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M.atters Not Provided For 
15. Any dispute in connection with any matter not provided £or in this 

agreement shall be settled between the employer and the secretary or president 
of the union, and in default of any agreement being arrived at, then such dispute 
shall be referred to the Conciliation Conimissioner, who shall either decide the 
same or refer the matter to the Court. Either party if dissatisfied with the 
decision of the Commissioner may appeal to the Court upon giving written 
notice of such appeal to the [sic] withtn fourteen days after such decision shall 
have been communicated to the party desiring to appeal. 

Workers fo be Members of U nfon 
16. It shall not be lawful for any employer bound by this agreement to 

employ or to continue to employ in any position or employment subject to this 
agreement any person vvho is not for the time being a member of an industrial 
union of workers bound by this agreement. 

Right of Entry 

17. The secretary or other authorized officer of the union shall be entitled 
to enter at · all reasonable times upon the premises of the employer for the 
purpose of interviewing any employee in connection with the operation of this 
agreement but not so as to interfere ~nreasonably with the employer's business. 

Term, of Agreement 

18. This agreement in so far as it relates to wages shall be deemed to have 
come into force on the 17th day of August, J 950 and so far as all the other 
provisions of this agreement are concerned it shall come into force on· the day 
of the date hereof and shall continue in force until the thirty-first day of 
March, 1952. 

Signed on behalf of the Otago Hospital Board:-
N. H. NoR'l'I-T, Aeting Chairman. 
W. A. W1LLIA1\-1SON, Secretary. 

igned on behalf of t he Dunedin and Suburban General Electrical Workers 
Industrial Union of ·workers:-

W. C. l\foDONNELL. 

DUNEDIN CITY COUKCIL SEXTONS- INDUSTRIAL AGREEME::'\T 

In the Court of Arbitration of New Zealand, Otago and Southland Industrial 
District.-In the matter of the Economic Stabilization Regulations 1950 ; 
and in the matter of the industrial agreement made on the 25th day of 
.July, 1951, between the Dunedin City Council and the Dunedin Municipal 
Clerical and Other Employees (Other than Inspectors) Industrial Union 
of Workers. 

WHEREAS by the Economic Stabilization Regulations 1950 it is provided that no 
industr ial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 28 
of the said Act: And ·whereas it is provided further that no such industrial 
agreement shall be accepted by a Clerk of Awards for filing as aforesaid unless. 
it has been approved by the Court for the purposes of the sa.id regulations: And 
whereas application has been made for approval of the industrial agreement 
made on the 2-:Sth day of July, 1951, between the Dunedin City Council, of the 
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one part, and the Dunedin Municipal Clerical and Other Employees (Other 
than Inspectors ) Industrial Union of ·workers, _of the -O~her par~: ?W, 
therefore, the Court, having had regard to and havmg taken mto cons1derat10n 
the matters and things as required by the said regulations, doth hereby approve 
the said industrial agreement for the purposes of the said regulations. 

Dated this 25th day of September, 1951. 
[L.s .] A. TYNDALL, Judge. 

DUNEDIN CITY COUNCIL SEX'l'ONs-- INDUS'rRIAL AGREEMENT 
'J1ms industrial agreement made pursuant to the Indm,trial Conciliation and 
Arbitration Act, 1925, this twenty-fifth day of July, 1951, between the Dunedin 
City Council (hereinafter called '' the employer ") of the one part and the 
Dunedin Municipal Clerical and Other Employees (Other than Inspectors) 
Industrial Union of Workers (hereinafter called " the union" ) of the other 
part, ,vitnesseth that it is hereby mutually agreed between the employer and 
the union as follows :-

SCHEDULE 
Scope of Agreement 

1. This agreement shall apply to the employment of the sextons employed 
by the Dunedin City Council. 

Hours of Work 
2. 'l1he ordinary hours of work shall not exceed forty per week, -to be 

worked on the five days of the week, Monday to Friday, between 8 a.m.. and 
.5 p.m. 

Wages 
3. (a) The follovving shall be the minimum rates of wages:

Per Annum. 

Sexton, Anderson's Bay Cemetery 
Sexton, Northern Cemetery 
Sexton, Southern Cemetery 

£ s. d. 
480 0 0 
430 0 0 
415 0 0 

(b) In addition to the minimum rates of wages set out in subclause (a) 
.above of this clause the amounts stated hereunder shall be paid to these employees 
specifically mentioned and eovered by this agreement as rent allowance and as 
such shall not be subject to any order of the Court of Arbitration nor shall they 
be added to the rates of wages for the purpose of computing overtime rates of 
payment :- Per Annum. 

Sexton, Anderson 's Bay Cemetery 
Sexton, Northern Cemetery 
Sexton, Southern Cemetery 

Overtim,e 

£ s. d. 
39 0 0 
65 0 0 
32 10 0 

4. Work done outside or in excess of the hours prescribed in clause 2 hereof 
shall be paid for at the rate of time and a half for the first three hours and 
double time thereafter. 

Sextons required to work on Saturday shall be paid for a minimum of four 
hours at overtime rates, and for attendance at funerals on a Sunday shall be 
paid £1. 

Holidays 
5. (a) An annual holiday of three weeks on full pay shall be allmved 

sextons. 
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(b) A whole holiday shall be allovved without deduction from pay on 
Christmas Day, Boxing Day, New Year's Day, the day following New Year's 
Day, Good Friday, Easter Monday, Labour Day, Anniversary Day, and the 
birthday of the reigning Sovereign. Work performed on any of these days 
shall be paid for at double the ordinary rates. 

Complaints 
6. Any person called upon to answer any charge arising out of a complaint 

against him shall be entitled to have the assistance of the secretary of the union 
or other person appointed in that behalf at any inquiry and he shall be entitled 
to call evidence. 

Clothing 
7. Sextons shall be provided with a suitable black coat to wear while m 

attendance at funerals. 
Matters Not Provided For 

. Any dispute in connection with any matter no provided for in this 
agreement shall be settled between the employer and the secretary or president 
of the union and in default of any agreement being arrived at then such 
dispute shall be referred to the Conciliation Commissioner for the district who 
shall either decide the same or refer the matter to the Court. Either party if 
dissatisfied with the decision of the Commissioner may appeal to the Court upon 
giving written notice of such appeal within fourteen days after such decision 
shall have been communicated to the party desiring to appeal. 

Right of Entry 
9. The secretary or other authorized officer of the union shall be entitled to 

enter at all reasonable times upon the premises or offices of the Council for the 
purpose of intervie·wing any employee in connection with the operation of this 
agreement, but not so as to interfer e unreasonably with the Council 's business. 

Workers to be Jltlenibers of Union 
10. It shall not be lawful for the Council, to employ or to continue to employ 

in any positio~ subject to this agreement any person who is not for the time 
being a member of the Dunedin Municipal Clerical and Other Employees 
(Other than Inspectors) Industrial Union of Workers. 

Orders of the Court of Arbitration 
11. The wages and allowances, exclusive of rent allowances payable to all 

employees covered by this agreement shall be varied up or down in accordance 
with any order of the Court of Arbitration of New Zealand, the variation on this 
date being an increase of 15 per cent. as set out in the order dated 80th January, 
1951. 

Term of Agreiement 
12. This agreement in so far as it relates to wages shall be deemed to have 

come into force on the first day of April, 1951, and in so far as the other 
conditions of the agreement are concerned it shall come into force on the day of 
the date hereof and shall continue in force until the thirty-first day of March, 
1953. 

Signed on behalf of the Dunedin Municipal Clerical and Other Employees 
(Other than Inspectors ) Industrial Union of Workers:-

W. C. McDONNELL, Secretary. 
Signed on behalf of the Dunedin City Council:-

J. C. LucAs, Town Clerk. 


