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OTAGO TEA-PACKING EMPLOYEES (FEMALE)-AWARD 

In the Court of Arbitration of New Zealand, Otag0 and Southland Industrial 
District-In the matter of the Industrial Conciliation and Arbitration Act, 
1925, and its amendments; and in the matter of an industrial dispute 
between the Otago and Southland Manufacturing Chemists, Preserved 
Foods, Jam, and Starch Factories' Employees' Industrial Union of vVorkers 
(hereinafter called "the union" ) and the undermentioned companies (here
inafter called " the employers ") :-

Bell 'rea Co., Ltd., 15 Hope Street, Dunedin. 
Rattray, J. & Sons, Ltd., 17 Crawford Street, Dunedin. 

'THE Court of Arbitration of New Zealand (hereinafter called ,: the Court "), 
Jiaving taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provi
- ions of section 3 of the Industrial Conciliation and Arbitration Amendment Act 
(No. 2), 1939, doth hereby order and award:-

That, as between the union and the members thereof and employers and 
each and every of them, the terms, conditions, and provisions set out in the 

- chedule hereto and of this award shall be binding upon the union and upon 
. every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
.and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform tlie same. And the Court doth 
bereby further award, order, and declare that any breach of the said terms, 
-conditions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided shall be payable by 
.any party or person in respect thereof. And the Court doth further order that 
this award shall take effect as hereinafter provided, and shall continue in force 
until the 14th day of May, 1953, and thereafter as provided by subsection (1) 
( d ) of section 89 of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hand, this 14th day of 
November, 1951. 

[ L .S. ] A. TYNDALL, Judge. 

SCHEDULE 

Indiistry to Which Award Applies 
1. 'rhis award shall apply to females wholly or substantially employed in 

-connection with the packfog of tea. 

If ou1·s of Work 
2. rrhe hours of work shall not exceed forty per week, eight hours to be 

-worked on each of the five days, Monday to Friday inclusive, between the hours 
-0£ 8 a.m. and 5 p.m. 
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Overtime 
3 . .All time worked in any one day outside or in excess of the hours 

p rescribed in clause 2 hereof shall be overtime and shall be paid for at the 
rate of time and a half for the first three hours and double time thereafter. 
Workers required to work overtime shall be allowed a meal allowance of 3s. 
"The minimum rate for overtime shall be ls. 9d. per hour. 

H olfrlays 

4. ( a,) The following shall be observed without deduction of pay : Christmas 
Day, Boxing Day, New Year's Day, the day following New Year's Day, Good 
Friday, Easter Monday, Labour Day, Anzac Day, the birthday of the reigning 

overeign, and Anniversary Day or a day in lieu thereof. 
(b) For any work done on any of the above-mentioned days, double time 

rates shall be paid. · 
( c) Should any of the foregoing holidays, except Anzac Day, fall on a 

Saturday or a Sunday, then such holiday shall be observed on the next succeeding 
working-day. 

( d) Annual holidays shall be allowed in accordance with the provisions of 
the Annual Holidays Act, 1944. 

Wages 
5. The minimum ·weekly rates of wages shall be as follows :-

Age Commencing. 1 First I econd I 'l'lt!·rd. I Fo~!rth i Fifth I 'ixth I Seventh I Eighth I Six Six ::s ix fax Six Six ix ix 
I ::\Ionths. ::uonths. i Months. , )Ionths Months. Months. M~nths. I Months. 

Under 16 .. 
I 

33/ - 38/ 6 44/ - 49/ 6 56/ - 62/ 6 69/ - 77/ -
16 to 17 35/ 6 41 / - 46/ 6 53 / - :39/ 6 66/ 6 75/ -
17 to 18 .. 

I 
41/- 46/ 6 52/ 6 59/ 6 66/ - 73/ 6 

18 to 19 45/ 6 51/ - 57/ - 63/ 6 72/ -
19 to 20 . . I 50/ - 56/ - 62/ - 70/ -

I 20 to 21 I 62/- 70/ -.. 
I 

'rhereafter, 01· 011 attaining the age of twenty-one years not less than . 
£4 16s. 8d. 

I nicre.a,se in Rates of Rern1me1·ation 
6. All rates of remuneration, including time and piece wages and overtime 

.and other special payments prescribed in this av.rard, but excluding payments 
relating to tools, bicycles, motor-vehicles, clothing, or footv.rear, shall be subject 
to the provisions of the general order, dated the 30th day of J a.nuary 1951, 
increasing rates of remuneration by 15 per cent. 

General Condlitions 
7. (a) "rhe employer shall supply suitable dining and lavatory accommo

dation, together with facilities for changing clothes, and, where practicable, hot 
water for washing hands. A suitably furnished rest-room shall be provided 
for £~males. 

( b) 'l"en minutes' rest period shall be allowed moming and afternoon. 
( c) Smocks shall be provided by the employer, and such smocks shall 

Temain his property. 
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T enns of Employ1nent 
8. ( a,) rrhe employer shall be entitled to make a rateable deduction from 

the wages of any worker fo1· tjme "lost through i:;ickness or default or through 
accident not arising out of or in the course of the employment. 

(b) Not less than one week's notice of the termination of employment 
shall be given to either side; but nothing in this clause shall prevent an employer 
from summarily dismissing any worker for wilful misconduct. 

Right of Entry 
9. The Sec retary or othe1· auth01·i ze<l officer of the union of ,rnrken, shall, 

with the consent of the employer (which consent shall not be unreasonably 
withheld), be entitled to enter at all reasonable times upon the premises or 
works and there intervievv any ,v01·ke.rs, but not so as to interfere unreasonably 
with the employer's business. 

Jlfo.tt TS Not Provided For 
10. Any dispute in connection with any matte1· not provided for in this 

awa1·d shall be settled between the particular employer concerned and the presi- · 
dent or secretary of the union, and jn default of any agreement being arrived . 
at, then such dispute shall be referred to the local Inspector of Awards, who 
may either decide the same or refer the matter to the Court. Either party, 
if d issatisfied with the decision of the Inspector, may appeal to the Court upon 
giving written notice of such appeal to the other party within fourteen day 
after such decision shall have been communicated to the party desir ing to appeal. 

Work ers to be Memib e'/'S of Union 
11. (a) Subject to the provisions of subsection (5) of section 18 of the 

Industrial Conci.liation and Arbitration Amendment Act, 1936, it shall not be 
lawful for any employer bound by this award to employ or to continue to employ 
in any posjtioii. or employment subject to thi s award any adult person who is 
not for the time being a member of an industrial union of workers bound b? 
thi s avvard. 

(b) For the purposes of subclause (ct.) of this clause a person of the age 
of eighteen years 01· upwards, and every other person who for the time being 
is in receipt of not less than the minimum rate of wages prescribed by this 
award for workers of the age of hventy-one years and upwards, shaJl be deemed 
to be an adult. 

( c) Every person who, being obliged to become a member of any union by 
the operation of the foregoing provisions, fails to become a member of that 
union when requested so to do by his employer or any officer or representative 
of the union, commits a breach of this award, and shall be liable accordingly. 

(NO'J.'E.-Attention is drawn to subsection ( 4) of section 18 of tht Industrial 
Concil iat i()n and Arbitration Amendment Act, 1986. wl1 ich g i\·es to ,rnrkers the 
right to join the union. ) 

Uncle J'-ra,t e 11'orke1·s 
12. (a ) Any worker " ·ho considers himself incapable of earning the mini

mum wage fixed by this award may be paid such lower wage as may from tin1e 
to time be fixed, on the application of the worker after due notice to the union, 
by the loc::i l Inspector of A ,rnrds or such other person as the Com-t may from 
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time to time appoint for that purpose; and such Inspector or other person in so 
fixing such wage shall have regard to the ·worker's capability, his past earnings, 
and such other circumstances a8 such Inspector or other person shall think fit to 
consider after hearing such evidence and ai·gument as the union and such 
worker shall offe1·. 

( b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such period 
shall continue h1 force until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage again fixed 
in manner pr~scribed by this clause : Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability it may be 
fixed for such longer period as su ch Inspector or other pel'Son shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or sectetary of the union upon such ·wage 
without having the same so fixed. · 

( d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a ·worker pursuant hereto. 

(1e) It shall be the duty of an employer, before employing a ·worker at such 
lo-wer wage, to exam ine the permit or agreement by ,d1ich such wage is fixed. 

Application of Jlwa1"d: 
13. rrhis awai·d shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every trade-union, industrial 
union, industrial association, or employer who, not being an original party 
hereto, is, when this a·ward comes into force, or at any time whilst this a.ward 
is in force, connected ·with or engaged h1 the industry to which this award 
applies withi11 that part of the industrial disfrict to which this award relates. 

Scop e of 11 'wa.-l'd 
14. 'l1his a,vard shall ope.rate throughout the Otago and Southland Indus

trial District, excluding that portion formerly known as the Pl'Ovince of 
Southland. 

'Penn of A iuarrd 
15. rrhis award, in so far as the provisions related to the rates of wages 

to be paid are concerned, shall be deemed to have come into force on the 27th 
<lay of September 1951, and so far as all other provisions of this award are 
concerned it shall come into -force on the day of the date hereof; and thii;; award 
shall continue in force until the 14th day of J\fay, 1953. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
put and affixed, and the Judge of the Court hath hereunto set his hand, this 
14th day of NoYember 1%1. 

[ L.S.] A. 'J'Y.KDALL, Judge. 

:MEM:ORA~DUl\f 

The award embodies the tel'lns of settlement arrived at by the assessOl's 
in Conciliation Counci l. 

""\Vages haYe been made payable retrnspeetively, in acco1·dancc ·with the 
.agreement of the part ie:.-, . 

A . 'l1YNDALL, Judge. 


