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WELLING'rON CITY COUNCIL MUN .ICIPAL OFFICERS-AGREElVIBN'l' UNDER 
LABO R DISP TES IN VES'l'IGA'l'ION ACT 1013 

In the Comt of Arbitration of New Zealand, Wellington Industrial District.­
In the matte1· of the Economic Stabilization Regulations 1950; and -in the 
mattBr of the agreement made on the 11th day of October 1951 between the 
l\Iayor, Councillors and Citizens of ,Vellington and the Wellington l\Iuni.­
ci pal Officers' Association, Inc. 

WHEREAS by the Economic Stabilization Regulations 1950 it is provided that 110 

agreement made in pursuance of the Labour Disputes Investigation Act, 1913, 
·hall come into force until -it is filed under section 8 of the said Act: And whereas 
jt is provided further that no such agreement shall be accepted by a Clerk of 
Awards for filing as aforesaid unless it has been approved by the Court for the 
purposes of the said 1:egulations: And \Yhereas application has been made for 
approval of the agreement made 011 the 11th day of October 1951, between the 
l\fayor, Councillors and Citizens of Wellington, of the one pa1·t, and the ,Velling­
ton Municipal Officers' Association, Inc., of the other part: ow, therefore, the 
Court, haYing had 1·ega1·d to and having taken into considerat ion the mattel'S 
.and things as required by the said regulations, doth hereb.\· approve the said 
a greement for the purposes of the said regulations. 

Dated this 31st clay of October 1951. 
[r,.s.] A. 'l1YNDALL, Judge. 

"\\ ELLIXGT0N CITY Couxcn, Mu::,nc1PAL OFFICERS- AGREE1VIEK'l' UKDER THE 

LABOUR DISPUTES l NVES'l'IGA'l'ION ACT, 1913 
Tms agreement is made the 11th day of October, 1951, between the Mayor 
Councillors and Citizens of Wellington (hereinafter called " the Corporation " ) 
of the one part and the Wellington :Municipal Officers' Association, .Inc. (herein­
after called " the Association ") of the other part ,vhereby it is mutually agreed 
by and between the parties as set out as follows:-

1. 'rhat· the terms and conditions stipulations and provisions containetl and 
·et out in the Schedule hereto shall be binding upon the said pa1ties and they 
·hall be deemed to be and are hereby decla1·ed to form part of this agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this Agreement and by the said terms, conditions, stipu­
lations and provisiom; respectively required to be done, observed ,zmd peTformed 
and shall not do anything in contravention of this agreement or of the sai.d 
erms, conditions, stipulations and provisions but shall in all respects abide by 

and perform the same. 

SCHEDULE 

Defini'tion of Officer 
1. Every person in receipt of an annual salary from the Wellington City 

Coui1cil whose name appears on the official list of such persons prepared annually 
·hall for the purposes of this agreement be an officer. 
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Members 1'Vho are Bound 
2. This agreement shall bind all membern of the association, prnvided in all 

cases that these officers are not specifically bound by an industrial m1rnrcl or­
industrial agreement governing the class of ·work ·which they carry out for the­
Corporation. 

Ilonn of Wo'l'l-r 
:1. The hours of ·work shall be fixed by the -vl ellington City Council but shall 

not exceed forty hours in any one ·week ,vithout overtime, provided that at special 
periods, or in the case of rnstered ·workers, the hours may be altered or increased 
but not so as to exceed 120 hourt-i in any three consecutive weeks. The normal 
houn, of ·work for any ·worker shall not be increased above those which applied 
at the coming into force of this agreement. 

Rates of Pay 
4. The mmnnum salaries of officers covered by this agreement shall be:­
( a) Those set out in the Scheme of Classification approved by the Director 

of Stabilization as at April 6, 1949, for the positions so covered in 
accordance with the Economic Stabilization Emergency Regulations-
1942. 

( b ) For office1·s ·whose positions are not covered by the Scheme oJ Classi­
fication, those salaries last approved by the Director of Stabilization 
or a Wages Commissioner. · 

( c) All sa1aries referred to in sub-clauses (a) and ( b ) of thit-i clause shall be 
subject to all general orders of the Court of Arbitration made after 
April the 6th, 1949. 

No reduction shall be made in the salary of any officer except for <lereliction 
of duty or unsatisfactory conduct. 

All salaries shall be reviewed by the "\Vellington City Council as soon as 
possible in' each financial year and increases, if any, shall be effective as from 
April the 1st of that year unless special circumstances require a different date. 
Officers shall be notified of their ne"\\r salaries as soon as possible after such review. 

In cases of promobon from a lower to a higher position the salary of the 
officer may be increased to that of the previous holder of the position by one or 
more stages. 

Officers ·who are dissatisfied ·with their salaries shall appeal to the staff 
committee of the Council before creating a dispute as provided for in clause 9 
hereof. 

H any general orders or interim orders increasing or decreasing rates of 
remunerat ion are made by the Court of Arbitration during the currency of this 
agreement which do not automatically affect the association members the 
Corporation shall of its mvn motion make equivalent changes in the salaries of 
all officers bound by this agreeme:nt, provided ahrnys that all increases or 
deCl'eases on that part of any officer's salary that exceeds £1,200 per annum 
shall be at the discretion of the Council. 

'I'he salaries shown in the Scheme of Classification for officers ·who are shift 
engineers, electrical operators, or technical assistants, employed on shift work 
in the Wellington City Council's Electricity Department include all payments 
due by reason of sections 19 ( 4) , 28 and 29 of the Factories Act 1946. 
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Ove1'i"ime 

5. For the purpm;es of calculating ove1time the '' hourly i-ate '' of ordinary 
pay shall be the annual salary divided by 2080. 

Overtime shall be paid for jn accon1ance with the fo ]lmying prnvisions :­
Gronp (1).-Regulations governing remuneration fol' officers of the Elec­

tricity Department ('while subject to L.D.I. Act Agreement ) roste1·ed fOl' duty 
011 Holidays, Saturdays and Sundays ·whose occupation is governed by the 
Factories Act (including shift engineers, electr ical operators and tcchnica] assis­
tants) who shall comply ,rith the follo"\\·ing cond itions where those conditions 
diffe1· from the genernl Staff Regulations . 

When men work on rnster, or are rnstered-off on the following day::; they 
hall receive on another day equal time off in lieu thereof or shall receive 

additional pay at ordinary rates at the discretion of the Council, viz. New Year's 
Day, Good Friday, Easter Monday, Anzac Day, Sovereign's Birthday, Labom· 
Day, Ch1·istmas Day, Boxing Day, Anniversarv Day, or any other day granted 
in lieu thei-eof and any other day or days usually observed or grantecl b,1· the 
Wellington City Council. 

Overtime: For time ,rnrked in excess of the nOl'mal rnstel'ecl hours payment 
shall be as follmrn :-

(a ) lf the day is a Sum.lay, New Year's Day, Good Frjday, Easter l\londay, 
Anzac Day, Sovereign's B i1thday, Labour Day, Christmas Day, 
Boxing Day, Anniversai·y Day, or any day granted in lieu thereof, 
at the rate of double time. 

( b) For all othe1· ove1time at the rate of time and a half. 
Grnup (2) .-Regulation governing remuneration of officers in whose annual 

alaries an allowance is made for the fact that they frequently work on Satur­
days, Sundays or holidays, and ,,,hose names appear on a list approved by the 
Staff Committee from time to time: they shall comply with the following 
.conditions ·whei-e those conditions differ from the general Staff Regulations. 

When men work on roster, or are rostered off on the following days, they 
shall ·eceive on another day equal time off in li eu t liereof, or shall 1·eceive 
additional pay at ordinary rates at the discretion of the Council, viz. Ne,,· Year's 
Day, Easter Monday, Good Friday, Anzac · Day, Sovereign's Birthday, Labour 

• Day, Christmas Day, Boxing Day, Anniversaq Day, or any day granted in 
lieu thereof, and any other day or days usually observed or granted br the 
Wellington City Comicil. · 

For time worked in excess of the normal rostered hours payment shall be 
.a.s follows :-

(a) If the day is a Sunday, New Year's Day, Good Friday, Easter :\fonday, 
Anzac Day, Sovereign's Birthday, L abour Day, Christmas Day, 
Boxing Day, Anniversary Day, or any day granted in lieu thereof 
at the rate of time and a half. 

(b ) For all other overtime at the ordinary hourly rate. 

Grnup (3) .- 0fficers not covered in Groups (1 ) and (2) above. 

Overtime shall be paid after eight hours per day or forty hours per vrnek 
as follows :-

(a) For ordinary week days, overtime to be calculated at time and a half 
on the hourly rate with a minimum rate of 3s. 9d. per hour and a 
maximum rate of 10s. per hour plus 15 per cent. 
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( b) For Sundays and holidays, overtime to be calculated at double time­
with a minimum rate of 5s. per hour and a maximum of lOs. per · 
hour plus 15 per cent. 

( c) Overtime paid in any one year shall not exceed the amount by which 
an officer's salary i::; less than £87 4 per annum. 

Limit of Overtime Payments: The amount of overtime by an officer must 
not exceed either 10s. per hour plus 15 per cent, or for the period of any one 
year the amount by whic11 his salaq is less than £874. 

Meal Allowance 

6. A meal allmvance to be agreed upon by the parties to this agreement 
is to be paid to those officern eligibl for overtime payments ,,·hen they ,rnrk for 
one hour or more on overtime after the usual finishing time on an)'· day 
(including Saturday or ~unday ) . 

. II olidays 

7. (a ) The following days shall be observed as holidays and shall not. 
count as part of the annual holiday leave, viz.: NevY Year's Day, Good Friday, 
Easter Monday, Anzac Day, Sovereign's Birthday, Labour Day, Christmas Day, 
Boxing Day, Anniversary Day of the Province, or any day gra11ted in lieu 
thereof, and any other day or day::; usually observed or granted by the 
·vv e1lington City Council. 

(b) For work (not overt ime ) done on any of the abovementioned days, or 
on Saturdays or on Sundays, Officers shall be granted time off in lieu thereof, 
or g iven additional pay at ordinary rates at the discretion of the Wellington City 
Coun0il. 

( c) In the case of an Officer whose ,rnrking ,rnek is covered by a roster, 
·when a holiday occurs on a '' rostered day off '' such officer shall be granted a 
day off in lieu thereof at a date to be conveniently arranged with the head 
of the department concerned. In the event of the exigencies of the department 
precluding the granting of a <lay off then payment shall be made to the officer 
for that day. 

(d ),. Each officer who has had twelve months continuous service \\·ith the 
V{ellington City Council shall be entitled to an annual holiday of two calendar 
\Yeeks and after 10 years service shall be entitled . to three calendar week · 
annual holiday; and heads of specified sub-departments shall be entitled to • 
an annual holiday of three calendar weeks. 

GenernJ Conditions 
8. '-rl1e Wellington City Council Staff Regulations relating to sick leave, 

special allowances for examinations and all other conditions not specially pro­
vided for herein shall apply as they exist at the coming into force of this 
agreement or as they may be varied by mutual agreement between the 
Corporation and the association. 

Settlement of Diusputes 

9. In the event of a dispute arising upon any matter whether referred to 
in this agreement or not, affecting the employment of members of the association 
coYered by this agreement the matter in dispute shall be referred for settlement 
to a committee consisting of three representafrves of the "\Vellington City Council 
and three representatives of the association. 

The decision of this committee shall be final. 



18-15 

Tenn of Agl'eement 

10. This agreement shall come into force on the 11th day of October, 1951, 
shall supersede previous agreements and shall continue in forGe until the 
10th day of October, 1954, unless previously superseded by anothe1· agreement. 

In witness whereof this agreement has been executed by the parties the 
lJ th day of October, J 951. 

The common seal of the :\Iayor Councillors and Citizens of the City of 
Wellington was hereto affixed at the offices of 'and pursuant to a resolution of 
the City Council in the presence of :-

[ L.s .] E. P. NoRMAK, Town Clerk. 

'rhe common seal of the "\Vellington Municipal Officers' Association (Incor­
porated ) was hereto affixed at the direction of the executive committee and 
attested by:-

[L.S.] F. lVIALCOLMJ Member of Executive Committee. 
JOHN R. HOOKER, :Member of' Executive Committee. 

WELLI1 G'l'O.K' IND S'fRIAL DISTRICT RUBBER WORKERS- APPLICATIOX FOR 
AMENDl\JENT OF AW ARD 

In the Colil't of Arbitration of Nevi' Zealand.- In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments: And in the 
matter of an application for amendment of the vVellington Industrial 
District Rubber Workers' award, dated the 31st clay of May 1951, and 
recorcl ell in 51 Book of Awards 587. 

J "uDGMEN'l' OF 'l'IIE CoU R'l\ DELIVERED BY TYKDALL, J. 
'l\rrn is an application by Dunlop (New Zealand ), Limited, asking that clause-
14 of the "\Vellington Industrial District Rubber Workers' award, made on 31st 
May, 1951, (51 Book of Awards 587) should be amended. The applicant, 
" ·hich is a large employer, is one of the original parties to the mrnrd. 

The application is made pursuant to section 92 ( 1 ) of the Industrial 
Conciliation and Arbitration Act, 1925. 

::.\Ir. Mountjoy fo1· the company pointed out that under paragraph (a ) of 
section 92 (1) the Court was emp°'vered during the currency of an award 
to amend its provisions for the purpose of remedying any defect therein. H e­
claimed that there was a serious defect in the award in that the operation of the 
company's factory would be upset and production retarded by compliance 
" ·ith the provisions of clause 14. 

·The application was opposed by l\fr. Butler on behalf of the "\Vellington 
District Rubber Workers' Industrial Union of Workers. 

Clause 14 of the a·warcl reads:-
T!1e provisions of the Annual Holidays Act, 1944, shall apply to all workers covered 

by t lus award, except that workers regularly employed on rotating shifts or continuously 
on afternoon or night shifts shall be granted an annual holiday of t hree "·eeks. · 

The applicant asks that the clause should be amended to read : 
The provi~ions of the Annual Holidays Act, 1944, shall apply to workers co,erecl by thi s 

fl\rn.rd. 


