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It should a lso be mentioned that Mr. Monteith in the 
J)roceedings before this Court challenged the document 
purporting to be the memorandum of partial settlement on 
the grounds that there were serious irregularities in con
nection with the signing of the document by the assessors. 
In view of our other findings there is no necessity to com
ment on this aspect of the case. 

In the result we hold that the dispute is still before the 
Council of Conciliation, for the reason that no notification 
in accordance w ith section 53 of the Act has been delivered 
to the Clerk of Awards. 

We also hold that no partial settlement of the dispute 
vvithin the meaning of section 55 has been arrived at by 
all the parties thereto. 

Dated this 24th day of August, 1950. 
[L.S.] A. TYNDALL, Judge. 

DUNEDIN CITY CORPORATION THEATRICAL CLEANERS AND 
CARETAKERS- INDUS'l'RIAL AGREEMEN'l' 

In the Court of Arbitration of N evv Zealand.- In the 
matter of the Economic Stabilization Regulations 1950: 
And in the matter of the industrial agreement, made on 
the 12th day of July, 1950, between the Dunedin City 
Council and the Dunedin Theatrical and Shows Em
ployees' (Other than Stage Hands) Industrial Union 
of Workers. 

WHEREAS by the Economic Stabilization Regulations 1950 it 
is prnvidec1 that no jndustria1 agreen1.ent made jn pursuance 
of the Industrial Conciliation and Arbitration Act, 1925, 
.shall come into force until it is filed under section 28 of the 
said Act: And whereas it is provided further that n o such 
industrial agreement shall be accepted by a Clerk of Awards 
for filing as aforesaid unless it has been approved by the 
Comit for the purposes of the said regulations: And whereas 
application has been made for approval of the industrial 
agreement made on the 12th day of July, 1950, between the 
Dunedin City Council, of the one pa:rt, and the Dunedin 
Theatrical and Shows Employee's ( Other than Stage 
Hands) Industrial Union of Workers, of the other part: 
Now therefore, the Court, having had regard to and having 
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taken into consideration the matters and things as required 
by the said regulations, doth hereby approve the said 
indushial agreement for the purposes of the said regula
tions. 

Dated this 1st day of August, 1950. 
[L.S.] A. TYNDALL, Judge. 

DUNEDIN CITY CORPORATION THEATRICAL CLEANERS AND 
CARETAKERS-INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Indus
trial Conciliation and Arbitration Act 1925 this 12th day 
of July 1950 between the Dunedin City Council (herein
.after called "the employer") of the one part and the Dunedin 
'Theatrical and Shows Employees' ( Other than Stage 
Hands) Ind us trial Union of Workers (hereinafter called 
·"the union") of the other part witnesseth that it is hereby 
mutually agreed betv,een the employer and the union as 
follows:-

SCHEDULE 

1. H ours of Work 
(a) Forty hours shall constitute a week's work, to be 

worked to suit the exigencies of the employer, provided 
that each shift shall consist of eight hours. Any shift, 
portion of which is worked between the hours of 4 p.m . 
.and 6.30 a.m. shall be of eight hours duration inclusive of 
thirty minutes crib time, which shall be counted as part 
,of the working time. • 

( b) No worker shall be called upon to work for a lesser 
period than two hours at any one period. 

( c) Ten minutes shall be allowed for rest and refresh
ments within each mor ning's work. 

2. Wages 
(a ) The minimum wages shall be £7 Os. lld. per week. 
( b) For any shift in which any part is worked outside 

the hours 6.30 a.m. to 5 p.m. an extra 3s. shift allowance 
.shall be paid. 

(c) Should any --worker be required to work in any 
,capacity in connection with any function other than a dance 
for which the Concert Chamber or_ Town Hall is engaged, 
he shall be paid the sum of 14s. for time ,.vorked between 
7 p.m. and 11 p.m. and 3s. 10 }d. for extra time worked 
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from 11 p.m. to mid-night, and 5s. 6d. per hour after 
mid-night. In respect of dances the rate shall be- 19s. 5d_ 
up to mid-night and 5s. 6d. per hour after mid-night. 

(cl) Wages shall be paid fortnightly in cash in the
employer's time. 

3. Casual Workers 
(a) Casual workers are workers who are employed for· 

less than one week. 
( b) Casual workers shall be paid not less than 3s. 5d .. 

pe1· hour. 
4. Over time 

All time worked in excess of the hours prescribed in. 
clause 1 hereof shall be paid at the rate of time and a half" 
for the first three hourn and double time the1=eafter. 

5. H olidays 
(a) The fo llowing shall be the recognized holiday 

which shall be paid for: Christmas Day, Boxing Day, New 
Year's Day, the day follow·ing that upon ·which New Year's 
Day is observed, Anniversary Day, Good Friday, Easter 
Monday, Labour Day, the birthday of the reigning
Sovereign, and such other holidays as may from time to, 
time be authorised by the employing body. 

( lJ) All time worked on any of the holidays prescribed 
in sub-clause (a) her eof shall be paid for at double time· 
rates. 

( c) Should any of the holidays pr escr ibed in sub-clause
( a) hereof fall on a worker's ordinary day off he shall be
allowed the holiday at the earliest convenient date or shall 
be a llowed an ordinary day's pay in lieu thereof. 

(cl) For any cleaning work done on Sundays double
ordinary rates shall be paid. 

( e) Wol'lrnrs shall be allowed two weeks' holiday annu
ally on full pay. 

6. T erm1:ncltion of Employment 
One week 's notice of the termination of employment 

shall be given by either side in the case of any worker for 
··Nhom a weekly wage is prescribed. 

7. Sunday Functions 
Any worke1· required for duty at any function held on 

a Sunday shall be paid 17s. 6d. in addition to h is ordinary· 
·weekly wage. 
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8. General Order Increasing Rates of R ernuneration 
All rates of remuneration provided for in this agree

ment shall be increased to the extent and in the manner 
prescribed by the order of the Court of Arbitration dated 
the 10th day of June, 1950. 

9. W et Wor k 
Gum boots shall be provided for worke1·s required to 

work in wet places. . 

10. Matters Not Pr ovided For 
Any dispute in connection with any matter not provided 

for in this agreement shall be settled between the employer 
.and the secretary of the union and in default of any agree
ment being reached such dispute shall be referred to the 
Conciliation Commissioner for the district, who may either 
,decide the same or refer the matter to the Court. Either 
party if dissatisfied with the decision of the Commissioner 
may appeal to the Court upon giving written notice of such 
appeal to the other party within fourteen days after such 
decision shall have been communicated to the party desiring 
-to appeal. 

11. Workers to be Mernbers of the Union 
It shall not be lawful for the employer to employ or to 

-continue to employ in any position covered by this agree
ment any person who is not for the time being a member 
of the Dunedin Theatrical and Shows Employees' ( Other 
than Stage Hands) Industrial Union of Workers. 

12. Under-rate Workers 
(a) Any worker who considers himself incapable of 

•earning the minimum wage fixed by this agreement may 
·be paid such lowe1· wage as may from time to time be fixed 
on the application of the worker after due notice to the 
union by the local inspector of awards or such other person 

:as the Court may from time to time appoint for that purpose. 
Any such inspector or other person in so fixing such wage 
shall have regard to the worker's capabilities, his past 
,earnings, and such other circumstances as such inspector 
or other person shall think fit to consider after hearing such 
,evidence and argument as the union and such worker shall 
,offer. 

( b) Such permit shall be for such period not exceeding 
..six months as such inspector or other person shall determine 
.-a nd after the expiration of such period shall continue in 
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fo1·ce until fourteen days' notice shall have been given to 
such worker by the secretary of the union requiring him 
to have his wage again fixed in the manner prescribed by 
this clause : Provided that in the case of any person whose· 
wage is so fixed by reason of old age or permanent dis
ability it may be fixed for such longer periods as such 
inspector or other person shall think fit. 

(c) Notwithstanding the foregoing it shall be compe
tent for a worker to agree in writing with the secretary of 
the union upon such wage without having the same so fixed. 

(cl) It shall be the duty of the union to give notice to
the inspector of awards of every agreement made vvith the 
worker pursuant hereto. 

( e) It shall be the duty of the employer before employing 
a worker at such l0\ve1· wage to examine the permit 01· 
agreement by which such wage is fixed. 

13. Right of Entry . 
The employer shall permit the secretary or othe1· 

authorized officer of the union to enter the premises of the 
employer at reasonable times and there interview workers 
but not so as to interf ere unreasonably with the employer's 
business. 

14. S cope of Agree1nent 

This agreement shall be restricted to the workers em
ployed by the Dunedin City Corporation in connection w ith 
the caretaking and cleaning of the Town Hall, Municipal 
Chambers, and Concert Chambe1·. 

15. Term of Agreem ent 

This agreement shall in so far as wag-es are concerned 
be deemed to have come into force on the fifteenth day of 
May, 1950, and in so far as the other conditions of the
agTeement are concerned it shall come into force on the day 
of the date hereof and shall continue in force until the 
fifteenth day of May, 1951. 

Signed on behalf of the Dunedin City Council-
R . A . JOHNSTON, Town Clerk. 

Signed on behalf of the Dunedin Theatrical and Shows 
Employees' ( Other than Stage Hands) Industrial Union 
of Workers-

W. C. Mc DONNELL, Secretary . • 


