .. 

30/-
33/ -
38/6 
42/ -
48/ -
53/6 

35/ - Al / 6 48/ 6 
39/ 6 44/ 6 51. / -
44/ 6 51/ - 58/-
49/- 58/- 65/6 
55/- 64. 1_ 6 I 
63/ 6 

54/ -
60/-
67/ -

60/ -
68/ 6 

70/ -

" And thereafter, or on attaining the age oi twenty-one 
years, not less than· £4 10s. per week.'' 

2. ·That this order shall come into force on the 1st day of 
June, 1949. 

Dated this 3rd day of lVIay, 1949. 
[ L.S.] A . TYNDALL, Judge. 

-Ew ZEALAND MUSTERERS, PACKERS, AND DROVERS
AMENDMENT OF AW ARD 

[F{lecl in the Office of the Clerk G.f A ward <?, W ellington ] 

In the Court of Arbitration of New Zealand.-In the n'l.atter 
of the Industrial Conciliation and Arbitration Act, 1925, _ 
and the Economic Stabilization Emergency Regulations 
1942; and in the matter of the ew Zealand lVIusterers, 
Packers, and Drovers ' award, dated the 14th day of 
February, 1949, ana recorded in 49 Book of Awards 185. 

I N pursuance and exercise of the powers vested in it by the 
Economic Stabilization Emergency Regulations 1942, and of 
every other power in that behalf thereunto enabling it, this 
Court, for the purpose of giving effect to the pronouncement 
made by it on the 12th day of April, 1949, doth hereby order 
as follows :-

1. That the said award shall be amended in the manner 
following:-

( 1) By deleting claus_e 1 and substituting therefor the 
following clause :-

" M1tsterers' W a,ges 
" 1. ( a.) J\;Iusterers when employed to muster sheep for any 

purpose shall be paid not less than £7 3s. 4d. per week if 
engaged by the week, and not less than £1 10s. 2d"' per day if 

.-




