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DUKEDIN W AX VESTA EMPLOYEES-IKDUS1'RIAL AGREEMEWr 

In the Court of Arbitration of New Zealand, Ota.go and Southland Industrial 
District.- In the matter of the Economic Stabilization Regulations 1950: 
and jn the matter of the industrial agreement made on the 5th day of 
July, 1951, behrnen the Dunedin 'Vfax Vesta Employees' Industrial Union 
of \V 01·kers and the New Zealand \Vax Vesta Company, Limited. 

WnEREAS by the Economic Stabilization Regulations 1950 it is provided that 
no industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 28 
of the said Act: And ·whereas it is provided further that no such industrial 
.agreement shall be accepted by a Clerk of Awards for filing as aforesaid unless 
it has been approved by the Court for the purposes of the said regulations: 
And whereas application has been made for approval of the industrial agree
ment made on the 5th day of .July, 1951, betvrnen the Dunedin \Vax Vesta 
Employees I ndustrial Lnion of Workers, of the one part, and the Nevv Zealand 
'N ax Vesta Company, Limited, of the other part: Now, therefore, the Court, 
having had regard to and having taken into• consideration the matters and 
things as required by the said regulations, doth hereby approye the said 
industrial agreement for the purposes of the said regulations. 

Dated this 20th day of July, 1951. 
[ L .S. ] A. 1'1YNDALL, Judge. 

Du~EDI:\" "\VAX VESTA EMPLOYEES-11\DUSTRIAL A GREEMKN'l' 

•
1rtt1s jndu~:jal agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925 this 5th day of tTuly 1951 between the Dunedin Wax 
Vesta Employees Indm;tri al Union of "\Vorkers (hereinafter referred to as the 
union ) of the one part and the Ne,,· Zealand Wax Vesta Co. Ltd. , David St., 
Caversham, Dunedin (hereinafter referred to as the employers ) of the other 
part-whereby it js mutually agreeu by and between the said parties hereto 
as follows :-

S c 1-1EDULF. 

Inclusfry to Which Ag1·eement Applies 

1. rrhe industrv to 11·hich this agreement applies is the manufacture of 
wax matches. ~ 

H ow·s of Work 

2. rl'he hours of " ·ork shall be forty per week between 8 a.m. and 5 p .m. 
from Monday to Friday both d,ays inclusive. Provided the hours are con
tinuous, the starting and finishing time of any special adult male ,rnrker may 
be arranged to suit the exigencies of the industry. 

Shift 1Vork 
:3 . (a) Shifts may be worked as required by the employer. Eight hours 

. hall constitute a full shift. 
(b ) Shift workers sha1 1 receive in addition to the wages herein prescribed 

the sum of 3s. per shift. 



Wag es 
4. The minimum rate of wages shall be as follmn :
(a ) Females-

Ffrst six months 
Second six months 
Th ird six months 
Fourth six months 
Fifth six months 
Sixth six months 
Fourth year 
Fifth year 
Thereafter 

Per '\Veek. 
£ s. d. 
l 16 (j 

2 2 (5 

2 10 6 
2 18 0 

3 5 0 
., ]2 0 •J 

•) 
,) 19 0 

4 2 G 

4 15 10 
( b) )17 emale ,rnrkers oYer 21 years of age and with no previous e.xpe1·i ence 

in the industry shall be paid not less than £4 8s. 4d. per week for the first 
six months and thereafter £4 15s. 10d. per ,reek. 

( c) Providing :Eurthe1· that ,rnrken, commencing over 16 years of age shall 
receive not le::,s than 5s. in advance of the above rates over 17 years 7s. 6d. in 
advance of the above rates and over 18 vears not Jess than 10s. in aLh·ance of 
the -above rates. ., 

( This proYiso shall not operate so as t o increase the rates above £4 15s. 10d. 
per week. ) 

(d ) :Jiale::,-
First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 
F1ourth year 
Fift h year 
Thereafter 

Per Week. 
£ s. 
l l(; 

2 5 
2 14 
2 19 
:1 5 

ll. 
6 
0 

0 

6 
6 

:1 J 1 0 
4 2 6 

4 17 0 
7 8 4 

( e) JJ ale \\·orkers oYer 21 years with :no previous experience in the industry 
shall bC' paid not less than £6 15s. per :week for the first six months and 
thereafter £7 8s. 4d. per ,rnek. 

(fl Workers in receipt of a highel' ·wage than that set out herein shall 
not have thei1· wages reduced by reas01_1 of any of the provisions in this a,rnrd. 

Increase in Rates () f R emunemtion 
5. The general order, dated 30th day of January 1951 and made under 

the Economic Stabilization Regulations 1%0 shall be deemed to be incorporated 
in this ;:igreement and shall have effect ace,mling to its tenor. 

Overtim e 
G. ( a ) All t ime \YOrkecl on any one da .,· in excess of the regular daily 

hours shall be paid for at rate of time and a half for the first three hours and 
d ouble time thereafter, .with a minimum payment of ls. 9d. per hour. ,vhen 
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workers are called upon to work overtime beyond one hour after the usual 
time for ceasing work and have not been notified on the previous day or reside 
at such a distance that they cannot reasonably get home for a meal they shall 
be allowed 3s. meal money. 

( d ) Double rates shall be paid for any work done on Saturday afternoons, 
Sunday or any of the holidays mentioned in the next succeeding clause. 

( c) All time worked up till noon on Satur day shall be paid for at t ime 
and a half rates. 

Holidays 
7. (a ) The following shall be observed as holidays and shall be allowed 

,,·ithout deduction of pay: Christmas Day, Boxing Day, New Year's Day, 
Good Friday, Easter Monday, Labour Day, Anzac Day and the birthday of 
the reigning Sovereign and Anniversary Day or a day in lieu thereof to be 
decided upon by the Management. 

( b) ,-rhe provisions of the Public Holidays Act 1910 and its amendments 
which deal with the obsenrance of and payment for holidays which fall on 
Saturday and Sundays shall apply to the holidays specified in this award. 

( c) H olidays shall be allov.red in accor dance ·with th e provisions of the 
Annual Holidays Act 1944. 

General Provisions 

8. (a ) Wages shall be paid weekly not later than rrhursday. 
(b) All wages shall be paid on the termination of employment. 
( c) The employer shall be entitled to make a rateable deduction from the 

wages of any worker for any time lost through siclmess or default or on account 
of the temporary closing of the factory for cleaning or repairing the machinery 
or through any interruption of manufacturing process caused by climatic 
conditions or shortages of materials. 

(d ) If work is not available at the factory for any worker or workers on 
any ordinary ·working day, the employer shall give notice to such worker on 
the previous day that their attendance will not be r equired. If such notice is 
not given, and any worker presents himself for employment in the morning, 
such worke;r shall be entitled to a half day's pay. If any worker has so 
presented himself in the morning and is required to attend in the afternoon 
and no work is available, such worker shall be entitled to a further half day 's 
pay. 

( e) A ten minute r est period shall be allowed morning and afternoon to 
all workers. 

(.f) Facilities for boiling water shall be provided. 
(g ) Dressing room accommodation with hot water and towels shall be 

provided for all workers. · 
First-aid Outfit 

9. A St. John's first aid outfit or similar kit fully equipped shall be 
provided by the employer--a suitable person shall be in charge. 

Matters Not Proi1ided For 

10. Any dispute in connection with any matter not provided for in this 
agreement shall be mutually arranged between two representatives of the union 
and the manager. In the event of their being unable to agree the matter shall 
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be ref erred to the Conciliation Commissioner for the district for settlement. 
E_ither party, if dissatisfied with the decision of the Conciliation Commissioner, 
shall have the right to appeal to the Court. 

Workers to be Members of Union 
11. (a) Subject to the provisions of section 18 (5) of the Industrial 

Conciliation and Arbitration Amendment Act, 1936, it shall not be lawful for 
any employer bound by this agreement to employ or to continue to employ in 
any position or employment subject to this agreement any adult person who is 
not for the time being a member of an industrial union of workers bound by 
this agreement. 

(b) For the purpose of sub-clause (a) of this clause a person of the age 
of eighteen years or upwards, and every other person who for the time being 
is in receipt of not less than the minimum rate of wages prescribed by this 
agreement for workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

(NOTE.-Attention is drawn to sub-section ( 4) of section 18 of the 
Industrial Conciliation and Arbitration Amendment Act, 1936, which gives 
to workers the right to join the union.) 

Under-rate Workers 
12. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this agreement may be paid such lower wage as may 
from time to time be fixed, on the application of the worker after due notice 
to the Union, by the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and such Inspector or 
other person in ,so :fixing such wage shall have regard to the worker's capability: 
his past earnings, and such other cfrcumstances as such Inspector or other 
person shall think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such 
period shall continue in force untll fourteen days' notice shall have been given 
to such worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause; Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent disability, 
it may be fixed for such longer period as such Inspector or other person shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker 
to agree in writing with the president or secretary of the union upon such 
wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of the employer, before employing a worker at 
such lower vvage, to examine the permit or agreement by which such wage is 
fixed . 
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Scope of Agreement 

n. T'his agreement shall apply to the parties named herein. 

'l'enn of Agreement 

14. This agreement in so far as it relates to wages shall be deemed to• 
haYe come into force on the 5th day of July 1951 and so far as all other· 
condit ions of this agreement are concerned it shall come into force on the 
elate he1·eof and this agreement shall continue in force for t\Yelve months from 
the da te hereof. 

In witness whereof these pre.·e nts ha\·e b~en executed the clar and year· 
he1·einbefore appearing: -

E. S. CLEAVIX} ).fanager, 
Ne"- Zealand Wax Vesta Co. Ltd. 

R. A. HrLL. Authorized Agent, 
DuueJin ·wax Vesta Employees Industrial Lnion of "\Yorker· . 

[L.S.] 

XEW ZEALAND PLUMBING AND GASFITTING INDUSTRY-_UIEXDMENT OF' 
APPREN'fICESHIP ORDER 

In the Court of Arbitration of New Zealand.- In the matter of the Apprentices. 
Act, 1948; and in the matter of the New Zealand Plumbing and Gasfitting· 
Irn1ustry apprenticeship order, da te(l the 25th day of i\Iay, 194 , and 
l'eeorded in 48 Book of Awards 808. 

VYHEREAS by section 13 (2) of the Apprentices Act, 1948, the Court is empmvered 
to amend any apprentices)1ip order : And whereas application has been made 
to th e· Court by the Nev.- Zealand Plumbing and Gasfitting Apprenticeship, 
l'umm ittee for amendment of the New Zealand Plumbing and Ga fitting Industry 
apprenticeship order, dated the 25th day of May1 J 9.J8, and recorded in 4 
Book of ~.\wards 80 : And ,yherea.· the Court has considered the recommenda
tions rna.qe to it by the said Commit tee : No\\-, the11efore, the Court, in pm·suauce· 
aiJd t>xe1·cise of the powers -.-ested in i t by the said Act, doth he.reby order a · 
follows :-

1. That the said apprenticeship t)rder shall be amended by deleting clause 
G and :-,ubstituting therefor the follow ing clause:-

. · G. Pre1·equisde Education. - lt shall be necessary for a person desiring
to become an apprentice after this ,mler come::; into effect to produce to the 
local Committee or to the District Commissioner, as the case may be, satisfactory 
eYidence that he has completed brn years' post-primary education or ha . 
attained an ·equivalent standard nf education : Provided that in exceptional 
cases the local Committee or Dist1·ict Commissioner may, subject to the approval 
of the Ne,r Zealand Apprenticeship Committee, ,rnive the requirement of thiS
clau. e. '' 

:2. That this order shall open1te from the day of the date hereof. 

Dated this 16th day of August, 1951. 
[L.S.] A. 'r YXDALL, Judge. 


