
DUNEDm- CITY COUNCIL WATERWORKS CARETAKERS-INDUSTRIAL 
AGREEMEXT 

In the Court of Arbitration of New Zealand, Otago and Southland Industrial 
.District.-In the matter of the Economic tabilization Reaulations 1950; 
and in the mattei0 of the industrial agreement made on the 9th day of 
_-\.pril, 1951, between the Dunedin City Council and the Dunedin Municipal 
Clerical and Other Employees' Industrial union of Worker ·. 

vVHEREAS by the Economic Stabilization Regulations 1950 it is provided that 
no industrial agreement made in · pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 28 
of the said Act : And whereas it is provided further that no such industrial 
agreement shall be accepted by a Cle1·k of A\rnrds for filing as aforesaid unle 
it ha been approved by the Court fo r the pmposes of the said regulations : An d 
whereas application has been made for approval of the industrial agreement 
made on the 9th day of April, 1951, between the Dunedin City Council, of 
the one part, and the Dunedin Municipal Clerical and other Employees, 
Industrial Union of \Vorkers, of the other part: No,r, therefore, the Court, 
having had regard to and having taken into consideration the matter and 
things as required by the said regulations, doth hereby approve the aid 
industrial agreement for the purposes of the said r egulations. 

Dated this 29th day of May, 1951. 
[ L .S. ] A. 'l1YNDALL. Judge. 

D ~XEDIX CITY Col7XCIL \VATER \\~ORK c _\RETA};:ERS-IXDl7STRL\ L AGREEl\IE;'s;T 

Tms industrial agreement made pursuant to the Industrial Conciliation and 
..Arbitration Act, 1925, this ninth day of April, 1951, between the Dunedin City 
Council (hereinafter called the ' ' employer '') of the one part, and the Dunedin 
Municipal Clerical and Other Employees ' Industrial Union of -workers (here
inafter called " the union ") of the other part, v,-itne eth that it i hereby 
mutually agreed behrnen the employer and the union at:; follmvs :-

"CHEDULE 

W orke1's to Whom Agreement Applies 

1. Thi s agreement shall apply to the Dunedin City Council \Vatervvork ' 
Caretaker . 

H ours of W ork 

2. (a) The ordinary homs of ,rnrk shall not exceed forty per week t o be 
worked in accordance with a schedule to be prepared for each position by the 
head of tl1 e department and a copy of "-h1ch "-ill be lodged with the secretary 
of the union. 

( b) Each worker shall be allowed one whole week-end free of duty in 
each three v,reekly period, such ,Yeek-ends off to be rostered by the head of the 
department. 
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( c) \\Tork performed outside 01· in excess of the ordinary hours shown in 
the chedule for the appropriate positions ( other than when performJd on 

undays or on the public holidays specified in clause 3 and for which provision 
is made accordingly hereunder) shall constitute extraordinary hours. 

( d ) uch extraordinary hours shall be worked as the exigencies of the 
ervice demand and shall be approved (in advance " ·here practicable) by the 

head of the llepartment. 
( e) The extraordinary hours referred to in subclause ( c) and ( d) hereof 

when worked and approved as prescribed shall be paid for at time' and a half 
rates. 

H ob:da-ys 
3. (a) Except for work pe1formed on holidays as provided for und€r 

the schedule of ordinary hours of ,rnrk fOl' the appr opriate positions all 
employees shall be entitled to the follmYing holidays without deduction of pa~·: 
New Year' Day, the day following New Year's Day, Anniversary Day, Anzac 
Day, Good Friday, Easter ::'IIonday, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, and Boxing Day. 

(b ) W hen a ,rn1·ke1· is called upon to perform work on any of the holiday 
specified in ubclam;e :1 ( a ) of this clause J1 e shall be paid onlinary time rate 
for such day as a holiday, and in addition double time rates for actual time 
worked. Any " ·ark pel'formed on the <1ays speci fi e<l shall be approYed b~- the 
head of t he department in advance where practicable. 

( c) I n consideration of their being 1·equired to standby outside their 
ordinary hours of " ·ork employees shall be allmved an annuctl lea.Ye of three 
weeks. 

Overtime 
4. "\Vork performed during extraord inary hours on , undays shall be 

approved in advance when practicable by the head of the department and shall 
constitute overtime. Such hours shall be paid for at double time rates. 

Sick-leave 
5. Sick-leave shaJl be allowed to employees at the discr,etion of the 

-employer. 

Raincoats) &c. 
6. Raincoats and ,rnterproof leggings shall be supplied to employees 

where necessary. 

Sala:ries 
7. (a ) All salaries shall be paid fo1tnightly. 
(b ) The following shall be the minimum salaries payable for the pecified 

-p ositions:-
Per P ays 

Annum Rent 
Caretaker- £ £ 

Deep Creek 481 39 
Southern Reservoir 481 39 
Ross Creek 539 39 
High Levels 539 65 
Waitati Leith 518 39 
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Co11ivLaii i fs 

~- An officer called upon to ans,rer any charge arising out of a complaint 
agai.nst him shall be entitled to have the assistance of the secretary or other 
officer of the union appointed in that behalf at an~- inquiry, and he shall be 
entitled to call evidence. 

'l 'ernis of Employm ent 

9. In the absence of f::ipecial ,n-itten agl'eement between the employer and 
the employee one month's notice of resignation or dismissal shall be given 
by the employee or employer, excepting that in the case of dishonesty, wilful 
misconduct, or serious dereliction of duty Yrhen an employee shall be subject 
to immediate suspension or immediate dismissal. 

lVo,rkers to be M enibe1·s of Union 

10. It shall not be lawful for the Council to employ 01· to continue to 
employ in any position covered by this agreement any person who is not for 
the time being a member of t he Dunedin Municipal Clerical and Other Employee· 
(Other than Inspectors ) Industrial Union of \'Yorkers. 

Matte ,rs Not Provided Por 

11. Any dispute in connection with any matter not provided for in this 
agreement shall be settled beb,-een the employer and the secretary of the union 
and in default of any agreement being arrived at then such dispute shall be 
referred to the Conciliation Commissioner for the district, who shall either 
decide the same or refer the matter to the Court. Eithe1· party if dissatisfied 
with the decision of the Commissioner may appeal to the Court upon giving · 
,uitten notice of such appeal to the othe1· party ,-rithin fourteen clays after 
such decision shall have been made knom1 to the part:- desiring to appea:. 

Orders of the Court of A ,l'bitratirm 

12. The ,rng·es paid to all employees covered by thi · agreement shall be 
varied up or dmYn in accordance with any order of the Court of Arbitration 
of Ne"- Zealand, the variation on this date being an inc1·ease of 15 % a set out 
in the order dated 80th Januan-, 1951. 

Term of Agreement 

1:3. 'J.1his agreement , jn so far as vrnges are concerned shall be deemed to 
have come into force on the first day of April, 1951 and in so far as the other 
conditions are concerned it shall come into force on the day of the date hereo.f 
and shall conti.nue in force until the thirt.---first day of ~'farch, 1953. 

Signed on behalf of the Dunedin Municipal Clerical and Other Employee 
(other than Inspectors) Industrial union of "\Vorkers :-

"\V. C. 3kDo:'\i'KELL) Secretary. 

Signed on behalf of the Dunedin City Council-

J. C. L 0CAS, Town Clerk. 


