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AUCKLAND CARRIERS' WHARF FOREMEN-AW :\.R.D 

I n the Com·t of Arbitration of N e,r Zealand, Northern Industrial District.
In the matter of the Industrial Conciliation and Arbitration Act 1925, and 
its amendments; and in the matter of an industrial dispute between the 
Auckland Receiving and Forwarding ·wharf Foremen's and Assistant 
Foremrn 's Industrial Union of W orkers ( hereinafter called '' the union '' ) 
and the undermentioned pt·rsons, firms, and companies (hereinafter called 
" the employers ") :-

Anderson, Vv. E., Queens \Vharf, Auckland. 
Carr and Has] am, F erry Building, Quay Street, Auckland. 
Craig, J . J ., Ltd., 100 Queen Street, Auckland. 
Cr aig, E . and H. , Limited, rrhe Strand, Auckland. 
Dale, Geo. and Son, Commerce Street, Auckland. 
Lovett, \ \T., Ltd., 71 Ponsonby Road, Auckland. 
l\Iotor Carriers' Association, Northern ·wharf, Auckland. 
New Zealand Express Company, Fort Street, Auckland. 
0 'Loughlen, J. B. and Co., Ltd., Fort Street, _Auckland. 
Winstone, Ltd., Queen Street, Auckland. 
Wright, A. B. and Son.;;1 Ltd. , Commerce Street, Auckland. 

•rrHE Court of Arbitration of New Zealand (hereinafter called " the Court " ) , 
having taken jnto consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the 
provisions of section 3 of the Industr ial Conciliation and Arbitration Amend
ment Act (No. 2) , 1939, doth hereby order and ,1,ward :-

That, as between the union and the member s thereof and the employers 
and each and every of them, the terms, conditions, and provisions set out in 
the schedule hereto and of this award shall be binding upon the union and upon 
-every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
.and they are hereby incorporated in and declared to form part of this a·ward ; 
a nd, further, that the union and every member thereof and the employers and 
-each and every of them shall respectively do, observe, and perform every matter 
.and thing by this a,vard and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and shall not do 
anything in contravention of _ this award or of the said terms, conditions, and 
-provisions, but shall in all respects abide by and perform the same. And the 
-Court doth hereby further award, order, and declare t.hat any breach of the 
·said terms, conditions, and provisions set out in the schedule hereto shall 
-constitute a breach of this award, and that a penalty as by law provided shall 
be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided, and 
·shall continue in force until the 23rd day of October 1952, and thereafter as 
provided by subsect ion ( 1) ( d) of section 89 of the Industrial Conciliation 
.and Ar,bitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
:affixed, and the Judge of the Court hath hereunto set his hand, this 30th day 
.of November, 1951. 

[ L.s.] A. TYNDALL, J udge. 
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SCHEDULE 

Classification 
1. (a) v\ orkers under this award shall be classed '.LS wharf foremen. 
( b) "\\There only one worker is employed by any one employer to carry out 

the duties in accordance with subclause ( c) hereof, he shall be classed as a 
wharf foreman. 

( c) The duties of a wharf foreman shall be to locate, ]oad, unload, directr 
and generally supervise the despatch of goods to or from the wharves or, i.f 
required, to or from - stores where cargo is temporarily stored, and to issue
carters' tickets and keep a delivery book, and , he shall not be called upon to· 
vrnrk in an:- other capacity. 

If ou1·s of Work 
2. ( a ) The ordinary hours of vrnrk shall be from 8 a.m. to 5 p.m. Monday 

to Friday inclusive, excepting the hour from 12 noon to 1 p.m. each day,. 
which shall be the ordinary meal-hour. 

( b ) No worker shall be employed for more than :five hours consecutiv€ly 
without being given a reasonable, interval :for a meal. 

Wages 
3. (a ) The minimum wages for workers under the award shall be £8 13s. 5d .. 

per week. 
( b ) No deduction shall be made from the above ·weekly wage, except 

through the worker's own default, sickness, or accident. 
( c) Wages shall be paid weekly in the employer's ti.me. 

Ove rtime 
4. ( a-) Any work done outside the hours prescribed in subclause (a ) of 

clause 2 hereof shall be overtime and shall be paid for at the rate of time and 
a half for the first three hours on any day and double t ime thereafter, provided 
that all time ·worked between 10 p.m. and 6 a.m. shall be paid for at the rate
of double tin,1e . 

(b ) A minimum period of three hours shall be paid for all overtime after 
6 p.m. Monday to Friday, and a minimum of four hours ' overtime for all work 
done on Saturdays. 

( c ) Employers shall provide a meal or allow meal-money at the rate of 
3s. per meal ,;y-hen workers are required to work after 1 p.m. on Saturday and 
after 6 p.m. on any other working day. 

Dirt-money 
5. (a) Any worker employed in loading or unloading by hand cement, 

lime, basic slag, plaster, phosphate, guana, soda ash, red ochre in cases or bagsr 
lamp-black in cases or bags, black iron, or steel shall be paid at the rate of 6d .. 
per hour in addition to his ordilrnry wages whilst so employed. 

( b) Workers engaged m working the above goods shall be provided with. 
overalls and gloves. ' ' 
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Holidays 
6. (a) rrhe follo·wing shall be the recognized holidays: New Year's Day, 

2nd January, Good Friday, Eastel' Monday, Labour Day, Christmas Day, 
Boxing Day, Anniversary Day, the bi1·thday of the reigning Sovereign, and a 
picnic-day to be observed on the day observed as picnic-day under the New 
Zealand ::\fotol' an d Horse Drivers' award. 

( b) Any work done on the above holidays or on Sundays shall be, paid for · 
.at double time rates in addition to the weekly wage, ·with a minimum of eight 
• hours. 

Annual If olidwys 
7. Annual holidays shall be allowed in accordance with the provisions of 

the Annual Holidays Act, 1944. 

I ncreaise . in Red es of R emuneration 
8. All rates of remuneration including time and piece wages and overtime 

and other special payments prescribed in this mrnrd but excluding payments 
relating to tools, bicycles, motor vehicles, clothing, or footwear, shall be subject 
to the provisions of the general order, dated the 30th day of January 1951, 
increasing rates of remuneration by 15 per cent. 

T ermina.tion of Emp.Zoyrnent 
9. One \Ycek 's notice shall be' given by either party of the tem1ination of 

the engagement. 

Wet W ea.tlie·r 
10. (a ) During \Y et ,reather a foreman, in consultation vvith the wharf 

superintendent, shaU decide when outside work is to stop. 
( b) If it i8 dec ided to wOl'k in the rain, the employer shall provide 

wate1·proof clothing. 

Right of Access 
11. rJ'he secretary or other authorized 1·eprcsentative of the union shall be 

permitted to interview ·workers dul'ing wol'king-hours, by previous arrangement 
·with the employer in order that such interview may not interfere unreasonably 
with the operations of the employei· concerned. 

Disputes 
I 

12. The essence of this awai·d being that the vvork of the employers shall 
not on any account whotsoever be impeded but shall always proceed as if no 
dispute had arisen, it is provided that if any dispute or difference shall arise 
between the parties bound by this award, or any of them, as to any matter 
whatsoever arising out of or connected therewith and not dealt with in this 
a·w-ard, every such dispute 01· difference shall be referred to a committee to be 
composed of two representatives of each side, together with an independent 
chairman to be mutually agreed upon or, in default of agreement, to be 
.appointed by the Conciliation Commissioner for the district. Either side shall 
have the right to appeal to the Court aga,inst a decision of any such committee 
upon givjng to the other 8ide ,,Titten notice of such appeal within fourteen 
,days after such decision has been made known to the party desirous of appealing. 
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Worke1·s to be ilf emb e., ·s of Union 
13. (a) Subject to the provisions of subsection ( 5) of section 18 of the 

Industrial Conciliation and Arbitration Amendment Act 1936, it shall not be 
lawful for any employer bound by this award to employ or to continue to employ 
in any position or employment subject to this award any adult person who is 
not for the time being a member of an industrial union of workers bound by 
this a'ward. 

( b) Fo1· the purposes of subclause ( a,) of this clause a person of the age 
of eighteen years or upwards, and every other person who for the time being i 
in receipt of not less than the minimum rate of wages prescribed by this mrnrd 
for workers of the age of tvventy-one years and upvvards, shall be deemed to• 
be an adult. 

(c) E very penmn ·who, being obliged to become a member of any union 
by the operation of the foregoing provisions, fails to become a member of that 
union .when requested so to do by his employer or any officer or representative 
of the union, commits a ·breach of this award, and shall be liable accordingly. 

(NOTE.- Attention is drawn to subsection ( 4) of section 18 of the IndustJ·ial 
Conciliation and Arbitration Amendment Act, 1936, which gives to ,vorkcr 
the right to join the union. ) 

Application of Awa1'd 
14. This award shall apply to the original partjes named herein, and shall 

extend to and bind as subsequent party hereto every trade-union, industrial 
union, industrial association, or employer who, not being an original party 
hereto, is, when this award comes i,nto force or at any time whilst this avrnrd 
is in force, connected with or engaged in th<' industry to which this award 
applies within that portion of the indu~trial district to which this award relates. 

Scop e o( Awa1·d 

15. This award shall operate throughout a radius of :fifteen miles from 
th e chief post-office at Auckland. 

T erm of Awn·J'd 

16. This award, in so far as it relates to rates of wages, shall be deemed to 
have come into force on the 23rd day of October 1951, and so far as all other 
conditions of this award are concerned -it shall come into force on the day of 
the date hereof; and this award shall continue in force until the 23rd day of 
October 1952. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
put and affixed, and the Judge of the Comt hath hereunto set his hand, this 
30th day of November 1951. 

[r,.s.1 A. rI'YNDALL, Judge. 

MEMORAN DUi\i 

'J'he avrnrd embodies the terms of settlement arrived at by the assessors in 
Conciliation Council. ,¥ ages have been made payable retrospectively, in accordance ,\rith the
agreement of the parties. 

'l111e parties ,vish it to be recorded that dirt money payment for black frou 
and steel is to be revievv:ed on the expiry of this award. 

A. T Y1"DALL, J\1dge. 


