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LONGBURN FREEZING WORKERS-IN DUSTRIAL AGREEMEN'r 

In the Court of Arbitration of New Zealand, Wellington Industrial District.
In the matter of the Economic Stabilization Regulations 1950; and in the 
matter of the industrial agreement made on the 24th day of l\fay, 1951, 
between the Long burn Freezing Workers' Industrial Union of ·workers 
and the Co-operative Wholesale Society, Limited. 

WHEREAS by the Economic Stabilization Regulations 1950 it is provided that 
no industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 28 of 
the said Act : And whereas it is provided further that no such industrial 
agreement shall be accepted by a Clerk of Awards for filing as aforesaid unless 
it has been approved by the Court for the purposes of the said regulations: 
And whereas application has been made for approval of the industrial agree
ment made on the 24th day of May, 1951, between the Longburn Freezing 
Workers' Industrial Union of ·workers, of the one part, and the Co-operative 
Wholesale Society, Limited, of the other part : Now, therefore, the Court, 
having had regard to and having taken into consideration the matters and things 
as required by the said regulations, doth hereby approve the said industrial 
agreement for the purposes of the said regulations. 

Dated this 7th day of June, 1951. 
[L.S.] A. 'TY~ DALL) Judge. 

LoNGBURN FREEZING WORKERS-INDUSTRIAL AGREEl\lIE)lT 

In the matter of an industrial agreement between the Long burn Freezing Workers 
Industrial Union of Workers, and the Co-operative ·wholesale Society 
Limited. 

Tms industrial agreement, made in pursuance of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments, this 24th day of l\Iay, 1951, 
between the Longburn Freezing Workers Industrial Union of .. Workers, (herein
after called '' the union ''), of the one part, and Co-operative ·wholesale Society 
Limited, (hereinafter called " the employer "), of the other part, whereby 
it is mutually agreed by and between the parties hereto as follmvs, that is to 
saj:-

1. That the terms, conditions, stipulations, and provisions contained and 
set out in the schedule hereto shall be binding upon the said parties, and they 
shall be deemed to be and are hereby incorporated in and declared to form part 
of this agreement. 

2. The said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions, stipu
lations and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this agreement or of the said 
terms, conditions, stipulations, and provisions, but shall in all respects abide by 
and perform the same. 

1951-33-Awards. 
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SCHEDULE 

Industry to which Agreement Applicable 
This agreement shall apply to the freezing industry in all its branches 

except the clerical branch, and to all trades related thereto except in so far as 
such related trades are carried on outside of and apart from the freezing industry 
and are covered by other awards or industrial agreements. 

SECTION 1 

Hours of Work 
1. (a) Except where otherwise hereinafter specified, the ordinary daily 

hours of work shall l;>e eight (including " smoke-oh ") on five days of the week, 
Monday to Friday, both days inclusive. 

( b) The ordinary daily hours in all departments of the works shall be 
worked between 8 a.m. and 5 p.m. on five days of the week, Monday to Friday, 
both days inclusive. 

( c) Sticking operations may start fifteen minutes earlier than the times 
specified in this clause. 

( d) When required by the employer, killing and other necessary operations 
shall be performed on Saturdays during times of emergency and during the 
peaks of the season for the different classes of stock, and shall be paid for in 
accordance with the overtime provisions. 

Overtime 
2. (a) Except where otherwise provided, all time worked outside of or 

worked in excess of the hours mentioned in subsection 1 of this Section in any 
one day shall be considered overtime and shall be paid for at the rate of time 
( or rate) and a half for the first three hours and double time ( or rate) 
thereafter. 

( b) Work done on Saturday shall be paid for at time ( or rate) and a half 
for the first three hours and double time ( or rate) thereafter : Provided that 
work done after . midday on Saturday shall be paid for at double time ( or rate). 

( c) After eleven hours' work overtime rates shall be paid until the worker 
has had a break of one and a quarter hours for every two hours worked with . 
a maximum break of twelve hours. 

Thi_s provision shall apply whether the period so worked falls wholly within 
one day or partly within one day and partly within the succeeding day. 

( d) When a worker has been notified on the previous day of intention to 
work overtime after the ordinary ceasing time as specified in clauses 1 ( b) and 
(c) above, such worker shall receive a minimum o:f one hour's pay at overtime 
rates. 

Meals 
3. (a) One hour shall be allowed for all meals, except where otherwise 

mutually arranged in any department in the works. When workers are employed 
before 5 a.m., they shall be allowed a breakfast hour, as far as practicable, 
between 7 a.m. and 8 a.m. 

( b) When workers are required to work more than one hour's overtime and 
have not been notified the night previously a suitable hot meal shall be provided 
by the employer, or the employer shall pay each worker the sum of 3s. 6d. 
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'' Smoke-oh '' 
4. Provided that two hours' work have been performed since commencing 

work or since a meal interval, as the case may be, an interval of fifteen minutes 
for all workers shall be allowed for '' smoke-oh '' each morning and afternoon, 
and when working overtime and on shifts at intervals of approximately two 
hours. When work is continued for more than half an hour after the ordinary 
time of ceasing work, the '' smoke-oh '' shall be allowed on the expiration of 
two hours from the last '' smoke-oh '' in ordinary time. 

Waiting-time 
5. (a) When pieceworkers are required to wait for work at any time after 

the arranged time of starting they shall be paid at the rate of 5s. 4½d. per hour 
for all time so waited. · 

( b) In the event of a cut-out on any board and slaughtermen are required 
to wait ten minutes or more, they shall be paid at the rate of 5s. 4½ d. per hour 
from the time the last sheep leaves legging-table to go on chain until the next 
sheep following is ready to go on chain from legging-table, and in the case of 
solo killing, from the time the last man cuts out on the board; and in the 
event of there being two or more periods of waiting-time in any one day, such 
periods shall be cumulative. 

( c) For the purpose of this and the preceding subclause, each chain shall 
be regarded as a separate unit. 

(d) When hourly workers are required to wait for work at any time after 
· the arranged time of starting, they shall be paid at the appropriate rate per 

hour for all time so waited. 
( e) In all cases where men are called out and there is no work or less than 

four consecutive hours' work available, they shall receive not less than four 
consecutive hours' pay at the rate specified. Pieceworkers shall be paid, in 
addition to their piecework earnings, at the rate set out in subclause (a) hereof 
for all time not worked within the four-hour minimum. 

Shifts 
6. (a) In the manure, stock foods processing, tallow, oleo, fellmongery, 

preserving, and engine-room departments, shifts may be worked to whateve:r 
extent may be deemed necessary to cope with the work. 

· ( b) A shift shall consist of eight consecutive hours, including twenty 
minutes' crib-time and two " smoke-ohs. " Where practicable shifts shall rotate. 

( c) All work done by men on shifts be confined to the work of their 
respective departments. 

(d ) Any time worked in excess of eight hours on each of the five days of 
the week, Monday to Friday, both days inclusive, shall be paid for at time 
( or rate) and a half for the first three hours and double time ( or rate) thereafter. 

( e) Any work done on a Saturday shall be paid for at time ( or rate) and 
a half for the first four hours and double time (or rate) thereafter. 

(f) When a worker is employed on shift-work for less than five days in any 
one week, the provisions of clause 2 hereof shall apply. 

(g) A worker employed on a night shift between the hours of 4 p.m. and 
8 a.m. shall be paid 4s. per shift in addition to the wage specified in the wages 
clause: Provided that by mutual arrangements between the employer and the. 
union a day shift for which the shift allowance is not payable may be worked 
between the hours of 7 a.m. and 3 p.m. to suit the convenience of the workers. 

(h) Clause 1 of Section 1, and subclauses (a), (b), (c), and (d) of clause 2, 
Section 1, shall not apply to shift-workers employed under this clause. 

33* 
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SECTION 2 

Rates of Pay 
l. Slaughtering-

Hourly rates of pay for chain slaughtering
All sheep and lambs, per hour 

This rate per hour shall be paid until a chain 
is capable of earning equivalent to 5s. 4-½d. per 
hour at piecework rates. 

Piecework rates-
All sheep not otherwise specified, per hundred 
All lambs not otherwise specified, per hundred 
Show sheep and lambs, per hundred 
All unshorn sheep after October 31st 
Rams and genuine stags. 
Ram lambs 
Diseased stock obnoxious to handle 
Fly-blown sheep and lambs 
Dead sheep or lambs when r equired, each. 
Back-set lambs, each 

Shorn or crutched sheep and lambs not to be 
slaughtered within two weeks after shearing or 
crutching. 

Cattle, per head
Boners 
Freezers 
Chillers 
Bulls and genuine stags 

All cattle, if saw operator not provided by 
the employer, an additional 11 per cent. shall be 
added to the above rates. 

All cattle over 936 lb. ( actual dressed weight) 
Dead cattle and cattle skinned outside beef-house, each 
Calves, up to 60 lb. per head, mechanically_skinned 

( actual dressed weight) 
Calves, 61 lb . to 80 lb. per head, mechanically skinned 

( actual dressed weight) 
Calves, up to 80 lb. per head, not mechanically skinned 

( actual -dressed weight) 
Calves, 81 lb. to 130 lb. per head (actual dressed 

weight) 
Calves, 131 lb. to 200 lb. per head ( actual dressed 

weight) 
Calves over 200 lb. (actual dressed weight) 
Dead calves and slinks . 
Pigs, up to 120 lb. per head (actual dressed weight) 
Pigs, 121 lb. to 200 lb. per head (actual dressed 

weight) 
Pigs, 201 lb. to 300 lb. per head ( actual dressed 

weight) 
Pigs over 300 lb.- per 100 lb. or fraction of 100 lb. 
Skinning chopper pigs, mechanically skinned, all 

weights, per head 
Skinning chopper pigs, hand skinned, all weights, per 

head 

£ s, d. 

0 5 4½ 

3 17 6 
3 7 6 
3 19 6 
Double rates. 
Double rates. 
Rate and a half. 
Double rates. 
Double rates. 
0 1 10¼ 
0 0 11½ 

0 3 0 
0 3 2¾ 
0 3 4¾ 
0 3 8 

Rate and a half. 
0 10 10½ 

0 0 ~-4 

0 1 0¾ 

0 1 10¾ 

0 1 10¾ 

0 2 61!_ 
4 

Cattle rates. 
Double rates. 
0 1 8¼ 

0 2 5¾ 

0 3 8½ 
0 1 2¼ 

0 3 7¾ 
0 4 8¾ 
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Boars and genuine stags, 120 lb. and over . 
For every pig singed, 2d. shall be added to 

the above rates. 
For every pig mechanically scudded, 4d. 

shall be deducted from the above rates. 
( 'I1he ruling of the foreman butcher as to the 

description of any class of stock shall be final.) 
2. Slaughte1-house and Cooling-roorn Assistants-

Workers knocking cattle by hammer where such work is 
not customarily performed by beef slaughtermen, per 
hour 

Power-saw operators, per hour 
Boners, per hour 
Trimmers, including gland incision for inspection, tongue

ing, and cheeking, trimming skirts, livers, plucks, 
head meat, jaw-bones, skinning heads and feet and 
removing sinews, removing pituitary glands, removing 
bobby calf ears and tails, and quartering beef, per 
hour 

Dagging on chain or in .slaughterhouse, machine or hand 
shears, whilst so employed, per hour 

Dagging in stockyards, machine or hand shears, whilst so 
employed, per hour 

Chiller hands working in chil1ers below 32 degrees Fahren
heit, per hour . 

Other chiller hands, per hour 
Boners, on piecework-

Bull beef, per quarter 
Prime ox beef for export, per quarter 
Boner ox beef, per quarter 
Prime cow beef for export, per quarter 
Boner heifer and cow beef, per quarter 

Boner long hinds, including six ribs, per quarter 
B,mer short fores, per quarter 

Where slaughtermen have been paid rate and a 
half for slaughtering heavyweight cattle, boners shall 
be paid rate and a half on appropriate rates for 
boning such carcasses. 

Calves, up to 60 lb. each 
Calves, 61 lb. to 80 lb. each . 
Calves, 81 lb. to 130 lb. in sides, per head 
Calves, 131 lb. to 200 lb. in sides, per head 
Calves, over 200 lb. 
Wethers and ewes for canning, each 
Rams, each 
Rams, all weights, in sides for export, each 
Mutton, 72 lb. and under, boned for export (in sides where 

required) 
Mutton, over 72 lb. boned for export (in sides where 

required) 
Boning and defatting wethers and ewes, all weights, each 

£ s. d. 
Double rates. 

0 4 6 
0 5 3½ 
0 5 4½ 

0 4 5½ 

0 4 8 

0 4 6 

0 4 9½ 
0 4 6½ 

0 1 2¾ 
0 1 3½ 
0 1 1¼ 
0 1 2¼ 
0 0 11¾ 
0 1 1¾ 
0 1 0 

0 0 9·<t 
0 0 10¼ 
0 1 4f 
0 2 4½ 
Beef rates. 
0 0 8¼ 
0 0 11¾ 
0 1 4¾ 

0 0 10¾ 

0 1 Of 
0 G lli 
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Marking down pigs, per hour 
Gutmen, per hour 
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Cooling-floor hands and workers handling edible offal, per 
hour 

General labourers and others not otherwise stated, per 
hour 

Runner-off and stripper, per hour 
Workers trimming, inflating, removing bookends on calf 

vells, per hour . 
Workers sorting, bundling, packing calf vells, per hour 
Meat grader, if not permanent, per hour 
Workers sawing quarters of beef into pieces by hand, per 

hour ... . 

3. Fellmongery-
P ullers, per 100 skins 

All skins shall be counted and placed as conveni
ently as practicable near each puller who shall be 
required to pull and sort the wool. 

Skinwashers, per hour, including bobby calves 
Skinwashers, on piecework-

June to January, woolly skins, per 100 
October to January, shorn skins, per .100 . 
February to March, all skins, per 100 
April and May, all skins, per 100 .. . 

All workers employed on or about the mechanical table, 
whether as painters, or in dagging, trimming, or 
taking off, per hour 

Painters on piecework ( to include dagging, trimming, 
painting, taking off, carrying away, and cleaning 
down)-

November to March inclusive, per 100 
April to end of season, per 100 

Piece or pie men (piecework at per pound on weight of 
dry wool)-

From stock slaughtered November to March, per 10 lb. 
From stock slaughtered after March, per 10 lb. 

(The above rates are applicable where pieces 
are picked from sweated heap. In all other cases 
the rates are to be agreed upon between the 
employer and the union in accordance with 
Section 4 hereof.) 

Piece or pie men, per hour . 
Wool-driers, per hour 
Pressers, per hour 
Pressers, per bale (hand) 
Pressers, per bale (power) 
W ool-classers, per hour 
Workers mixing paint, per hour 

£ s. d. 

0 4 10 
0 4 8 

0 4 4½ 

0 4 4½ 
0 4 9½ 

0 4 8 
0 4 6½ 
0 4 7 

0 4 5f 

0 11 0 

0 4 5½ 

0 3 8½ 
0 2 2¼ 
0 2 8¼ 
0 3 2½ 

0 4 6 

0 6 1¾ 
0 6 4¼ 

0 2 8¾ 
0 2 3¾ 

0 4 10½ 
0 4 5 
0 4 5 
0 2 3 
0 1 10¾ 
0 4 9½ 
0 4 7½ 



1031 

4. Pelt Department-
Lime dollymen and limers, per hour . 
Fleshers, machine feeder-

First month, per hour ... .. . 
Thereafter, per hour 

Piecework (including feeding and tailing off)
On sheep, per 100 
On lambs, per 100 

Pelt-classers and pelt-curers, per hour 
Workers not otherwise stated, per hour 

5. Freezing-chamber Hands-Workers employed in handling 
produce in freezing-rooms and cold stores, including 
" running-in " and " loading-out ", whether into 
trucks, wagons, or lighters, per hour 

6. Telescoping-Workers employed severing carcasses for the 
purpose of telescoping shall be paid not less than 5s. 0fd. 
per hour whilst so employed. 

Workers employed telescoping and/ or bagging or 
wrapping telescoped carcasses inside the chamber, 
4s. lOfd. per hour whilst so employed. 

Workers employed telescoping and/or bagging or 
wrapping telescoped carcasses where such work is wholly 
performed outside the chamber, 4s. 9fd. per hour whilst 
so employed. Overtime payments for the said workers 
shall be as provided in Section 1, clause 2. 

7. Grading Room Hands at Dairy-produce Cool Stores, per 
hour 

8. Preserving Department
Boners, per hour 
Trimmers, per hour 
Others in boning room per hour 
Tinsmiths, per hour 

£ s. d. 
0 4 7 

0 4 5 
0 4 5½ 

0 2 5½ 
O. 2 O¾ 
0 4 9½ 
0 4 4½ 

0 4 9½ 

0 4 9½ 

0 
0 
0 
0 

Workers opening blown tins, per hour ...... 0 

5 4½ 
4 5½ 
4 4½ 
4 5½ 
4 5½ 

Meat-extract room, pickle cellar, and scald-room hands, 
per hour 

Retort-controller hands, per hour 
Workers feeding caustic soda filled-can washing-machine, 

per hour 
All other workers not specified, per hour 

9. Casing Department-
Machine feeders, per hour ...... 
Classers, scrapers, measurers, tank hands, vatmen, packers, 

runner off, stripper, per hour .... .. 
Bung hands, salters, learners, water-runners, testing 

and/ or calibrating, and workers not otherwise 
specified, per hour 

Piecework rates-
Strippers, per 1,000 ...... 
Bung hands (short bungs), per 1,000 
Bung hands (long bungs), per 1,000 

0 4 
0 4 

0 4 
0 4 

5½ 
5½ 

5½ 
4½ 

0 4 10½ 

0 4 9½ 

0 4 6½ 

2 2 5 
11711 
2 5 7 
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10. Manure and Dry Rendering Department-
When a worker .is required to take charge of cooking on 

I wels or digestors, per hour 
Workers cooking blood, drawing digestors and operating 

hash cages from wet rendering, per hour 
Workers grinding bone for bone flour, per hour 
All other workers employed in manure and dry rendering 

departments, per hour . 
11. Tallow and Oleo Departments-

Workers on tallow, per hour . .... .. 

Workers on oleo, per hour 

12. Hidehouse-
Fleshers, when flaying hides and skins other than bobby 

calf skins, per hour 
Fleshing dead hides-per hide additional to hourly rate 
Fleshers, fleshing bobby calf skins by hand, per hour 
Machine fleshers, bobby calf skins-

First month, per hour 
Thereafter, per hour · 

Trimming bobby calf skins, per hour . 
All other workers 

13. Engine-room-
Greasers, firemen, cleaners, gas-producers, and trimmers, 

at the rate of £115s. per shift of eight hours. 
Where the work that a worker is employed to do 

requires by law that he shall hold a second-class 
certificate as a stationary engine-driver or fireman 
providing he is the holder of such a certificate he 
shall be paid ls. 4d.- per shift extra whilst so 
employed. · 

Greasers, firemen, cleaners, gas-producers, anJ 
trimmers shall have an annual holiday of one week on 
full pay for each four months' complete service, with 
a proportionate holiday allowance for each month 
served if the worker's service is terminated for any 
cause other than the serious misconduct of the worker 
before the current four months' service has been 
completed. 

When engaged in b~ilding furnace-bridges , in 
removing soot from flues, or when employed inside 
the boilers cleaning, by chipping or otherwise, the 
insides of boilers, workers shall be paid 7 s. 6d. per 
day extra, irrespective of time spent in boilers, and 
ls. 6d. per hour extra when in temperatures above 
110 degrees. 

For the purpose of this award a flue shall be 
deemed to extend from the firing-door of boiler to 
foot of smoke-stack. 

£ s. d. 
0 4 8 

0 4 7 
0 4 7 

0 4 6 

0 4 6 
0 4 4½ 

0 4 8½ 
0 0 3 
0 4 6½ 

0 4 5 
0 4 5½ 
0 4 6½ 
0 4 4½ 
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14. Watchmen- £ s. d. 
Watchmen regularly employed as such, per week 8 9 2 
Watchmen engaged for a period of not less than two weeks 

for the purpose of relieving regular watchmen while 
on annual holiday or sick leave, per week . 9 10 2 

S'f...T atchmen regularly employed and relieving 
watchmen shall work, if required, five watches per 
week; the times within which they shall work shall 
not be governed by clause 1, Section 1 hereof, and 
their hours shall be forty per week. 

Overtime shall be paid in accordance with the 
provisions of clause 6, subclauses ( d) and ( e) of 
Section 1 hereof. 

Watchmen regularly employed shall have an 
annual holiday of seven days for each four months' 
complete service on full pay. 

Casual vrntchmen subject to clauses 1 and 2 of 
Section l hereof, per hour O 4 4-½ 

Section 3 hereof shall apply to all watchmen. 

15. Musical, Surgical, and Sports Strings Department-
Splitter and runner off, per hour O 4 9½ 
All workers employed in the string processing department, 

per hour O 4 7 

16. Stock Food Department, per hour 

17. Rabbit Departrnent-
Choppers and skinners, per hour 
All other workers 

18. Miscellaneous-

0 4 6 

0 4 6½ 
0 4 5½ 

Shunters: Shunters, per hour O 4 4½ 
Stockmen: Men employed in taking delivery of stock, 

penning, drafting, or otherwise handling stock in 
or about freezing works-

When working 'Nithout dogs, per hour O 4 4½ 
When required to provide and work one or 

more dogs, 3d. per hour extra. 
Stockmen required to enter railway trucks or 

transport lorries for the purpose of unloading bobby 
calves, 1-½d. extra per hour. 

Coopers : Coopers, if not covered .by an award or agree-
ment, per hour ... 

Timber-yard and box-factory hands, per hour 
Yard hands, per hour 
Workers not otherwise specified, per hour 

Workers engaged handling lime (other than agri
cultural lime) into departments shall be paid 6d. per 
hour extra, with a minimum of 2s. per day. 

0 4 7 
0 4 4½ 
0 4 4-½ 
0 4 4½ 
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19. Employment of Youths.-Youths up to the age of nineteen years may 
be employed in proportion of one youth to every three men employed in each 
department (bag-room excepted) at the following rates:-

16 years of age 
16½ years of age 
17 years of age 
17 ½ years of age 
18 years of age 
18½ years of age 
Thereafter, the minimum wage. 

Per Week. 
£ s. d. 
2 12 0 

...... 3 3 6 
3 15 6 
4 5 0 
4 15 0 
5 5 0 

For the purpose of this clause, chain slaughtering shall be regarded as a 
separate department. In computing the number of youths to be employed in the 
slaughterhouse, solo slaughtermen shall not be counted. 

Youths em-ployed in stamping carcasses shall not be included in the quota 
herein provided. 

No youths shall be employed in freezing-chambers, on the gut table, cleaning 
out savealls, or on lime dollies. 

20. Employment of F emale's.-Females over the age of sixteen years may 
be employed in the preserving department and bag-room on suitable work, and 
for the calibrating of casings, and at other work by agreement between the 
parties, subject to the following conditions:-

( a) Provided that no female worker shall be required to handle raw meat 
( except to place trimmed and prepared raw meat into cans for preserving) or
to handle any weight in excess of 20 lb. 

(b) The ordinary hours of work shall not exceed forty hours per week; 
not more than eight hours shall be worked on five days of the week, Monday to 
Friday (both days inclusive), between the hours of 8 a.m. and 5 p.m. The 
hours of work shall · be continuous save for an interval of one hour for lunch. 

( c) All time worked on any day in excess of the hours mentioned in the 
preceding subclause shall be deemed to oe overtime and shall be paid for
at the rate provided in Section 1, clause 2, hereof. 

( d) Rates of Pay: The following shall be the minimum weekly rates 
payable to female workers:-

First Second Third Fourth Fifth 
Age. Six Six Six Six Six 

Months. Months. Months. Months. Months. 

£ s. d. £ s. d. £ s. d. £ s. d. £ s. d. 
Under 18 2 12 6 3 5 0 3 16 0 4 12 6 5 10 0 
18 to 19 3 6 0 3 16 0 4 12 6 5 10 0 
19 to 20 4 0 0 4 12 6 5 10 0 
20 to 21 4 12 6 5 10 0 
21 and over 5 10 0 

And thereafter, £5 10s. per week. 
( e) For the purpose of determin"ing the minimum rate of pay to which any 

worker being a female is entitled, the following provisions shall apply: 
(i) All periods of that worker's employment in any department of any 

freezing-works, or in any other factory, shall be taken into account. 
(ii) Any such worker put off temporarily by the employer shall, for the 

purpose of this clause, be deemed to have been continuously 
employed. 

(f) No female under the age of sixteen years shall be employed. 
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21. Deductions.-No deductions in respect of time lost by any worker shall 
be made from the weekly rate of wages prescribed herein except for time lost 
by reason of ·the default of the worker, 0r by reason of any illness or accident 
suffered by the worker. 

SECTIO:K 3 

Holidays 
1. All workers shall receive the following holidays in each year:-
(a ) New Year's Day, Anniversary Day or a day in lieu thereof to be 

mutually agreed upon, Good Friday, Easter Monday, Anzac Day, the 
birthday of the reigning Sovereign, Labour Day, Christmas Day, and 
Boxing Day. 

(b ) One other day to be mutually agreed upon. 
2. When a holiday, other than .Anzac Day, falls on a Sunday, such holiday 

shall be observed on the Monday following. _ ·When Christmas Day falls on a 
Sunday, Boxing Day shall be observed on the Tuesday following. When a 
holiday, other than Anzac Day and Boxing Day, falls on a Saturday, the 
provisions of the Public Holidays Act, 1910, and its amendments shall apply. 

3. All holidays mentioned in paragraph (a) of subsection 1 of this Section 
shall be paid for as an ordinary working-day of eight hours. Pieceworkers shall 
be paid the hourly rates specified herein for time-workers. Where no sueh time 
rate is specified 6s. per hour: Provided, however, that when a holiday falls on a 
Saturday, a worker who normally works four hours on Saturdays will be paid 
four hours' pay, and a worker who normally works more than four hours on 
Saturdays shall be paid eight hours' pay. When Anzac Day falls on a Sunday, 
a worker who does not normally work on that day shall not be entitled to any 
payment. 

4. All work performed on holidays mentioned in paragraph (a) of sub
section 1 of this Section shall be paid for at double rates in addition to the 
ordinary rate prescribed in the preceding subsection. 

5. All work performed on the holiday mentioned in paragraph (b) of 
subsection 1 of this Section shall be paid for at time ( or rate) and a half: 
Provided that double time shall be payable for all hours worked on such holiday 
for which double time would have been payable under Section 1 (2) of this 
agreement if the hours had been worked on a day other than a holiday. 

6. Subsection 3 of this Section shall be subject to the conditions of section 28 
of the Factories Act, 1946. 

7. All work performed on Sundays shall be paid for at double rates. 
8. The provisions of this Section shall apply to all workers, including 

engine-room hands and watchmen. 

SECTION 4 

Piecework and Co-operative Contracts 
1. Rates of pay for piecework not provided for herein shall be arranged 

between the employer and the union, and, failing agreement, shall be referred 
to the disputes committee for settlement. 

2. No contract work shall be permitted other than co-operative contracts 
which may be let subject to subsection 1 of this Section: Provided that 
temporary hands may be employed by the co-operative contractors for a period 
not exceeding three weeks at the award rate to meet exceptional circumstances. 
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SECTION 5 

Slaughterrnen's Work and Conditions 
l. Chain Slaughtering.-(a) Wherever used in this Section · or any other 

part of this award, the term '' chain '' shall mean and include every system 
whereby the killing and dressing of sheep and lambs is carried out in a series 
of successive operations executed by a number of slaughtermen, each of whom · 
is engaged in one of the operations of the series, whatever may be the form of 
the system or whatever variation may be introduced into it. 

( b) Workers shall be interchangeable on the chain vvhere required by the 
employer. 

( c) Save where agreed upon between the union and the employer, not 
more than thirty-five men shall be employed on any mutton and lamb chain. 
Where it is agreed that more than thirty-five men may be employed on any 
chain, the agreed maximum shall remain unaltered during the currency of this 
award. 

( d ) The workers' delegates shall be entitled to make representations to the 
foreman with reference to the speed of the chain. 

( e) Reliable and accurate counters shall be installed on each chain and the 
delegate informed of the number of men employed on the chain, on request. 
A suitable blackboard shall be hung in a conspicuous place on which the 
employer shall post the daily tally and the number of men engaged on each chain. 

2. The number of men in any pig team shall not exceed twenty-three. 
3. When filling vacancies in the beef team or pig team, preference shall be. 

given to mutton slaughtermen. 
4. The slaughtering-boards sl1all be kept clear at all times and the slaughter

house shall be properly ventilated. 
5. The employer shall provide sufficient labour to ensure that all dagg_y 

sheep and lambs shall be dagged in the case of solo slaughtermen before being 
penned, and for chain slaughtermen before r eaching the leggers. 

6. Each solo slaughterman shall be provided with a hook, and not more than 
two slaughtermen shall be allowed to work in any one pen. 

7. Sheep and Lambs.-The killing and dressing of sheep and lambs shall 
comprise catching, shackling, and killing, changing from leg hook to gambrel, 
attaching spreader and hanging up, taking out tongues (short trimmed tongues 
if mutually agreed upon between the union and the employer), properly dra,ving 
and tying weasands, leaving not more than two rings of windpipe attached to 
same, taking out neck sweetbreads, skinning woolled portions of heads and 
leaving same attached to skins, cutting off heads and trotters, taking off skins. 
to open out square and free from cuts and scores, opening up carcasses, splitting 
breasts and cods, removing insides, removing livers, but not separating runners 
from paunches, and tapping. Trim neck thoroughly, clean and wip:; carcasses, 
scrape back and veins, and hang off. · 

8. Cattle and Calves.-:--The kilfo1g and dressin g of cattle arnl calves other 
than bobby or mechanically skinned calvc1, shall comprise stunning or pithing 
where customary, bleeding, tying weasands, taking head off, hoisting to bleeding
rail, grounding, taking feet off, skinning and taking tail off, taking inside out 
stripping caul, wiping and cleaning, sawing through rump-bone and to the fourth 
rib from neck into sides, trimming, and hanging back. Where the power-saw 
operator is provided by the employer, slaughtermen are not required to saw 
into sides. 
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9. Bobby or Mechanically Skinned Calves .-The killing and dressing of 
bobby or mechanically skinned · calves up to 80 lb. in weight shall comprise 
stunning, sticking, and hanging on bleeding-rail, where killed on chain, opening 
up for mechanical skinning, mechanically skinning, gutting, taking out tongu~, 
washing and wiping carcass, and hanging off. 

10. Pigs.-( a) The killing and dressing of pigs shall comprise killing, 
scalding, scraping, singeing, black scraping, scrubbing, and thoroughly cleaning, 
opening up, and removing insides, washing, and hanging off. 

( b) When pigs are to be skinned, the killing and dressing shall comprise 
hanging and sticking in the usual manner. After sticking, the pigs will be bled, 
cheeked, and the heads dropped similarly to cattle. rrhe carcass will be grounded 
and opened up for skinning by winch. Heads will be removed by slaughtermen, 
but not skinned. Gutting, washing, wiping, and hanging off. 

11. All butchering of every class of sheep, lambs, cattle, calves, and pigs 
shall be turned out in a workmanlike manner in accordance with the instructions 
and to the satisfaction of the foreman butcher. 

12. In order to cut out any stock ·which may be on hand at knocking-off 
time, chain slaughtermen shall thereafter, if required, work a further ten minutes 
at ordinary rates, and solo slaughtermen, if required, slaughter up to three 
sheep, lambs, or .calves per man. This clause shall not apply where overtime is 
worked on the chain. 

SECTION 6 

L earners 

1. (a) The employer may employ learner solo slaughtermen (but not learner 
chain slaughtermen) and wool-pullers in the proportion of not more than one 
learner to every three journeymen or fraction of the first three, subject to the 
special provisions for beef slaughtermen in paragraph ( e) of this subsection. 

(b ) rrhe employer may employ learner casing scrapers in the proportion 
of not more than one learner to every four journeymen or fraction of the first 
four. 

( c) There shall be not more than two learners to one hook. The hooks for 
learners shall be kept separate from the hooks of slaughtermen, as far as 
practicable. 

( d ) Not more than one set of learners shall be allowed to work in any one 
season : Provided that in the event of a learner proving incapable of carrying 
on, he may be replaced by another learner in the same season. 

( e) The employer shall be allowed to have one learner in each beef 
slaughterhouse for each six beef slaughtermen or fraction thereof . Preference 
shall be given to men employed as slaughtermen. A beef learner when capable· 
of performing efficiently all the operations specified as beef butchers' ·work in 
Secbon 5, clause 8, hereof at the rate of two head of cattle per hour shall be 
deemed to be a . competent beef butcher and shall be paid not less than 5s. 4{d. 
per hour whilst employed as a learner and thereafter at the rate specified. 

(f) Solo slaughtermen learners shall be paid not less than 5s. 4½d. per hour 
·for the first month; afterwards at the rate specified. 

(g) A learner when capable of killing and dressing eight sheep or Iambs 
per hour for freezing purposes to the satisfaction of the foreman butcher shall 
be classed as a competent slaughterman arid shall be removed from the learners' 
class. 
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(h) In engaging learners for the mutton-board preference (other things 
being equal ) shall be given to men who have been members of the union for 
t'he previous twelve months. 

( i) No learner shall be employed under the age of eighteen years. 
(j) The employers shall employ experienced slaughtermen to teach such 

learners, or ~ay arrange with slaughtermen who have hooks in the slaughter
house to teach learners. Such slaughtermen when taken off the board shall be 
paid the board's average tally-rate. 

(k ) Except as provided in this Section, none but competent men shall be 
employed as slaughtermen. 

Learner Pullers 
2. (a) All learners may be employed for a period not exceeding eighteen 

months. 
( b) Learners shall be paid at the rate of not less than lO¾d. per dozen 

during the first six months, and at the rate of ll¾d. per dozen during the 
remainder of the term they are employed in this capacity. 

( c) Learners pulling over thirty skins per hour shall be paid for all skins 
pulled in excess of that number at journeymen's rates. 

( d) For the purpose of assessing the number of skins pulled, each day shall 
stand by itself. . 

( e) Where through slackness oi trade or any other cause journeymen are 
put off work, then learners shall be put off also in the same proportion. 

SECTION 7 

Conditions 
1. An employee shall not cease work at any time other than the arranged 

time for ceasing work, unless he shall have obtained the permission of the 
foreman. 

2. Grindstones driven by power shall be provided where required in each 
department. A separate grindstone shall be provided for beefmen. 

3. E very outside holding-pen for sheep for immediate killing shall be kept 
clean, and shall be either metalled, paved, concreted, or roofed. 

4. All workers shall be supplied with materials reasonably necessary to carry 
on the work, such as overalls, aprons (waterproof where necessary), leggings, 
clogs or boots, respirators, waterproof coats, gloves, vamps, shears, knives, steels, 
stones, pouches, gum boots, &c., or materials for making same. Slaughtermen 
shall be supplied with materials as above, and spraymen on pigs and defrosters 
with waterproofs where necessary. The employers shall have the right to charge 
the worker at cost price for all materials as above, such payment to be regarded 
as a deposit to be repaid on return of the said material or replacements. All 
such material when worn out as the result of fair wear-and-tear shall be replaced 
by the employer without further deposit. 

5. Spells of reasonable time, being not less than ten minutes, shall be allowed 
chamber hands who are in a heated condition through working outside to cool 
before entering the freezing-chambers. No deduction shall be made from the 
men's wages on account of such spell. 

6. All freezing-chambers and stores shall be provided with emergency pilot 
lights. There shall be adequate provision for communication with the engine
room or the outside by means of lights, bells, or indicators. 

7. Disinfectants and/ or insecticides shall be supplied in all departments. 
8. Clocks shall be placed in every department. 
9. Chambermen's overalls shall be washed weekly at the expense of the 

employers. 
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10. The employer shall provide fir_st-aid outfits in convenient positions, and 
there shall be a first-aid casualty room. The room shall be centrally situated 
and equipped with all appliances and material necessary for rendering first ai_d. 
A person fully qualified in first aid shall be available during working-hours. 

11. Any workers required to work in freezing-chambers shall, while so 
engaged, be paid not less than the rates provided for freezing-chamber hands. 

12. Suitable accommodation for the storage of employees' bicycles shall be 
provided where necessary. All bicycles shall be parked in the place provided. 

13. Casing workers shall be allowed five minutes before knocking-off time to 
wash and change clothes; where it is necessary to change for meals, the above 
time shall also apply. 

14. On the first five days of the week fifteen minutes shall be allowed casing 
workers for washing-down without deduction from the men's pay. On Saturday 
half an hour shall be allowed to all hands for a general clean-up of the shed 
without stoppage of pay, such washing-down to be done to the satisfaction of 
the foreman. 

15. The employers shall install dust-collectors in the manure departments to 
eliminate the dust when grinding bone-flour and bone-dust. 

16. In the event -0f exceptional circumstances existing, the union and the 
employer may agree on a special rate for especially dirty or obnoxious work, 
and in the event of their being unable to agree the matter shall be referred to a 
disputes committee for decision. 

17. Any worker engaged in chipping or cleaning out digestors or rotary 
driers, or Iwells or in wool-driers, at temperatures 100 degrees or over, or 
cleaning brine-batteries, shall be paid double rates, with a minimum of ont: hour. 

18. Travelling-time and fares shall be paid to all workers when employed 
away from the works. 

19. Slaughterhouse assistants (including cooling-floor ,hands, trimmers, and 
gut-house hands) coming within the scope of this award shall receive a 
minimum average wage of not less than £1 7s. per day in each week that they 
are on the employer's paysheet. Where a slaughterhouse assistant is concurrently 
employed by a company and one or more contractors, only one minimum average 
wage shall be payable under this subsection, and any earnings · received from 
any employer other than the principal employer shall not be t aken into con
sideration in calculating the minimum average wage: Provided, however, that 
the company shall be responsible for the payment of such minimum average wage 
if 'a contractor fails to pay it. Any earnings received from the principal or any 
other employer for work other than the work of a slaughterhouse assistant shall 
not be taken into consideration in calculating the minimum average wage. 

No employer shall terminate the employment of a slaughterhouse assistant 
on the working-day preceding a holiday except on giving to the assistant 
seventy-two hours' notice, and the assistant shall be deemed to be on the 
company's paysheet until his employment has been so terminated. 

Except in the case of notice as hereinbefore provided, when a slaughterhouse 
assistant is dismissed and subsequently re-engaged he shall be deemed to be. 
continuously on the employer's pay-sheet during any interval between his 
dismissal and re-engagement if such interval is less than four days, exclusive of 
Sundays and holidays. 

20. Gate-watchmen shall be provided with a watch-house suitably heated. 
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SECTION 8 

Dining, Dressing, and Bath Rooms 

1. The employer shall provide separate rooms (a) for dining, (b) for 
dressing and bathing, and ( c) for drying clothes. 

2. The dining-rooms shalI be of adequate size, properly ventilated, and fitted 
with flyproof doors and windows. Proper facilities for heating food and for 
boiling water at meal-times shall be provided, and cold drinking-water shall be 
laid on. Ample table and seating accommodation shall be provided. No sanitary 
convenience shall open on to any dining-room, nor shall the dining-room open 
directly from any department of the works. A flyproof cupboard of sufficient 
size for the storage of food shall be provided in each dining-room. 

3. The dressing-rooms shall be of adequate size and properly ventilated. 
They shall be fitted with wash-basins and hot and cold showers, sanitary conveni
ences, and with a locker for each worker. The inside measurements of the lockers 
shall not be less than the following: height, 5 ft . ; width, 15 in.; depth, 14 in. 

4. The drying-room shall not open upon any dining or dressing room, and 
:shall be used for no other purpose than drying clothes. 

5. The dressing and dining rooms shall be suitably heated. 
6. The accommodation above referred to shall be kept clean by the employer, 

who shall clean the dining-room after each meal. 
7. The union shall appoint delegates whose duty it shall be to· see that the 

workers do everything in their power to maintain the dining, dressing, and bath 
rooms in a clean and tidy condition. 

SECTION 9 

Payment of Wag es 

1. "\Vhere possible, wages shall be paid not later than Thursday in each 
week. When workers are not paid in the employer's time, they shall be paid 
in their respective departments. Two days' lie-time shall be allowed. Any error 
or omission in the paysheet shall be adjusted within forty-eight hours. 

2. If any worker leaves his employment with his employer's co1rsent, or is 
dismissed by his employer, his wages shall be paid in cash immediately following 
such leaving or dismissal. 

3. A record of earnings shall be available to a worker on request. 

SECTION 10 

E xemption of Foremen, &c. 

This award shall not apply to foremen, shepherds on weekly wages, and 
board-walkers. 

SECTION 11 

Alteration ·in Met hods 

Should any alteration in the methods of work for pieceworkers be required 
at any time, the union shall meet the employer's wishes in this respect. Any 
adjustment of rates of payment entailed by such alteration shall be mutually 
agreed upon between the union and the employer. 
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SECTION 12 

Management 
Subject to the special provisions of this award, the employer shall retain 

and have full power to manage and control its own business and the conduct of 
its employees in connection therewith and to make reasonable rules and 
regulations not inconsistent with the provisions of this award relating to the 
management thereof, and to the hiring, conduct, duties, and dismissal of persons 
in its employment. 

SECTION 13 

Disputes 
rrhe essence of this agreement being that the work of the employer shall 

always proceed in the customary manner and shall not on any account whatsoever 
be impeded, it is provided that if any dispute shall arise between the parties 
bound by this agreement, or any of them, whether as to its construction or 
meaning or any other matter whatever arising out of or connected therewith, 
every such dispute as the same shall arise shall forthwith be referred to a 
committee comprising. three representatives of the union of workers and three 
representatives of the employers, one of whom shall be a representative of the 
North Island Freezing Companies' Association. A decision reached by a 
majority of any such committee shall be binding on all parties to the dispute, but 
if the committee is unable to arrive at a decision either party may refer the 
dispute to the Court of Arbitration for settlement. 

This clause shall not be deemed to preclude any party to this award 
bringing an action in the Magistrates' Court to recover a penalty for an alleged 
breach of the agreement, nor be deemed to preclude any worker from bringing 
an action in any Court of competent jurisdiction in respect of any claim for 
wages or otherwise in respect of his employment. 

SECTION 14 

Workers to be Membe1·s of Union 
1. Subject to the provisions of section 18 ( 5) of the Industrial Conciliation 

and Arbitration Amendment Act, 1936, it shall not be lawful for any employer 
bound by this agreement to employ or to continue to employ in any position or 
employment subject to this agreement any adult person who is not for the time 
being a member of an industrial union of workers bound by this agreement. 

2. For the purposes of subclause 1 of this clause a person of the age of 
eighteen years or upwards, and every other person who for the time being is in 
receipt of not less than the minimum rate of wages prescribed by this agreement 
for workers of the age of twenty-one years and upwards, shall be deemed to 
be an adult. 

3. Every person who, being obliged to become a member of any union by 
the operation of the foregoing provisions, fails to become a member of that union 
when requested so to do by his employer or any officer or representative of the 
union, commits a breach of this agreement, and shall be liable accordingly. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 of the Industrial 
Conciliation and Arbitration Amendment Act, 1936, which gives to workers the 
right to join the union.) 
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SECTION 15 

Under-rate Workers 
1. Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after due notice to the union, 
by the local Inspector of A wards or such other person as the Court may from 
time to time appoint for that purpose, and such Inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earningsr 
and such other circumstances as such Inspector or other person shall think fit 
to consider after hearing such evidence and argument as the union and such 
worker shall offer. 

2. Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such 
period shall continue in force until fourteen days' notice shall have been given 
to such worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or other person shall 
think fit. 

3. Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

4. It shall be the duty of the union to give notice to the Inspector of Awards: 
of every agreement made with a worker pursuant hereto. 

5. It shall be the duty of an employer, before employing a worker at such 
lower wage, . to examine the permit or agreement by which such wage is fixed. 

SECTION 16 

Increase in Rates of R emuneration 
The general order, dated the 10th day of June, 1950, and made under the 

Economic Stabilization Regulations 1950, shall be deemed to be incorporated in 
this award and shall have effect according to its tenor. 

SECTION 17 

Application of Agreement 
This agreement shall apply to the parties named herein. 

SECTION 18 

Term of Agreement 
This agreement, shall come into force on the 24th day of May, 1951 and 

shall continue in force until the 30th day of November, 1951. ' 

Signed for and on behalf of the Long burn Freezing Workers Industrial 
union of workers :-

[ L.s.] A. L. ANDREW, President. 
R. H. WILSON, Secretary. 

Witness to the above signature-R. Macdonald. 

Signed for and on behalf of the Co-operative Wholesale Society Limited:
L. RASTER, Manager. 

Witness to the above s1gnature-J. B. Walin. 


