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2. That the said a·wal'd shaJl be amended in the manner follo"·ing, that is 
' to say :-

(a) Subj ect to the following prnvisions, all ratet::i of remuneration , including 
time and piece wages and overtime and other special payments• 
provided for in the award shall be increased by an amount equal to 
11 per cent. thereof. 

(b) There shall be excluded from the scope of this Ol'der all allmrnnces 
presc1'ibed in the award in respect of tools, bicycles, motor-vehicles, 
protective or special clothing, or special foot-Near. 

3. That this order shall not be construed as in any vrny reviving the 
provision of clause 8 of the said awarcl ,,·hich was revoked by clause 4 of the 
genei-al order dated the 30th day of .January, 1_951. 

4. That this order shall operate and take effect on and from the day of the 
date hereof. 

Dated this 24th da) of August, 1951. 
[L.S.] A. TYNDALL) Judge. 

O'l'AGO AND SOUTHLAND PR ES ER VED FOODS, JAM , AND STARCH F ACTO R Y 
EMPLOYEES-AWARD 

In the Court of Al'bitration of New Zealand, Otago and Southland Indwstrial 
District.- In the matter of the Industri al Conciliation and Arbitration 
Act, 1925, and its amendments; and in the matter of an inclustl'ial dispute 
betvveen the Otago and Southland Manufacturing Chemists, Presened 
Food8, ,Jam, and Starch Factories Employees Industrial Union of "\Vorkers 
(hei·einafter called '' the union '') and the undermentioned persons, firm s, 
and companies (hereinaftel' called " the employers " ) :-

Briar Herbs, Limited, P .O. Box 81, Clyde. 
Ce1;tral Otago Fl'uit Co., Ltd., P.O. Box 59, Roxbw·gh. 
Dunedin Canning Co., Ltd., Maclaggan Street, Dunedin. 
Irvine & Stevenson's St. George Co. , Ltd. , Fmeul Street, Dune<lin. 
Smith, H., 815 Castle St1·eet, Dunedin. 

THE CoUl't of Arbiti·ation of New Zealand (hereinafter called " the Court " ) , 
having taken into consideration the term8 of 8ettl ement arrived at in the 
.abovementioned di8pute and forwarded directly to t11e Comt pursuant to the 
pl'ovisions of section 3 of the Industrial Conciliation and Arbitration 
Amendment Act ( o. 2) , 1939, doth hereby order and award :-

rrhat, as between the union and the members thereof and the employers 
.and each and eve1·y of them, the terms, conditions, and provisions set out in 
the schedule hereto and of this award shall be binding upon the union and 
upon every member thereof and upon the employers and upon each and every 
of them, and that the said terms, conditions, and provisions shall be deemed 
t o be and they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and the 
employers and each and every of them 8hall re8pectively do, observe, and 
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perform every matter and thing by this award and by the said te1·ms, conditions1 

and provisions respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this a,vard 9r of the said terms, 
conditions, and provisions, but shall in all rnspects abide by and perform the 
same. And the Court doth hereby further award, order, and decla1·e that 
any breach of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award , and that a penalty as by la-«r 
pro,,ided shall be payable by any party or person in respect thereof. And the 
Court doth £mthe1· order that this award shall take effect as hereinafter 
provided, and shall continue in fo1·ce until the 7th day of 1\Iay, 1058, and 
thereafter as provided by subsect;ion (1) (d) of section 89 of the Industrial 
Conci liation and Arbiti·ation Act, J 925. 

In witness ,,._·hereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hapd, this 7th day 
of November, 1951. 

[L.s . ] A. 11
YNDALL, Judge. 

SCHEDULE 

lndllst'l'y to Which Awa1·d Appl1·es 

1. 'l1he industry to ·which this a\\'ard shall relate 1s the manufacture1 

preparation, and/ or packing of starch, jam, preserved fruits, dried fruits, 
vegetables, fish: meat, foo<l-pastes, oyster-grit, and by-products in connection 
there-with. 

H OU1'S of Work 
2. 'l1he ordinary hours of work shall not exceed forty per ,rnek on five 

days nor eight per day, and shall be ,rnrked between the hours of 7.30 a .m. 
and 5 p.m. on the five days, Mondar to Friday inclusive. 

Shift-WO'l'k 

:3 .. Shifts may be ,rnrked ai::; i-equired by the employer, provided that \\·here 
shifts are ,rnrked eight hours shall constitute a full shift. Workers working 
shifts shall be paid 3s. per shift in addition to the ordinary rates of pay 
pi-eseribed in clause 6 hereof for each shift worked outside the ordinary 
working-houri::; as prescribed in clause 2 hereof. Shift-workers shall be allowed 
an interval of half an hour for a meal without deduction from pay, and the 
hou rs of work shall be continuous. A worker required to work for less than 
th1·ee consecutive shifts shall not be deemed to be a shift-worker, but shall be 
paid for such ,rnrk at overtime rates. 

Ove1'time 

4. All overtime shall be calculated daily, and shall be paid for at the 
rate of time and a half for the first three hours m any day and double time 
thereafter. 

Hol1:days 

5. (a ) The following holidays shall be allowed without deduction from 
P;ay: Christmas Day, Boxing Day, New Year's Day, the day following New 
Year's Day, Good Friday, Easter Monday, Labour Day, the birthday of the 
reigning Sovereign, Anzac Day, and Anniversary Day or a day in lieu thereof. 
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( b) Should any of the above holidays ( except Anzac Day) fall on a 
Saturday or on a Sunday the holiday shall be allowed on the next succeeding 
working day or days. 

( c) For any work done on any of the above-mentioned days double rates 
shall be paid in addition to the payment for the holiday. 

( d) Holidays shall be allowed in accordance with the Annual Holidays 
Act, 1944. 

Wages 
6. (a) The following shall he the minimum rates of ·wages for adult male 

workers:-
(i) A worker employed at manual work and appointed a vrnrking foreman 

by the employer, and whose duty is to take charge of and supervise 
the work of the other wodcers in a permanent department of the 
bu~ness, shall be paid not less than £7 17s. 6d. per ·week. 

(ii ) General hands, over the age of 21 years-, with over six month"' 
continuous service with the same employer, £7 7s. 6d. per week. 

General hands, over the age of 21 years, v.rith less than six 
months ' continuous service with the same employer, £7 2s. 6d. 
per week. 

(b) Youths may be employed at not less than the following minimum 
weekly rates of wages :- £ s. d. 

lG to 16-½ years 1 19 6 
161 to 17 years 2 8 0 
17 to 17i years 2 14 6 
17½ to 18 year 3 3 6 
J8 to 19 years 3 16 6 
1 9 to 20 years 4 6 0 
20 to 21 years 4 1 (j 

( c ) Female workers may be employed at not less than the following 
minimum weekly rates of wages :-- £ s. d. 

16 to 16½ years 1 16 0 
16½ to 17 years 2 1 6 
17 to 17-½ yea1·s ·2 7 0 
17½ to 18 years 2 12 6 
18 to 18½ years 2 19 6 
18½ to 1 9 years 3 7 (j 

19 to 20 years 8 14 6 
20 t o 21 years 4 2 0 
rrhereafter 4 16 8 

(d) Male adult workers employed for less than one ·week shall be deemed 
to be casu al worker8 and shall be paid not less than 3s. 10d. per hour. 

( e) Female workers engaged in the canning of meat, tongues, or rabbits 
shall be paid the rates prescribed in the Freezing-worke1·s' award applying 
for the time being to the canning of meat in the Otago and Southland Industrial 
District. 

(f) Females employed canning fish or lacque1·ing tins shall be paid ls. 
per day or part of a day, in addition to the rates prescribed in subclause ( c) 
hereof, whilst so employed. 



1853 

(g ) A female worker employed at manual w01·k and appointed a working 
fore,rnman by the employer, and whose duty is to take charge of and supervise 
the work of the other female workers in a permanent department of the 
business, shall be paid not less than 10 . per week extra. 

Increase in Rates of R emnne1'atfon 

7. All rates of remuneration, including time and piece wages and over 
time and other special payments prescribed in this award, but excluding 
payments relatjng to. tools, bicycles, motor-vehicles, clothing, or footwear, shall 
be subject to the prnvisions of the general order, dated the 30th day of January, 
1951, jnCJ·easi.ng 1·ates of 1·emuneration by 15 per cent. 

R est P e1·iod 
. rren minutes' rest pel'iod shall be allowed morning and afternoon. 

Payment of Wages 
9. ·wages shall be paid \Yeekly in the employer's time, not later than 

Thursday. 
Tennination of Engagement 

10. :Except in the case of casual workers, not less than one week's notice 
shall be given by eithei· party of the termination of the engagement; but 
nothing in this clause shall prevent the employer from summarily dismissing 
any wo1·ker for misconduct. 

Genernl Condit?:ons 
11. (a) First-aid outfits, fully equipped, shall be provided in each factory 

and i:;hall be accessible at all times. 
( b) rrwen ty-four hours' notice shall be gi -ven to a wo1·kel' who is required 

to work overtime after 6 p .m. or, in lieu thereof, 3s. tea-money shall be paid. 
(c) Boiling water shall be suplied at meal-times. 
(d) 'rhe i)roportion of youths to au.ult male wm·kers shall not exceed one 

youth to each two adult workers. 
( e) Worke1·s employed in ,,·et places shall be supbed with gum boots 

. and/ o-r clogi:;. 
(f) Female ,rn1·ke1·s ·hall not handle more than 28 lb. single handed. 
(g ) Boys under seyenteen yearn of age shall not handle more thaii 56 lb. 

single han<led. 
(h ) No deduction i:;hall be made from the weekly ·wagei:; payable hereunder 

-except for time lost thl'Ough the default or sickness of the employe1· or by 
reason of accident not arising out of and ju the course of the employment. 

( i ) Workers engaged in the grinding of o-yster-shells, in manure-,vorks, 
-in the preparation of crayfish-manure, or in the cleaning of save-alls shall be 
paid 2s. extra per day or part of a day whilst so employed. 

(j) Reasonable fac ilities fol' supplying warmth in cold v.;·eather shall be 
provided. 

(k ) rrhe employer shall supply suitabl.e dining and lavatory accommodation, 
together ·with facilities for changing clothes and, where practicable, hot water 
for washing hands. 
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( l) Where necessary, one pair of overnlls shall be supp lied after· each 
sjx months' continuous service with the same employer to adult male employees, 
and such overalls shall remain the prnperty of the employer. Overalls shall be 
maintained in _a clean and repaired state by the ·worker. 

Right of Ent-ry 
12. The secretary 01· other authorized officer of the union of workers shall, 

·with the consent of the employer (-which consent Rhall not be unreasonably 
,,-ithheld ) , be entitled to enter at an reasonable times upon the premises or 
works and there interview any vvorke1·s, but not so as to interfere unreasonably 
" ·jth the employer's bu~iness. 

M atlers Not P'l'Ov-ided Fgr 
1:3 . Any dispute in connection with any matter not provided for in this 

avrnrJ. shall be settled between the parbcular employer concerned and the 
secretary or presjdent of the union , and in default of agreement being arr ived 
at, then such dispute shall be referred to the local Conciliation Commissioner, 
who may either decide the same or refe1· the matter to the Court. Ejther 
party, if dissabsfied with the decision of the Commissione1·, may appeal to 
the Court upon giving not1'ce to the other party within fourteen days after 
such decision shall have been communicated to the party desiring to appeal. 

E xemption 
J 4. Nothing in th is award shall apply to the National Mortgage and Agency 

Co. of: Nevir Zealand, Ltd. , Dunedin. 

1Vo'l'kers to be JV[ embers of Union 
15. (a ) Subject to the pi-ovisions of subsection ( 5) of section 18 of the 

Industrial Conciliation and Arbitrntion Amendment Act, 1936, it shall not he 
lawful for any employer· bound by this a,rnrd to employ or to continue to 
employ in any position 01· employment subject to this awa1·d any adult pe1·son 
who is not for the time being a membel' of an industrjal union of workers 
bound by this award. 

(b) For the purposes of subclause _(a ) of this clause a person of the age 
of eighteen years or upwards, and every other person ,vho for the time being is 
in receipt of not less than the minimum rate of ,Yages prescribed by this award 
for workers of the age of twenty-one and up,,rards, shall be deemed to be an 
adult. · 

(c) Every pe1·son ·who, being obliged to become a membe1· of any union 
by the operation of the foregoing provisions, fails to become a member of that 
union ,rhen requested so to do by his employe1· or any officer or 1.'epresentative 
of the union, commits a b1·each of t his a,:rnrd, and shall be liable accordingly. 

(NoTE.-Attention is di-awn to subsection ( 4 ) of section J 8 of the Industrial 
Conci].-iation and Arbitration Amendment Act, J 986, which gives to workers 
the l'ight to join the union. ) 

Unde'l·- ·1·cde Worker::s 

16. (a ) Any worker who considers himself incap~ble of earning the 
minimum wage :fixed by this mrnrd may be paid such lowel' wage as may from 
time to time be :fixed, on the application of the worker aftel' <lue notice to the 
union, by the local Inspector of Awards or such other person as the Court may 
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person in so fixing such wage shall have regard to the worke1· 's capability, 
his past earnings, and such other circumstances as such Inspecto1· or other 
person- shall think fit to consider after hearing such evidence and argument 
.as the union and such worker shall offer. 

( b) Such pel'lnit shaJl be for such period, not exceeding six months, as 
·such l nspectOl' ol' other pe1·son shall determine, and after the expiration of 
such pe1·iod shall continue in fo1·ce until fourteen days' notice shall have been 
given to such ,rnrker by the secretary of the union requiring him to have his 
,rnge again fixed in manner prescribed by this clause: Prnvided that i11 the 
case of any person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed fo1· such longer period as such InspectOl' 01· other 
person 1:-;hall think fit. 

( c) Notwithstanding the foregoing, it shall be competent fo1· a worker to 
.agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed: 

( d) It shall be the duty of the union to give notice to the Inspecto1· of 
Awards of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a vvorkel' at 
uch lower vvage, to examine the permit or agreement by which such "·age is 

:fixed. · 

Application of .. Awal'd 
17. 'I1his awanl shall apply to the original parties named herein, anJ shall 

extend to and b ind as 1:-;ubsequent party hereto every trade-union, industrial 
union, indm;tJ·ial association, or employer who, not being an original party 
he1·eto, is, " ·hen this a,rnrd comes into force or at any time whilst this award 
is in force, connected with 01· engaged in the industry to ,Yhich thii:; a,rnrd 
.applies v;rithin the jndustrial district to which thi1:.; award 1·elate1:.;. 

Scope of Award. 

18. 1'his award shall operate throughout the Otago and Southland 
Industi·ial Disti· ict. 

Tenn of A H'Cll'd 

19. rrhis award, in so far as the prnvisions relating to the rates of wages 
to be paid are concerned, shall be deemed to have come into fo1·ce on the 27th 
day of September 1951, and so far as all other provisions of the award are 
concerned it shall come into force on the day of the date hei-eof; and this 
award shall continue jn force until the 7th day of 1\Iay 1958. 

In ,,vitness whereof the seal of the ,Domt of ATbitration hath hereto been 
put and affixed, and the Judge of the Court hath hereunto set his hand, this 
7th day of November 1951. 

r L.S. ·1 A. TYNDALL, Judge. 

:.\lEi\iORA~DUM 

'rhe award embodies the terms of settlement arrived at by the assessorR 
in· Conciliation Council. 

\Vages have been made payable retrospectively, in accordance with the 
ag1·eement of the parties. 

A. 'rY~DALL, Judge. 


