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'T errm of Agreenient 
17. 'l1his agreement so far as it relates to salaries shall come into force on 

the 1st day of April, 1951, and so far as its other terms and conditions are 
concerned on the clay it is approved by the Court of Arbitration of New Zealand, 
and shall continue in force until the 31st day of l\farch, 1953. 

Signed on behalf of the Dunedin MunicipaJ Cle1•jcal and Other Employees 
(Other than Inspectors) Industrial Union of ,\~orkers :-

·w. C. l\fcDO>.">."ELL, Secretary. 

Signed on behal:E of the ])unedin City Council as employer:·-
J. C. LUCAS, 'fmvn Clerk. 

Signed on behalf of the Dunedin Drainage and Se"·erage Board a 
employer:-

J. C. LUCAS, Secretary. 

WELLI)[GTON INDUS'l'RIAL DIS'l'RICT MATCH MANUFACTURERS' E_MPLOYEES
AWARD 

In the Court of Arbitration of Ne,Y Zealand, ·w ellington Industrial District.
In the matter of the Industrial ·conciliation and Arbitration Act, 1925, and 
its amendments ; and in the matter o:f an industrial <.hspute bet\rnen the 
·wellington Match Manufacturing Employees Industrial Union of vVorkers 
(hereinafter called " the union ") and the undermentioned company 
( hereinafter called '' the employers '') :-

B1·yant and May, Bell, & Company, Limited, Tory Street, ·wellington. 

rrHE l'ourt o:f Arbitration of New Zealand (hereinafter called '' the Court" ), 
haYing taken into consideration the te1.·ms of settlement arrived at in the aboYe
mentioned dispute and forwarded directly to the nourt pur~mant to the pro
Yisions of section 3 of the Industrial Conciliation and Arbitration Amendment 
Act (No. 2), 1939, doth he1·eby order and a,rnrd :-

'rhat, as between the union and the members thereof and the employers and 
each and every of them, the terrm;, cornlitions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditimrn, and provisions shall be deenied to be and 
they are hereby incorporated in and declared to form part of this award; and , 
further , that the union and every member thereof and the employers and each 
and eve1·y of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and provisions

1 

but shall in all respects abide by and perform the same. Ancl the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
con<.1 itions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, a~1d tha_t a penalty as by la,,· provided shall be payable by 



1558 

any party 01· person in respect the1·eof. And the Court doth further order that 
this award shall take effect as hereinafter prnvided, and shall continue in force 
until the 20th day of February, 1953, anJ thereafter as provided by subsection 
(1) (d) of section 89 of the Industrial Conciliation and Arbitration Act, 1925. 

In witness ,vhereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath herunto set his hand, this 24th day of 
August, 1951. 

[L.s.J A. 'l'YNDALL, Judge. 

SCHEDULE 

Inte·rv·retation 
1. 'l'J1is mrnrd shall apply to all ,rndrnrs employed in the manufacture of 

matches, including those ,rnrker:::; who are not, at the time of the making of this 
award, aheacly coyered by the prO'irision:::; of another award. 

Ilo u·rs of 1Vo·rk 
2. (a) Fol'ty ]1ours shall const itute a week's \YOl'k, to be ,rnrked on :\londay 

to Friday inclusive, and eight houl's shall constitute a day's ,,·ork. 
(b) P1·oviding the hotns are continuou~, except for one meal interval, the 

-starting ancl finishing times of any male adult ,rn1·kers required for preparatory 
·work before the commencement of the day'::, operation may be varied to suit the 
-exigencies of the industi·y, provided ::-;uch male workers are paid 3s. per day 
extra if required to commence \rOl'k prim· to 7 a.m. ; and provided, further, that 
.overtime is paid after eight hours hare been ,rnrked. 

Wag es 

3. 'rhe mmrnrnm rates of ,rages shall he as foJlmys :-

(a) Femates-
First six months 
Second six months 
'rhinl six months 
Fourth six months 
Fifth six months 
Sixth six months 
Fourth year 
J?ifth year 
'l1hereaf ter 

Per Week. 
-£ ..:: d . 

J 1 G (i 

2 2 G 
2 10 G 
2 J8 0 
:1 5 0 
8 12 0 
8 19 0 
4 2 6 
4 16 0 

Provided that ,rnrkers commencing over sixteen years of age shall receive 
not less than 5s. in advance of the above rates; over seventeen years of age 7::; . 6d. 
Jn advance of the aboYe rates; aml over eighteen years of age not less than 10s. 
in advance of the above rates. Thi:::; proviso shall not operate so as to increase 
t he rates aboYe £4 16s. per ,veek. · 

Female workers over twenty-one years of age and with no previous experi
ence in the industry shall be paid not less than £4 14s. 8d. per week for the 
ilrst six months and• thereafter £4 16s. per week. 
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Per ·week. 

(b) Males- £ s. d. 

Fjn;t SlX months 1 lG G 

Second six months 2 5 0 

'J'hird six months 2 14 0 

Fourth six months 2 19 6 
Fifth SlX months 3 5 6 
Sixth sjx months 3 11 0 

Fourth year 4 2 6 
Fifth year 4 17 0 

Thereafter 7 8 4 
Pro,·i<led that ,rnrkers commencing over sixteen years of age shall receive 

not less than 5s. in advance of the above rates; over seventeen years of age 7s. 6d. 
in advance of the above rates ; and over eighteen years of age not less than 10s. in 
advance of the above rates. 'l'his proviso shall not operate so as to increase the 
rates above £7 8s. 4d. per ,Yeek. 

~Iale ,rnrkers over t,venty-one yearn of age and ,vith no previous experience 
in the industry shall be paid not less than £7 51:;. per m:~ek for the first six 
months and the1·eafter £7 8s. 4d. per ,yeek. 

( c) Female workers ,;i,·ho a.re employed for mo;_·e than a week, but whose 
on1inary hours of work are by agreement less than thirty-eight per week, shall 
be paiJ the pro rnta rate calculated on the ordinary ,veekly wage. 

( d ) Workers in receipt of a higher wage than that set out herein shall not 
ha.Ye their wages reduced by reason of an:· of the provisions of this awarJ. 

Incrertse in Rates o_f R emmierati'on 
4. All 1·ates of remuneration incluc1 ing time and Tliece ,rnges and overtime 

arnl other special payments prescribed in this award but excluding payments 
relating to tools, bicycles, motor vehicles, clothing, or foot,rnar, shall be subject 
to the provisions of the general order, dated the 30th day of January, 195], 
increasing rates of remuneration by ] 5 per cent. 

O'l, e'l'h'm e 
5. (a) All time ,rnrked on any one day in execess of the hours prescribed 

in clause 2 hereof shall count as overtime and shall be paid for at the rate of 
time and a half for the first three hours and double time thereafter. 

( b) For the purpose of computing overtime, work done up to and including 
half an hour shall be tleemed haH an hour, and work for any period exceeding 
half an houi· and up to one hour shall count as one hour. 

Employment 

G. ~l'he employment shall be deemed to be a ,,rnekly employment. Employers 
may be at liberty to deduct from the weekly wage of ,,-orkers for time lost 
through the worker's sjclmess or default or for absence from work through no
fault of the employer. 

R est Pe1·iods 
7. An interval of not more than ten minutes ,Yithout deduction of pay shall 

be allov;ed in the morning and afternoon working periods. 
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Tennination of Employment 
8. 'l'wenty-fom· houl's' notice of the termination of the employment shall 

be given by either si<le, except in the case of casual workers. 
\Yorkers on being dismissed shall be pai<l immediately. 
Nothing in this award shall prevent an employer from summarily dismissing 

.any worker for good cause 01· \\·ilful misconduct. 

Holidays 
9. (a) The following holidays shall be allo,Yed without deduction from 

·wages : A whole holiday on every Christmas Day, Boxing Day, New Year's Day, 
Good Friday, Easter l\Ionday, Anzac Day, Laboul' Day, Anniversary Day, and 
the birthday of the 1·eigning Sovereign. 

(b) rrime wol'ked on any of the above holidays and Sundays shall be paid 
for at double rates for all time worked, in addibon to the ordinary ,rnekly wage. 

( c) Payment of ,rnges for the said holidays shall be ri1ade to all persons 
who have been employed in the factory at any time during the fortnight ending 
-on the day on which the holiday occm·s. 

( d ) Annual holidays shall be allo,Yed in accordance " ·ith the Annual 
Holidays Act, 1944, and its amemlments. 

JJi::;Jrnte::; 
10. rrhe essence of this 1:nranl being that the ,rnrk of the employer shall not 

,on any account whatsoever be impeded, but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this awal'd, or any of them, as to any matter whatsoever 
.arising out of or connected therewith and ])ot dealt with in this award, every 
such dispute or difference shall be r eferred to a committee for settlement, such 
,committee to be composed of two l'epresentatives from each side. In the e-vent 
-of agreement not being reached the matte!' shall be referred to the Court of 
Arbitration fol' settlement. 

Wo,rker::; to be Membe1·s of Union 
11. ( lt ) Subject to the provisions of subsection ( 5) of section 18 of the 

Industl'ial Conciliation and Arbitration Amendment Act, 1936, it shall not be 
]awful for any employer bound by this a,rnrd to employ or to continue to employ 
1n any position or employment subject to this avrnrd any adult person who is 
not for the time being a member of an industrial union of workers bound by 
this award . 

( b) For the purposes of su bclause (a) of th is clause a person of the age of 
eighteen years or up,rnrds, and every other person who for the time being is in 
Teceipt of not less than the minimum i-ate of wages prescribed by this award for 
workers of the age of twenty-one yeal'S and upwards, shall be deemed to be an 
cdult. · 

( c ) Every person \\'ho, being obliged to become a member of any union by 
i he operation of the foregoing provisions, falls to become a member of that union 
when requested so to do by his emplo)·er or any officer or representative of the 
union, commits a breach of this award, arn] shall be liable accordingly. 

(NOTE.-Attention is drawn to 1-mbsection ( 4 ) of section 18 of the Industrial 
Conciliation and A1·bitration Amernlmcnt Act , 198G, which gives to ,rnrkers the 
r ight to join the uni 011. ) 
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Fnder-rate 1\ 'ci·rkers 
12. (a) Any ·worker ,rho consideri:; hi1rnelf incapable of earning the mini

mum wage fixed by this aw-ard may be paiJ such lower wage as may from time· 
to time be fi.xecl, on the application of the ·worke1· after due notice to the unioni 
by the local Inspector of A wards 01· such other pe1·son as the Court may from 
time to time appoint for that purpose; and such Inspector or other person in so· 
fixing :::;uch ,rage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such Inspector 01· other person shall think fit 
to conside1~ after hearing such evidence and argument as the union and such 
,rnrker shall offer. 

(b ) Such perm it shall be fo1· such pe riou , not exceeding six months, as such 
Inspector 01· othe1· person shal] determine; and after the expiration of such 
period shall continue in force until fouJ'teen days' notice shall have been given 
to such ·worker by -the secretary of the union 1·equiring him to have his wage 

· .:.gain fixed in manner p1·esc1·ibe(l by this clause : Provided that in the case of any 
pe1·son 1Yhose ,rnge is so fixed by r . '.ason of old age or permanent disability it 
may be fixed for such longe1· pe1·i0<l . as such Inspector or other person shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent fo1· a worker to 
~~gree in ,vriting with the president or secretary of the union upon such vrnge 
V'ithout having the same so fixed. 

( d ) .rt shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a ,rOl'ker pursuant hereto. 

( e) It shall be the Juty of a11 employe1·, beforn employing a worker at such 
lower ,rnge to examine the permit or agre ment h:· v;·hich such wage is fixed. 

R ight of Ent·ry 
1:3. 'l1he secretarv of the union shall be entitled to enter at al1 reasonable 

times upon the premises of any employer bound b.\· this award for the purpose 
of interviewing any worker (with the consent of the employe1· such consent not 
to be unreasonably withheld ) but not so as to jntel'fere unreasonably with the 
employer's business. 

Application of Award 

14. This av,-ard shall apply to the m·iginal pai·ties named herein , anJ shall 
extend to and bind as subsequent pa1·ty he1·eto every trad_e-union, industrial 
union, industrial associat ion, or employer who, not being ·an original party 
hereto, is, " -hen this a,rnrd comes into fo1·ce or at any time v,·hi]st this award is 
in force, connected with or engaged in the industry to which this award applies 
vi·ithin the industrial di , trict to v,·l1i ch this av,·ard relates. 

Scope of A iuarcl 

15. This mrnrcl shall opernte throughout the '\Vellingtou Industrial DistricL 

'J'erm of An·lt1'd 

16. rrhis award, in so far as it relates to rate8 of wages, shall be deemed to 
have come into force on the 20th day of August, 1951, and so far as all other 
conditions of this award are concerned it shall come into force on the dav of the 
date hereof: and this award shall continue in force unt il the 20th V clav of 
February. J 95:l ·· 
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In witness whereof the seal of the Court of Arbitration hath hereto been 
put and attached, and the Judge of the Court hath hereunto set his hand, this 
24th clay of August, 1951. 

[ L.S.] A. TYNDALL, Judge. 

lVIEM:ORANDUM 
The award embodies the terms of settlement arrived at by the assessors in 

Conciliation Council. 
Wages have been made payable retrospectively, ju accordance with the 

agreement of the parties. 

CHRIS'l'CHURCH CI'l'Y c o u ::-; c rL ELECTRICAL WORKERS, MECHANICS AND 
THEIR ASSISTANTS-INDUSTRIAL AGREEMENT 

In the Com-t of Arbitration of New Zealand, Canterbury Industrial District.-In 
·the matter of the Economic Stabilization Regulations 1950 ; and in the 
matte1· of the industrial agreement made on the 11th day of June, 1951, 
between the Mayor, Councillm·s, and Citizens of the City of Christchurch 
and the New Zealand Engineering, Coachbuilding, Aircraft and Related 
Trades Industrial Union of vVol'lrnrs. 

vVHEREAS by the Economic Stabilization Regulations 1950 it is provided that no 
industrial agreement made in pursuance of the Industrial Conciliation and 
A1·bitration Act, 1925, shall come into force until it is filed under section 28 
of the said Act: And whernas it is prnvided further that no such industrial 
agreement shall be accepted by a Clerk of Awards fo1· filing as aforesaid unless 
it has been approved by the Court for the purposes nf the said regulations : 
And whereas application has been made for approval of the industrial agreement 
made on the 11th day of June, 1951, between the }Jayor, Councillors, and 
,Citizens of the City of Christchurch, of the one part and the New Zealand 
Engineering, Coachbuilcling, Aircraft and Related 'rrades Industrial Union of 
,,To1·kers, of the other part: Now, therefore, the Court, having had rngard to and 
hmrjng taken into consideration the matters and things a::, required by the said 
regulations, doth hereby approve the sai<l industrial ag1·eem ent for the purpose8 
,of the sai(l regulations. 

Date(l thjs 7th (lay of August, 1951. 
[L.s. l A. 1>m DALL, Judge. 

C HRISTCHU RCH Cl'i'Y Couxc11, ELEC'l'RtCAJ., WoRKERS, J\IEcHAN 1cs, Al'\o ' l'i-rnm 
A SSISTA~'l'S-IND US TRIAL AGREElVIEN'l' 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, and its amendments, this 11th day of June, 1951, between 
the Mayor, Councillors and Citizens of the City of Christchurch, a Corporation 

.constituted under the Municipal Corporations Act, 1933, and hereinafter 
referred to as "the Corporation '', and joining in these presents as an employer, 

.of the one part, and the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of "\Vorkers, an industrial union registered 
under the Industrial Conciliation and Arbitration Act, 1925, and its amend
ment8, and hereinafte1· referred to as '' the industrial union '' of the other part: 


