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OT.AGO AND SOUrrHLAND DAIRY FACTORY MANAGERS- IKDUR'l'RIAL · 
AGREEMENT 

In the Court of A1·bitration of Ne\\· Zealand, Otago and Southland IndustriaI 
District.- In the matter of the :Economic Stabilizati01i Regulations 1950 ~ 
and in the rnatte1· of the industrial agreement made 011 the :10th <.lay of 
April, J 951: between the Otago and Southland Dairy Factory }Ianagers' 
Industi·ial- Union of Workers and the Otago and Southland Dai1·y Facto1·ies,. 
Industi-ial Union of Employen,. 

WHEREAS by the Economic Stabilization Regulat io11:s l 950 it i~ JH'O\'ided that 
no industr.ial ag1·eeme11t made in pursuance of the Lndu:strial Conciliat ion and 
Ar bitration Act, 1925, shall come into force unt il it is filed unde1· section 28 of 
the said Act: And ,Yhereas it is provided further that lJO such i 11dustl'ial 
agreement shall be accepted by the Clerk of Awards fo t· filing as aJol'esaid m1le:ss 
it has been approved by the Court for the pm·po ·es of the said 1·egulations: And 
whereas appl'ication has been made for approval of the industrial agreement made· 
on the '.10th da~· of April, 1951, between the Otago and Southland Dairy Factory 
Managers' Industi·ial Union of Workerf-., of the one pa1·t, _and the Otago and 
Southland Dairy Factories' Industrial Union of Employers, of the othe1· par!: 
Nm,,, therefm·e, the Court, having had regard to and having taken into consider
ation the matters and things as required by the said regulations, doth he1·eby 
approve the said industrial agreement fm the purposes of the sa id r egulat ions. 

Dated this 10th day of 1Iay, 195]. 

[ r .. s.] 

O·rAGO A.ND Sou'rTTT,A~o D ,\ TRY F.\C"rOHY ?ll\ -:--: \G"EHs'--1:\"Dl S'l'HL\L Acn.EEM f~1''r 

Tms indutit ejal agreement made in 1mrnuance ot the Indust ri al Conc ili ation 
and Arbitration Act, 1925 and its amendments, this 10th day of Ap1•jl, 1951 
between the Otago and ~outhland Dairy Factm.r Manag-en;' Jndust1·ial Cnion 
of Workers, (hereinafter called " the un i011 ") of the crne part, and the Otago· 
and Southland Dairy Factories' Industi·1al Ull ion of Empioyers (hereinafter 
called'' the employe1· '' ) , of t he other r)art, \\·hm·eby it i~ mutually ag1·eed by and 
between the parties as follmrn :-

Defin-it'ions 

1. For the purpose of this agreement a manager is the per.son appointed 
by a dairy eompany ( 01· o-wnei· of a dairy factory) and who is held 1·esponsible 
for the manufacture of butter and/ m· cheese, is duly registered as a factory
manager under the :Daj ry Factory l\fanagen;' Regulations a.ud their amendments 
and is also the holder of a cr eam-grnde1·s and / m· milk-graders certificate under 

. the Dain~ Regulations. 

H ou 1·s of Wm-7;; 

2. The· ·weekly period of employment shall be the time 1·equii-ed to complete 
the manufactlue of butte1· and / 01· cheese, having due 1·eganl to all the techni
calities of the procm;s relating thereto. 
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ff ages 

:-3. (a) Hutter lt1aciorie::; .- 'l'he minimum yea1·ly rate:::; of ,yages shall be as 
follows :-

Up to an output of 100 tons, £531 J 7s. per annum. 
From 101 tons to 400 t ons 6s. for every addit ional ton. 
Frnm 401 tons to 600 tons 6s. fo r every additional ton. 
From 601 ton to 1000 tons 4s. for eve1·y additional ton. 
From 1001 tons to 2000 tons 2s. l d. fo1· everv additional ton. 
From 2001 tons to 3000 tons Gd. fo r eve1·~- addi t ional t011. 

Butter-factory rnanager8 sJrnH receive au add itional :3s. per ton on all butter 
remilled in the facto ry. 

(b) Cheese Facton·es.- 11 he mini mum salary to be pa id to managers engaged 
on a yearJ .'I.· salary shall be £531 17s. per annum. In factm·ies ,vhere mo1·e than 
40 tons of cheese is manufacturnd dUJ:ing the yea1·, an add it ion al payment of 
1 Ls. per to n hall be made for all tons in exces8 of 40. · 

( c ) ::\Ianagers in cheese-factorie::; not equ ipped ,rith cont inuous JJJ ·essure · 
pre ses shall receive in addi tion to t l1 e i1· 01·d i nary salary a bmms payment of 2s. 
per ton on all cheese manufactu red. 

::HaDage1·s wl10 are requi1·cd to pull t he cheese- presses after t heir ordina1·y 
vnn·k is finished shall 1·ece ive, ·in addi t ion to thei1· wages, t he ,same all owance 
as is made to oth er facto1-y 1H)l'kei·s fo l' t his m irk. 

Tncrease -i n R ates of R ern 1wera,t1·on 

4. Unbl the J 4th day o E Febru ary, 195 1, t he genernl on1e1· o I: the Court of 
A l'bit ration, dated the 10th day of J·unc, l 950, made under the E conomic 
Stabilization Regulat ions 1950 s11al1 be dec ni ed to be i nco ,·porated in this a\vard 
and shall have effect accor Cling to its tenor. 

As from the 15th da,\· of' Februal'y, 195 1, the general orde ,· of t he CoUl't 
of Arbiti-ation , daLed the :10t h day uf ,Tauua.1·.v, 1951, shall be deemed to be 
incorpor ated in th.is ;-ma.rd a nd sha ll have c(foet accOl'di ng to it s tenor. 

A ss istance fo r 1llrmage-rs 

5. \Vhel'e m i1k is pasteu riz:;ed and t he , ,·he.\· i:-; sepa rated, a ,rnl'ker sball 
alffays be emplo,\·pd to ass ist t he ma nage r. 

Whei·e separ a.t in g from 11·hey onl,v is done, t he manager shall work wj thout 
as::-;j8tance up to a qLurntit ,\· of 400 gall ons. 

Jfow::;u A llowance 

6. \\There a bom.:;er i8 in stall ed at a factory, and is in use, and the manager 
is requi1·ed to attend to same, he ::-;hall be paid , in addi tion to hjs ordinal'y salary, 
the sum of £5 per arnm111 plu:-- o,ie fa rthing per ga11 on on all petrol supplied 
from the bO\rnei·. 

Acco111 11wda,t1·on a nd F e'l '(] llis-ite::; 

7. (a) 'l'he manage1· shaH be prnv ided with a house of not le:ss than four 
room for hi s own p riYate use ,ri thin a reas011able di stance of the factory, to be 
approved by the Ne,,· Zea.land Oo \·ern me ut Health Depa l' tment, but a manager 
on a weekly wage ma.\· agree , ,-it h his ern ploye1· to waive the benefit of thi::- pro
v ision . The 1:esidence shall irnJu de hot-water services, -flush-dm-vn sa11 itary 
,·ystem, ·wash-how,e, built in boi ]er, tu bs and l)ath . 
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'\. b) \Y he1·e a ma11age1· finds it necessary, afte1· eo11sultation \Yith his chair-
1nan, to supply assistants wjth meals only, th e company collcetned shall pay 
t o the managel' a ,veekly compensation l'ate fol' such se1·yices as follows :-

·when providi.ng meals fol' one assistant , £1 pel' ,rnek. 
·when providing meals foe two assistants, £2 pe1· week. 
·when providing meals fol' thl'ee or rn01·e assi tauts, £3 per week. 

( c ) The manager shall be :mp plied free of cha1·ge fo1· his own household 
requirements ,vith cheese, milk and fuel and also wit h not more than 4 lb. of 
butter weekly. 

R ece-iv-ing Milk 
8. The houl's :tOl' 1·ecei \'ing milk in a one-vat factol'y on any pal'ticula1· day 

·hall be from 7.30 a.m. to ~45 a.m., and in all other facto l'ies from 7 a.m. to 
.45 a.m. 

Clwnge from Cheese to B1l tter Making 
9. Wbere any facto ry shall, at any pe1·iod of the manufactm·ing i:,eason, 

.cease manufacturing cheese and be converted into a receiving and/ or skimming 
station, creamery, or butte l.' facto l'y, 01· ~ends milk to qther ·factories for the 
purpose of computing the salal'y to be paid to the manager it shall be 1·ecog·nised 
that every 10 lb. of milk shall be equal to 01· 1:ep1·esent 1 lb. of cheese. Butter 
made from w_hey shall be conxide r·ed as patt of the cheese-making and shall 
not come under t his clause. 

Prtym i nt of Sctlar-ie;:; 
10. rl'he manage1· shall be µaid his monthly sahuT on the usual pay-day 

,of the factory, and the :fina] adju::-;tments within J'oul't~een days afte1· the close 
.. of the employer's fina ncial year. 

Ass1·stants 
11. rl'he managel' shall have full po\re r· to engage or discharge ass istants, keep 

their time, and furnish a col'I'ect statement of such to the clii-ectors or the 
··ecretary of the company. Should an!- quest ion arise between the manager and 
the employe1· as to the staffing of a factory, jt shall be l'efe l'l'ed to and dealt 
wjth by the comm ittee set up under clause 15 hel'eof. 

Whey i11 ,Vilk-can::; 
12. No suppl ier shall he pem1itt ed to use his 111 i.lk eans for· tlw purpose of 

,canyjug w]1 ey . 
1' ern1ina,lion of Enyng em enf; 

J :~. (a) 1 n the ~ase of managers 011 a yea1·ly salai·y , one mo11th 's 1rntice 
m \\Titin g ;;hall be given on e ithe l' side of the intention to tel'minate the-engage
ment. J.n the case of rna11age1·s 011 a weekly wage, one ,,veek's noti.ce in writ ing 
shall be given on eit he1· side to terminate the engagement, but this shall not 
interfere with th e right of auy em1)Joycr to dismiss a manager surnma1·il.,· for 
misconduct, insubordination or incompetency. "\¥here a manager is dismissed 
without 1·easonable cause. he shall have the r ight tlll'ough his union, to ap µeal. 

uch appeal shall be dealt with by the committee ·et up undei· clause ] 5 he1·eof. 
If the apJJeal is upheld, the employer di~missing the manage r· shall pay three 
month ·s salary. Each side shall pay its own expenses. 

( b) ,,Then a ma11agei· 's engagement t ennimrtes dw·ing t he manufacturing 
·eason, the follovving basis of payment shall a pply. 'J'he total season 's output 
shall be estlrnated, di.vided into twelve equa l parts ,-wd p aid prnportionately 
. .aec01·ding to number of months ,vo r:ked. 
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Holidays 
J4. (a) Butter factory manager::; shall be allovved three week's holiday and_ 

cheese factory managers four week's holiday, on full pay in each season at a. 
time to be arranged between the employer and the manager. 

(b) If the employment is terminated before the close of the season, a 
p r,oportionate holiday or payment in lieu thereof s~all be allmved. 

111atters Not PrnV1·ded Fo1' 
J 5. The e::;::;euce of this agreemen,t being that the \Y Ol"k of the employer shall 

not on any account ,-vhatsoever be impeded, but shall a1'rnys proceed as if no · 
d i::;pute had a1·ise11 , it is prnvided that if any di::;pute m difference shall arise 
between the parties bound by this c1,greemeut, or any of them, as to any matter 
whatsoever arising out of 01· connected the i·e.with and not dealt with · therein, 
eYen · such dispute 01· Jiffel'enee shall be refened to a committee to be composed 
ni three representatives of tlie union and three represe11tatives of the employer , 
together with au independent chainnan to be mutually agreed upon. In the 
event of such committee being unable to settle the dispute, it may refe1· the 
matter to the Court of Arbitration. Either side shall have the right of appeal 
to the Court against any decision of such committee upon giving to the other 
side written notice of such appeal within fom-teen days afte1· such decision has 
been made known to the party desirous of appealing. 

Ce'l'tificates 
16. Where the boilers require it, the manager shall be the holder of the 

n ece::;sary engine-driver's certificate. 

Worke1·s to be Menibers of the Um"on 
17. (a ) Subject to the provisions of subsection ( 5) of section 18 of the 

Ind ustr.ial Conciliation and Arbitration Amendment Act, 1936, it shall not be 
lawful for any employer bound by this award to employ or to continue to employ 
in an:- position 01· employment subject to thi::; awa1·d any adult person who is. 
not for the time being a membe i· of a11 indu::;trial union of ,vorkers bound by 
this a,rnrd. 

( b) For the purpose of subclau::;e (a ) of this clause a person of the age of 
eighteen yea1·s or upwardi:, and eve1·y other person vvho fo1· the time being is 
in · r eceipt of not less thall the rn in imum rates of wage::; prescribed by this 
agreement -f01· vvorkern of the age or twenty-one years and upwards. shall be 
deemed t o be an adult. 

( c) Eve1·y person who, being obljged to become a member of any union by 
the operations of the foregoing provisions, fails to become a membe1· of that 
union when l'equested to do so b:, his employer or any officei· 01· r epresentat ive 
of th e union comm-its a breach of this" agreement and shall be liable acc01·dingly . 

(NO'l'E.- Attent ion is dravd1 to subsection (4 ) of secbou 18 of the Industrial 
Conciliation and Arbitrat'ion Amendment Act, 1936, which gives to ·workers the 
right to join tl1e union. ) 

Application of Ag·reement· 
18. 'I'his agreement shall ap1)ly to managers of cheese factories and butter 

factories. 
S co pe of Agreement 

19. 'l1bis agrnernent shall opernte throughout the Otago and Southland 
Industi·ial Di::;trict. 
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'f' enn of Ayreem enf 

:W. Th is agreement, in so fa 1· as it r elates to ,vages, shall be deemed to have 
. come into fol'ce on the 1st day of August, 1950, and so far as all the other 
. conditions of this ag l'eement a l'e concerned it shall come into fOl'ce on the day 
of tl1e date hereof ; and th is agreement sh all continue in force until the 31st 

. day of Jul.v, 1952. 

Signed on behalf of the Otago and Southland Dairy Factory i\Janagers' 
ln dustJ·ial Union of ,, orkers, th is :10th day of April, 1951. 

J. H. HENDERSO~, President. 
A . J. Dn,LON: _Secretary . 

\Vitness- G. E. °}fason, Clerk, Invercargill. 

S igned on behalf of the Otago and Southland Dai1T Factories 1 'Industrial 
Union of Emplo;vers, this 80th d::ty of Ap1·i1, 1951 :-

,V. J. 0 'CoN.tfOR, President. 
ALA S S. Ar,s,;s;,EILER, Secretary. 

·wjtness- I. A. King, Clerk, Inverc,ngill. 

NEW ZE LA~D PRIVATE HOTELS' EMPLOYEES- RXl~11:P'l'ING PAR'l'IE8 
F ROM AWARD 

· In the Court of A1·bih'ation of Ne·-.v Zealand . Northern Indusb'ial 
District.-In the m atter of the Industi-ial Conciliation and A1'bitra
tion Act, 1925, and its amendm ents; anJ in t he matter of the N e\v 
Zealand Private-hotels' Employees' award, dated the 11th da:v of 
November, 1949, and recOl'ded in 49 Book of Awards 3521. 

IN pul'Suance and exercise of th e pmvel'S conferr ed on it by section 92 
(1) (a ) of the Industrial Conc i1 iati6n and Arbitrat ion Act, 1925, and 
for the purpose of remedying a defect in t h e N ew Zealand Privat e-hotels 
E m ployees' award, dated the 11th day of Novem ber, 1949, this Court 
doth orde1· as follows :-

1. That the said a\varcl sha ll be arnenclecl by striking out from the 
list of parties thereto the name of-

" Auckland Sailorn' Horne ( J . L. Lomax, Manager), Auckland ." 
2. That this order shall operate as from t he clay of the date hereof. 

Dated t h is 3rd day of ,January, 1951. 

[L.S.] A. TYNDALL, Judge. 

lVIEM ORANDUM 

This 01·der is made with the concurrence of the industrial association 
,of workers party t o the award, but is not to prejudice any application 
the association may make to have the Auckland Sailors' Home included 

.. as· a party in any future award covering privat e hotels. 

A. TYNDALL) Judge. 


