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We do not think that the interpretation of the Disputes Committee 
<l.oes any violence to the language of the award. 

Indeed it seems to us reasonable to infer that the workers who were 
intended to be counted in the manning scale are those set out in 
paragraphs (i) to (vi) inclusive (of clause 8 (b) of the award) which 
precede the paragraph dealing with manning requirements, and that the 
whey-butter maker was intentionally dealt with in a succeeding 
paragraph after the question of manning had been disposed of. 

In the result we have decided that the contentions made on behalf 
of the Inspector should be upheld. In our opinion the whey-butter 
maker was substantially employed as such, and should not be counted 
as a man for the purpose of meeting the requirements of the manning 
scale. 

We have carefully considered the submissions of counsel for the 
company in support of the cross-appeal. On these issues we agree with 
t he comments of the learned Magistrate and we uphold his findings . 

In view of the foregoing decisions we consider it unnecessary to 
discuss the rival methods of assessing the gallonage of milk which 
was converted into cheese, but we would comment that the parties to 
the award might well be exhorted to agree upon an adequately accurate 
standard system of assessing gallonage for the purposes of the manning 
scale. 

Dated this 24th day of February, 1950. 

[L. s.] A. TYNDALL, Judge. 

DUNEDIN CI'rY CORPORATION COACHWORKERS-INDUSTRIAL 
AGREEMENT 

In the Court of Arbitration of New Zealand.-In the matter of the 
Economic Stabilization Emergency Regulations 1942; and in the 
matter of the industrial agreement, made on the 9th day of 
December, 1949, between the Dunedin City Council and the Otago 
and Southland Coachworkers and Wheelwrights' Industrial Union 
of Workers. 

VIHEREAS by the Economic Stabilization Emergency Regulations 1942 
it is provided that no industrial agreement made in pursuance of the 
Industrial Conciliation and Arbitration Act, 1925, shall come into force 
until it is filed under section 28 of the said Act : And whereas it is 
provided further that no such industrial agreement shall be accepted 
by a Clerk of Awards for filing as aforesaid unless it has been approved 
hy the Court for the purposes of the said regulations : And whereas 
application has been made for approval of the industrial agreement 
made on the 9th day of December, 1949, between the Dunedin City 
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<Council, of the one part, and the Otago and Southland Coachworkers 
.and Wheelwrights' Industrial Union of Workers, of the other part : 
Now therefore, the Court, having had regard to and having taken into 
-consideration the matters and things as required by the said regulations, 
-doth hereby approve the said industrial agreement for the purposes 
-0f the said regulations. 

Dated this 8th day of February, 1950. 
[L.s.J A. TYNDALL, Judge. 

DuNEDIN CITY CORPORATION CoACHWORKERs-INDUSTRIAL 
AGREEMENT 

'Tms industrial agreement made in pursuance of the Industrial 
·Conciliation and Arbitration Act, 1925, this 9th day of December 
1949 between the Dunedin City Council of the one part and the Otago 
and Southland Coach workers · and Wheelwrights' Industrial Union of 
Workers of the other part witnesseth that it is hereby mutually agreed 
between the employer and the union as follows. 

SCHEDULE 

Classification of L abour 

1. Two classes of labour shall be recognised-viz . journeymen 
(including woodmen, painters, panel-beaters, and machinists) and 
apprentices. 

Hours of Work 

2. Forty hours shall constitute an ordinary week's work. Eight 
hours shall constitute an ordinary day's work. The ordinary working 
hours shall be between the hours of 7.30 a .m. and 5 p.m. on five days 
of the week Monday to Friday inclusive. 

Wages 

3. (a) The minimum rate of wages for journeymen shall be 4s. 2¼d. 
per hour. 

(b) Journeymen shall be paid !d. per hour extra as tool allowance. 
(c) Wages shall be paid on the regular pay day adopted by the 

Dunedin City Council. 
Clothing Allowance 

4. All employees · shall be provided with two suits of overalls per 
annum which overalls shall be laundered at the employer's expense. 
Alternatively employees may be required to purchase their own overalls 
and to launder same at least once weekly in which event the employer 
shall pay l½d. per hour extra as a clothing allowance. 
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Overtime 

5. (a) All time worked outside or in excess of the ordinary working 
hours prescribed in clause 2 hereof shall be paid for at the rate of time 
and a half for the first four hours and at double rates thereafter. 

(b) Notwithstanding anything contained in subclause (a) hereof,. 
if any worker coming within the scope of this agreement is required to 
work after 9 p.m. he shall be paid double time rates for such work. 

Holidays 

6. (a) For all time worked on Sundays double time rates shall be 
paid. 

(b) The following shall be the recognised holidays : New Year's 
Day, the day following that upon which New Years' Day is observed, 
Good Friday, Easter Monday, Anzac Day, Labour Day, the birthday 
of the reigning Sovereign, Christmas Day, Boxing Day, Anniversary 
Day, and such other holidays as may from time to time be authorized 
by the Council: Provided that in the cases of Anniversary Day and 
the day following New Year's Day some other day may be substituted 
in lieu thereof. 

(c) All time worked on any of the holidays mentioned in sub-clause 
(b) hereof shall be paid for at double time rates in addition to the day's 
pay. 

(d) Workers shall be allowed annual holidays in accordance with 
the Annual Holidays Act, 1944. 

Meal Money 

7. The employer shall allow meal money at the rate of 2s. 3d. per 
meal when workers are called upon to work overtime, upon the expira­
tion of one hour after the usual stopping time: Provided that such 
workers cannot reasonably get home to their meals and return in 
one hour. -

Dirty Work 

8. Workers required to carry out work on the under-gear of tram­
cars, or buses or any other work mutually agreed upon as dirty work 
shall be paid 2s. per day extra as dirt money. The day shall mean 
any portion of the twenty-four hours during which the worker has been 
employed at such work. 

Night Work 

9. Notwithstanding anything contained in clause 2 hereof, workers 
may be employed regularly at night, and for such work shall be paid 
3s. per shift extra. Workers employed under this clause shall be 
allowed thirty minutes crib time without deduction from pay. Men 
shall not be employed under this clause for less than one week. 
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Rest Periods 
10. Ten minutes rest period shall be allowed morning and afternoon 

for refreshments. 
Matters Not Provided For 

11. The essence of this agreement being that the work of the em­
ployer shall not on any account be impeded but shall at all times 
proceed as if no dispute had arisen between the parties as to any matter 
whatsoever arising out of or connected therewith and not specifically 
dealt with herein, every such dispute or difference shall be referred to 
a Committee to be composed of two representatives of each side together 
with an independent chairman to be mutually agreed on or in default 
of agreement, to be appointed by the Conciliation Commissioner. 
The decision of the majority of the Committee shall be binding, and 
if no decision is arrived at, either party may appeal to the Court of 
Arbitration, giving notice of such appeal to the other party within 
fourteen days after the failure of the Disputes Committee to arrive 
at a decision, or the Disputes Committee itself may refer the matter 
to the Court of Arbitration for decision. 

Workers to be Mernbers of Union 
12. It shall not be lawful for the employer to employ or to con­

tinue to employ in any position or employment subject to this indus­
trial agreement any person who is not for the time being a member of 
the Otago and Southland Coachworkers and Wheelwrights' Industrial 
Union of Workers. 

T erm of Agree1nent 
13. This agreement shall, in so far as wages are concerned, be 

deemed to have come into effect on the first day of June, 1949, and 
in so far as the other conditions are concerned it shall come into force 
on the day of the date hereof and shall continue in force until the 
thirty-first day of March, 1951. 

Otago and Southland Coachworkers and Wheelwrights Industrial 
Union of Workers-

Dunedin City Council-
W. C. McDONNELL, Secretary. 

R. A. JOHNSTON, Town Clerk. 

DUNEDIN CI'l'Y COUNCIL ELECTRICITY DEPARTMENT 
EMPLOYEES-AMENDMENT OF AWARD 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments: And in the matter 
of the Dunedin City Council Electricity Department Employees' 
award, dated the 26th day of September, 1949, and recorded in 49 
Book of Awards 2593. 


