
152!:J 

KAIKOURA COUN'rY COUNCIL POWER-HOUSE EMP LOYEES---'--­
AWARD 

In the Court of Arbitration o-f New Zealand, Canterbury Indus­
trial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in 
the matter of an industrj al dispute between the NmY Zea-­
land Engineering, Coachbuilding, Aircraft, and Related 
'rrades' Industrial Union of ·workers (hereinafter called 
11 the union" ) and the undermentioned Council (herein­
after called "the employers " ) :-

Kaikoun1, County Council , Kaikourn. 

':L1HE Comt of Arbitration of Ne·w Zealand (hereinafter called 
" the Court " ) , having taken into consideration the terms of 
settlement anived at in the above-mentioned dispute and for­
·warded d irectly to the Court pursuant to the provisions of 
section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. ~), 1930, doth hereby ordel' and 
mvard:-

'l1hat, as betweell the union and the members thereof and 
the employers and each and eYery of them, the terms, con­
ditions, and prmrisions set out in the schedul e heret,o and of 
tJ1is award shall be binding upon the u,n ion and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said t erms, conditions, and pro­
visions shall be' deemed to be and they are hereby incorporated. 
in and declared to form part of this- a,vard ; and, furt her,. 
that the union and every member thereof a11d the empl oyer .. 
and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by 
the said terms, condjtions, and provisions respectiveJy required 
to be done, observed, and performed. and shall not do any­
thing in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided shall 
be payable by an.y party or person in respect thereof. And the­
Court doth furthe1· order that this mvard shall take effect as 
hereinafter provided and shall continue in force until the 25th 
day of September, 1952, and thereafter as provided by subsection 
( l ) ( d) of section 89 of the Jndustrfal Conciliation am 
Arbitration Act, 1925. 
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In witness 1Yhereof the seal of the Court of A1•bjtration hath 
hereto been affi.x.ed, and the Judge of the Comt hath hereunto 
·et his hand, this 2nd day of October, 1950. 

[ L.S.] \__ 1~YX DALL, Judge. 

Sc1-morn ,E 

Definitions 

l. For the pm·pose of this mva1·d, '' power-house employee '' 
means a shift-1.vorker capable of taking cha1·ge of the Council's 
Diesel-engine plant, the maintenance of overhead electric lines, 
and maintenance and installation of electrical equipment 
including house ·wiring. 

H onrs of W 01-J" 
2-. (a ) 'l1he ordinary hours of wod~ for all ·workers (other 

th an shift-workers ) coming within the scope of this mrnrd shall 
not exceed forty per week or eight per day, ?IIonday to Friday, 
both day::; inclusive. 

( b) Workers employed on shift work may be required to 
vork seven shifts in any week: Provided that the total number 

of shifts to be worked in each consecutiYe two-weekly period shall 
not exceed ten. All rosters shall be imbject to the approval of 
the electrical engineer. 

Shifts sha]] revolve " ·eekly or fo1·tll ightly accordLng to 
arrangement. 

Wa,g es 
:3, (ct) The mmntmm rates of \Y ages 

-rnle1· this award shall be :-

( i ) Senior power-house operato1· 
Other power-house operators 

(ii ) Registered wiremen 
(b) The senior ,vireman shall be paid 

plus free pmve1·, and shall take charge 
electrical engineer. 

payable to workers 
Per ,Week 
£ . . d. 
7 lO 8 
7 2 G 
8 (j 4-

5s. per week extra, 
during absences of 

Increase in Rates of R ern,uneration 

4. 'l~he gene1·al order, dated the J 0th day of ;June, 1950, and 
made under the Economic Stabilizati.on Regulations, 1950, shall 
be lleemed to be incorporated in this mvard an<l sha11 have cffe.ct 
according to its tenor. 
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Overtim e 
G. (a) In the event of a breakdmn1 in the machinery ·which 

would interfere with the nmn1ng of the works, the electrical 
engineer may recall any worke1· in order to effect repairs or meet 
the emergency. 

( b) All time ·worked in excess 0£ the hours prescribed iu 
clause 2 hereof shall be reganled as overtime and paid for at 
the rate of time and a half for the first three hours and double 
time thereaft er. All overtjme shall be calculated on a daily basis. 

Hol?'days 
G. 'L"'he follmving shall be the J·ecognized holidays: Christma 

Day, Boxing Day, e,,- Year's Day, Good Friday, ·Easter Monday, 
Anzac Da.r, Labour Day, the birthday of the reigning Sovereign, 
and Anniversary Day or a day in beu thereof. 

In the case of wiremen and their assistants, such holiday · 
shall be observed and paid for, and any work performed on any 
such day or on a Sunday shall be paid for at double tjme rates. 

In the case 0£ povver-house operators, the following rates shall 
be paid in addition to their ordinary ,veek 's pay, in accordance 
with the Factories Act:-

For ,rnrk done on Satunlays, after noon: Ha1f-time in 
addition. 

For work clone on Sundays : Ordinary tjme in addition. 
For work done on holidays: Double time rates in addition. 

Annual L eave 
7. (a ) All shift-workers shall be allowed fifteen working-day:-; ' 

holida~- on full pay 011 completion of each year's service, such 
leave to commence from the expiration of the period during 
which the worker may at the t ime of taking such leave be 
entitled to be off work. 

(b) '11 ,rnnty-eight days' notice sball be given to vrnrkers when 
they are required to take their holidays. 

( c) E xcept aH otherwise provided in this clause. the 
provisioJ1s of the Annual Holidays Act, 1944, shall apply. 

Geneml Cond-itions and Conveniences 
. (a ) A modern first-aid emergency case, fully equipped, 

shall be kept jn a convenient place in or near the station. 
( b) All workers shall be provided with not more than t wo 

suits of protective clothing each year. 
( c) All tools shall be supplied by the employer. 
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( d) Individual lockers shall be provided for engineers 
wherein they may hang their clothes. 

( e) - rrhe existing pi-act ice in respect of conveniences shall be 
continued. 

(f) A rubber apron shall be supplied for work on batteries. 
(g ) ·workers shall sign for any tools sel'Vcd to them i.f 

rcquesteu by the employer, and shall return :-mch tools jn good 
otder, subject to fa ir \\·ea1· and tear. Suitable facilities shall be 
prnv id ed by the employer fo1· safely stm·ing tools. 

( h ) Changing Shifts.- \Vorkers shall be allmved to change 
shift:-; " ·ith one another ·wjth the permission of the elect1·ical 
-engineer : Provided, hmveyer, that no overtime shall be payable 
in the case of a ·worker wol'l-c-ing longer thau the prescribed 
number of hours in orde1· to effect a change of sh ift. 

1' enni nation of Employment 

9. Except ,rith the consent of the employer, no \YOrker shall 
terminate his engagement otherwise than by givjng his employer 
£om-teen daJTs' notice in ,:vriting of Jii.s intent ion to do so. 'l'he 
employer may terminate the engagement of any -worker in like 
manner and by like notices, save in the case of a worker guilty 
of miscomluct, \\·bo may be dismissed summar ily. 

D1isputes 

10. \..ny dispute in connection with any matte1· not provided 
:for in this award shall be settled between the partieular employer 
concel'ned anJ the secreta1·y or president of the nnion, and in 
default of any agreement being anived at, then rnch dispute 
shall be refe-tTecl to the local Concil iation Commi ss i011 er , \\·ho may 
e ither decide t he same or refe1· the 1natter to tbe Court. Ei ther 
party, if dissatisfied " ·ith the decision of the Commissioner, may 
a ppeal to the Court up0l1 g iv ing \\Titten notice of such appeal 

. t o the othe1· party \\·ithin fourteen clays after such dec ision shall 
have been communicated to the party clesi 1· ing to appeal. 

1'Vo·rke·1·s to be M emben, of U1uion 
11. (a ) Subject to the provisions of subsection ( 5) of 

section 18 of the Industrial Conciliation arn] Arbitration Amend­
ment Act, 1936, it shall not be lav>'ful for a'ny employer bound 
by this award to employ or to continue to employ in any position 
or emplo;yment subject to this awarc1 any adult person who is 
not for the time being a member of an industrjal union of 
,vorkers bound by this a\\·ard. 
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( b) For the pul'pose of subclause (a) of this clause a pel'son 
.of the age of eighteen years or up,vards, and every other person 
who :for the time being is in r eceipt of not less than the minimum 
rate of ·wages prescribed by this award for ,rnrkers of -the age 
of t,\"enty-one years and upwards, shall be deemed to be an adult. 

( c) Every person ·who, being obliged to become a member of 
.any union by the operation of the foregoing provisions, fails to 
become a member of that union when requested so to do by his 
.employer 01· any officer or representative of the union commits 
a bl'each of this a\'rnrcl, and shall be liable accordingly. 

(No·rE.-Attention is drawn to subsection ( 4) of section J 8 
of the Judustrial Conciliation and Arbitration Amendment Act, 
]9:16, which gives to workers the right to join the union.) 

Under-nde 1Vorkers 

12. (a) Any \\'Ol'ker who considers himself incaµable of 
.ea1•njng the minimum ,rng_e fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the appli­
,cation of t he w01·kel' after due notice to the union, by the local 
Inspecto1· of Awards or such other person as the Court may from 
t ime to time appoint for that purpose ; and such Im,pector or 
other pen;on in so fixing such wage shall have regard to the 
worker 's capability, his past earnings, and such other ci1·cum­
stances as such Inspectm· or other person shall think fit to 
eonsider after hearing such evidence and a1·gument as the union 

· and such ,vorker shall offer. 
( b) Such permit shall be for such period, not exceeding six 

months, as such Inspector or other person shall (letcrm ine, and 
after the expiration of such period shall continue in force until 
fou rteen days' notice shall have been given to such ,nn·ke1· by 
the secretary of the union requiring him to have his ,rng-e again 
fixed in manner prescribed by this clause: Proviclell that in the 
case of any pel'son whose ·wage is so fixed by 1·eason of oVI age 
or permanent disability it may be fixed for such longer period 
.as such Inspector 01· other person shall think fit. 

(c) Notwithstarnling the foregoing, it shall be competent for 
.a worke1· to ag1·ee in \\Titing \\·ith the p1'esident or secretary of: 
the union upon sucb wage \Yi.thoL1t having the same so fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It 8.hall be the duty of an employer, before employ ing 
:a worke1· at such ]owe1· \Yage, to exam in e the permit or agreement 
· y ,Yl1ich such '"rnge is :Axecl. 
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Sick-leave 
13. 'l'he existing provisions as specified by resolution of the 

employing authority in respect of pa,nnent to ·workers while 
sick shall continue. 

Scope of Awetl'cl 
14. 'l'his a·ward shall apply to the parties named herein. 

T erni of Awa1·d 

15. 'l'his a·ward ju so fa1· as it relates to rates of ,rnges shall 
be Jeemed to have come into force on the 25th day of September, 
1950, and as far a~ all the other conditions of this a,rnrcl are 
concerned it shalJ come into :force on the day of the date hereof 
and continue in force until the 25th day of September, 1952. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been rmt and affixed , and the Judge of the Court hath 
hereunto set his hand, this 2nd day of October, 1950. 

[ L.s. ] A . 'l1YND.\LL, Judge. 

MEMORANDUM 

'rhe aYrnrd embodies the terms of settlement arr ived at by 
the assessors ju Conciliation Council. 

A. TYNDALT,, Judge. 

NEW ZEALAND TRAMWAYS AUTHORITIES' EMPLOYEES-
ENJ<'ORGE1MENT 

In the Court of Arbitration of New Zealand, Wellington 
Industrial District.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amend­
ments: And in the matter of the New Zealand Tram-­
ways Authorities' Employees' award, dated the 28th day 
of October, 1949, and recorded in 49 Book of Awards 
3201: And in the matter of an action between George 
Charles Augustine, Inspector of Awards, Wellington, 
plaintiff, and the Mayor, Councillors, and Citizens of 
Wellington, defendant. Hearing, 12th September, 1950, 
Wellington. Counsel, G. F . Grieve, for plaintiff; B. J . 
Cullinane, for defendant. 

JUDGMENT OF THE COURT, DELIVERED BY TYNDALL, J. 
THIS is a claim by the Inspector of A wards in respect of an 
alleged breach of the New Zealand Tramways Authorities1 

Employees' Award ( 49 Book of A ·wards 3201) . 


