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DISSENTIKG OPIKIOX OF MR. ALLERBY 
I dissent from the majority ·decision of the Court in this a·ward especially 

·with regard to clause 8 ( ordinary leave of absence) . 
Voluminous printed documents from overseas including Austra1 ian awards. 

were produced and submitted to the Court at the . hearing show_ing that much 
shorter hours of duty are being observed in fire services in most other countries. I 
am strongly of the opinion that a system of one day on and one day off should be
awarded fire brigadesmen \:vorking under this a·ward. The keeping of men on 
duty call and confined to station for forty-eight hours on end should now be 
a thing of the past. 

DUNEDIN CI'l'Y CORPORATION COACHWORKERS-INDUSTRIAL AGREEMENT 

In the Court of Arbitration of New Zealand, Otago and Southland Industrial 
Di trict.-In the matter of the Economic Stabilization Regulations 1950; 
and in the matter of the industrial agreement made on the 10th day of 
December 1951, between the Dunedin City Council and the Otago and 
Southland Coachworkers and Wheelwrights' Industrial Union of vVorkers. 

WHEREAS by the Economic Stabilization Regulations 1950 it is provided that no 
industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1925, shall come into fo1~ce until it is filed under section 28 of 
the said Act : And whereas it is provided further that no such industrial agree
ment shall be accepted by a Clerk of Awards for filing as aforesaid unless it 
has been approved by the Court for the purposes of the said regulations: And 
whereas application has been made for approval of the industrial agreement 
made on the 10th day of December 1951, between the Dunedin City Council, of 
the one part, and the Otago and Southland Coachworkers and ,Vheelwrights' 
Industrial Union of Workers, of the other part: Now therefore, the Court1 

having had regard to and having taken into consideration the matters and 
things as required by the said regulations, doth hereby approve the said 
industrial agreement for the purposBs of the said regulations. 

Dated this 24th day of December 1!=151. 
[ L.S.] A. TYNDALL, Judge. 

DUNEDIN CI'J.'Y CoRPORA'rION CoACHWORKERS-INDUSTRIAL AGREEMENT 
'I'ms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1925, this 10th day of December 1951 between the Dunedin 
City Council of the one part and the Otago and Southland Coachworkers and 
Wheehnights' Industrial Union of Workers of the other part witnesseth that 
it is hereby mutually agreed bet,veen the employer and the union as follows:-

SCHEDULE 

Classifica.tion of Labow· 
1. Two classes of labour shall be recognized-viz. journeymen (including 

woodmen, painters, panel-beaters, and mechanists) and apprentices. 
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11 ou1·s of -w ark 
2. Fol'ty hours shall constitute an ordinary week's work. Eight hours shall 

<Constitute an ordinary day 's work. The ordioary working hours shall be 
between the hours of 7.30 a.m. and 5 p.m. on five days of the week Monday to 
Friday inclusive. 

Wag es 
3. (a) rrhe minimum rate of wages for journeymen shall be 4s. 5d. per 

bour. 
( b) Painters shall be paid ¾d. per hour extra and all other journeymen 

lfd. per hour extra as a tool _allowance. 
( c ) Wages shall be paid on the regular pay day adopted by the Dunedin 

City Council. 
(d ) 'l'he wages and allowances payable to all employees covered by this 

.agreement shall be varied up or down in accordance ,vith any order of the 
Court of Arbitration of New Zealand, the variation on this date being an 
increase of 15 per cent as set out in the order dated 30 January 1951. 

Clothing AUowamce 
4. All employees shall be provided -with two suits of overalls per annum 

which overalls shall be laundered at the employer's expense. Alternatively 
-employees may be requfred to purchase their own overalls and to launder same 
at least once weekly in which event the employer shall pay lfd. per hour extra 
:as a clothing allowance. 

OL'(?A" time 
5. Overtime shall be calculated on a daily basis and shall be paid at the 

r ate of time and a half for the first two hours worked each day outside the 
normal working hours and double time thereafter . 

Holidays 
6. (a ) For all time worked on Sundays double time rates shall be paid. 
(b) The following shall be the recognized holidays: New Year's Day, the 

day following that upon which New Year's Day is observed, Good Friday, 
Easter Monday, Anzac Day, Labour Day, the birthday of the reigning Sovereign, 
Christmas Day, Boxing Day, Anniversary Day, and such other holidays as may 
from time to time be authorized by the Council: Provided that in the cases of 
Anniversary Day and the day following New Year's Day some other day may 
be substituted in lieu thereof. 

( c) All time worked on any of the holidays mentioned in subclause ( b) 
hereof shall be paid for at double time rates in addition to the day's pay. 

( d ) Workers shall be allowed annual holidays in accordance with the 
Annual Holiday Act, 1944. 

Meal Money 
7. The employer shall pay 3s. as meal money to each worker required to 

take an interval for a meal after the usual stopping time and before commencing 
to work overtime provided that this all0vvance shall not be required to the 
worker who has been given 24 hours' notice that he will be required to work 
overtime if he can reasonably return to hjs home for a meal within the interval 
allowed. 



2176 

Dirty Work 
8. \V orkers required to cany out vrnrk on the under-gear of tramcars, or 

buses or ~my other work mutually agreed upon as dirty ·work shall be paid 2s. 
per day extra as dirt money. rel1e day shall mean any :portion of the twenty-four· 
hours during which the worker has been employed at such work. 

Night Work 
9. Notwithstanding anything contained in clause 2 hereof, workers may be

employed regularly at night, and for such work shall be paid 3s. per sh~ft 
extra. Workers employed under this clause shall be allowed thirty minutes. 
crib time without deduction from pay. Men shall not be employed under this. 
clause for less than one week. 

R est Pe1'iods 
10. Ten minutes rest period shall be allowed morning and afternoon for

refreshments. 
Washing Facilities 

11. Adequate washing facihties including hot water and soap shall be 
provided as at present and each worker shall be provided with one new hand
towel per annum. 

Matters Not Provided For 

12. 'J.1he essence of this agreement being that the work of the employer shall 
not on any account be impeded but shall at all times proceed as if no dispute 
had arisen between the parties as to any matter whatsoever arising out of or 
connected therewith and not specifically dealt with herein, every such dispute
or differ ence shall be referred to a Committee to be composed of two representa
tives of each side together with an independent chairman to be mutually agreed 
on or in default of ag1·eement , to be appointed by the Conciliation Commissioner. 
T'he decision of the majority of the Committee shall be binding, and if no decision 
is arrived at, either party may appeal to the Court of Arbitration, giving notice 
of such appeal to the other party within fourteen days after the fai lure of the 
Disputes Committee to arrive at a decision, or the Disputes Committee itself 
may 1·efe1· the matter to the Court of Arbitration for decision. 

1Vorke1·s to be Jlfemb en; of Union 

13. It shall not be lawful for the employer to employ or to continue to 
employ in any position or employment subject to this industrial agreement any 
person who is not for the time being a member of the Otago and Southland 
Coachworlrnrs and Wheehuights' Industrial Union of Workers. 

'L' enn of Ag1'eement 

14. rrhis agreement shall, in so far as wages are concerned, be deemed to 
have come into effect on the first day of June, 1951, and in so far as the other 
conditions are concerned it shall come into force on the day it is approved by 
the Court of Arbitration of Nevv Zealand and shall continue in force until the 
31st day of May 1953. 

Signed on behalf of the Otago and Southland Coachworkers and Wheel
wrights Industrial Union of \Vorkers-

\V. C. McDONNELL, Secretary. 

Signed on behalf of the Dunedin City Council-
J . C. LUCAS, Town Clerk. 


